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WILLIAM SMITH 
. Captain, fire department 


William Smith 
promoted to 
fire captain 


By Pamela D. Carter 
Call and Post Staff Writer 


William Smith was recently promoted 
to the rank of captain after 23 and a half 
years of service to the Columbus Fire 


Department. \ 

He is.in. charge-of the recruit training 
office. 'He teaches recruits the fundamen- 
tal'things ‘they need to kriow. to’become 


He is an East High School graduate, 
who moved to. Columbus at the age of 7. 

Smith, who joined the fire department 
in 1967, was promoted to lieutenant in 
1984. He said he had worked at a glass 
company prior to joining the department. 

Smith said there were about 16 Blacks 
on the Columbus Fire Department when 
he joined. "I didn’t experience much 
racism during that time," he said. "You are 
considered the new boy until you earn the 
respect of others. Sometimes there is no 
way around confrontation, you just have 
to go through it." 

(See WILLIAM/Page 12A) 


ARRESTED 


A Southside man was arrested last week 
for the murder of an 18-year-old last sum- 
mer. 

Quan Small of 947 S. Champion Ave. is 
charged with the murder of Derrick Wat- 
son of Southfield Drive. 

Watson was shot and killed after he 
became involved in an argument with 
several individuals at the party. 

‘ Watson was hit by gunshots as he tried 
toflee the scene in.a friends’s car. 

Homicide detectives said Small was not 

volved in the argument but joined in the 

fire. He was later identified by several 
Witnesses after being arrested on ag- 
"ee robbery. and felonious assault 


charges. 

Watson graduated from South High 
School with academic honors two weeks 
prior to his death. He had planned to at- 
tend Akron University this fall to obtain an 
engineering degree. 

He was on the football team, wrestling 
team and Glee club. 

Daniel: Watson, Watson's father 
described his son as a gentle giant in an 
earlier report. 


(See ARRESTED/Page 12A) 
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‘Dope Buster Patrol’ 
aims at traffickers 


Linden area 
residents are 
fighting back 


By ALBERT C. JONES 
Call and Post Staff Writer 


Acommunity meeting will be held Tues- 
day, Noy, 20 at 7:30 p.m. at the Bethel 
AM.E. Church, 2021 Cleveland Ave., to 
discuss organizing a "Dope Buster Com- 
munity Patrol Program" to fight the spread 
of drug use. 

The meeting is being called by the South 
Linden Area Commission, the Nation of 
Islam, the Christian Social Relations Com- 
mission of Bethel A.M.E. Church and con- 
cerned citizens. 

A similar program in Washington, D.C., 
helped eliminate drugs from the Mayfair 
Mansion section of the nation's capital, said 


Spoiled 


Minister 
Disputes 
Charges 


By 1. ND L. SMITH 
and Post Staff Writer 


A former resident of Faith Mission is 
accusing the homeless shelter of serving 
undercooked and sometimes spoiled food. 
Shelter officials deny the charges. 

Andrew Anderson §r. lived within the 
mission for twoweeks before being kicked 
out for causing a disturbance among the 


John Coats, a member of the Nation of 
Islam 

Coats said 3) to 40 adults are needed to 
form the patrol and he expects to start 
signing up people at the meeting at Bethel 
AM.E., where 150 to 400 are expected to 
attend. 

"There is a need for it in Columbus," 
Coats said of the Dope Buster program. "We 
are going to use it in South Linden as a 
prototype for the rest of the city. 

"We want citizens to come together to 
patrol their own neighborhoods like they 
are doing on campus (Ohio State Univer- 
sity).” 

In meetings with Columbus Division of 
Police Chief James Jackson, Coats sai 


there was an understanding that Jackson 


would support the creation of such 
citizens’ groups. But no official working 
relationship with the police department 
has been established, Coats said, 

(See DOPE/Page 12A) 
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food served at shelter? 


residents about how food is prepared and 
served to them. Anderson said the shelter 
sometimes Sense half-frozen and spoiled 
foods. 

"l was not ‘coMidaining that we were 
not receiving the best Linds@f foods," said 
Anderson. "That's ridiculous. I Was saying 
the food we were receiving should have 
been’ reasonably fresh and properly 
prepared, There is no excuse for them serv- 
ing spoiled food." 

Anderson took action on his complaints 
by getting other shelter clients to sign a 
petition complaining about the food 
preparation. The document was hand writ- 
ten, with a generalized statement indicat- 


ing shelter was serving improperly 
prepared and spoiled food. 

"What I did was to talk to the people and 
explain my concerns," said Anderson. 
“Once they knew what I was talking about 
they signe the petition.” 

"I was collecting signatures when the 
Mission's."assistant director Glenn 
(Graham) took it from me," said Anderson. 
"We later hada meeting, talked over our 
concerns, and seemingly negotiated a 
solution." 

"The next thing I knew I was being put 
out of the place," said Anderson. "I mean, 
where do you send someone who is already 
homeless. | think it is especially cruel to 


Scholar receives 


academic honors. 


Motivated by parents, grandfather 

Abdu Yohance Bunch, a senior at Wal- 
nut Ridge High School continues to amass 
a considerable number of scholastic 
awards as he lays out his educational 
priorities. 

"I'm real competitive and | like to do the 
best I can in my academic studies," said 
Bunch, "My parents motivate me and I’m 
also motivated by the accomplishments of 
my grandfather." 


Bunch said is very proud of being 
selected valedictorian of his high school 
class. 

He is ranked first out of 215 students in 
the senior class and was recently saluted 
-by the National Achievement Test as a 
commended scholar. 


ABDU BUNCH 
..academic achiever 


"Battelle has honored him through 
their honors program for the Sa and 
best prepared students in Central Ohio,” 
said Mabel Freeman, acting director of the 
honors program. 

During the reception at Ohio state 
University, students were given the oppor- 
tunity to view the exciting educational 
resources that a major research university 
like Ohio State can offer students of their 
abilities. 

This past summer, Bunch participated 
in the Martin W. Essex School for the 
Gifted at OSU. Sixty outstanding students 
throughout Ohio are chosen for this pro- 
gram. Bunch was chosen on the basis of 
his high level of maturity, insight and com- 
mitment to scholastic excellence. 


(See SCHOLAR/Page 12A 


Shopping extravaganza planned for Garfield 


BancOhio National Bank and The 
Columbus Area Chamber of Commerce 
will present the "Holiday Marketplace," 
from 3-8 p.m. Saturday,. Nov. 17 at the 
Garfield Annex of the Martin Luther King, 
Jr. Center for the Performing and Cultural 
Arts, 867 Mt. Vernon Ave. 

The purpose of the event is to en- 
courage African-Americans to put money 
back into the community by purchasing 
their holiday gifts from African-American 
businesses, 


"Retail merchants make 50 percent of 
their profits for the entire year during the 
holiday Season," said Ako Kambon, assis- 


popular. The-Holiday Marketplace brings 
together under one roof African busi- 
nesses, which are normally scattered 
throughout the city, to create the con- 
venience necessary for success.” 

Among the items on sale at the "Holiday 
Marketplace" are Black children’s books, 
Black art, Afrocentric items, unique jewel- 
ry, clothes, floral arrangements, Black 
dolls and more, Patrons will also enjoy 
holiday music, refreshments and door 
prizes, including a $500-limit credit card 
from BancOhio, Gift wrapping will be 
available for a minimal fee. 

"Most people aren't aware of the 
African-American retail shops that exist in 
Columbus,” said Stanley Harris, Vice 
President of BancOhio National Bank. 


ee 


"People are more familiar with the res- 
taurants, grocery stores and hair salons. 
However, we have a number of retail shops 
in our community with the same or better 
quality as major department stores. Banc- 
Ohio is proud to sponsor this event which 
will give those business exposure," said 
Harris. 

George Miller, owner of Black Art Plus 
at 51 S. Parsons Ave; will showcase his 
extraordinary collection of Black paintings 
and drawings. Black Arts Plus is one of the 
city’s most popular shops of Black images 
for homes, offices and churches, 

GG Unlimited, located in the YWCA at 
65S. FrontSt, ceicer a eliteanaee s 
clothing and accessories. 


(See SHOPPING/Page 12A) 


put out. someone who has no other place 
to go." 

Faith Mission Director Rev. Norman 
Wittschen said Anderson was put out of 
the mission because it was felt he was, 
abbutito:cause a small riot. Graharn is said 
to have asked Anderson to calm his sup- 
porters down, ‘but he would not listen. 

Wittschen said while he will agree that 
the mission has.not had an above average 
cook for a number of years, the 

(See FOOD/Page 12A) 
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OCRC still a major force in battle 


against statewi 


By B.J. LUNDY 
Call and Post Contributing Writer 


The Ohio Civil Rights Commis- 
sion (OCRC), once popularly 
thought to be a ‘black’ agency which 
takes forever to investigate charges of 
discrimination and then rarely finds 
on behalf of the person felt dis- 
criminated against, is in actuality a 
collective body of five commis- 
sioners, 215 employees, and by con- 
tract or established relationship, a 
host of private, state and federal or- 
ganizations or agencies whose legal 
power and authority renders it a for- 
midable force in the battle against 
discrimination in Ohio. 

Section 4112 of the Ohio Revised 
Code gives OCRC jurisdiction to in- 
vestigate charges and enforce state 
and federal laws against discrimina- 
tion on the basis of race, color, sex, 
religion; national origin, ancestry, 
handicap or age in employment, 
housing, public accommodation, 
credit and higher education. 
"Couched within the Revised Code 
are the procedures, actions and time 
frames the Commission has to per- 
form its duties and tasks, and the 
legal ramifications against us if we 
don’t,” explains OCRC Executive 
Director Joseph T. Carmichael. 

"We exist to protect the rights of 
all Ohioans," Carmichael notes. 
“While the classic example and his- 
tory in America is discrimination on 
the basis of race, OCRC instigates 
and enforces the rights of the recent- 
ly divorced or single woman_head of 
the household to receive credit, or 


person with disabilities being ad-. 


mitted to the college or university of 
their choice, as well as a senior 
citizen being denied employed op- 
portunity with equal fervor" 


CHILDRENS FAMOUS 
SLEEPWEAR 


JOSEPH CARMICHAEL 
-@xec. dir. ocre 


"OCRC necessarily exercises due 
process on behalf of the person filing 
a complaint and the agency/or- 
ganization/business filed against 
alike,” the director said. "We use the 
full weight of the law to ensure that 
due process does take place, as well 
as to recover what is owed the in- 
dividual when discrimination char- 
ges are proven," Carmichael added. 

OCRC processed 6,700 cases 
during fiscal year 1990, recovering 
$5.6 million primarily for discrimina- 
tion in employment cases. 

The final arbiters in OCRC's en- 
forcement process is the five-mem- 


ber board of Commissioners who - 


meet approximately every three 
weeks throughout Ohio. The com- 
missioners are appointed to five year 
terms by the governor with the ad- 
vice and consent of the Senate. One 
commissioner is designated by the 
governor to serve as the chairman. In 
addition to being the final arbiters for 
OCRC's internal process, the com- 
missioners establish policy for the 


THE LARGEST 
CHILDRENS 
SLEEPWEAR 
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agency, which is implemented by the 
executive director, 

"OCRC could not advocate for the 
rights of minorities, women, person 
with handicapping conditions, or the 
elderly without having a staff com- 
mitted to the cause of civil rights,” 
Carmichael said. "And we could not 
be effective unless we were an agency 
that practices what it preaches.” 
More than half of the 215 member 
staff 53 percent are women. 

The executive director, chief of ad- 
ministration and chief of technical 
services are minorities with the latter 
also being a woman. Of the 11 central 
of technical services are office 
managers, Five are women are four 
are minorities; on the supervisory 
level, three are minorities, three of 
them are women. Director Car- 
michael, who has been with the 
OCRC for nine months, said the role 
of in the 1990s is more critical now 
than throughout its 30-year history. 
"We are witnessing an increase in dis- 
crimination charges filed, particular- 
ly in the areas of housing and age 
discrimination," he said, "and we an- 
ticipate the increase to continue both 
in Ohio and throughout America."” 

The director also noted OCRC’s 
expanding role in civil rights-related 
activities. "We were recently given 
coordination and oversight respon- 
sibilities by Governor Richard F. 
Celeste for the Governor's Commis- 
sion on Socially Disadvantaged Black 
Males, Carmichael said. "The staff of 
the Governor's Disadvantaged Black 
Males," Carmichael said, "The staff of 
the Governor's Commission is 
housed in OCRC’s central office in 
Columbus, and OCRC will provide 
support services statewide to the 
project." 

"We also feel the need to become 
more directly involved in supporting 
state and national legislation that af- 
fécts civil rights," he continued. "Ad- 
ditionally, we are providing more 
training and educational outreach ef- 
forts throughout Ohio, such as our 
recently held statewide Fair Housing 
Conference, to keep individuals, or- 
ganizations and various publics in- 
formed about current civil rights 
rules, regulations and policies.” 

"In essence," Carmichael sum- 
marized, "while the Ohio Civil Rights 
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Commission has been the champion 
of civil rights on behalf of all Ohioans 
in the past, it now becomes-the van- 
guard in the civil rights struggle, 
fully exercising it legal authorityand 
power for all who have suffered or 
who stand to suffer from any form of 
discrimination. 


Minority Business 
Interface held at 
Columbus State 


Representatives from more than 
1,400 minority businesses have been 
invited to attend a special exposition 
at Columbus State Community Col- 
lege on Nov, 16 where they will have 
the opportunity to introduce their 
businesses to various central Ohio 
colleges and universities who may 
need their services. Unlike a typical 
trade show or exposition where ven- 
dors display their goods to potential 
buyers, this event will feature the 
buyers in booths, with the vendors 
visiting the booths, 

Called the Inter-University Coun- 
cil/Minority Business Enterprise, the 
"Interface" has been designed to en- 
hance minority participation within 
colleges and universities, "This is the 
first time we've hosted such an 
event," says Mike Stancil, coor- 
dinator of Columbus State’s Pur- 
chasing Department. "This is going 
to be an excellent opportunity for 
area minority businesses to network 
and obtain business from higher 
education institutions.” The pro- 
gram will be held from 1 - 4 p.m. at 
Columbus State’s Delaware Hall 
Gymnasium, 550.E. Spring St. 


URBAN LEAGUE ACTION -- 
Columbus Urban League Presi- 
dent Samuel Gresham, left, confers 
with his national counterpart, John 
Jacob, at the Governor's Affirm- 
ative Action Conference, held Oct. 
1 and 2 at the Dayton Convention 
Center. The Columbus Urban 
League and the National Urban 
League were co-sponsors of the 
even, which was also sponsored 
by Ohio State University, several 
labor organizations, and a number 
of businesses, (PHOTO By Steven 
Harrison) 


Love drops judicial race 


Democrat Andrew J. Love, a first- 
time candidate, was turned away 
Tuesday night by Franklin County 
voters in his bid to win a judicial seat 
on the expanding Common Pleas 
Court. lam proud of the way we have 
conducted and run our campaign," 
he said. "I owe it to 270 volunteers 
who gave of their time." 

With more than 90 per ent of the 
precinct reported, Love had 72,948 
votes (39 percent) to Richard S. 
Sheward’s 113,495 (61 percent). 


Love said he had an equal number 
of white and Black volunteers and 
thought the north end and Bexley 
volunteers could pull votes away 
from its traditional Republican stron- 
ghold.Love, a Columbus attorney, 
said his had a campaign budget of 
$15,000 and was forced to run ads on 
cable channels as opposed to the net- 
work affiliates. Sheward's campaign 
budget was not immediately avail- 
able, but he was reportedly tripled 
Love’s outlay. 
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State government may offer 
Black professionals 


numerous 


Bed GILBERT PRICE 
| and Post Staff Writer 
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t= To all those corporate executives 
Who say, “I would hire a Black can- 
‘Gidate immediately, but 1 can't find 
‘anyone qualified, “Ray Miller says, 
‘€ome to my office. 
ss Miller, a Black state legislator and 
‘former president of the Black Elected 
4 ts of Ohio, has been acting 
‘As an unofficial referral source for the 
‘humerous Black state government 
officials who may be looking for jobs 
tan the wake of the victory by George 
‘¥oinovich for governor, 
t2 _Miller’s quest -- and the reactions 
*of some in the corporate community 
+ reflect the tremendous difficulty in 
lacing Blacks, even qualified Blacks, 
in the nation’s corporations. 
: More than 5000 people could be 
ected by the change of administra- 
ion from Democratic to Republica- 
ion, according to the Department of 
ministrative Services. These are 
the “unclassified" employees who 
§erve “at the pleasure” of the par- 
ficular governor. Since most of these 
are Democrats, a Republican ad- 
ministration would probably replace 
many of these persons. 
: Blacks today represent almost 15 
percent of the state’s highest-rank- 
ing officials - a percentage double 
where they were in 1982 before 
Richard F. Celeste became governor, 
The skills of these officials span the 
$pectrum of professional skills which 
employers would hire. 
: “This is a tremendous oppor- 
tunity for the city's corporations”, 
Miller said. ‘We have a wealth of 
talent. There are people who have 
developed management skills. There 
are no excuses for people not to hire 
Black professionals.” 
; One such person is H.L. Wright, 
an attorney and the chief legal coun- 
sel of the Ohio Department of Ad- 
inistrative Services, he has been 
looking at several local corporations, 
thus far with no firm responses. 

Wright, too, believes that there is 

now no excuse for corporations seek- 
ing minorities, 
» “I cannot think of a company 
saying they cannot find someone’, 
Wright said. The only possible ex- 
planation could be “they’re not sear- 
ching." 

Wright believes that the job search 
for Blacks is hard ‘‘because 
minorities are not traditionally a part 
of white corporate America," and 
they do not have access to the same 
networks which traditionally help 
white males. 

“We're going on a blind lead, 
rather than having somebody refer- 
ring us,”” Wright said. 

Despite the statement, made by 
many white corporate executives, 
that qualified Blacks have an easier 
time finding jobs in the marketplace 
than whites, the reverse is actually 
true. A Money magazine study on the 
economic disparity between Blacks 
and whites shows that Blacks are 
twice as likely as whites to remain out 
of work a year or longer — the same 
“double whammy" that affects 
Blacks workers at every level of 
employment. As was previously 
demonstrated in this series, Black 
college graduates had more than 
double the unemployment rate than 
white college graduates, and an un- 
employment rate almost 20 percent 
higher than white high school 
graduates. The double whammy 
shows that the Black person, no mat- 
ter how talented or successful, is 


twice as likely to be unemployed and 
twice as likely to stay unemployed 
longer than a similarly situated white 


man. 

On order to address that problem 
effectively, corporations are going to 
have to become more aggressive in 
their affirmative action programs. 
But there is’ little evidence, for the 
most part that this is happening. 

Nationwide’s vice-president for 
human resources, Herb Cunnin- 
gham,-said his corporation “hasn't 
given any thought" to the idea of 
looking at the pool of talented and 
qualified people who may be leaving 
state government because of the 
change of administration. 

The corporation generally hires 
from within, Cunningham said, and 
while they “have continued to try to 
attract minority talent,” the process, 
“hasn't happened as quickly as we'd 
all like to see." 

Yet Cunningham admitted that 
his corporation, with about 6000 
employees in the Columbus area, has 
no specific programs designed to 
either attract quality minority talent 
from outside the corporation, or even 
promote quality minority talent 
within the corporation. 

The attitude of Columbus cor- 
porations, one observer said, is that 
there is a “systematic type of dis- 
crimination inherent in the cor- 
porate community,” in which hiring 
and advancement is based on strong 
“‘good-old-boy" networks from 


“T cannot 
think of a com- 
pany saying 
they cannot 
find some- 
one, Wright 
said. The only 
possible ex- 
planation 
could be 
they’re not 
searching.” 


ee 
which Blacks are generally excluded. 
While corporations may not “inten- 
tionally be doing anything to prohibit 
Blacks from joining their ranks, 
they’re not affirmatively searching 
for people of color" -- despite all their 
protestations otherwise. 
Management skills are transfer- 
rable, and many of the Blacks who 
have come into state government in 
the past eight years came from 
private sector concerns where they 
felt a lack of opportunity for upward 
mobility. As they have gained the 
skills that they were told would make 
them more salable, they are now 
wondering whether the same bar- 
riers which caused them to jump 
from corporate life into state govern- 
ment will hinder their jumping back. 
The problem is not just one of 
state government employees, how- 
ever. A prominent Black community 
leader circulated the resumes of his 
son and daughter-in-law both of 
whom had senior-level government 
experience in Washington, to several 
corporations in Columbus, including 
Bank One, Hammeroff-Milienthal, 


Help is here for 
college-bound seniors 


High school seniors who need 
help with the college application 
process may get help from the Ohio 
Association of College Admission 
Counselors. The OACAC has repre- 
sentatives affiliated with public and 
private colleges. 

State college representatives are 
Paula Compton, associate director of 
admissions at Ohio State University, 
and Sonja Lewandowski, staff assis- 
issions, OSU. They may be 


affairs, Otterbein College, Beth 
Reiser, research assistant, admis- 
sions, Capital University, and Bill 
Stahler, vice president of admissions 


0004 and Heiser and Stahler at 236- 
6101. 


The community college repre- 
sentative is Mary Jo Deerwester, 
director of admissions, Columbus 
State Community College. Call 227- 
2453. For further information, con- 
tact your high school counselor, 


Huntington Bank, the Limited, 
Nationwide, and several other com- 
panies. None were interested. Yet 
that official noted how several other 
white governmental officials with 
similar experience had nestled into 
high-profile jobs in the same cor- 
porations and questioned whether 
there was lack of commitment on the 
part of the part of companies to hire 
these talent high achievers who hap- 
pen to be Black. 


It certainly generates a question - 


when companies say, “we can’t find 
anyone qualified." Ray Miller calls 
that statement in the face of a mas- 
sive pool of talent candidates -- a 
clear expression of one's inability to 
respond to the large number of 
people who are available and 
qualified. 
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RECENT PROMOTIONS -- Columbus Division of Police Sgt. Theodore Biggers, center, gets some attention 
from his sons during a recent ceremony promoting 30 to sergeant. Biggers is flanked by Sgt. Donald Cade and 


Sgt. Sheila Wilson. 


Police harassment claims 
continue in London, Ohio 


By ALBERT C. JONES 
Call and Post Staff Writer 


Kim Cain Edley is calling the 
treatment of her and her husband by 
London, Ohio, police harassment, 
while the city’s governmental ap- 
paratus, safety director, police chief, 

w director and mayor, refute any 
charges of wrongdoing. 

Allegations of harassment, dis- 
crimination and racism and sub- 
sequent denials by London officials, 
which have prompted a probe by the 
FBI and at least several other inves- 
tigative agencies, stem from a fight 
between Blacks and whites during 
the early morning of Aug. 11, con- 
tinuing with charges of marijuana 
possession being leveled against An- 
toine Edley on Sept. 19. 

Police said they stopped Mr. Edley 
after allegedly observing him roll a 
marijuana cigarette in the parking lot 
of the 151 Club. Sgt. Jerry 
Mikielewicz reported that when he 
approached Mr. Edley's car he saw a 
package of rolling papers on the front 
seat and later found a plastic bag 
containing a hand-rolled cigarette 
and vegetation, which later proved to 
be marijuana. 

Mr. Edley was driving a vehicle 
registered in his wife’s name when 
several officers stopped him for 
“suspicion of drugs.” 

Alice Robinson, the city’s law 
director, said there was “probable 
cause” in citing Mr. Edley. Mrs. Edley 
alleges her husband was setup. 

London Police Chief Ron Cooper 
refused to comment on any of the 
allegations. 

“This has been going on since 
August and I have no comments at 
all," he said. 

“Of course the city’s position is he 
was not setup,” Robinson said. “I'd 
rather no comment any further on 
that because it’s still before the 
courts." 

“Neither he nor I have any arrest 
record, nor ever been involved in any 
action with London police,’’ Mrs. 
Edley said. ‘We do not use or con- 
done the use of drugs.” 

Mr, Edley's attorney, Ben Espy, 
was granted a continuance on Nov. 1. 
No new trial date has been set. Espy 
could not be reached for comment. 

The original dispute between 
Blacks and London police began Aug. 
11 when a fight involving about 26 
Blacks and whites broke out near the 
151 Club, a night spot frequented by 
Blacks. 

Mrs. Edley alleges that police took 
no action in breaking up the fight 
until whites started losing. She al- 
leges then police used tear gas on 
Blacks and not whites. 

Four Blacks were arbitrarily ar- 
rested and they weren't involved in 
the fighting, Mrs, Edley said. The fol- 
lowing Monday and Tuesday, eight 
others were cited and summoned to 
appear in court, including four 
Blacks and four,whites. Mrs. Edley 
alleges that two police officers joined 
white brawlers in shouting racial 
slurs at Blacks. 

Police used a video camera to 
record the incident, and after review- 
ing the tape made further arrests, 
said Safety Director Robert LaBeau 
Jr. Mrs. Edley complained that police 
have continued to use the video 
camera since Aug, 11, leaving Blacks 
wondering why. they were being 
video taped. “All 1 can say is that I 
understand in conversation) that 
there are several areas they routinely 
put under surveillance,” said La- 
Beau. “If you have two people on 
duty and you have 25 people in the 


street, I think you have to be at the 
scene to appreciate the situation.” 
Robinson said, ‘The police 
department can take photos, videos, 
use any method to gather evidence. 
That's just the method they decided 
to use that day. “They were con- 
cerned about a reoccurrence. If there 
was a problem the next night, they 
wanted to catch in on videotape for 
evidence.” An internal police inves- 
tigation by Chief Cooper found no 
wrongdoing by the officers. Dissatis- 
fied, Mrs. Edley and several others 
formed Concerned Citizens and 
tured to Ohio's Bureau of Criminal 
Investigations, the FBI, the U.S. Jus- 
tice Department's Community Rela- 
tions Agency, the U.S. Inspector 
General, the London City Council 
and the Columbus branch of the 
NAACP. The Columbus office of the 
FBI said it forwarded its findings to 
the Washington office. No time table 
was set to release its findings said 
Agent Douglas C. Ogden. Responses 
from other agencies are periding. 


Two of those arrested paid fines 
during arraignment and never ap- 
peared in court, while six others were 
processed through the courts on 


10 =. $12.9¢ 


misdemeanor charges which in- 
cluded fines arid court costs. 
Mrs. Edley said police are lacking 
in their understanding of the laws. 
“The police are not aware of the 
rules and regulations and 


STUDY AND WORSHIP || 
| 1511 E. LIVINGSTON AVE 252-2421 


NOVEMBER 20, 6-9 PM. 


FRUIT ITEMS - Apples, Oranges, 
Lemons, Grapefrutt, Grapes, 
Honeydew 


VEGETABLES - Greens, Greenbean, 
Onions, Tomatoes, Garlic, Carrots, 
Cabbage, Celery, Potatoes, Yama 

DRYGOODS - Rice, Mixed Nuts 

BASKETS $25.00 Lg, $13.00 Sm 


FOOD STAMPS ACCEPTED 


guidelines,” Mrs. Edley said. "I don’t 
think they receive enough proper 
training. They are afraid to deal with 
Blacks because they don’t know how 
to deal with Blacks. 


tA 


ALTERATIONS ARE FAST & FREE 
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EQUAL OPPORTUNITY DAY 


I: is a simple symbol, for a simple concept. One line 
above the other, denoting equality, parity. It repre- 
sents the ideal that each of us should be committed 
to some level of parity for all our citizens, and that one's 
skin color or economic circumstances should not be the 
determinant of his or her future. 


It is the symbol of the Urban League. And, it is a 
symbol whose ideal has not been realized. 

As we celebrate another Equal Opportunity Day, it is 
important not only to discuss the nation’s successes in 
achieving that goal, but its failures as well. Despite the 
progress, there is much that needs to be done. 

The CALL & POST has, for the past two months, been 
reviewing the progress of Blacks in corporate Columbus 
since a previous series was written five years ago. We 
have found, as corporate executive Warren Tyler said, 
that companies may be better today in showcasing their 
successes, but their failure to meaningfully implement 
affirmative action and created significant progress for 
Blacks is even more pronounced in 1990 than it was in 
1985. 

We have found a handful of companies in Columbus 
who have dedicated themselves to making strides in 


affirmative action. But we have found an overwhelming 
majority of the city’s companies that do not exercise any 
meaningful affirmative action at all. Sadly, national 
studies have shown that affirmative action is near the 
bottom of issues that the nation’s corporations view as 
important. 

And the results show it. Only in state and local govern- 
ment is the percentage of Black executive talent roughly 
comparable with the percentage of Blacks in the 
workforce. Blacks comprise less than five percent of the 
nation’s executive workforce; the unemployment rate for 
Black college graduates is double that of white college 
graduates and almost 20 percent higher than that of 
white high school graduates; and the earning power of 
Blacks at every level of education is substantially less 
than that of whites. 

A very simple symbol, a very simple concept. But as 
we celebrate this Equal Opportunity Day, it is important 
for us to realize that this concept has not been realized 
yet. We can only hope that, by recognizing the need for 
equal opportunity, we will achieve the day when it be- 
comes so commonplace that we no longer need to 
celebrate it. 


What Men Don’t Know Can Hurt 
Them 


rostate cancer is finally getting talked about. Like 

breast cancer a decade or so ago, the information 

about early detection of prostate cancer has final- 
ly emerged from its bed of silence to hopefully save the 
lives of many men. But the response to the message, 
through increasing, is still slow. 


Prostate cancer affects one in 11 Caucasian men over 
age 40 in this country. One in nine Black men over age 
40 are affected. It has the highest incidence worldwide in 
Black men. The reason for this increased incidence is not 
clear, Prostate cancer is the third ranked cause of death 
from cancer in men. Environmental, social and dietary 
factors may enter into the cause but researchers are 
uncertain about the extent to which these factors con- 
tribute to the development of prostate cancer. 

When detected at an early stage, as with other cancers, 
prostate cancer is potentially curable. Nearly two-thirds 
of prostate.cancers are found at an early stage; eight out 
of 10 can be cured. But many men are still unaware of 
the warning signals of prostate cancer and have not had 
the simple early detection exam they should have done 
by a physician each year. 

During National Prostate Cancer Awareness week the 
Cleveland Clinic Cancer Center and three other grater 
Cleveland area health care centers participated in a na- 
tional prostate cancer screening project. The goal set by 
the National Prostate Cancer Education Council, part of 
the National Cancer Institute, was to screen 25,000 men 
over age 40 for prostate cancer. At each health care center, 
one of 700 nationally involved with the screening project, 
100 to 250 men came for a free screening by digital rectal 
exam. 

At the Cleveland Clinic, 44 of the 214 men screened 
were Black. Another area inner city hospital reported 110 
men showed up for screening, of which a handful were 
Black males, The other areas hospitals reported some- 
what higher participation by Black malés. Of the total 
number of men screened at the Cleveland Clinic, 201 or 
93% did not have, as recommended by the American 
Cancer Society, a digital rectal exam in the past year. 

Getting the message out about the importance of early 
detection of prostate cancer needs to be continually rein- 
forced at an interpersonal level by the gate-keepers of 
health information—health care professionals-- and the 
transmitters of the information--the media. In addition, 
the receivers of the message, men of all races, need to 


listen and respond to the message about taking the step 
toward early detection of prostate cancer. 

The message has not, in particular, reached special 
populations at higher risk-- Black men. In this regard, 
church leaders may need to take a more active role in 
conveying the information about early detection to men 
in their congregations. 

Many men--Black and Caucasian--do not have a clear 
understanding about the prostate gland. And it is difficult 
to take action about anything when there may be lack of 
knowledge or understanding about the topic. So for all 
those individuals who are unsure about what it is, the 
prostate--not prostrate as I’ve so often heard it 
pronounced and spelled--is a walnut-sized male sex gland 
that is located below the bladder and above the rectum. 
The prostate gland produces semen, the thick fluid that 
carries sperm from the testicles. How normally the pros- 
tate gland works depends on the male hormone tes- 
tosterone, which is made by the testicles. 

Often, there may be no symptoms in the earliest stages 
of prostate cancer, which is why every man over age 40 
should have a digital rectal examination yearly. If there 
are symptoms, the American Cancer Society's warning 
signal list includes problems such as the need to pass 
water or urinate frequently, particularly at night; not 
being able to urinate, or difficulty starting or holding back 
urine; weak or interrupted flow of urine; pain or burning 
on urination; blood in the urine; painful ejaculation; or 
continuing pain in the hips, upper thighs or lower back. 

These symptoms may be caused by problems other 
than cancer. Enlargement of the prostate gland, which 
occurs in over 50 percent of American men, can also be 
responsible for causing these symptoms. Whether or not 
these symptoms are present, all men over age 40 need to 
be screened by the digital rectal exam each year, For this 
exam, the doctor uses a gloved finger to examine the 
rectum and to feel for hard lumps or growths in the 
prostate. 

The point becomes clear that although prostate cancer 
may be being talked about more the message is still not 
being heard. One reason may be fear. Another may be 
misunderstanding or lack of knowledge. Some of it may 
be--as with breast screening for women ~a sensitivity 
issue. 

Whatever the reason men, take the time to go for early 
detection. Because what you don't know what prostate 
cancer can hurt you. 


Arizona: Make them pay! 


n the wake of President Bush’s unnecessary veto of 

the Civil Rights Act of 1990, it is no surprise that 

the citizens of the state of Arizona thumbed their 
noses at an initiative which would have made Dr. Martin 
Luther King, Jr.'s birthday a legal holiday in that state. As 
we predicted, the President's veto has sent a message, 
whether intended or not, that it is OK to become com- 
placent once again about civil rights and the plight of 
Blacks in America, 

The failure of the King holiday in Arizona is troubling, 
because it is the precursor to a movement which will see 
the further erosion of those measures enacted by the 
Congress in the 1960's, and upheld by the Supreme Court 
until the 1980's, when the Reagan court began its dis- 
mantling of those protections. That is why it is necessary 
for Black Americans to stand tall, to stand together and 
to let our enemies know that we take this business of civil 


rights seriously. 

It was unfortunate that we did not have the numbers 
on election day to remove some of the Republican 
senators who failed to override President Bush's veto. 
Now, however, we have the opportunity to make Arizona 


pay for its mistake. Then perhaps, the rest of America will 
wake up and see that civil rights for Blacks ain't dead yet! 
We can start by supporting the NFL in its possible 


make the move. Black basketball players should also let 
it be know that they will not play in any future all star or 
championship games there. 

Black baseball players should refuse to attend spring 
training camps in Arizona. That should really put the 


Helms, the GOP, and Blacks 


It was just a single moment, a 
fragmentary scene in an election of 
thousands of scenes. But it capsul- 
ized, in a profound way, the dilem- 
ma many Blacks face in deciding to 
support Republican candidates, 

During the gubernatorial cam- 
paign, former Cleveland mayor 
George Voinovich had made a con- 
certed push for Black support. He 
had spoken in Black churches; 
held Black-oriented fundraisers, 
and made commitments regard- 
ing the state’s minority business 
and affirmative action programs. 

And it worked: even the 
minority adviser for Democrat 
Tony Celebreeze admitted that 
Voinovich had probably received 
about 20 percent of the Black vote- 
-double what Jim Rhodes received 
in his loss to Dick Celeste in 1986. 

But in that singular moment, 
while Republicans were 
demonstrating the thrill of victory, 
the question arose: can Blacks feel 
comfortable .in the Republican 
party? 


The moment was simple. As 
hundreds of Republicans--all 
white-were milling around the 
television screen at the victory site 
in the Hyatt Regency, a throaty 
cheer emerges from that assemble 
crowd. They were applauding-en- 
thusiatically--the victory of a man 
who had run the most racist cam- 
paign this side of David Duke, and 
who, the Blacks, was a symbol of 
congressional racism. 

This is not to say that this 
audience necessarily are somehow 
racist and Democrats are not. It is 


to say, however, that for those as- 
sembled Republicans, the sharing 
of a party label was able to cause 
the embrace with a man whose 
views are abhorrents to 99 percent 


of all Black Americans. 

Black Republican Ray Jones said 
that, While such cheering "makes 
me feel uncomfortable," it is not 
unusual in party circles. 
Democrats, after all, support 
Democratic candidates with whom 
they do not agree on all issues. 
That's politics. 

But it’s more than politics, as 
well. The victory of Helms must be 
compared to the Republicans’ 
repudiation of David Duke. Arch- 
republicn George Will, who was in 
Columbus recently to speak to a 
conference, said the difference be- 
tween David Duke and himself—if 
not Jesse Helms--was that "Duke's 
a Nazi, and I'm not," But Duke's 
position on issues affecting Black 
people is basically the same as 
Helms’--and Will's: opposition to 
affirmative action programs; 
elimination of minority business 


programs; cutting back on civil 
rights protections. And, sadly, this 
is the policy on which the National 
Republican Party has built its near 
monopoly on presidential politics 


in the south. Helms, needless to 
Say, received 66 percent of the vote 
of all whites in North Carolina. 

Some Republicans are dis- 
turbed by the trend. James Tilling, 
chief politico for the state Senate 
Republicans, argued that Jesse 
Helms is not representative of the 
Republican party that a Republican 
party that is only able to attract 
persons of persons of one color is 
"ultimately a prescription for 
failure--for Blacks and 
Republicans. Tiling believes that 
Voinovich, because of his outreach 
to Black vote in his 1985 re-elec- 
tion bid, because of his strong 
record on affirmative action. 

It is easy to agree with Tilling’s 
sincerity and Voinovich’s 

outreach. But one could 
remember that crowd cheering 
Jesse Helms’ victory, and still 
shudder. 


Blacks in Alabama need 
help, send money 


On Monday, September 24, I 
spoke before 10,000 Black people 
gathered at Southern University in 
Baton Rouge, Louisiana for the 
10th annual Black College Day. 
That night, another 2,000 sup- 
porters of education for Blacks 
heard me at a rally at Southem 
University in New Orleans. 

The Harvard-educated gover- 
nor of that state, Buddy Roemer, 
and the state president of the 
NAACP are in agreement that 
Southern and Grambling univer- 
sities (which graduate more Blacks 
each year than all 16 of the state’s 
white colleges combined) should 
be turned into white schools— 
"desegregated" they call it. 

That Friday, 2,000 enthusiastic 
members of the Tuskegee Univer- 
sity family greeted me as their 
Black College Day speaker and this 
week it will be Texas State Univer- 
sity in Houston. 

Last week a massive "Save 
Alabama Black Colleges Rally" was 
held_in Montgomery, say."mas- 
sive" not only because of the 2,000 
people who crowded into Lilly Bap- 
tist Church, but because of the 
saturation media job and 


Southern “a place to make Black 
people dumb." A Texas official 
called it a tragedy that parents 
would send their children to. TSU. 


TONY BROWNS 
JOURNAL 


By TONY BROWN 


In Alabama, Goy. Guy Hunt 
filed a lawsuit to eliminate 
Alabama A&M and Alabama State 
universities because “desegrega- 
tion" cannot be accomplished 
“through the continued existence 
of those two institutions." 

"Gov. Hunt has filed a so-called 
‘desegregation’ suit to keep Black 
people dumb," I told the audience. 
"I wonder how a true’ American 
could want to deprive 25% of his 
state of their chance for an educa- 
tion." 

Over half of the Blacks who 
graduate from college in Alabama. 
finish ASU or A&M. The state's 
plan would destroy them and 
transfer control to whites under a 
"desegregation" ruse, 

John Knight, an ASU graduate 
and a county commissioner, has 
filed a counter suit to Gov. 
Hunt. The audience collected 
$20,000 to help with the "Fund for 
ASU's Defense” (PASUD), 


If you want to help, make 
checks out to FASUD and mail to 
P.O. Box 2452, Montgomery, 
Alabama 36102-2452. 1 sent 
$1,000. [ hope you will send some- 
thing. 

Between November 16 and 22, 
I will broadcast "Tony Brown's 
Journal" on public television from 
roe ahd with the heroes of 


Remember, the civil rights 
movement got its jump-start in 
Montgomery on December 1, 1955 
when-Rosa Parks-sat-down- on-a 
Segregated bus so we could all 

Blacks Alabama 

in are standing 
up for us again. Support them. 
_ TONY BROWN 
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DRIVE 


RECOGNIZES NO 
LIMITS TO LEARNING. 


' African-American achievers 
share a common trait: a profound 
commitment, an inner drive, that 
lets nothing stand in the way of 
education. Because they know 
that education is critical for 
SUCCESS. 

At RJR Nabisco, we share that 
drive for educational opportunity. 
So that every African-American 
son and daughter can achieve 
the potential within them. 


RJR Nabisco: Committed to Education 

e A century of support for minority education — including 
millions of dollars nationally for scholarships, faculty and 
facilities—from Richard J. Reynolds personal gift in 1891 
to help establish historically-Black Winston-Salem State 
University to the company’s $4-million grant to WSSU this year 

e A major contributor to the United Negro College Fund since 
it was Created in 1944, and a founding member of its 
“Million Dollar Roundtable” 


RJR e Dedicated to improving K-12 public education by funding 
NABISCO innovative programs through our $30-million Next Century 
School und, which this year awarded many of its first 15 


“ NABISCO BRANDS, INC. ; eg 
PLANTERS LIFESAVERS COMPANY grants to schools with predominately minority student bodies 


R.J. REYNOLDS TOBACCO COMPANY 
Proving Our Commitment...Every Day. 


CENTRAL OHIO UNITED NEGRO COLLEGE FUND 50 WEST BROAD ST. # 1308 COLUMBUS OHIO 43215 


i 


PAGE 6A/THE CALL AND POST/THURSDAY, NOVEMBER 15, 1990 


"To Sleep With Anger," the new 
film written and directed by Charles 
Bumett premieres 7 p.m. Sunday at 
the Drexel Theater, 2254 E. Main St. 

This is a humorous drama of a 
Black family which stars Danny 
Glover as Harry, the stranger from 
the dark past and the deep South, 
who draws out into the open conflict- 
ing values and divided loyalties of 
three generations of a south central 
Los Angeles family. 

Glover is one of the most recog- 
nizable actors in Hollywood today. 
He has gained international star 
status for his portrayal of police 
detective Roger Murtaugh opposite 
Mel Gibson in the mega-hits "Lethal 
Weapon and Lethal Weapon IL His 
other roles include Mister in the 
Steven Spielberg Production of Alice 
Walker’s "The Color Purple,” and the 
pilot who saves Gene Hackman in 
"Bat 21."The film also stars Mary 
Alice, Paul Butler, Carl Lumbly, 
Vonetta McGee, Richard Brooks and 
Sheryl Lee Ralph. 


To Sleep With Anger premieres Sunday 


Burnett said in an earlier inter- 
view that the-the title of the comes 
from the saying ‘Never go to bed 
angry.’ "But the people in this film 
have lived with their frustrations not 
just féra night, but for years," he said. 

"The film explores how people 
survive, how people treat each other, 
how much they can understand from 
the past, Burnett said. "It is about a 
man struggling to save a son and give 
him a foundation. I hope people will 
see in it a side of Black life everyone 
can share." 


Patriach Gideon, Paul Butler, 
clutches his old southern ways close 
to his heart. He tends a garden and 
raises chickens. Retired, he lives 
with his wife Seize, Mary Alice -- a 
midwife whose traditional skills have 
suddenly come into vogue--in a 
world of hard work and spiritual 
belief, a soulful way of life that has 
staved off the deadly effects of pover- 
ty since their southern sharecropper 
days. 


In writing the film Bumett went 
back to his roots; first to the Black 
community of south central Los An- 
geles, and then further back to the 
Southem tales his grandmother — a 
Mississippian with the gift of 
storytelling--imparted to him. He 
was particularly fascinated by tales of 
the trickster. 


This film is Bumett’s first major 
féature film. In 1988 he was awarded 
a MacArthur Foundation Fellowship 
-- called the "Genius Grant,” because 
the $275,000 no-strings-attached 
award is traditionally given to a select 
group of people who show enormous 
potential in the arts, sciences or 
humanities--an honor that thrust 
him from the ranks of struggling 
filmmaker to sought-after direc- 
tor/writer. 


The premiere is sponsored by the 
National Black Program Consor- 
tium. Co-sponsors include the Drexel 
and Wexner Theaters. 


Marla Gibbs, actress and producer, 
urged participants at the 15th an- 
niversary ceremonies of "The Skan- 
ner’ newspaper to remember that 
“progress is always being made, even 
in the middle of chaos!" 

In a well-received speech, Gibbs 
stressed that minorities build 
whatever is needed, using whatever 
resource they have, "to make our 
communities what we want them to 
be." 

GIVING CAUTION TO FRIENDS -- Danny Glover's character Harry Mention warns a friend about danger that Gibbs said: "My quest is to rebuild 
may be coming their way during a pivotal scene in the movie “To Sleep With Anger." The film premieres at7 Los Angeles’ Black community. 
p.m., Sunday, at Drexel Theatre, 2254 E. Main St. That's what | am about." 

The star of the once popular 
television series "227" acknowledged 
Los Angeles’ major problems of 
drugs, street gangs and children 
having children. 


Shadow Productions is pleased to 
announce that north side native Troy 
A. Harris will be playing the part of 
the apprentice in the upcoming 
opera Dawn of Infinite Dreams, com- 
posed by Columbus resident Steven 
Guyer. 


Harris, a 1985 graduate of Brook- 
haven High School, has studied 
theatre at Ohio State and has been 
appearing in local productions for 

years. 
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"UNIQUE AND UN 


She said: "These are our children. 
We must teach them and make cer- 
tain that the schools teach them 
what they need to know to compete 
in this world.” 

The publisher of Thé Skanner 
newspaper, Bernie Foster, had espe- 
cially wanted Gibbs to speak to the 
more than 600 guests gathered at 
newly-built Portland Convention 
Center. 

"I know of Ms. Gibbs’ inspirational 
development efforts in Los Angeles 
and wanted my readers and sup- 
porter to hear about them also," 
Foster said. 

The popular television series, 
"227" was cancelled. Gibbs told the 
group, "Iam happy though that"227" 
ran for five full years. That was God’s 


His acting credits include Reality 
Theatre's "Savage Love," "Tongues," 
and “The Zoo Story" and Harris also 
appeared in the Contemporary 
American Theatre Company's ac- 
claimed productions of "The 
Museum" and "American Buffalo.” 
Harris has studied under directors 
Ionia Zelenka and Geoff Nelson. 

Harris is the son of Katherine 
Craig of 1547 Weber Road. 

Dawn of Infinite Dreams, a story 
of Merlin the Magician before his days 


DANNY GLOVER 


To SLEEP WITH ANGER 


THE SAMUEL COLDWYN COMPANY wo SVS, INC. nes 
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wfsier MICHAEL HOLZMAN JEFFREY RINGLER swe NANCY RICHARDSON sizes WALT LLOYD daze EDWARD R. PRESSMAN 
DANNY GLOVER HARRIS E. TULCHIN maw» CALDECOT CHUBB. THOMAS S, BYRNES DARIN SCOTT 

cartier | Sry CHARLES BURNETT GLY: 


18 1708 Pe Lee Centre Compaen A eyhieRiveven VRE DYE Of Hipne Revrent 


THE COLUMBUS PREMIERE 
SUNDAY, NOVEMBER 18, at 7:00 P.M. 


DREXEL THEATER 
|. 2254 B. MAIN ST. 


FORGETTABLE!" 


Peter Travers, ROLLING STONE Magazine 


"MAGICAL! BRILLIANT! 


Buoyant and extremely funny," 
Georgia Brown, THE VILLAGE VOICE . 
"Charles Burnett is one of America's 
very best filmmakers!" 
«Dave Kehr, CHICAGO TRIBUNE 


"Danny Glover dazzles!" 


Ansen, NEWSWEEK Magazine 


"A comedy of unusual substance. 


Vincent Canby, NEW YORK TIMES 


"Outstanding! An exceptional film!" 


-Judy Stone, SAN FRANCISCO CHRONICLE 


WHISKEY - Harry Mention, a charmer, story teller and trickster serves up some homemade moonshine to 
people in a local bar. Danriy Glover stars in the psychological thriller “To Sleep With Anger." The film premieres 
at 7 p.m., Sunday, at the Drexel Theatre, 2254 E. Main St. 


Gibbs helps the Skanner 
celebrate its 15th anniversary 


blessing and I thank Him for it. Now 
I’m looking forward to whatever is 
coming. I know it will be a blessing." 


A native of Chicago, Gibbs moved 
to Los Angeles in 1968, and appeared 
in numerous acting roles before join- 
ing "The Jeffersons" television series 
in 1975. For 11 seasons, her role in 
"The Jeffersons" as Florence, the 
maid, became an indelible part of 
television history. 


In 1982 Gibbs founded the 
Crossroads Arts Academy, “a school 
for nurturing talent of young and old 
in Los Angeles’ inner-city. The 
Academy produced several highly ac- 
claimed productions, including the 
play, "227," 


Brookhaven graduate appears 
in locally produced Opera 


in Camelot, recounts an adventure in 
which Merlin is commissioned to. 
protect his adoptive tribe, the Otista, 
from a renegade member. The ap- 
prentice is appointed to accompany 
him on his quest. 


The show debuted at the Davis 
Discovery Center and will run 
through Saturday. 


Tickets are available through 
Ticketmaster at 431-3600. 


meyers, Brown host 
10th Prized Pieces 


The National Black Programming 
Consortium held its 10th annual 
Prized’ Pieces Awards an 
j reception Nov. 10 at the Columbus 
; Museum of Art. 
The guest ward hosts were actors 
+ Lou Myers and Charnele Brown from 

the NBC television series "A Different 
+ World." 

Myers plays the chef Vernon 

: Gaines and Brown plays the charac- 
: ter Kim on the show. 

; _. Charles Burnett of Los Angeles, 
: Calif, is the winner of the Oscar 
;Micheaux, the competition’s most 
} prestigious awards. Burnett recently 
*released his first film which stars 
} Danny Glover. 


Marlon T. Riggs of Berkeley, Calif, 
tis the Prized Pieces Best Black Inde- 
}pendent Producer Award winner. 
‘ Riggs entered his production, "Ton- 
| gues Untied," in the Cultural Affairs 
‘Documentary Category. 


SeSSSSS See, ¢ 


ae 


awards ceremony 


The Docu-Drama winner was 


Erick Knight received the content 
Shorts Award for his Baobab film. 


in the drama category is "Finzan," 
Cheick Oumar Sisoko, producer; the 
Historical Documentary winner is 
Orlando Bagwell, producer of "Roots 
of Resistance - A Story Of The Under- 
ground Railroad; "Rap City Rhap- 
sody," took the Cultural Affairs 
Documentary; and Jeff Wray, 
producer won the award for Best Stu- 
dent Filmmaker. 

NBPC is the pioneer in the collec- 
tion and distribution of Black 
programming. It makes it easy to 
have access to excellent Black 
television programming. Mable Had- 
dock is the executive director of 
NBPC, 


Walker, McGriff play 
London jazz clubs 


Saxophonist extraordinaire Gene 
Walker has been tapped by Jimmy 
McGriff to join his quartet for a two- 
week stint at London’s’ premier jazz 
club, Ronnie Scott’s, Nov, 12-24. 

McGriff, known as "The King of 
the Blues Organ," chose Walker from 
among a group of four nationally- 
known horn players who had com- 


peted for the opportunity of going to . 


‘England with him. 

A graduate of Columbus’ East 
High School and The Ohio State 
University, Walker has been.a band 
leader, concert producer and 
educator, since the early 1970s. 

Currently, a lecturer/technician 
teaching saxophone jazz improvisa- 
tion at OSU, Walker has also worked 
with many stars including The Beat- 
les, King Curtis, Sam Cooke, The 
Drifters and The Platters. 


Walker’s work has also been 
recognized with a variety of awards, 
including the Ohio State distin- 
guished Service Award and a perfor- 
mance award from the National 
Association of Jazz Educators. 


McGriff, a top-level champion of 
the Hammond B-3 organ made large 
contributions to the 60s’ soul-jazz 
craze and then hung through the tide 
of fusion. Now, with the musical tide 
timed once again to swinging blues, 
McGriff’s latest album "You ought to 
‘think about me," is riding the top ten 
in-both the "Billboard" sales charts 
and the national jazz airplay charts. 

Talking by phone from his home 
in southern New Jersey, McGriff 


noted that the English audience 
knows a great deal about the kind of 
music he plays. 


* GENE WALKER 
«Master at swing jazz 


"There are a lot of young Lon- 
doners putting new dance steps to 
the blues tunes I have created over 
the years," said McGriff. 


“When I was asked to come back 
to Ronnie Scott’s club in Soho this 
year, I knew I wanted a hor player 
who would be able to swing with me 
and with the dancers, who were most 
definitely going to be in the audience. 


"Gene Walker fits that bill exactly. 
It’s going to bea pleasure to have him 
with me," McGriff said. 


GREATER COLUMBUS 
CONVENTION CENTER 


SALUTES & SUPPORTS 
THE PRINCIPLES OF 


EQUAL OPPORTUNITY 
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~ GREATER COLUMBUS 
CONVENTION CENTER 


We believe in people. 


Actress Charnele Brown hosted the 10th annual Prized Pieces awards 
at the Columbus Museum of Art Nov. 10. Brown and her co-star Lou Myers 
of the NBC television series, "A Different World," delighted the guests 
with music and humor. Shown Is left Erika Smith and Charnele Brown. 


(PHOTO By PAMELA D. CARTER) 


Wynton and Ellis Marsalis 

This Saturday, November 17 
Palace Theatre, 8 pm, $18.50 
Father and son, teacher and pupil, both 
masters, playing the great ballads and jazz 
standards of Harold Arlen, Rodgers and Hart, 


Carmichael and Mercer, WBBY (azz 
and Louie Armstrong! ee Fk tm 


Jonathan Butler 
with special guest 
Phyllis Hyman 
Saturday, 
December 1 
Palace Theatre 
8 pm, $18.50 
One of R&B, jazz, and 
pop's best all-around 
talents, he writes, sing 
and plays guitar with 
outstanding flair and 
insight. The sultry 


Phyllis Hyman is a vocal 
wonder with a stunning range 
and compelling onstage allure. 


Call469-0939 or 1-800-877-1212 or visit the Palace 
or Ohio Theatre or any TICKETMASTER outlet. 
(Convenience charge for phone and outlet orders) 


Don’t be the kid we 
dedicate the yearbook to. 
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Emerging Artist exhibit King Center 


‘The Martin Luther King Jr. Center 
for Performing and Cultural Arts, 867 
Mt. Vernon Ave, presents "Emerging 
Artists," an exhibition in the Corridor 
Gallery through Nov, 30. 


The exhibit focuses on more than 
40 works by new names and faces to 
the art community. The works are a 
combination of media ranging from 

fabrics. 


to ¥ 
The King Center is also presenting 
part of the permanent collection of 
the Frank Hale Black Cultural Center 
at the Ohio State University in the 


Dec. 29. The title of the exhibition is 
"Continuum." 


The Continuum exhibition show- 
cases a combination of styles and 
forms by African-American and 
African artists. The featured works 
are recognized internationally. 


Gallery hours are Tuesday - Satur- 
day 1 - 4 p.m.; Tuesday and Thursday 
7-9 p.m; and Sunday 2 - 5 p.m. 
Admission is free. For. information 
call 645-3992. 


(NEAR 


MT 4 


Bobby McFerrin 
Thursday, December 6, 8 pm 


Palace Theatre, $19.50, $17.50 
What a creative genius! Bobby is. back onstage 


for his first tour since "Don't Worry, Be Happy” 
with his new 10-member Voicestra, a truly 
majestic group with the awesome presence of 


a great landscape. 


WNL! 979 


Home Office: Columbus, OH An equal opportumty employer, © 1990 Natorende Metual imurance Gommpany and atihaned Compan. Mationende” «0 tecinaty eegstened wadrmark of Martonende Mutual imsuiance Company 


Drunk driving is the leading killer of young Americans. So that you and 


yours might be spared, the agents and employees of Nationwide* Insurance 


voluntarily counsel young drivers about their rights and responsibilities. 


You see, we consider drunk driving.a Nationwide problem. 


NaTIONWIDERBINSURANCE 
Nationwide is on your side 
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Race, not choice, was big issue in N.C. race 


By GILBERT PRICE 
Cail and Post Contributing Writer 


In the first major election year 
after the Supreme Court’s Webster 
decision sharply restricting abortion, 
pundits had said this controversial 


issue would be the atomic bomb of 
the 1990 races, giving one side ex- 
traordinary tactical superiority while 
devastating the other. 

But it didn’t happen. In races 
across the country, abortion was 


shown to be just another issue, 
taking its place alongside questions 
of character economic policy, and 
negative advertising. 

And race. For if there was any- 
thing clear in the 1990 election — 
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particularly in the bitterly-contested 
race for the senate in North Carolina 
-- itis that race remains a major issue 
in the minds of white voters, even 
those who are considered pro-choice, 

The race in North Carolina pitted 
Jesse Helms, a symbol of old-line 
Southem racial antagonism, against 
Black former Charlotte mayor Har- 
vey Gantt. Polls just before the elec- 
tion showed Gantt leading. But two 
factors appeared to tip the scales to a 
54-46 Helms victory the “Wilder fac- 
tor" and a series of Helms advertise- 
ments with heavily racial overtones. 

The “Wilder factor" was first seen 
in the 1989 election of L. Douglas 
Wilder as governor of Virginia. Polls 
taken shortly before the election 
showed Wilder running comfortably 
ahead of his opponent, Marshall 
Coleman, and even exit polls con- 
firmed a comfortable Wilder win. The 
actual results, however, were ex- 
tremely close, indicating that many 
white voters would not tell the truth 
when polled about their support for 
Black person. 


In addition, Helms ads which 
heavily stressed the racial theme. In 
one, a white hand is shown crum- 
pling a rejection letter. The voice- 
over says, you need that job. And you 
were the best qualified. But they had 
to give it to a minority because of a 
racial quota. Is that really fair?" The 
theme was that Gantt supported a 
federal civil rights bill which had 
been vetoed by President Bush, on 


DOUGLAS WILDER 

«gov. of virginia 

the notion that it would result in 
quotas for hiring of minorities. 

The results were predictable: 
while Gantt received overwhelming 
Black support, Helms garnered about 
66 percent of the white vote. Even 
among white women who supported 
Gantt's pro-choice stand, he was 
overwhelmingly rejected. 

But choice wasn’t a major issue in 
other states, as well. In Ohio, Tony 
Celebrezze had expected to ride to 
the governor's chair on a pro-choice 
banner, but he was dogged by char- 
ges that he had “‘flip-flopped" on the 
issue, and failed to receive over- 
whelming support even from women 
who were pro-choice. In Pennsyl- 
vania, an anti-abortion Democratic 
incumbent governor, Robert Casey, 
won a 2-] victory over his pro-choice 


Republican opponent, Barbara Hafer; 
pro-choice Kansas Republican 
Governor Mike Hayden was defeated 
by a anti-abortion Democrat, Joan 
Finney; and Dianne Feinstein, at- 
tempting to become the first woman 
elected governor of California, was 
turned back in a close race by current 
U.S. Senator Pete Wilson. 

In other major races around the 
state and nation, Gary Franks of 
Waterbury, Connecticut became the 
first Black Republican to be elected to 
Congress_in_58_years_by-defeating. 
former congress Toby Moffet, while 
two other Blacks, including former 
Cincinnati city councilman Ken 
Blackwell was turned back by Cincin- 
nati mayor Charles Lukenin their bid 
replace Luken’s father, retiring con- 
gressman Thomas Luken. 


Business, seminar for women sponsored by Boy Scouts 


The Exploring Division of the 
Central Ohio Council Boy Scouts of 
America, is sponsoring the. Profes- 
sional Business Women’s Training 
Seminar, luncheon and style show. 
The topic of the seminar is “Beyond 
Success.” It will take place on Dec. 4, 
at Best Western (formerly Sheraton 
Inn North), 888 E,. Dublin Granville 
Road, from 9 am to 4 pm. The cost to 
attend is $100 per person and 
proceeds will benefit the Career 
Awareness Program in 22 local high 


schools. To register, contact Christy 
Waugh at 436-7200.The guest 
speaker at the seminar will be Susan 
Baile of Career Track (and sister to 
local celebrity Michelle Gailiun). 
The topic of the seminar will be 
“Beyond Success.” Most of today’s 
professional women have achieved 
success but fewer have achieved the 


(happiness which was supposed to go 


with it.Baile will help these women 
find the happiness beyond success by 
following a three-point program: 1. 


Developing self-esteem, 2.. Building 
positive, successful relationships, 
and 3. Making a contribution 
through work. 


Proceeds from the seminar will, 
help fund the Career Awareness Pro- 
gram of the Central Ohio Council 
Boy Scouts of America. For more 
than ten years the Career Awareness 
Program has brought outstanding 
speakers to 22 Columbus-area high 
schools, 


SPORTS 
FOR ALL 


Watson 
exchanged 
football for 
prep hoop 
stardom 


By ANTHONY BROWN 
Call and Post Staff Writer 


Eastmoor’s Antonio Watson always 
dreamed of being a football player. The 
next Randall Cunningham or Warren 
Moon? Maybe. Ed "To Tall" Jones or Reggie 
White? Perhaps. 

His twin sister Nina also thought so as 


"I always thought that my brother ‘ 


would be great football player, because he 
always stood out, but it was hard to tell, 
because he was so clumsy," said Nina." 

Indeed, Watson was a standout. In fact, 
Watson was such a standout he didn’t stop 
trying to overlook everyone until he was 
6-9. 


"I played football all my life. It was my 
first love," said Watson 

"But I realized it isn’t fun getting busted 
up, especially when you can drive to the 
hole and look sweet." 

Watson, who averaged 25 points and 17 
rebounds for the Eastmoor Warriors as a 
junior and led the team toa city champion- 
ship last year is sweet and is considered by 
many experts as being one of the Top 20 
prep basketball players in the country. 
Whatever clumsiness he had before reach- 
ing 6-9 has since gone away. 

Now Nina doesn’t know good talent 
when she see’s it. 

"Our relationship is totally different 
than most brothers and sisters. We don’t 
fight. In fact, we're more like best friends," 
said a proud Nina. "But I must admit, I 
never noticed him in basketball. I didn’t 
know he was sweet." 

Didn't notice? 

"I can run the floor well, move without 
the ball, can nail the 15-footer. I'm a good 
passer and I can handle the ball pretty well 
for someone who’s 6-9," said Watson, who 
got his first basketball recruiting letter in 
the ninth grade from Mount Union and his 
second from Nebraska. 

Didn't notice? 

"I can play big and aggressive and I can 
get physical," he said. 

Notice has come from Street & Smith, 
Sporting News and many other publica- 
tions and credible persons who make a 
living searching the country for our 
nation’s best. But Nina Watson didn’t 
notice. 

Ohio State University head basketball 
coach Randy Ayers and the rest of Buckeye 
land noticed. Watson signed a national let- 
ter of intent during the early signing period 
to attend OSU. The decision wasn't easy. 
Before Watson made his decision, he did a 
lot of tossing and turning. 

"It's hard to explain. One night I went 
to bed with Ohio State, Michigan and Pur- 
due on my mind" said Watson "The next 
moming I woke up and the only thing that 
was there was Ohio State. 


"I chose Ohio State because of the sup- 
port of the coaching staff. They have a 
good academic situation." 

Watson plans to major in education or 
business. Being close to home helped in 
his decision, too. 

Watson is looking forward to showcas- 
ing his versatility in the Big Ten. 


"I can play all five positions, but I like 
the 3 and the 4," he said. Heis glad that he 
will be doing it for coach Ayers. 

"Gary Williams wasn’t my type of 
coach. Ayers is more like a father figure. 
He'll know better where I’m coming from 
and how I feel," Watson said. 

In just a matter of days, Watson will 
officially be a Buckeye. He reflects on his 


BUTCH REYNOLDS, left, awaits the finish Sunday of the Columbus Marathon with Greg Lashutka, a 


(Photo by Albert C. Jones) 
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trace organizer, and Ohio State University track coach Russ Rogers. 


Reynolds and the allegations make for one accord 


By ALBERT C. JONES 
Call and Post Staff Writer 


We stand and speak in unison when it 
comes to Butch Reynolds. 

We frown on the allegations surround- 
ing this Olympic champion and the use of 
steroids and are simply ready to stand 
patient until tests are confirmed as proof 
positive that he used steroids or to the 
negative. It is our hope that any retesting 
is decidedly negative. 

For now Reynolds denies using steroids 
and we stand behind his denial. 

Here is what we are faced with. This is 
what we know: 

Reynolds, who has achieved world suc- 
cess in the sportas an Ohio State University 
athlete, is facing a two-year suspension 
from track competition for testing positive 
for steroids. He tested positive for the 
steroid nandrolone after an Aug. 12 meet 
in Monte Carlo. It is alleged. 

A second analysis on Oct. 12 by a 
laboratory in Paris reconfirmed the first 
results: a presence of metabolites of the 
banned substance. 

His suspension was announced Mon- 
day, Nov. 5 by the International Amateur 
Athletic Federation, the world governing 
body for track and field. Reynolds is appeal- 


RUNNER TYRUS DEMINTER gets 
c. 


ing his suspension through The Athletic 
Congress, the U.S. governing body of track 
and field. No hearing date has been set, but 
procedures are expected to begin in a 
month. 

This is Reynolds’ response to the test 
results and his eventual suspension: 

“T have never used steroids,” he said. “I 
have been drug-tested five times over the 
last 10 months. Believe me, the results of 
Monte Carlo are completely inconsistent 
with my history and, to my knowledge, 
cannot be medically supported." 

That was what Reynolds had to say last 
week. On Saturday at a news conference in 
Columbus, he had additional words of 
denial: 

“We will prove my innocence without a 
doubt. It will be a long process, but it will 
be worth it. The sooner it gets done the 
better, but I have to be patient. 

“We have to develop a case that’s 
soundproof ... a case that will stand, We 
have good medical support. We want to go 
through the proper procedures with 
respect and dignity. But you can’t rush it." 

If positive test results stand, Reynolds 
would miss the World Championships 
next year in Tokyo and the 1992 Olympics 
in Barcelona, Spain. Reynolds set the 400- 
meter record of 43.29 seconds in Zurich, 


help from Donna Kuhn on Sunday. Kuhn, 


anuree y Riverside Hospital, was Deminter's host for three days. (Photo by Albert 


Switzerland, in 1988. During the same 
summer he won a silver medal in the 
Olympics in Seoul, South Korea, and a gold 
medal as part of the mile relay team. 

Reynolds is not alone in his plight. Ben 
Johnson, the Canadian sprinter, was 
suspended from track for two years and 
stripped of his 100-meter record and gold 
medal in the 1988 Olympics. All for the use 
of steroids. 

On the day that Reynolds was 
suspended, Randy Barnes, the record 


holder in the shot put, was also suspended 
for two years for steroid use. NFL players 
have been suspended over the pass two 
years for steroid use. 

Steroids are drugs, hormones, that 
cause rapid muscle development. There 
are dangers to their use -- long-term health 
risks that deteriorate body systems. 
Despite these dangers some athletes are 
willing to risk the health effects to enhance 
performance, which enhances earning 


(See BUTCH/Page 10A) 


SERVING AS an ambassador for Ohio State University, Butch Reynolds took the dais 
with George Voinovich, then Cleveland mayor, and President Ronald Reagan in 1988 
during a rally for senatorial candidate Voinovich, (Call and Post file photo) 


Wind dashed hopes of marathoner 


By ALBERT C. JONES 
Call and Post Staff Writer 


The Wind on the 11th day during the 
11th running of the Columbus Marathon 
in the 11th month put upa fight on Sunday 
that Tyrus Deminter couldn't contend 
with, 

Deminter, a 5-7, 140-pound 28-year-old 
from Los Angeles, came to Columbus with 
a bid to qualify for the U.S, Olympic time 
trials in 1992. Those time trials will be held 
in Columbus during the festivities sur- 
rounding the 1992 Christopher Columbus 
celebration. 

Deminter ran short of the 2 hours, 20- 
minute qualifying time, He posted a time 
of 2:27:24, finishing 47th overall. 

“The conditions weren't as good: as | 
thought they would be," said Deminter, 
catching his breath after the grueling 26.2-- 
mile run. “It was cold and windy, The 
course was a little bit rolling. I lost my pace 
at the 21-mile mark." That's where the 
wind became a factor, said Deminter and 


several others in the 5,000-runner field. He 
said he planned to run the course -- 
through downtown and points north and 
finally westbound on Broad Street and the 
finish line on Broad near High Street -- in 
mile times of 5:18 to 5:20. 

Temperatures were in the high 30s at 
the 9 a.m. starting time. 

“| was right on schedule at the 21-mile 
point," Deminter said. “Then I tumed into 
the wind, and there was no one to hide 
behind. A little guy running into the wind, 
I got pushed all over the place.” 

Columbus was the first marathon for 
Deminter, the cross country coach at Long 
Beach (Calif.) Community College. He said 
he will try to qualify for the Olympic trials 
two more times in 1991. 

“I'm going to stay on the west coast," he 
said. "We don't get cold weather like this.” 

Qna day when 11s came into play, Steve 
Spence of Hanover, Pa., wore No. 11 and 
cruised cross the finish line in first place in 
2:12:16, Lisa Kindelan of Ore 

(See MARATHON/Page 10A) 
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King Holiday defeated; 
Arizona may lose Bowl 


Arizona voters, who have 
wrangled overa holiday honoring the 
late Dr. Martin Luther King Jr. for 
years, turned down a statewide ballot 
proposal on Nov, 6 and the result is 
likely to be the loss of Super Bowl 
XXVII, said NFL Commissioner Paul 
Tagliabue. 

“During the last eight months, 
Super Bow! XXVII has been debated 
in the Arizona political controversy 


.. that has raged for many years over 


oe. = 


KEVIN SIMS, a 250-pound fullback from Sudbury, Mass., leads Ohio Wesleyan University in rushing with more 
than 1,025 yards on 197 carries and 12 touchdowns. The Bishops are 8-1-0 and 6-1-0 in the North Coast Athletic 


Conference. 


the Martin Luther King Jr. Holiday," 
Tagliabue said last weekina prepared 
statement. ‘‘With the Holiday 
referenda having been rejected on 
Tuesday, | do not believe that playing 
Super Bowl XXVII in Arizona is in the 
best interest of the National Football 
League. 

“T will recomrgend to the NFL 
clubs that this Super Bowl be played 
elsewhere. I am. confident that they 


OSU thinks Rose Bowl 
after beating Iowa 27-26 


By ANTHONY BROWN 
Call and Post Staff Welter 


If good things come to those who 
wait, the Ohio State Buckeyes didn’t 
mind waiting until the very last 
second to receive it. With exactly :01 
left remaining on the clock senior 
flanker Bobby Olive caught the pass 


of his life in dramatic fashion. He™ 


surpassed his diving end zone catch 
two years ago against Louisiana 
State. Saturday, he scored on a 3- 
yard pass from quarterback Greg 
Frey to lead OSU to a 27-26 win over 
sixth-ranked Iowa. 

The touchdown capped a nail- 
biting, 48-yard, no timeouts drive 
that started with 59 seconds left. 

Jeff Graham called for a fair catch 
at the lowa 48. That set the stage for 
the “Three Amigos" -- Frey, Graham 
and Olive -- to work on coach John 
Cooper’s 100th win and most impor- 
tantly his first win over a ranked Big 
Ten team. 


It started with a 23-yard pass to 
Olive, Passes of 7 and 15 yards to 
Graham moved the ball to the 3. 

On first down, with the clock run- 
ning, Frey overthrew Graham on a 
fade to the right corner. Seven 
seconds remained. 

The Buckeyes lined up with Olive 
split wide right and Graham inside 
him and within six seconds left. Olive 
gave himself, his teammates and his 
mother Patsy Olive, whose birthday 
it was the presents of their lives. 

The drive also completed a fourth- 
quarter comeback by the Buckeyes 
(6-2-1, 4-1-1). It saw them erase a 
12-point deficit with two TDs and 
help catapult OSU into second place. 
They are a half game behind lowa in 
the Big Ten, The Buckeyes hopes are 
alive in the race for the Rose Bowl, 
assuring themselves a spot in a New 
Year’s Bowl. 

The turning point of the game 
came when Graham made a one- 


handed grab of a deflected pass, off 
the pads of lowa defensive back Mer- 
ton Hanks, at the lowa 17. 

Graham ran into the end zone 
untouched as time expired in the first 
half to cut lowa’s lead 17-14.Ohio 
State will go to the Rose Bowl if they 
beat Wisconsin and Michigan and 
lowa loses or ties against Purdue or 
Minnesota. 

Towa (5-1) goes if it beats Purdue 
and Minnesota. we 

Michigan (4-2) goes if it beats 
Minnesota and Ohio State, lowa loses 
its last two and Minnesota loses one. 


Butch 


(From Page 9A) 

potential. It is certainly a Catch 
22. If all are not allowed to use 
steroids, then those who do have an 
unfair advantage. 
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Ifyou have had 2 years of college or equivalent 4 years of managerial/ 

supervisory experience and are a self-motivated, profit-oriented person, we'd 
like to talk to you. A strong math capability is important. Food marketing back- 
ground would be a plus. 


to become managers 
Responsibilities include: 


® Supervising operations 

@ Recruiting, hiring and training store employees 

@ Expanding store profits 
Following a brief and successful training period covering accounting prac- 
tices, retail marketing/merchandising and general business management 
policies related to food and beverage store operations, you would receive 
your first store assignment for a period of on-the-job training prior to Being 


opportunities in the Columbus area for qualified persons 
and/or associate managers of our Convenience . 


Stores. 


Illinois (4-2) goes if it. beats In- 
diana and Northwestern, Ohio State 
loses one, Iowa loses two, Michigan 
loses one and Minnesota loses one. 

Michigan State (4-2) goes if it 
beats Northwestern and Wisconsin, 
Ohio State loses one, lowa loses two, 
Minnesota loses one and Illinois 
loses one.Minnesota (4-2) goes if it 
beats Michigan and lowa, Ohio State 
loses one, Michigan lose one and Il- 
linois loses one. 


Northwestern, Indiana, Wiscon- 
sin, and Purdue ... maybe next year. 


We stand with Reynolds because 
he has been a positive role model for 
youth in this community and has 
served Ohio State University as an 
ambassador. He has given of his time 
to help guide the next generation. 

And those things, among others, 
we see in the future for Reynolds, if 
cleared, is an incorporation of the 
annual Jesse Owens Classic track and 
field meet at OSU as the 
Owens/Reynolds Classic. 

We hope all concerned move in 
haste, fairly, because lives are in the 
balance and reputations will be im- 
pacted. 
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Marathon 


(FromPage 9A) 

was the top woman finisher in 
2:35:44. Five of seven women who 
ran 2:45 and under qualified for the 
Olympic trials in 1992. 

Twenty-eight men qualified. The 
full field was 5,098, 1,400 children 
participated in fun runs, with 2,600 
volunteers pushing the effort from 
start to finish. 

If Deminter was the top male 
African-American finisher, then Bar- 
bara Dillion was the top African- 
American woman in 3:13:14. It was 
her first marathon. 

“T entered Columbus because it 


will endorse my. recommendation. 
Arizona can continue its political 
debate without the Super Bowl as a 
factor." 

Monday, the CBS Evening News 
reported that several major colleges 
have turned away bids to play in the 
Fiesta Bowl on New Year's Day be- 
cause of the defeat of the King 
Holiday. 

In the last four years, two national 
championships were decided by out- 
comes of the Fiesta Bowl, which is 
played in Tempe. 

The NFUs pullout, as well as the 
rejection by schools like Virginia and 
others, mean a loss in revenue to the 
state. The Super Bowl loss itself 
means about $200 million. 


Proposition 301, which would 
have replaced a paid Columbus Day 
holiday for state workers with a paid 
King Day, lost by a margin of 3 to 1. 


Proposition 302, which would 
have given state workers both days 
off, lost by fewer than 15,000 votes 
out of a million cast. 


Luis Sharpe, a member of the 
Phoenix Cardinals, was left 
heartbroken after the measure was 
turned down. 


"It’s obvious to me that Arizona 
voters voted their conscience," he 
said, “It’s disheartening to me to live 
in a state that’s behind the times." 


ASAYE MAMO, a chemical engineer, had a personal best of 2:57:52 in 
Sunday's 11th Columbus Marathon. (Photo by Albert C. Jones) 


MARK PLAATJES 
..8eeks citizenship 


_“I_was shooting for my_personal 


was the next available marathon to 
run with my training schedule," said 
Dillion, 36, of Mansfield, Ohio. 


Dillion, a social services case 
worker, said her sons 16 and 7 would 
be proud of her accomplishment, 
which was no easy task. 

“It was frustrating. It was tough 
running into the wind the last two 
miles," Dillion said. "I'm proud. It was 
my first marathon and I didn’t know 
what to expect. The first one was just 
to do it and get a feel for it.” 

Dillion’s time qualifies her for the 
next Boston Marathon, which she 
said was a goal. 


Asaye Mamo, 41, a chemical en- 
gineer for the American Chemical 
Society, was the top African- 
American finisher from Columbus. 
He ran 2:57:52. It was his third 
Columbus Marathon and the time is 
& personal best. 


best," Mamo said. ‘To break three 
hours was my ultimate goal. The 
course was good, but the weather 
wasn’t. The last three miles I felt the 
wind, | felt the wind at the 24-mile 
mark." 


Mamo said he has been running 
marathons for three and a half years 
and couldn't say when his next effort 
would be. 

“Right now I just want to recover," 
he said. “The first week I'll rest. The 
second week I'll begin jogging again. 
It will take me about 15 days to 
recover." 

This year the marathon ex- 
perienced an absence of a large 
foreign contingent, because the race 
for men was classified as the U.S. 
National Championships by The Ath- 
letic Congress, the sanctioning body 
for track and field in the United 
States. Prize monies were earmarked 
for Americans only. 


BARBARA DILLION of Mansfield 
ran her first marathon Sunday and 
qualified to compete in the next 
‘Boston Marathon. (Photo by Albert 
C. Jones) 


In the past two marathons, Mark 
Plaatjes, a South African who 
renounced his citizenship, won and 
Sam Ngatia, a Kenyon, was last year’s 
winner. Plaatjes, who is officially a 
man without a country, lives in Il- 
linois. 


Mike Collins, marathon race . + 


director, and Mike VanBuskirk, a 
founding race organizer while with 
Bank One, are assisting Plaatjes ob- 
tain U.S. citizenship. It will take an 
act of Congress. VanBuskirk is now a 
vice president with TRW in 
Cleveland and is a lobbyist. 


“Mark Plaatjes is a fine person," 
Collins said. “We would like to see 
him come back to Columbus and 
qualify for the Olympic trials. We are 
going to do everything we can to 
help him get his U.S. citizenship." 


New BEDO chairman sets ambitious 1991 agenda 


Ri. GRRERT pi 


William Mallory has big plans for 
the Black Elected Democrats of 
Ohio. Mallory, with Sen. William 
Bowen of Cincinnati the dean of the 
state’s Black legislative tive delegation, 
has been president of BEDO since 
July. He replaced Columbus state 
legislator Ray Miller in the office 
which was held for more than 20 
years by the late C.J. McLin, 

Mallory said his major goal for the 
organization is "to protect the gains 
that we've made in terms of House 
Bill 584," the state’s minority set- 
aside law. BEDO was the major ar- 


chitect of the bill, which is now 
under attack in federal court in the 
wake of the supreme Court’s Croson 
lecisi 


Mallory is hopeful BEDO can 


Mallory, who is currently a profes- 
sor at the University of Cincinnati in 
addition to his legislative duties, is 
also concerned about education as a 
major issue facing Blacks in Ohio, 
and is going to be working with his 
fellow BEDO members to implement 
the recommendation of the 
Governor’s Commission on Socially 
Disadvantaged Black Males. That 
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service. 


Ohio Rehabilitation Services Commission 


409 East Campus View Boulevard 
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commission, which was chaired by 
fellow Cinncinnatian Bowen, has 
urged that existing programs begin 
to refocus their programmatic 
thrusts on the problems confronting 
young Black males. 


Mallory is also pushing for the 
development of an "one stop opera- 
tion for mintrity businesses, so that 
we are not shunted from one division 
to another" in order to receive assis- 
tance. A similar program for all busi- 
nesses already exists in the 
Department of Development. 

For the past eight years, Black 
legislators have been able to gain 
many of their most critical initiatives 
through their collaboration with fel- 
low Democrat Gov. Richard F. 
Celeste. Now, with the election of 
Republican George Voinovich, there 
could be some concern of whether 


Services for Macklin 


Funeral services were held for Wil- 
ber Alvin Macklin, 72, of Baltimore, 
Md., Wednesday, Oct. 31 at Holy 
Trinity Episcopal Church, 2300 W. 
Lafayette Ave., in Baltimore. Burial 
was at Arbutus Memorial Park. 

Macklin, who is the father of 
former Columbus Call and Post 
entertainment editor Arcenaux 
Macklin, died Oct. 27. He was bom 
Dec. 23, 1917, in South Hill, Va. He 
was one of 10 children born to Joseph 
and Maud Macklin. 

Macklin was self-employed as an 
electrician, plumber and handyman. 
He was married to Brunette Burma 
and fathered two sons, Arcenaux and 
Alvin, The marriage later dissolved. 

Macklin entered the Army in July 
1943 and served in the 784th Tank 
Battalion. He was severely wounded 
in Europe and honorably discharged 
in February 1946. He was awarded 
the Purple Heart. 

Asa 100 percent disabled veteran, 
he was in and out of military hospi- 
tals for séveral years as doctors con- 
tinually removed shrapnel from his 
bod 


ly. 

Though semi-retired, he was still 
actively pursuing the jobs he liked to 
do. He was struck by an automobile 
on Aug. 31. His death resulted in- 
juries received in the accident. 

He is survived by friend, Cecelia 
Roberts, two sons, Arcenaux and 
Alvin; four grandchildren, Octavia, 
Aziza, Azure and Vincent Macklin; 
five sisters, Christine E. Mitchell, 
Harriet A. Russell, Daisy R. Mitchell, 
Grace S. Duncan and Luvinia E. 
Dougherty; and two brothers, Tal- 
madge D. and Harold F. Macklin. 


a 


The Ohio Rehabilitation Services Commission does not discriminate on the 
basis of age, color, creed, national origin, race, sex or type of disability. RSC is an 
equal opportunity employer. 
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eee initiatives would be 
caught in partisan wranglin, 

But Mallory is pa, a that he 
can work closely with the incoming 
governor. "George Voinovich and | 
are no strangers an he is already on 
record as saying he is in support of 
our issues," Mallory said. 


GREENS 


END oF YEAR SPECIAL / 
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THE THiea BAB FREE! 
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SMITH'S FAMOUS FARM 


The legislator, who also serves as 
House Majority Leader, has already 
sent the newly-elected governor alet- 
ter urging that the work closely 
together. and requesting a meeting 
on issues affecting Black people. 

The state's Black caucus will face 
a number of challenges in 1991. 

3 A tight fiscal picture and rising 
medicaid costs will force thought fis- 
cal decisions in programs in educa- 
tion, human services, and welfare. 
But BEDO’s goals and role will 
remain the same. 


"Our program will be to con- 5288, YAS iS ROAD 
trate ivabli 
have afte ston gine in their 5S 017 OR one eH 


rightful place," Mallory said. 
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to the 
Urban League 
on 
EQUAL 
OPPORTUNITY 
DAY 


JOHN A. KASICH 
U.S. Representative 
12th District of Ohio 


~ For over 70 years, the Columbus ‘Urban | League has 
provided leadership and constructive programs for 
and to the citizens of Central Ohio. 

The Columbus Urban League must be commended 
for its dedication to equal opportunity for all citizens. 

| support The CALL & POST Newspaper and others 
throughout Central Ohio in congratulating the 
Columbus Urban League. 
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Food 


From Page 1A 

organization has never inten- 
tionally served food that was spoiled 
food. He added that all the food 
served at the mission is not neces- 
sarily prepared on site. 

“While Anderson was here, there 
was a night that one of our con- 
tributing churches brought the 
shelter some already prepared food 
we believe may have caused some 
residents to get sick," said Wit- 
tschen. “We told the people respon- 
sible about what had happened and 
was guaranteed it would not happen 
again." 

Wittschen emphasized this was 
an isolated case. "We have not had a 
serious complaint about our food 
for four to five years," he said. 

While not saying Anderson's al- 
legations are completely false, Wit- 
tschen insinuated that the charges 
could have been inspired because 
Anderson was not being hired as the 


Shopping 


From Page 1A 

Women who work. downtown 
enjoy the convenient location and 
high quality merchandise offered at 
Gwen Gardner's boutique. Also, be- 
cause Gwen's dresses, suits and ac- 
cessories are unique in that they 
sport cultural flair, you are not likely 
to see them on other women at the 
office, church and social engage- 
ments you may attend. 

You can also purchase the books 
you need to teach your children 
about the rich heritage of African- 
Americans by visiting the booths of 
the Kum Ba Ya Bookstore and Each 
One Teach One. These stores, which 
are located at 1505 and 1511 


Dope 


From Page 1A 

"We are going to start these 
patrols with or without their 
(police) endorsement," Coats said: 
"The drug problem in Linden has 
been there too long. Ifyou want help 
in cleaning up your neighborhood, 
citizens have to get involved. 
Anyone in the city is invited to par- 
ticipate." 

Clarence Lumpkin, chairman of 
the South Linden Area Commis- 
sion, said the community has given 
its mandate for this program and 
volunteers are need to carry it out. 

"I'm hoping that African- 
American males will get involved in 
this effort," Lumpkin said. "We 
don't want our women out walking 


Arrested 


From Page 1A 

Watson's family said it has been 
very difficult with their loss. "It's 
just something you get through day 
by day,” said Mrs. Watson. "It is a 
relief to know the person who did 
this is in jail." 


Scholar 


Fro Page 1A 

He also participated in the 
Minority Introduction to Engineer- 
ing summer program at Purdue 
University. 

His educational interests lie in 
the area of mathematics and en- 
gineering. Near the end of 1989, 
Bunch won another Superior 
Achievement in the Ohio Mathe- 
matics League Contest. Other 
awards include the community 
—celebration-award-at-Wainut Ridge 
High School in English/Language 
arts, Ninth Grade Student of the 
Year, Alpha Sigma Omega, Alpha 


William 

From Page 1A 

He said he decided to become a 
fireman because he wanted to do 
something community oriented. 
Smith said the department offered 
advancement opportunities and 
benefits. % 

Smith said he enjoyed putting 
out fires during the earlier years. He 
also enjoyed the challenges his job 
presented, 

"I was scared for my life one time 
when I couldn't find my way out,” he 


Mission's cook. The shelter was 
looking for and hired a cook shortly 
before Anderson became a resi- 
dent. 

Anderson also expressed con- 
cerns that the Mission's staff 
employees used a double standard 
in passing out donated clothing, He 
accused them of taking the best of 
the clothing and other items for, 
themselves, leaving the least 
desirable items for their clients. 

An employee of the Golden Or- 
chid Restaurant since shortly after 
arriving at the Mission, Anderson 
also said the shelter’s restrictive bed 
check rules makes it difficult for 
people who find low-income jobs to 
keep them. Anderson's job at the 
restaurant was arranged through 
shelter employees. The restaurant 
is located at 180 N. High St. 

"We have to call the Mission be- 
tween 5 - 5:30 p.m., so they would 
hold a bed for us," said Anderson. "If 


Livingston Ave, and operated by 
Delores Grant and Jasiri Day respec- 
tively, offer Christian and children’s 
books and wide selection of religious 
artifacts. 


Denier Hosiery and Lingerie, 
1509 E. Livingston Ave., can supply 
your personal gift giving needs with 
tasteful, beautifully-crafted and uni- 
quely-designed hosiery. Owner 
Norma Ringo will have on hand an 
assortment of items to choose from 
to make your holidays sparkle! 


For more information about the 
"Holiday Marketplace," call 225- 
6082. 


the streets. We want men to get 
involved, 


"We want to send a message that 
we don't condone drugs in our 
community. This is a long-range 
program, because there is not a 
short-term solution to the drug 
problem." 


Lumpkin said other issues need 
to be addressed, including curfew 
violations and setting up a counsel- 
ing and treatment program, among 
others. 


"We're in it for the long run," he 
said. 


Mrs. Watson said all of Watson's 
principals participated in his 
memorial service. 

Bessie Jackson, coordinator for 
Project Zeta, said Watson was some- 
one who could always be depended 
upon to get a project completed. 


Kappa Alpha Sorority, and Scholas- 
tic Achievement. 

Bunch participates in track, 
cross-country racing and sings in 
the school choir. 

He is active in the Black 


Achievers, National Spanish Honor 


Society, Youth United of the Unit 

Way, Christian Youth Fellowship, 
National Honor Society, Governor's 
Summer Program for the Gifted and 
Talented High School Students, and 


we do not make the call in on time, 
we would lose our beds. If we work 
later than 9:30 p.m. we risk losing 
our beds. 

Anderson, who had lived in 
Columbus on and off for several 
years, has been without a per- 
manent address for several months. 
He was put out of his former 
residence after breaking up with his 
wife. Initially, Anderson stayed at the 
Friends of the Homeless shelter, but 
was put out because he would not 
stop drinking. 


Jamil Boulos, a manager at the 
Golden Orchid, describes Anderson 
as a hard working and good 
employee. 

"He took to the job (washing 
dishes) right away," said Boulos. "He 
comes to work prepared to work and 
will do what is needed to get the job 
done. He cares about people." 


Boulos found a place for Ander- 
son to stay after he was put out of 
Faith Mission, 

Wittschen denies all charges that 
his staff is showing favoritism in 
who receives clothing and other 
items donated to the Mission. He 
added that the Mission closes its 
doors after a certain time, because 
they tryto keep people from.coming 
in drunk. 


"We have tried different check in 
times and different times to close 
the doors, but it is difficult to find a 
time pleasing to everyone,” said 
Wittschen. "We have to have a: final 
check in time because our beds fill 
up fast and there is still usually 
people outside trying to get inside." 

Wittschen is preparing the shel- 
ter for the cold of late fall and early 
winter, This is his shelter's busy 
season, 


CELIA YOUNG, activities therapist at Wexner Heritage House, 
presents Dr. Louis W. Sullivan, Secretary of Health and Human Ser- 
vices, with a certificate for honorary staff membership of the Wexner 


Heritage Village family. 


AT&T LEADS THE WAY -- Vice-President Curtis Crawford, left, is shown 
greeting Ohio Civil Rights Commission chairman William G. Sykes as 
former Dayton mayor James McGee looks on at the Governor's Affirm- 
ative Action Conference, held Oct. 1 and 2 Dayton. Crawford was the 
dinner speaker at the conference, which brought together almost 500 
business, government, and civil rights officials to discuss issues of 
aftirmative action in the future. Crawford called for corporate leaders to 
hold themselves accountable for achieving gains in affirmative action, 


(PHOTO By Steven Harrison) 


PHILANTHROPIST Leslie Wexner, chairman of The Limited, discusses 
the opening of Wexner Heritage House with Betty Brown, a former 
school teacher and activists in the United Negro College Fund. 


‘Never too late’ Sullivan 
tells Wexner dedication 


Changing bad habits that lead to 
poor health "is never too late," Dr. 
Louis W. Sullivan, Secretary of 
Health and Human Services, told 
those gathered Sunday, Nov. 4 for 
the dedication of the Wexner 
Heritage House. 

Wexner Heritage House is a $20- 
million expansion of the geriatric 
care facility that for 30 years was 
known as Heritage House. The ex- 
pansion doubles patient capacity to 
250, while tripling space to 244,000 
square feet. 

Avariety of health care programs 
are available to the elderly as _out- 
patients or residents. The facility is 
located at 1151 College Ave. 

Dr. Sullivan, the only Black in the 
cabinet of President Bush, was 
joined at the dedication by Gov. 
Richard Celeste, Congressman 
Chalmers P. Wylie, Councilman 
M.D. Portman and Leslie Wexner, 
chairman of The Limited, Wexner 


«donated $20 million for the expan- 
sion and his mother Bella Wexner, 
served as honorary chairwoman of 
the Dedication Weekend and is 
honorary chairwoman of the Wex- 
ner Heritage House Board of Trus- 
tees. 

During the dedication, Dr. Sul- 
livan directed his keynote to the 
health concerns of the elderly. 

"Achievable ... is better health 
and less risk of disabling disease 
among our élderly -- and everyone 
else -- by continued and aggressive 
health promotion and disease 
prevention efforts," Sullivan said. 
"Health professionals must not 
believe that it is too late to use 
preventive treatment with the elder- 


ly. 

"For example, there are two easy 
and important steps we can all take 
-+ no matter how old we are. One, 
stop smoking. And two, start exer- 
cising. It's never too late." 


a@community Choir, 


Bunch is the son of Bruce and 


Jackie Bunch. He is also a member 
of Bethany Christian Church 


said. "The hardest part of my job is 
seeing children who get killed by 
fires. | always wondered if ‘there's 
anything I could have done to 
prevent their deaths.” 

Smith and his wife, Bonnie, have 
six children; three boys and three 
girls. 

According to Smith, the fire 
department is adequately 
strengthened at this time. 


eighborhood taking 
anti-drug position 


The Shepard Neighborhood 
Community Organization 
monthly meeting will be held Nov. 
17, at the Shepard United 
Methodist Church, 2260 East 5th 
Ave. 

The Shepard Community was 
founded in 1966 for the purpose of 
creating and promoting a united 
effort, to pursue programs of com- 
mon interest to the community. 
Rev. J.R. Goodrich, President, 
believes in keeping the neighbor- 
hood free of abandoned houses 
and cars, streets safe for seniors 
and youth, and help protect the 


property of those living in the 
community, 

"Together we can make a dif- 
ferencel" is the organization's 
1990 effort to make their com- 
munity the cleanness and safest in 
the city. 


Recently, the Association had a 
successful membership drive and 
are utilizing the Block Watch Pro- 
gram by having neighborhood in- 
spections with the Columbus 
Police Department for drug use 
and drug houses, 


Sullivan said smoking damage, 
after decades of use, is reversible. 
Some may think otherwise. 

"Such thinking is dead wrong," 
he said. "Even if one has smoked for 
nearly half a century, stopping now 
will add years to your life and life to 
your years." 

Within months of being smoke- 
free, the heart and circulation begin 
to improve, Sullivan said: 

"An active program of exercise -- 
with the approval and supervision of 
your physician -- will simply do you 
a-world of good," he said. "Recent 
studies of previously sedentary per- 
sons in their 60s and 70s have 
shown that an active fitness pro- 
gram can produce as much im- 
provement in aerobic or heart-lung 
capacity and other favorable effects 
as are seen in younger people." 

Sullivan, who is on leave of ab- 
sence as president of Morehouse 
College in Atlanta while serving in 


the Bush administration, told 
younger people’ that they have an 
obligation to the elderly, 

"We must always appreciate, 
respect and enjoy the’strengths and 
contributions of our older. 
Americans. ... Let us strive to think 
in terms not only of what we can do 
for our older citizens, but what we 
can do with them," Sullivan said. 

Those involved with the Wexner 
Heritage House are calling the 
facility a world-class geriatric center. 

"We like to think of Wexner 
Heritage House as a retirement cen- 
ter, rather than a nursing home," 
said Gerald N. Cohn, executive vice 
president. "Our mission is to help 
older persons to lead meaningful 
lives as long as possible with the 
least amount of dependency on 
anyone." 


Freedom Fund dinner 


Marion, Ohio’s National Association of 
Colored People(s) will be having its Freedom 
Fund Dinner Nov. 18, 2:30 p.m. The dinner 
celebrates 30 years of service by the civil rights 
organization. The guest speaker will be syndi- 
cated television show host and columnist Tony 
Brown. Mr. Brown hosts The Tony Brown Jour- 
nal. For information and reservations call 614- 
383-2334 or 383-6270. Tickets for the show 
cost $15.00. Mail checks to the Marion NAACP, 
536 Easy St., Marion, Oh. 43302. 


J OIN YOUR LOCAL URBAN LEAGUE 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 

1990 marks the second year that 
Sam Gresham, president and CEO of 
the Columbus Urban League (CUL), 
has chosen a person or group in- 
volved with the Columbus Division 
of Police to receive the Equal Oppor- 
tunity Day President's Special Award. 

Alphonso Montgomery, former 
Columbus safety director, is the 1990 
recipient. 

As safety director, Montgomery, 
who retired Oct. 1 after 40 years of 
public service, supervised the search 
for, and the naming of James G. Jack- 
son as Columbus’ first Black chief of 
police in June. 

"Montgomery choosing Jackson 
as police chief 1 would term a 
courageous act,” Gresham said. 

Gresham said he looks for certain 
qualities when choosing the 
President's Special Award winner, "I 
look for individuals or corporations 
who have gone beyond what would 
be characterized as normal to make 
significant actions which affect some 
area of equal opportunity,” said 
Gresham. 


Gresham’s 1989 winner was the 
Police Officers for Equal Rights, 
POER, a group of Black officers or- 
Ranized to fight racism within the 
department. 


ALPHONSO MONTGOMERY 
«former safety director 

While Gresham terms 
Montgomery's naming Jackson as 
chief of police an “act of courage," 
Montgomery views it as the natural 
result of the selection process he 
designed. 

"It was a process that I had 
designed and set in motion to have 
the best candidate out of the field of 
four emerge as the clear ‘winner’ of 
this process," said Montgomery. 


"When I look at all the things I had 
to do in 40 years, it really was not a 
big decision to make the process 
determine the police chief. Therefore, 
my only task was to make sure the 
process was pure; that it was not 


distorted or skewed in any way, by 
any person," said Montgomery. 

Jackson won out over three of the 
department's deputy chiefs, after ob- 
taining the highest overall score from 
a five-person selection committee. 

Although Gresham said it is yet 
too early to look for major changes in 
the department, he is confident of 
Jackson’s leadership, He said: "I think 
Jackson's appointment will have a 
significant impact on the police 
department and ultimately, in the 
city." 

Gresham predicted that over the 
coming years, "a lot of the racial is- 
sues which have existed in'the police 
department will dissipate." 

Gresham said he also thought 
Jackson, whom he has known for 17 
years, will impact other members of 
the Columbus community. "I think 
Jim Jackson is an outstanding role 
model,” 

Montgomery agreed, "I think he 
will be an outstanding chief," said 
Montgomery. "He's a veteran, he 
knows policing ... he’s trying his level 
best to continue the tradition of good 


policing and improving it re he 
can." 

"I think Columbus has 
blessed to have good leaders ... and I 


think that certainly continues today 
with the Division of Police and the 
Safety Department," said 
Montgomery. 
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Former Public Safety director given CUL President’s Award 


Montgomery has devoted more 
than 40 years of his life to public 
Service; 20 years in the service of his 
country; 15 years in service with the 
State of Ohio and more than six years 
with the City of Columbus. 

Montgomery's public service 
career began when he enrolled in the 
ROTC at Prairieview A&M College. 
Although he had gone to college to 
become a doctor, and indeed received 
a pre-med degree, he decided to pur- 
Sue a career in the military instead, 

In 1948, he went into active duty 
with the United States Army as a 
second lieutenant at Fort Knox, Ky. 
Following the outbreak of the 
Korean War, Montgomerywas sta- 
tioned in Korea, in command of a 
rifle company, for which he earned a 
Bronze Star commendation medal 
and a Combat Infantryman’s badge. 

Montgomery views his combat in 
Korea as one of his most important 
contributions. "If I think of contribu- 
tion, what you try to do for not only 
yourself but for this country, I look 
upon that contribution as being sin- 
gular," said Montgomery. 

Following the Korean War, 
Montgomery was posted as an assis- 
tant ‘professor of Military Science 
and Tactics at his alma mater. 

However, Montgomery said a 
turning point of his career came with 
his decision to pursue military intel- 
ligence training, 


Links honored for youth education leadership 


By MARCELLA HOCHWALT 
Call and Post Contributing Weiter 


For its dedication and service to 
a the Columbus Urban League 
named the Columbus Chapter of 
Links a 1990 Award of Excellence 
- winner. Through the years, the 
Links have taken a comprehensive 
approach to education, assisting not 
only college-level students, but also, 
i working with teenagers to 
provide recognition and encourage- 
ment through scholarships to keep 
them forging ahead. 
+ Gloria Jefferson president of the 
Columbus Chapter, said Links’ 
programs have had "tremendous" 
Success. "I don’t know what word to 
tse other than that." 

Founded in 1946, the Links Inc. is 
an organization of Black women 
with over 200 chapters located 
throughout the United States. They 
work toward providing equal oppor- 
tunity in the areas of education, cul- 
ture and employment. 


The Columbus Chapter of Links 
has been active over 30 years, often 
working in tandem with Ohio State 
University’s Office of Minority Affairs. 


Linda Jackson, Links member and 
assistant to the vice provost and 
director of Administration with the 
OSU's Office of Minority Affairs, said, 
"One of the concerns and issues 
which certainly faces our nation is 
the under-education of students 
generally, but specifically, minority 
students." 


In 1990, a landmark year for the 
chapter, Links established a $30,000 
Columbus Chapter of Links Endow- 
ment Fund at Ohio State University. 
Jackson said their $30,000 contribu- 
tion is the largest contribution ever 
given to OSU by a Black women’s 
civic/social organization in Colum- 
bus. 

"What's beautiful about the en- 
dowment is that it perpetuates itself,” 
said Jackson. Each year, interest on 
the $30,000 will be used to provide a 
scholarship, while the principal will 
remain. 

"Each year, a deserving Black 
youth from the Columbus Public 
Schools will be identified to receive 
that scholarship," said Jackson. She 
said the first one will be named in 
June 1991. 

"As long as there’s an OSU, there 
will be a Columbus Chapter of Links 
scholar,” said Jackson. 

In his nomination of the Colum- 
bus Chapter of Links for the Colum- 
bus Urban League’s Award of 
Excellence, R. Joseph J. Russel, vice 
provost for the Office of Minority Af- 
fairs wrote: "I feel that in order to 
insure equal opportunity for all that 
it is necessary to engage individuals, 
persons from the business and cor- 
porate community, as well as people 
from civic and social organizations. 


"With the latter in mind, I feel that 
Columbus Chapter of Links, Inc., 
has through their efforts 
demonstrated how a civic organiza- 
tion can become actively involved in 


advancing affirmatiye action initia- 
tives," said Russel. 

Their name, Links, fits well with 
their service, Jackson said: "While 
we link with each other as Links 
sisters, we also link with the schools, 
we link with parents, we link with 
corporate America. 

Jackson stresses the fact, however, 
that Links does more than provide 
scholarships at the college level for 
bright students. Links also reaches 
out to younger children. 

"Links sees this as an educational 
pipeline," said Jackson. "We're not 
just zeroing in on those bright stu- 
dents after they become successful.” 

To that end, Links has been spon- 
soring several on-going programs, 
including the Early Bird Pre-College 
Summer Program, the Prelude 
Scholarship Recognition Program 
and the Minority Scholars Program. 

The Early Bird Pre-College Pro- 
gram is designed to increase the 
number of minority students 
prepared to enter college by reaching 
out to students in junior high school. 
Over a three-week period, the stu- 
dents explore OSU campus, inves- 
tigate different careers, participate in 
personal development activities, and 
are encouraged to take the more 
rigorous and demanding courses in 
their high school. 


With the Prelude Scholarship Pro- 
gram, Links gives recognition to 
outstanding eighth, ninth, tenth and 
eleventh grade high school students. 
The program is targeted toward 


Former human services boss charges 
Inspector General is unfair in probe 


COLUMBUS — The Former direc- 
tor of the Ohio Department of 
Human Services, who resigned after 
a state investigation accused him 
improprieties in travel, responded to 
the investigation with a charge of 
unfairness on the part of the inves- 
tigating agency. 


Roland Hairston, in a letter to the 
state inspector general, accused the 
office of "fapplying) a different when 
the race is other than your own," 
adding that the report showed "only 
part of the fact." 

: Hairston, who resigned Nov. 2, 
had been director since November, 
1989. 


! - An investigation by the inspector 

Beneral David Sturtz accursed 

eae of making hundreds of dol- 
lars of personal phone call on his 

Ktate credit card, and making per- 

bonal travel-reimbursed trips. 

. 

' 

| Hairston said the inspector 
's office had denied him his 


of due process. 


| "I have requested all documents 
nd information regarding the al- 
fegations against me and you have 
ided to censor what information 
can have or cannot have," 
Hairston’s letter said. 


"! find it very prejudicial on the 
part of your office to decide that the 
information is reliable enough to be 
used against me but not reliable 


enough for you to give me an oppor- 
tunity to refute it." 

The inspector general’s office was 
created by Gov. Richard F. Celeste to 
investigate allegations of corruption 
in office. David Sturtz, the inspector 


"I have requested 
all documents 
and information 
regarding the al- 
legations against 
me and you have 


decided to censor 
what information 
I can or cannot 

have,’ 
Hairston. 


said 


general, was appointed by Celeste in 


1988. His office can receive un- 


signed allegations of wrongdoing. 


Several Black officials have 
charged that Blacks have been 
singled out for special investigations 
by this unit. 


Agencies headed by Blacks, in- 
cluding the Department of 
Rehabilitation and Corrections and 
the Department of Human Services, 
have seen a number of highly-public 


investigations. In the Department of 
Human Services, all of the most 
public investigations of employees 
have been against Blacks. 


State Rep. William Mallory, presi- 
dent of the Black Elected Democrats 
of Ohio, said his group has not met 
with the inspector general about the 
Hairston case. 


However, the group has met with 
the inspector general regarding the 
appearance of the targeting of Black 
Officials, and the meeting was carried 
out with the knowledge of the gover- 
nor. 


Dana Mattison, executive director 
of BEDO, said the group's major 
concern is "one of internal fairmess in 
the way that complaints are 
processed.” 


The acceptance and review of un- 
signed charges can result in an "in- 
dictment by innuendo" which can 
ruin the careers of dedicated public 
servants, Mattison believes. 


Such practices "bring into ques- 
tion the integrity of the whole sys- 
tem,” Mattison said. "George Wilson 
is a prime example of that." 


Wilson, director of the Depart- 
ment of Rehabilitation and Correc- 
tion, was subjected to an 
investigation by the inspector 
general's office, Wilson and BEDO 
—— the investigation as being 
unfair, 


minority students carrying a 3.0 or 
better grade point average in the col- 
lege preparatory curriculum, 

In addition to a reception to honor 
Prelude youth, Links also provides 
seminars and workshops at OSU. 

The Minority Scholars program 
provides OSU scholarships to select 
minority youth who have graduated 
from Columbus City Schools with a 
3.0 or better grade point average, and 
who have demonstrated leadership 
qualities in school, church or com- 
munity activities. 

"We try, in our limited way, to 
touch their lives," said Jackson. 

To fund their programs, the 40 
active members of Columbus Links 
have held fashions shows, cham- 
pagne brunches and other -special 
events, such as their 1982 "Evening 
with Nancy Wilson." 


Nationally, The Links Inc. is com- 


mitted to sponsoring many major 


service organizations, including the 
United Negro College Fund, NAACP, 
NAACP Legal Defense Fund, Sickle 

-Cell Research and the National 
Urban League. 


In the Links’ vision of the 21st 
century, they see their service con- 
tinuing. "I think we will not have 
worked ourselves, unfortunately, 
out of our role,” said Jackson "I think 
all of us would like to say by that 
time, we will not need early interven- 
tion programs or scholarship 


“L was trained in the French lan- 
guage and then was sent to France 
where I commanded an intelligence 
unit in Paris. I was part of the intel- 
ligence mission of the Department of 
Defense, and worked with all the 
other intelligence agencies in that 
country," said Montgomery. 

His last military assignment was 
in Columbus, as director of the State 
of Ohio's military intelligence office. 
He retired from the Army as a 
lieutenant colonel and received a 
Legion of Merit. 

Only a few days later, 
Montgomery stepped into his posi- 
tion with the Ohio Department of 
Economic and Community Develop- 
ment as the director of the Law En- 
forcement Assistance 
Administration program. 


"We administered a Block Grant 
Program where we received federal 
funding to support police, courts and 
correction and juvenile justice -- all 
the related things to criminal jus- 
tice,” said Montgomery, "It was the 
effort by the federal government to 
assist state and local governments in 
their efforts to combat crime and 
make the streets safer." 

Tt was somewhat of a natural step, 
then, 15 years later Montgomery 
moved into the administration of the 
police and fire departments as 
Columbus’ safety director. 


Although the divisions of both fire 
and police have chiefs who are 
responsible for the actual ad- 
ministration and coordination of 
those departments, the safety direc- 
tor is responsible for the overall pic- 
ture. 

"You're into policy direction," said 
Montgomery. "You look to see if the 
service asked for, demanded by, the 
public is being delivered in a way the 
public wants it, because ultimately, 
the public is in charge of all those 
operations, and they require certain 
amount of return for their invest- 
ment in public safety," 

"My job was to set policy, to make 
appointments, to promote, to some- 
times terminate, to discipline, to set 
the course, to act as the civilian, if 
you will, between the uniformed ser- 
vices -- fire and police ~ and the 
administration,” said Montgomery. 

Although a native of Texas, 
Montgomery now considers Colum- 
bus his home. "We've been living in 
Columbus for about 25 years, which 
makes us pretty much natives. A lot 
of people haven't lived here that long. 
I've live in Colunibus longer than I 
lived anywhere else as an adult," said 
Montgomery. 


"That is the reason why we 
decided to stay here on my retire- 
ment, because this is home for us," 
said Montgomery. 


LINKING TOGETHER - Gloria Jefferson left, president of the Columbus 
Chapter of Links, is joined by Dr. Joseph J. Russell, vice provost of The 
Ohio State University's Office of Minority Affairs and Linda Jackson, a 
Links member, assistant to the vice provost and director of administra- 
tion with OSU's Office of Minority affairs, following the establishment of 
a $30,000 Columbus “Chapter of Links" Endowment Fund at OSU. The 
contribution represents the largest ever given to the university by a 
Black women's Civic/social organization in Columbus. (Photo By MAR- 


CHELLA HOCHWALT). 


DRIVERS 


Full time night 
position with 


AMERIFLORA 


AmeriFlora 1992 is seeking qualified 
candidates for the following position: 

Secretary to Staff Services Manager-2- 
5 years secretarial experience required 
with excellent typing, shorthand and 


record management skills. Experience 
in word processing data base manage- 
ment (Word Perfect 5.0 and Lotus 1.2.3 


software). Excellent oral and written 
communication skills necessary. 
Resumes should be directed to the at- 
ention of Personnel, 947 Chatham 
Lane, Suite 300, SS, Columbus, OH. 
43221. Deadline for all applications is 
Friday, November 23, 1990, 
AmeriFlora 1992 is an Equal Oppor- 
tunity Employer. 


CHILD CARE 
Child Care avail- 
able (7) days a 
week at any hour 
for_ children ages 2- 
8. Preference given 
to title XX 
eligible.Call 
Northside Child 
Development Cen- 
ter at 299-1131, A 
United Way Agency. 


*CASE 
MAN) ERS 
fostion nara, od gine aera 


reese ie Mon, through Fri. 
fl “linkage °& ,, Start at $6.50 with 
sours” opportunity for in- 
crease after 90 


days One Year 
‘" teller experience 


fs se required. Please 


ie. apply or send 
Bi ga neces. te 
Pees at ad 


SCHOOL BUS DRIVER 
NEEDED 
p.m. Monday-Friday. 


252-0544 


serves TOSUMe to: 


Call between 9-3 mentand 


URBAN TRANSPORTATION 
PLANNER 


Entry level professional position with the} 
Metropolitan Planning Organization for the 
Columbus urban area. Position requires basic} 
knowledge of the principles and practice off 
transportation planning and good academic 
background in quantitative analysis of data 
and information. Preference will be given to} 
applicants with demonstrated research abilities 
and co a literacy. Position requires a min- 
imum of a Bachelor's degree in urban or 
regional planning or a strongly related dis- 
cipline. Position and salary will be commen-| 
surate with education and experience. An 
excellent tinge benefit package ts offered. 
plicants should respond with resume and salary 
requirements to Human Resources, T-7-90, 
Mid-Ohio Regional Planning Commission, 285} 
E. Main St “Bolumbus, Ohio, 43215. MORPC| 
is an EEO employer, minority and female ap- 
plicants are encouraged to apply. Position clos- 
ing date: November 21, 1990. 


PART-TIME COTA 
cosi 
moonngiermenay tents | VEHICLE 
enjoy’ interacting with MAINTENANCE 
Qoossereexcpient = SUPERVISOR 
communication skills. Provides first-line 
leaky Seekers supr., of maint. ac- 
y tivities/storeroom 
DEROGHAM AREA AS functions to ensure 
demonstrations relaied lo buses are street 
ecigy ao ger teady. $24,211.20- 
vise tear igo reler 062,40. 
Seem Serer i's unis 
Mey tone Len envt,; 3 yrs,, tran- 
casi Leg ad sit/heavy eqpmt,, 


enthusanam, alien: 
tion { asnere pe aqrvice, 
he ores Ss oe 


heme sale in mureum 
git n anop. maandle ign 


Hae oa exper.; 2 yrs. 

siness/ftech school 

degree aa 
at. writer 


know,/e! aon 
Musi be able 
work any shift or 


hours. 
" i eens rue fo Bar 


oa England, Divo 
me of COTA, 
Gore. OH, Aspoe" 
EOE 


tna pre batlentowith 
woe 

Gboationsy take mes 

ee bps 


oi Coy bur eon 
Eaceebe | 


merit raises in 90 
days. $6,50/hr. to 
start bus bonuses 
and benefits. 
E.0.E, Apply at: 

561 Short Street 
Columbus, OH. 


43215 
No phone calls please 


THE COLUMBUS 
METROPOLITAN 
HOUSING 
AUTHORITY at 960 
East Fifth Avenue, 
Columbus, Ohio 
43201, desires to 
contract with a 
General Contractor to 
repair a fire damaged 
apartment located at 
1425 Brooks Avenue, 
Columbus, Ohio 
43211. Persons inter- 
ested in obtaining a 
Scope of Work state- 
ment should contact 
John Pits at (614) 
421-4435 or William 
Gallagher at (614) 
421-4432 by Novem- 
ber 20, 1890. Final 
Bids will be received 
until 2:00 P.M., on 
December 14, 1990 


— OE 
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Director Of 
Training 


Banking Challenge 


BANK ONE, one of the Midwest's leading financial 
institutions, employees as one of its 


es as they are retaled to training for over 70 BANK 
ONE stfiliates throughout six states. duties 
peas yom pera apt roby mrp nl 
sonnel as well as evaluating computer-based tools 
used for training and documentation purposes 


BANK ONE rewards exostience by providing com. 
Nese lent oh Bs an impressive array of 


BANK=ONE 


An affiliate of BANC ONE CORPORATION. 
Columbus, Ohio 


PROGRAMMER 
ANALYST 
INTERNATIONAL BUSINESS DEVELOPMENT 


An exci portunity exists for an experienced pro- 
patiawneys Be to sachert our Global Trade Access 
(GTA) system. If you are seeking a challenging position 
with the opportunity to utilize both your technical and in- 
terpersonal skills consider our opportunity. 


PROGRAMMER ANALYST 


Responsibilities: You will provide support for the Global 
Trade Access System for both International Business De- 
velopment and Tnternational Operations. This will include 
customer installations, software u es, and interface 
with members of the International aking! Division, 
Requirements: A bachelor’s di in Com Science, 
Systems Analysis, MIS, or id area. to three 
years of pi rgd responsible experience a5 a pro- 
grammer ming skills with knowledge 
of DOS, DBASE I ite a Clip per a must, Mainframe expe- 
rience is a plus. - 
The Hunti m offers an excellent starting salary and a 
conpuchetaire benefits package which includes medical 
and dental insurance, paid life insurance, tuition reim- 
bursement, stock plan and discounted rates on many bank 
services, The Huntington maintains a smoke-free environ- 
ment and requires a pre-employment drug screening. For 
immediate consideration, ee send your resume and sal- 
ary requirements in contilenee 


Jim Kraynak DC29 


The Huntington (ta 
Newone sis Huntington 


Columbus, Ohio 43229 
aaron Banks 
MF) 


Customer. Service 
Representatives 


en Serato, tou £71 ad Ena Nor nent 


= 


i 


i 


An athhate of BANC ONE CORPORATION 
Columbus. Oho 


United Cerebral Palsy of Columbus and 


clude operation of an adult day care 
program, a day activity program for 
people with celebral palsy and a sup- 
ported living program for people with 
severe disabilities. UCP has a com- 
bined operating budget of $1.4 million. 
The position requires management of 
key public and private funding sources, 
and leadership of our organization. 
The successful candidate will have the 
following qualifications: 

*At least ten years of experience as a 
senior staff member of a human ser- 
vices organization. Experience should 
include jobs with responsibility for 
managing a direct care staff and pro- 
gram specialists, as well as respon- 
sibility managing a budget. 


“Demonstrated leadership capabilities, 
*A master’s degree in social work or a 
related field. 

“Experience working with volunteer 
boards. 

Salary range is $40-55K. For immedi- 
ate consideration please send your 
resume in confidence to: 


EXECUTIVE DIRECTOR STAFF 
TECHHOLOGIST 
American Red Cross has op- 


rtunity for individual to test, 
cally dependent/SED adolescents po 

aseke highly motivated and jlabel, and prepare blood 
qualified treatment personnel fof |Products according to FDA 
these openings: TREATMENT) Jand Red Cross regulations. 
SPECIALIST/THERAPISTY IMTorMLT (ASCP oreligible). 
Master's degree in counseling Apply M-F, 9-4, 995 E. Broad 
psychology, or social work with cur: 
rent Ohio license: or Bachelor's de 
gree with CAC, CDC, or CCDC and 
3 yrs. post certification experience. 
Full time with some evening hours. 
TREATMENT TECH 
NICIAN(S)/CHILD CARE 
WORKER(S). Bachelor's degree 
in counseling, psychology, socia’ 
work or related field. Full time and 
contingency for day, evening and 
night shifts. Excellent benefits 
EOE. Send resume to: Walter J 
Lubecki, Jr., MA, LPCC, Director, 
Chemical Dependency Program 
Rosemont Center, 2440 Dawnligh 
Ave., Columbus, OH. 43211. 


CREATE A CAREER EARNING TOP DOLLAR IN 


N CHANGE TO BOOTH RENTAL OR COMMIS- 
FOR DETAILS CALL M-F 9 AM-6 PM 464-2174 


2 POSITIONS: 
Search Committee one full time, 3rd shift @10.62 hr 


Cc chanbne Gan soe one interim, 1st shift @$10.62 hr. ADMINISTRATIVE 


Provides direct care to MR/DD resi- SECRETARY | 
dents; checks vital signs; administ Public agency is Joking for a reliable, high-ener 
1gns; a rey person to pei ane vant of duties. Sias shou 
Include a working knowledge of computers (Word- 
Perfect 5.1 preterred), typing at 65 WPM, workin: 
knowledge of English, grammer, spelling an 
punctuation, effective: com 


Printing 


to verify appropriate preparation & ad- 
ministration of medications. 
Send resume or complete state ap- 
plication no later than 11-21-90 to} 
above address. 


The Ohio State University Printing Facility is seek- 
ing candidates for the following positions. 

Printing Estimator 
This individual will prepare printing cost esti- 


in printing estimating. A bachelor’s degree and a 
knowledge of computer software operations are de- 
sired. Hours: 7:30 am. to 4:30 p.m. Salary range: 
518,720-28,560. 
Press Operator 2 

This individual will operate printing presses, train 

and supervise staff, and oversee equir ment mainte 
Candi- 


RECEPTIONIST 


Receptionist needed for small cor: 


nance and compliance to safety regula requires multi-line telephone skills, ac 

dates must have experience as skilled = operator |? Hcurate message relay, general clericall PHYSICAL THERAPIST 

including a five<olor anda mula‘ aeeg y; ae cone Ohio's oldest, most respected 

Experience ina progressively responsibles, -«rvaory | (Skills, and typing. Some computer ex ating "Nurse Association.” Work wi 
ity is required. Houn: 3:30 to 11 p.m. pp erience helpful. Please send resume br jsoipinary team. Provide in-home 

mf P pi On @ contract basis. Vari. 


land \etter of application with salary 
history and requirements to Nation 
wide Communications Inc., One 
Nationwide Plaza-27T, Columbus, 


The University offeraan excelleny benefits progeam 
inchiding health coverage, life insurance, tuition reirn- 
bursement, vision care, dental care after onevyear, 
leave benefits, State retirement systéms membership 


dictate cueny Liability insurance re- 
quired. Apply at 


materials must be revived by Noweniber 27 1990, || JOH. 43216, Attention: Ricard. Nation-| | LifeCare Alliance 
Send resume and letter specifying position of interest wide Communications is an EOE. 1699 West Mound Street 
to: Professional Employment Services, The Ohio State Columbus, OW 43223 


University, Lobby, Archer House, 2130 Neil Avenue, 
Columbus, OH 43210. 
An Equal Opportunity, Affirmative Action Employer 


614-278-3130 


R.N. or L.S.W. | 
‘Case Managers needed to work with oP 


tions for Elders Program. Duties include Joint Commission 
home assessment of needs for on accreditation of Healthcare Organizations 
RN/LPN/FT/PT bound elderly, arranging and ordering EOE 
vi 


Enjoy meet NEW PEOPLE? 
TRAVEL? TEAMWORK? Join 
the bloodmobile staff at 
American Red Cross. Support 
Patients by sharing your people 
skills and nursing skills with 
generous blood donors in 27 
counties. NEW SALARY 
STRUCTURE! Free parking. 
Apply M-F, 9-4, 995 E. Broad St., 
Columbus, Oh. 43205. 251- 


PAYROLL SPECIALIST 


American Red Cross seeks ex- 
perienced individual to perform 
various payroll functions. 
Knowledge of payroll proce- 
dures. Associate degree in Ac- 
counting or equivalent payroll 


int 
Salary: $20, 000" full honette: -regula 
working hours. 


Aplicatfons by by November 21, 1990 
Send resume to P.O. Box 2606 BHH c/o 
this newspaper. 


AN EQUAL OPPORTUNITY EMPLOYER 


key calculator, ADP, iw 
entry experience, Apply M-F, 9-4, 
roAMERIFLQRA'9 ise 995 E. Broad St., Columbus, Oh. 


Concession Opportunities 43205, 251-1455. EOE 
INSTRUCTOR-HEALTH Concession opportunities are now available : 
SERVICES for AmeriFlora ‘92. AmeriFlora '92 is the — 


st Sanctioned exposition in the United 


PER DIEM States eanrnng the Quincentennial inf #& *“*'ROAD DRIVERS*** 
AMERICAN RED CROSS seeks} 91992. Leader in the transportation industry is 
individuals to provide training in} }'92 Concession naler Grivers. Must be st least 2 


CPR, First Aid, and health re- 
lated programs at area business ° 
Jocations.-Current Red-Cross In} pMonday, rough day ‘the Conce DoT ero ee Ne 
structor certification helpful.} |Perat tment. Operations Division of Amer | Il Petience 19 cord of previous 
Flexible scheduling weekdays, 

evenings, weekends. Apply M-F, r 
9-4, 995 E. Broad St., Columbus, tunlly Exon iS he 


OH. 43205. 251-1455. EOE ; Ae Applicants are encouraged 


Full time PURE RECTOR. s Program SOCIA L | WORKERS 


ina 100-bed ale peered under the super- 
vision of the P Services Director. Must Fei hr Treekmer ee ee 


ee of B ye years 
t- ence, the reibeant social sa Se 6x-| 


ISABELLE RIDGWAY 
SING CENTER CLIP AD $10 ea PURCHASE‘ 


santo oy Sh rooms, ms; dng ENROLLMENT 


room, frepiace in Waa foo, Mined Bs REPRESENTATIVE 
i as ne f an enrol 
Ptaaee en Ahi nd pra for $380 issues zatio ad resentative. Outside sales 


experience required. Excellent in- 
come powenes B+ ne games 
ben em. Conta 


appliance on near 
eagtside. Call 263- 
cary for “appoint: 


Cosi 


Adal 


AppM™ Creek Davelop- 
montal Canter, a State of 
Ohio 300 bed compre- 
hensive care facility for 
individuals who are men- 
tally retarded and devel- 
Opmentally disabled 
(MR/DD), is recruiting for 
@ full-time Ohio licensed 
psychologist with clinical 
And administfative skills 
Responsibilities alsa 
include supervision of 
Professional staff. Must 
meet the requirements of 
Federal guidelines for 
Qualified Mental Retarda- 
tion Profession (OMRP), 
Appointment Svailabie 
through either civil ser- 
vie® or personal survice. 
contract, G@agin- 
ning civil service salary is 
$42,016. Fringe benefits 
under civitwervice include 
regular salary increases, 
tan paid holidays, disabil- 
ity pay, medical/heaith 
ingurance and participa- 
tion in the Public Employ- 
608 Retirement Plan 
Salary on personal ser- 
vice contract is negotia- 
ble. Send resume to David 
M. Gail, Director of 
Human Resources, Apple 
Creek Developmental 
Center, 2532 S, Apple 
Creok Road, Apple Creek, 
Ohio 44606, 216-698- 
A ul Shanty arian 
ACTION EMPLOYER big 


TEACHER/ 
CENTER 
MANAGER 

Must possess a Degree 

in Early Childhood 
Education or a related 
field with a minimum af 
3 years supervising 
adults and operating @ 

pea development cen- 


TEACHER 
Must possess a Degreé 
in Early Childhood 
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TEACHER 

ASSISTANT 
Must have a minimum of 
a ee School diploma 
and/or child develop: 
ment associate creder- 
tials, (CDA), an interest 
in working with pre- 
school children and 
good communication 
skills. 
interested persons must 
mail their resumes and 
transcripts to: Child 
Development Council of 
Franklin County, c/o 
Gertrude Tyree, 98 S, 
Grant Avenue, Room 
£05 {Columbus, Ohio 

43215. 
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Columbus Chapter, 
The Links, 
honored twice in 1 day 


I told you at the end of my last.column 
that you would have a guest coliamnist for 
the next two weeks. But, after reading my 
article on the UNCF Annual Dinner, I just 
had to have a word with you this week. 

I must apologize to you for once again 
making a correction in MARQUEE. Ac- 
tually, I shouldn't be the one apologizing, 
but, I feel that I have no choice. In the 
colurm I submitted that appeared in the 
Nov 1, edition of this paper, | talked about 
the UNCF Annual Dinner as! said above. 
It was a wonderful occasion, but I was 
embarrassed and saddened after I read the 
first two second paragraphs that appeared 
in print. 

In the first place, my copy was actually 
a letter to Prissy Pee, but, the reader 
wouldn't have known it because the "Dear 
Prissy Pee" as well as my ending and PS. 
were omitted. Secondly, my chagrin 
about paragraph two was that what was 
printed was..."but Prissy, so many people 
told us that I was outstanding.” For 
shame!! Never would I be so crass as to say 
something like that. What I had turned in 
was..."it was outstanding, 

People who kriow me have told me that 
they knew the minute they read the 
column that the word, I, was not my doing. 
They were absolutely right. The reference 
to being outstanding was to the evening, 
not to me. Many more of these errors, Mr. 
or Ms, typesetter and...I just don’t know. 

MISCELLANEOUS CHATTER 

ITEM 1 

Milguil Foster, a senior at Independence 
High School was just named City-Wide 
Linesman of the Year and is taking it all in 
stride. He’s investigating colleges right 
about now and they are looking him up 
too. He loves the game of football, but is 
much aware that he wants to get educated 
in the halls of ivy. He hasn’t decided what 
area he wants to specialize in when he 
enters college, but business and law are 
figuring high among his academic inter- 
ests. At Parents’ Night at his school recent- 
ly, Milguil’s parents escorted him to the 
field recognition and were very proud of 
him. He is the offspring of Clifford and 
Joanne Foster. 

ITEM 2 

The members of the Columbus Chap- 
ter, Links, Inc. were treated like queens of 
the day recently. It all started when each 
member received an engraved invitation to 
breakfast at Henri Bendel’s, that fabulous 
store in the Center City Mall. Many of you 
were at Bendel’s opening for breakfast and 
learned the history of the store with its 
many French shops, browsed and accepted 
elegant breakfast foods from the silver 
trays of waiters/waitresses as they strolled 
by. 

The breakfast honoring the Columbus 
Chapter of Links was a sit down affair in 
early mom especially for them. The invita- 
tion proclaimed that the receiver of it was 
invited to an exclusive breakfast at 
Bendel's as the store saluted the Columbus 
Chapter of Links for its contribution to the 
minority scholars at The Ohio State 
University. 

The beautiful pink floral cloths that 
covered the cafe-style tables and the com- 
plementing napkins reminded one 
spring. White lacquered chairs completed 
the setting, The lighting in Bendel’s is 
superb anyway, but this particular mom- 
ing, it seemed to shimmer. The designer 
evening wear seen in the far background 
added to the elegance of an already impec- 
cable setting. < 

A bag of Bendel’s gifts was at each 
placesetting. Upon opening one of the 
gifts, an empty lipstick tube, the honorees 
wondered if a mistake had been made. 
But, as expected of Bendel's no mistake 
had not been made The empty tube was to 
be used to house each guest’s own per- 
sonal lipstick after her consultation with 
the Luminique Cosmetics’ personal con- 
sultant. 

It was fascinating to watch her make 
the particular shade of lipstick right before 
your eyes and place it in that empty tube. 
Tt was equally fascinating to watch the 
personal consultant assist one of the 
honorees, Link Kathy Espy, in selecting 
the proper Luminique shade of all of the 
make-up and skincare items that are sub- 
Ue, yet glamorous, 

Scene Two that prompted the Colum- 
bus Chapter of Links to continue to feel 
like queens for the day took place at the 
(See MARGEAUX/Page 2B) 
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AFTER ENJOYING AN ELEGANT - breakfast at Bendel’s Links (I to r) Marian Turpenn, Sheller Davis, Toni Toler and Ann 
Logan watch a cosmetic demonstration. Bendel's associates are seated at the back table, 
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© the need to focus on the educat 
of children, since fitness, apart from 
sports, is not a major part of the African- 
American culture, / 

The task force identified several 
obstacles to increasing fitness participa- 


COLUMBUS LINKS ENJOYS - breakfast at Bendel 
President, Margaret Roberts and Shirley Monn. 


health and fitness organizations that can 
affect the Black community, 


special health concerns of African- 
Americans, 


The tak fore wil communicate in 
formally t the year, will 
bon inedenie wee 
and conventions to plan, update and 
evaluate its efforts. 


Aging is topic 


“Issues for the Aging in Your Church’ 
Family’’ pel topic of Mgr 
workshop for clergy Friday, Nov. at 

k Presbyterian Church, 4131 N. 
the Task Force for Ministry to the 
of the Metropolitan Area Church 

Registration begins at 8:30 a.m. and 


HENRI BENDEL'S - honored the Columbus Chapter, Links, Inc. for their contributions to minority education. (Ito r) Links 
Linda Jackson, Jessica Hicks, and Jeannine Quick-Frazier are joined by Mrs. Joseph Russell, wife of the Vice-Provost, 
Office of Minority Affairs, OSU and Wanda Barnett, Associate in that office. Link Thema Clarks looks on. 
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Margeaux 


(From Page 1B) 

1990 Columbus Urban League's 
(CUL) Equal Opportunity Day 
Awards Luncheon. The Luncheon 
was held at the Hyatt Regency with 
Arthur Kobacker, chairman, The 
Kobacker Company and co-chairper- 
son of the luncheon extending wel- 
come. The other co-chairperson was 
Dorothy Reynolds, who is now the 
president of Community Foundation 
of Greater Flint, Michigan. 

Alex Shumate, Esq., who is the 
chairmen of the C.U.L. Board gave 
inspiring opening remarks and the 
president and chief executive officer 
of the C.U.L., Samuel Gresham, Jr., 
introduced what he dubbed as a video 
presentation. Actually, I think it 
qualifies as a documentary that 
should be seen widely. It is an histori- 
cal display of the League that is 
moving and complete. 

Then came the awards presenta- 
tions. Receiving the award for Out- 
standing Business Achievement for 
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508 E. LONG ST. 228-4640 


Operators: Christine Broadus, "Joan, 
MoCreary, Gertrude McEtroy, Luciii: 
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2678 COURTRIGHT 


BEAUTY 


1045 E. HUDSON ST. 
267-0088 


FUTURE WITH THE TEAM AT THE 


PHONE 663-4181 ASK FOR MARSHA _ 


1498 MT VERNON AVE. WALK-MIS WELCOME ae 


ee 


SIMMONS & EVANS . 


2131 CLEVELAND AVE. 
267-0421 


Offering The Total Look 
In Total Comfort 


continued commitment to ensure 
equal opportunity in education and 
employment was the IBM Corpora- 
tien. 


Receiving the award for excellence 
for his unceasing effort to make 
Columbus a place where all of its 
citizens can reach their fullest poten- 
tial was Donald K. Day. 


Al Montgomery, former Safety 
Director, City of Columbus, was 
honored for his display of extreme 
courage and his commitment and 
dedication to the cause of equality. 

And, then came the award for the 
Columbus Chapter, The Links, Inc. 
This chapter received an award for 
Outstanding Community Achieve- 
ment because of the extensive invol- 
vement it has maintained with 
educational programs geared toward 
minority students, Accepting the 
award was the chapter president, 
Link Gloria Jefferson. 


The Nestle/Hills Bros 
Coffee Co. 


Sunbury, Ohio 
makers of 


TASTER’S CHOICE 


DECAFFEINATED 
INSTANT COFFEE 


AN EQUAL OPPORTUNITY EMPLOYER 
~~~ BARBER & BEAUTICIAN. DIRECTORY ~~~~ 


TO LIST IN THIS DIRECTORY CALL 224-8123 
MS. VICKI'S BEAUTY FASHIONS 


ARIES BEAUTY SALON 
743 E. LONG STREET 
621-0505 CLARA RUMPH, PROP. 


When she announced midway 
into her acceptance speech that the 


ment in its name at The OSU for 
minority students in the amount of 
$30,000 (thirty thousand dollars), 
audience applause answered her 
resoundingly. 

Letters of congratulation are 
being received from local and nation- 
al well-wishers including the Nation- 
al President, The Links, Inc., Link 
Marion Sutherland. 


So, I think it becomes obvious 
why the ladies felt like queens. Join- 
ing the Links for the luncheon were 
Dr. and Mrs. Joseph Russell (Car- 
mell). Dr. Joseph, is Vice Provost for 
Minority Affairs. 


ITEM3 
Special congratulations go to 
Edgar Luten. Melissa was just elected 
as Vice President of the International 
Sickle Cell Nurses Association. 


800 PARSONS AVE. 


LEISURE 
BLOW DRY CU 


HAIR CUT......$10 


THE STRUGGLE CONTINUES - The Rev. and Mrs. C.T. Vivian, 
participants in the Congressional Caucus Foundation’: 
demonstrators gathered recently on the 

ich he tater vetoed. Two of the 


AN 


attentive listeners included Betty 


Pepsi-Cola and Sam Small, manager, Community Programs, Pepsi-Cola 
of the late Dr, Martin Luther King’s executive staff during the height of the 


more recently through his own organization, BASIC, to fi 


The honor took place at a meeting 
of the Sickle Cell Branch of the Na- 
tional Institute of Health in Bethes- 
da, MD. Melissa will hold this office 
for two years. Much travel is in- 
cluded in this position. 


LOGANS 


BEAUTY SALON 
999 MT. VERNON AVE. 


253-6464 
WE SPECIALIZE IN BLOW DRY STYLINGS, 
CURLS, HAIR COLORINGS, PERMS AND 
THERMO—HEAT 
MELVON GIVENS, MANAGER 
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2327 W. BROAD ST. 
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Service Hair Design" 
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BEAUTY_SALON——____ 
ROAD (AT REFUGEE RD.) 


BY BARBARA HUFFMAN AT 
SPECIAL EFFECTS 
810 KIMBALL PL. @ LIVINGSTON AvE 
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CURLS $35, -LEISURE CURLS $50 


WAVE NOUVEAU S65.-PERMS WICOND. $2250 
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PRICES FOR NEW CUSTOMERS ONLY 


© Tones 


Call Tonie Grier For All 


(Fomely Amma's Uniriied Beauly Scion - Now Presoriiy) 
ME PATS UNLIMITED BEAUTY SALON 


Melissa has just returned from 
Labohrer Children’s Hospital in 
Memphis and Children’s Hospital in 
Nashville. 

There she met with association 
dignitaries and lectured at both of 


McDonald's Essence Story Hour was held recently at McDonald's 
Dunham's franchise on 145th Street in New York. Pictured are Harlem 


, Tight, veteran civil rights activists, explain td 
s Brain Trust issues Forums why scores of 
Capitol steps to urge President Bush to sign the 1190 Civil Rights Bill; 


Shine, left, a media supervisor for 
Company. Rev. Vivian was a member 
civil rights movement. He has worked 


ight racism on several fronts. 


these hospitals on sickle cell diseases; 


Melissa is Hemophilia and Sicklé 
Cell Coordinator/Clinician at our 
wn Children’s Hospital. , 


School of Arts students Latisha Waddell, front left, Keri Clarke and Wilton 
Guellermo. In the back, left, is Essence editor Stephanie Stokes Oliver; 
Camille Yarbrough and owner Linda Dunham. 


Essence joins 


McDonald’s 


to host children’s hour 


NEW YORK -- McDonald’s and 
Essence magazine hosted 25 stu- 
dents, ages 6-9,. from the Harlem 
School of the Arts at a Children's 
Story Hour on Saturday, Oct. 13. 

McDonald's sponsored Essence’s 
20th Anniversary celebration during 
Essence Week. Oct. 13-19, 

Essence editor Stephanie Stokes 
Oliver introduced children’s authors 
Camille Yarbrough and Muriel Feel- 
ings who read selections from their 
works and talked to their attentive 
audience about self-esteem, loving 
themselves and Africa. Yarbrough 
read from her book "Cornrows," 
which teaches children to love their 
hair regardless of its texture or 
length. 

"Mojo Means One," is Feeling’s 
book about Uganda. It teaches 


children to count from one to 10 in 
Swahilli. ' 

McDonald's owners Lee and Linda 
Dunham, who are active in civic and 
community endeavors, provided the 
children with Happy Meals and a gift 
pack of books and toys. McDonald’s 
also donated children’s books to the 
Harlem Branch New York Public 
Library. 

Mrs. Dunham made the presenta- 
tion on behalf of McDonald's to 
Jerome Hammond, Harlem branch 
librarian. Hammond invited all of the 
students to visit the library and use 
their library cards to borrow books, 


Essence is the leading lifestyle 
magazine for upscale African- 
American women. It has a readership 
of over 4 million each month. 
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Judge Jackson in celebrity 
retail salute at Bendel’s 


Henri Bendel, Columbus City 
Center, will salute celebrities of 
Columbus as the specialty store, 
known as "A Lady’s Paradise," un- 
veils its holiday window, The holiday 
unveiling and community celebrity 
event will be held at 8 p.m. on Nov. 
19. 

Andrea Watt, managing director 
of Henri Bendel, will salute the com- 
munity celebrities and their holiday 
gift selections from the store at the 
evening reception. Columbus 
Celebrities representing their com- 
munity will host individual shops on 
Henri Bendel’s legendary "Street of 
Shops" during the evening reception. 
Each celebrity will be featured with 
their Holiday Gift Selection from 
Henri Bendel. 


Community celebrities hosting 
the holiday reception at Henri Bendel 
include: Rosalie Greenberg, of 
Center’s Interior Design in "Lingerie 
and Intimate Apparel;" Judge ‘Janet 
Jackson in Accessories; Mrs. John 
Frederick Wolfe, president of the 
Children’s Hospital Board in Fancy; 
Marshall Hood, fashion editor of the 
Columbus Dispatch in the Frank Me- 
Intosh Shop of accoutrements for 
the home; Mr. Charles Kleibacker, 
designer in residence and director of 
the Historic Costume Collection of 
The Ohio State University to Wear; 
David Madison, mayor of Bexley, in 
children’s fashions; and Chef Kent 
Rigsby of Rigsby’s Cuisine Volatile 
and K2U, cooking in the Frank Mc- 
Intosh Shop. 


1! 


PRESENTING ‘LILLIAN’ 
“Lillian Award" from members of Det 


member. 


Showcase 


AWARD -- Wayman F. Smith Ill, center, 
ta Sigma Theta Sorority at i 


to honor 


poet’s Lupus work 


+ Loyce Hopkins of "Three Sisters 
Design" and founder of the Holiday 
Showcase College will sponsor a 
showcase on Nov. 17, beginning at 11 
am., at the Holiday Inn Airport, 750 
Seltzer Court. 
+ This showcase will honor Clarres- 
$a Beckhon Thompson with 
Broceeds going to the Lupus Foun- 
tion. 
* Thompson, who works closely on 
community projects with Hopkins, 
told the public during a Lupus aware- 
tiess forum that she has Lupus. 
During the forum, Thompson 
released a publication called "My 
Daily Rage," which openly describes 
Her battle with this disease. 
: Hopkins hopes to help the public 
Hecome more aware of the disease 
and wishes to honor Thompson be- 
cause of the encouragement she has 
given students throughout Colum- 
hus for her works. 

Thompson has made a major im- 
pact in Columbus in the past year 
with her books on family com- 
munication problems and issues 
where she addresses issues such as 
drug and alcohol abuse, family 
violence and child development. 
Thompson wrote and published five 


books and made 22 public ap- 
pearance to encourage others last 
year while she battled with Lupus. 

In September, Thompson started 
off this year’s school speeches at 
West High School, where Hopkins 
teaches Home Economics and Tran- 
sitions Into Adulthood, She téok to 
the students a powerful message 
called "Turning Adversify Into 
Prosperity.” 

Hopkins had contemplated can- 
celing this year’s showcase because 
Thompson could not attend. After 
hearing the message Hopkins knew 
the show should go on and that’s 
what made her want to honor 
Thompson. 

The showcase will include a 
luncheon, fashion show, information 
from the Lupus foundation presi- 
dent, entertainment by the Inspira- 
tions and the West High School bell 
choir and many different showcase 
crafters with their Holiday goods. 


Tickets for the event are $10. A 
patron list and advertising spots are 
available from $1-$5. Hopkins may 
be reached at 444-3581 and 
Thompson at 234-5606 for more in- 
formation. 


Stress in Children topic of discussion 


Recognizing stress in children will 
be the subject of The Women’s Board 
of the League Against Child Abuse 
Nov. 20 meeting at the Bexley United 
Methodist Church, 2657 East Broad 
St. 

Pat Henderson, ACSW, LISW, so- 
sal worker in the Behavior Pediatrics 


Department at Children’s Hospital, 
will talk about the symptoms of 
stress; stress sources, and things 
parents can do to help their children. 


For more information, call the 
League Against Child Abuse, 899- 
4710. 


JOIN TODAY! 


MEMBERSHIP APPLICATION 


The Columbus Urban League 
700 Bryden Road 
reaarea Ohio 48215 


Home Ph. 


Make Checks Payable to the: 
vavulions are tox: Goto 
(contributions are tax ctible) 
Please Type or Print 
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(CHECK ONE) 


[Individual Memb... S15 
Member. 
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corporate affairs vice president at Anheuser-Busch Companies, it presented with a 
its 40th national convention in Miami. Smith directs Anheuser-Busch’s involvement 
with organizations and institutions in the African-American community, including the company's sponsorship of the "Lou Rawis Parade of Stars" 
telethon to benefit the United Negro College Fund (UNCF). Sorority members shown are: (I. to 1) S. Jenell Trigg, 
Dr. Yvonne Kennedy, national president; Lynnette Taylor, president of the Delta Research and Educational Foundation and Alice Fleet, foundation 


A unique collection of African-American owned shops. 


The Martin Luther King Center, 867 Mount Vernon Avenue. 
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A focus on the fight against alcohol and 
other drug abuse in the African- 
American Community 

Featuring internationally known human 
rights activist, author and businessman 


DICK GREGORY 


Thursday, November 15, 1990 
6:30 p.m.- 8:00 p.m. 

New Salem Baptist Church 
2956 Cleveland Avenue 
Columbus, Ohio 


Admission is FREE 


*Find out what YOU can do to 
help in the fight against the abuse 
of alcohol and other drugs! 

*Learn about treatment and pre- 
vention efforts in your community! 
¢Share your thoughts and 
concerns with community 

leaders! 


For more information call 


Franklin County Alcohol, Drug Addiction 
and Mental Health Services Board 
447 East Brumd Street Consnbus, Owo 43218, 614-224 1057 


Community Forum For A Healthier Future 


national marketing representative; 


SancOhio and The Columbus Area Chamber of Commerce Present 


The Holi Marketplace. 


0, 
~ 


November 17, 3 p.m. - 8 p.m. only, 


This is more than shopping, it’s an event. An atmosphere of fun. 
A gathering place for friends and neighbors. 


You'll find something for everyone. And special discounts are offered 
on all merchandise, including toys, jewelry, art and clothing. 


Join BancOhio and The Columbus Area Chamber of Commerce as we pre- 
sent the Holiday Marketplace. You've never seen shopping like this before. 


Expect Red Carpet Service. Nothing Less. 


@BancOhio National Bank 


Member FDIC © 1990 BancOhio National Bank =A Member of National City Corporation 
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Save on any of these Pepsi products, regular or diet. 


Mr. Retailer: This coupon wii be redeemed by your 
Pepsi-Cola salesman. You will receive the face value 
oat plus 8¢ for handling in accordance with our 
an rel — 2 ey) bottles oF consumer offer. Consumer must pay any deposit 
mu “pa Ol Pepsi, Diet and/or sales tax involved. Invoices proving purchase, 
Pepsi i ueurel ne Free 60 days prior to submission, of suflicient stock to 
Pepsi, Caffeine Free Diet 
Pepsi, Mt. Dew, Diet Mt. 
Dew, Dr. Pepper or Diet 


cover coupons submitted must be shown upon 
request. Cash value 1/20th of 1¢. Offer void where 
Dr. Pepper or any Slice or 


prohibited or license required 


CP 1190 | 
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JOHN E. JACOB 


President 


National Urban Leaque 


In recent year the conditions of 
Black America have deteriorated. After 
a decade of advances and a decade of 
marking time, we appear to be in a 
decade of retreat. Our gains are eroding 
The dream of Black Equality is receding 
before the more immediate pressures 
of simple survival 

We read about economic recovery in 
the newspapers. where is it? It's the 
best kept secret in history for Black 
people.” 

“Black people are being driven to the 
margins of our eco y by the worst 
Depression in 50 years. They are being 
driven to the margins of despair by the 
most hostile Administration in 50 
years.” 

“Black and poor Americans can no 
longer afford to have crucial economic 
policies made without us.” 

“We need to build coalitions to ensure 
that the choices America makes are 
democratically arrived at and that the 
benefits of technology are democrati 
Cally distributed 

‘The single most importnat mission 

for the Black community in the coming 
months is to get every eligible person 
registered to vote. Massive black voter 
registration can make both parties 
more responsive to our needs. We do 
have power - The POWER OF THE BALLOT 
But itis up to us to use it.” 
(Quotations from an address of National 
Urban League President John E. Jacob to 
delegates of the annual NUL conference 
in New Orleans - July 1983). 


FOR DEDICATED PURSUIT OF EQUALITY, FAIR HOUSING, QUALITY-INTEGRATED 
EDUCATION, AND EQUALITY FOR ALL PEOPLES, WE SALUTE THE URBAN LEAGUE 


CHILD CARE INFORMATION 
224-0222 


Action for Children 


We heip parents find reliable child care 
92 Jefferson Avenue ¢ Columbus, Ohio 43215 


(614) 252-3157 
1251 Bryden Road 
Columbus, Ohio 43205 


J.A. 
CROSEN 
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MECHANICAL 
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2130 Franklin road 
Columbus, Ohio 43209 
(614)253-0556 


TRAYNOR HALFWAY HOUSE INC. 


Phone: 614:299-7374/299-7375 * 


ord BARBARA MARTIN REID 


Exécutive Director 


SALUTE EQUAL 
OPPORTUNITY 
and 


THE COLUMBUS URBAN LEAGUE 


ALVIS HOUSE 


Box 6868, Columbus, Ohlo 43205 
Phone (614) 252-8402 


CREATING A FUTURE FOR 
PEOPLE WITH A PAST 


360 South Third Street 
Columbus, Ohio 43215 
(614) 464-0191 


WE SUPPORT 
EQUAL EMPLOYMENT 
OPPORTUNITY 


Gladden Community House 
Joins in the Salute to 


Equal Opportunity 


183 Hawkes Avenue 
Columbus, Ohio 43223 
614/221-7801 
Larry D. Danduran, Director 
A United Way Agency 


(@) -Planned- 
Parenthood 


of Central Ohio, Inc. 


Appointments 224-2235 
Teen Services Center 252-8822 
Teen Hotline 224-TEEN 
STD Hotline 224-STDS 


An Equal Opportunity Employer 


J. ASHBURN JR. YOUTH 
CENTER, INC. 
“Helping Youth To Put-It All Together 
In Preparation For Life” * 
64 S. Highland Ave. 
279-6052 


Mrs. Jaymes Saunders 
Executive Director 
A United Way Agency 


EQUAL OPPORTUNITY 
in action on... 


: 
: 
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. EBB We Community Conn 4 
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394 Oak St., Columbus, OH 43215 
224-2288 


HOUSE OF HOPE FOR 
ALCOHOLICS, INC. 


825 Dennison Avenue 
Columbus OH 43215 


(614) 291-4691 


See rey ce 


GIRL SCOUTS 


SEAL OF OHIO 
GIRL SCOUT COUNCIL, INC. 
PROMOTING EQUAL OPPORTUNITY 
FOR GIRLS AND WOMAN FOR 
78 YEARS 


E.£. WARD 


MOVING & STORAGE 


SINCE 1881 


Agent For Mational Van Lines, Inc. 
1900 €. MAM ST. 
258-2215 
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PROUD HONOREES - Mrs. Hazel Dukes, president, National Board of 
Directors, National Association for the Advancement of Colored People 
(NAACP) and Derrick Bell, professor of law at Harvaril University, were 
the proud recipients of the 1990 Candace Award at a gala ceremony held 
recently at the Metropolitan Museum of Art in New York City. 


Youth Services director named 
to sit on the Alvis House Board 


Yvette McGee, general counsel for 
the Ohio Department of Youth Ser- 
vices, has recently been selected to 
serve on the board of trustees for 
Alvis House. 

Alvis House is 

a community 

treatment center 

for ex-offenders 

from both the 

state and federal 

prison systems. It 

The provides residen- 

United Way tial/case manage- 

ment services; a 

prison diversion 

program; group homes for offenders 

who are mentally retarded; drug and 

alcohol treatment and employee ser- 
vices. 

In 1990, the center received 
>. 36 365 from United Way of 
F »»n County for program sup- 
pori. 

McGee received her Bachelor of 
Arts degree in Journalism from Ohio 
University in 1985, she received her 
law degree from Ohio State Univer- 
sity. 

“Through my sorority and the 
Young Black Democrats, I have al- 
ways been involved in non-profit 
work. | became involved with Alvis 


House through Project Diversity,” 
McGee said. 

Project Diversity is a United Way 
of Franklin County program that 
promotes minority involvement in 
the community by allowing Project 
Diversity graduates to serve on a 
United Way board of internal com- 
mittee. 

“The Project Diversity program is 
great. I have used the things I learned 
through Project Diversity in my 
management training program at 
the Department of Youth Services,” 
McGee said. 

“I enjoyed the Project Diversity 
program. The presenters did an ex- 
cellent job of explaining the leader- 
ship responsibilities of United Way 
agency board members," she con- 
tinued. : 
McGee, along with her duties at 
Alvis House, serves as board presj- 
dent for Friends of the Homeless. | 

“Friends of the Homeless 
provides emergency shelter services 
for those who need it,” McGee said. 

“Anytime you have minority 
members on a board, they (the mem- 
bers) add a different perspective to 
the board because of their different 
background and experience,” she 
added. 


JOIN YOUR 
LOCAL CHAPTER 
OF THE NAACP 


EQUAL 
OPPORTUNITY 


portunity is an integral part of how 
we do business. The ideals of this 
philosophy can be seen in our hir- 
ing practices and ongoing em- 
ployee opportunities for personal 
challenge and career development. 


As one of the largest and most 


| At Sterling Software, equal op- 


successful independent software 
suppliers, Sterling welcomes re- 
sumes and letters of interest re- 
garding our programming, consult- 
ing, sales and operations areas. 


STERLING 
| SOFTWARE 


P.O. Box 7160 
4600 Lakehurst Ct. 
Dublin, OH 43017-0760 


Sterling Software maintains a 
non-smoking work environment 
and is an Equal Opportunity 
Employer M/F/H/V. 


Loris Peterson Society 

f Adventist Men of Ephesus 

ang beat Church will 

rate i ird anniversary Dec. 

-2, featuring national spokesper- 
and a celebrated vocalist. 

AM will develop a “bank of role 
and members” to support 
1g Columbus Black 

ing the motto, “Keep Looking 

l” The weekend series will begin 

n Saturday, Dec. 1, with Elder Earl 

leveland, internationally famous 

angelist, who will preach at the 

urch, 3650 Sunbury Road, at the 
1 a.m. worship. 

Cleveland, the author of 14 books, 

on six continents, con- 

jucted 58 public campaigns in evan- 

, trained over 1,000 ministers 
baptized approximately 11,000 

. His 1982 evangelistic cam- 
in Columbus resulted in estab- 
ishing the Central SDA Church on 
Shand Onl with more than 200 


Congressman Louis Stokes and 
Wintley Phipps will be featured 
Guests at a scholarship banquet Dec. 
2 at the Radisson Airport Hotel, 1375 
North Cassady Ave.,‘at 6 p.m. 
~ Congressman Stokes is serving 
his 11th term in Congress, and as 
senior Democratic representative 
from Ohio, he is the dean of the 11- 
member Ohio Democratic Congres- 
sional Delegation. 

Stokes has served on numerous 
committees, including the Educa- 
tion and Labor Committee, the 
House Internal Security committee, 
the Appropriations committee, the 
Budget committee, the Select Com- 
mittee to conduct an investigation 
and study of the circumstances sur- 
rounding the death of President John 
F. Kennedy and the death of Dr. Mar- 
tin Luther King, Jr. He was chairman 


(CHERYL CHRISTIE 
)-- Sorority director 


AIDS focus at 
sorority’s convention 


Training its members about AIDS 
education and prevention, reviewing 
new intake procedures and discuss- 
ing successful community programs 
were the topics discussed during Zeta 
Phi Beta sorority’s annual state con- 
ference that was recently convened 
in Toledo. 

The Oct. 27 meeting also featured 
a public luncheon attended by more 
than 200 guests, where Judge 
Stephanie Tubbs-Jones delivered the 
keynote address. 

"This annual conference provides 
a forum where all Ohio Zetas and 
affiliate organizations can sharpen 
their skills used to promote the 

-sorority’s national programmatic 
thrusts,” notes Ohio Director Cheryl 
Christie. "Our chapters in Columbus 
and at Ohio State University will en- 
sure that central Ohio’s African- 
‘American communities are 
. strengthened through our efforts in 
‘such areas as esonomic develop- 
:ment, AIDS education and preven- 
‘tion, substance abuse prevention, 
| political empowerment, special is- 
sues affecting African-American 
| males, pre and post-natal education 
'for low-income mothers, illiteracy 
‘eradication and scholarship." 
| Public inquires about these or 
‘other initiatives may be directed to 
443-0690. 


Colston examines 30 
years at exhibition 


Three decades of human ex- 
periences will be examined during an 
exhibition of the work of renowned 
artist Ed-Colston at Franklin 
| University’s Bunte Gallery. "Ed 
Colston: A Brief Retrospect" repre- 
sents 30 years of the human condi- 
‘tion through visual investigation. 
The series begins with Colston’s 
Walking Man paintings of the 1960s, 
' through the Vietnam era of the 1970s 
and ending with the’ political issues 
of the 1980s. His work will be on 
display at Franklin. University’s 
Bunte Gallery Nov. 2 - Dec. 10. The 
‘gallery will be open Mondays - 
Thursdays, from 6:30 a.m. - 10;30 
p.m., Fridays, from 8 p.m. -5 p.m., 
from 7:30 a.m. - 3 p.m., 

and Sundays, from 1 p.m. - 6 p.m. 


——s 


of the latter, He has also served two 
terms as chairman of the Congres- 
sional Black Caucus. 

Wintley Phipps, bass baritone, a 
native of Trinidad, West Indies, was 
raised in Montreal, Quebec. Although 
steeped in hymns and church music 
from his childhood, Wintley never 
came into contact with Black 
American gospel until his college 
days at Oakwood, College in 
Huntsville, Ala. It was there that he 
first began to develop his gift of writ- 
ing gospel music and then perform- 
ing it before national audiences. 

A 1988 and 1989 Grammy Award 
nominee, Wintley has performed in 
North America, Europe, Africa, 
Australia, the Caribbean and Ber- 
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muda. One of the highlights of his 
musical ministry was to accompany 
Rev. Jesse Jackson on his peace-seek- 
ing mission to several countries in 
Southern Africa in the summer of 
1986, He personally witnessed the 
release of Nelson Mandela in Cape 
Town, South Africa, in February. 

His other appearances include the 
1984 and 1988 National Democratic 
Conventions, the Oprah Winfrey 
Show, “Saturday Night Live”, Lou 
Rawls Parade of Stars Telethon for 
the-United Negro College Fund, Dr. 
Martin Luther King Television Spe- 
cial, Robert Schuller's ‘Hour of 
Power” telecast among others. 

Funds raised from the banquet 
will be used to support young Black 
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males, ages 5 to 20 years, in tutoring, 
travel to museums, art galleries, con- 
certs, lectures, governmental sites, 
businesses and industries, recrea- 
tional and athletic events and visits 
to historically Black colleges and 
universities. 


Frank W, Hale Jr.. serves as chair- 
man of the Frank Loris Peterson 
Society of Adventist Men, the spon- 
soring organization. 


Committee chairs are as follows: 
investment, Donald Cantrell; 
benevolent, Frank W. Hale, III; 
Education, Lester Morrow; Social 
and Cultural Alfonza Smith, Sr; Lay 
Witnessing, James Benton; Youth, 


KROGER COL PON 


CONGRESSMAN LOUIS STOKES 
.. banquet speaker 

Lawrence Stewart; Treasury, David 
Hill; Pastor, Buford Griffith, Jr.Tick- 
ets for the event are available at Kum 
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Adventist men land Stokes and Phipps 


WINTLEY PHIPPS 
..base baritone 

Ba Ya Christian Bookstore, 1505 East 
Livingston and at the Allegheny West 
Conference of Seventh-Day Adven- 
tists, 1339 E. BroadSt. 
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Artist Acquaetta Williams will 


lecture on her work in 


Grandview resident, Acquaetta artist, at the Columbus Cultural Arts This free presentation is part of 
Williams, will provide a slide and lec- Center, 139 W. Main St., on Thurs., _ the "Conversations and Coffee" pro- 
ture program on her work as a glass Nov, 29, from noon - 1 p.m. gram. Participants are encouraged to 


The Board one Staff 


St.Stephen’s Community House 
applauds 
the goals and objectives of the 


URBAN LEAGUE 
Se — 
EQUAL OPPORTUNITY DAY 


ST. STEPHENS COMMUNITY HOUSE 
1500 E. 17th Ave. 294-6347 


Judith. Stattmiller Lang, Executive Director 


Every morning millions of children go to school on an 
empty stomach, They're more than just hungry. They're 
missing out on their chance to learn, to make their dreams 
come true. 

Numerous studies have documented the vital link 
between good nutrition and a child’s ability to learn. That’s 
why Kraft General Foods supports organizations across the 
country that help meet the need. We're working to expand 
school breakfast and lunch programs, and to organize 
summer feeding programs to provide year-round nutrition. 

We know the success of our children tomorrow depends 
on the dreams we feed today. 


glass 


bring a sack lunch and coffee will be 
provided. For more information, call 
645-7047, 

Williams is a founding member of 
Glass Arts and currently serves as its 
president. The organization is spon- 
soring the "Women In Glass" exhibi- 
tion in the in the Main Hall Gallery of 
the Columbus Cultural Arts Center 
from Nov. 4 - 25. 

Her work has been included in 
numerous exhibits throughout the 
United States-at such places as the 
Carnegie Arts Center in Covington, 
Ky.; the El Paso Museum of Art in El 
Paso, Tx.; and the Corning Museum 
of Glass in Corning, N.Y. 


She has lectured on glassblowing 
at universities and arts centers, is an 
elected member to the Board of 
Directors of the Glass Art Society and 
has published several articles in trade 
journals. Williams work involves 
violent treatment of the material and 
deep erosion of glass by sandblasting 
or cutting with a diamond saw. 


The Columbus Cultural Arts Cen- 
ter is operated by Columbus’ Recrea- 
tion and Parks Department. 


BUY AMERICAN! 


your country is 
depending on you! 


ANNIVERSARY — Stan Embry, principal of Fifth Avenue Alternative 
School recently celebrated the 20th anniversary of the Columbus area 
international Program with Agnes Ngubelanga, a teacher from South 
Africa. Ngubelanga is assisting in the classroom at Fifth Avenue during 
the school year. CAIP arranges home stays and year long placements for 
visiting international professionals. For more information contact Bar- 
bara Drake at 221-0034. 


CELEBRATION -- Westerville resident Drue S. Guy recently celebrated 
the 20th anniversary of the Columbus area International Program with 
visiting professional Essayias Lisanu Bezabh, a journalist from Ethiopia. 
CAIP arranges home stays and year-long placements for visiting interna- 
sing professionals. For more information contact Barbara Drake, 221- 
0034, % 
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Vice President 
Office 614-252-0087 
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; AMONG THE 1,049 undergraduates in Atlanta for a dialogue with AKA 
were representatives from Columbus. They are: (kneeling, |.) Valerie P 


International President Mary Shy Scott 
‘lowell and Monica Christmas, (standing) 


Monica Scott, Michelle Dolin, Kristian Ward, Sandra Booker, Sherry Pace and Regina Charles. 


AKA holds dialogue 
for undergraduates 


> “Become a contributing chapter, 
‘not a group that just exists," Alpha 
Kappa. Alpha’s International presi- 
dent Mary Shy Scott, told 1,049 AKA 
undergraduate leaders assembled in 
Atlanta for one-to-one and group 
dialogue. 
 The-conference, the first set aside 
exclusively for undergraduates since 
the founding of AKA in 1908, 
provided a forum for chapter presi- 
dents and other key officers to make 
recommendations about AKA struc- 
ture, exchange program ideas, and 
learn more about sorority operations. 
Scott’s remarks came at the clos- 
ing session where she challenged the 
students to use their chapters as 
vehicles for service. 
"Get involved," she said. "Serve 
your university, your community 
and your chapter." 


x 


9 


Peer SOS Sear eA Ae DAEDLEA 


She used exemplary program 
ideas from undergraduate chapters 
across the country to demonstrate 
the unlimited number of projects 
they could sponsor. From adopting 
highways in their communities to 
adopting villages in AFRICA; from 
holdirig tutorial sessions on campus 
to teaching adult literacy classes in 
the community; and from sponsor- 
ing seminars on campus to taking 
seminars and other activities into 
senior citizens’ home. 


Some members, preoccupied 
with AKA's ban on pledging, tried 
unsuccessfully to keep the discus- 
sions focused on the new member- 
ship intake process, but Scott told 
them, "Become concerned about 
AKA beyond the membership 
process." 


H : 
ea 


November 15 and 16, 7 to 9 p.m. 
November 17, 11 a.m. to 4 p.m. 


You're invited to join us for a celebration 


Enjoy with us samplings of foods from our 


While she acknowledged that the 
intake process was important and 
critical, she also addressed the con- 
cerns, and promised that recommen- 
dations would be considered when 
the process was reviewed. Scott told 
the students that the membership 
process must be put in its proper 
perspective. : 

"We do more than just pledge," 
she said. 

An overwhelming majority 
agreed. Telling the undergraduates 
that. she was about the business of 
advancing and enhancing Alpha 
Kappa Alpha’s programs and service 
and inviting them to "Come walk 
with me," the representatives -- as 
close as Atlanta and as far away as 
California -- responded with a stand- 
ing ovation and cheers, 


Ay wy es 


of the holidays everywhere throughout our store, 


Sweets & Treats Shop, and the newest and the most 
beloved classics among fragrances. There'll be 


informative demonstrations showing the best ways 
to tie-@ scart tor greatest wardrobe accentuation, ~ 


to pack a suitcase for carefree travel, 


and to fold a napkin to enhance your table. 
Informal modeling will let you review fashions for 
women, Miss J and Mr. J, and children. A reminder... 


Santa’s mailbox in the Children's Shop 


is waiting to receive letters from the young ones, 


Jacobsons 


We welcome Jacobson’s Charge and American Express® 
Shop until 9 p.m. on Thursday and Friday. Until 6 p.m, on Monday, Tuesday, Wednesday and Saturday. 
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Congratulations 


Columbus Urban League 


on your efforts 
in promoting 


equal opportunity 
for all. 


From the 


7 2500 associates of 


Columbus City Center. 


COLUMBUS 
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New program assists Black children of middle income families succeed 


RAYMOND L. SMITH 
| and Post Staff Writer 


A new organization has been 
formed to assist adolescent Black 
males make the correct choices 
throughout their teen years and into 
adulthood. 

The Institute for Black Male 
Study, 5454 Cleveland Ave., targets 
Black boys from middle income 
schools to help them by providing 
male role models, tutoring them. in 
their academic pursuits and teach- 


ing them about their history and 
culture. ) 

The program provides services to 
those boys whose families make too 
much to qualify for programs geared 
toward the low income, but who 
make too little to provide extra 
educational help and recreational 
activities. Institute founder Connie 
W. Boykin, an educator and coun- 
selor in Columbus for more than 20 
years, said these boys have been left 
to fall through the system's cracks. 


"These are boys whose single or 
divorced mothers may make middle 
income salaries,” said Boykin, "They 
are in some waysas deprived or more 
deprived as their low income peers. 

"Programs available to help the 
very low income are not available to 
these boys, but their parents don’t 
make enough money to provide the 


. needed services," he explained. 


Most Blacks are not low-income, 
emphasized Boykin. The household 
income of most Black families is 


$25,000 a year or more, The 
programs that are available to help 
the low income will not assist those 
living homes of people of these in- 
comes. 

The institute will provide Black 
History tours of important sites in 
Ohio and outside the state to give the 
boys perspective of the historical 
importance that Blacks have had in 
forming this country, Tours will take 
the boys to where the Crispus At- 
tucks was killed, to where Nat 
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BARRETT MIDDLE 
SCHOOL 
“BARRETT IS FOR KIDS” 


William Lude, Principal 
Barbara Hysell, Asst. Prin. 
Roy McClelland, Counselor 
Student Body & Faculty 


365-5514 


BEERY MIDDLE SCHOOL 
‘Classroom of the Future 
2740 Lockboume Rd. 
Charles Kellar, Principal 
Mary Robinson, Asst, Principal 
Student Body and Faculty 


DOMINION MIDDLE 


Child Guidance Center 


FORT HAYES 


TROPOL 


1TAN 


ME 
EDUCATION CENTER 


Pertarming Towards Excelience” 


Career and Educational Seasrtentine 


at jeee, data processing. co 
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SCHOOL 


Dolores biankenship, Principal 
Ron Golden, Assistant Principal 
330 —. Dominion Bivd 
Student Body and Faculty 


Duane Pelkey, Principal 


Adorea Harrls, Asst, Principal 
Faculty Student and P.LA. 


Turner’s rebellion occurred, to the 
historical Black churches, and follow 
ts poet of the underground rail- 
roa 


Older teens and young adults will 
be taught how to set practical career 
goals, to select courses in school that 
will help them accomplish their 
goals, tutoring, and help them in 
finding occupational mentors. 

Tutoring sessions will include a 
diverse range of subjects, including 
math, science, English, geography, 


composition and ACT and SAT 
preparation. 


"Studies have shown that 
children of middle income families 
are not seeing the same success as 
their parents," said Boykins. 

"Black middle income boys have 
nearly as high a drop out rate as their 
lower income peers." 


For more information, call 464- 
1834, 


OBITUARIES 


Good Samaritan Baptist Church 
minister dies suddenly at 58 


ALLEN, Lavelle Jr., Oct.5, at St. 
Anthony Medical Center. Arrange- 
ments by J.W. Ross Funeral Home. 

BOSLEY, James Eric, age 22. Un- 
expectedly Sept. 30. Preceded in 
death by father Charles Bosley. Sur- 
vived by Yolanda; sons James Eric Jr., 
and Johnte; mother Grace (Peter) 
Clark; 7 brothers, Charles Jr., Victor, 
Larry, Anthony (Pamela) of Las 
Vegas; Aaron, Kenyatta and Marlin; 4 
sisters Joyce Crockett, Elaine (Leon) 
Champion, Tammy (Aneize) Handy 
of Las Vegas and Jacqulin (Norman) 
Watkins; 5 uncles, William, Marvin, 
Raymond, Andrew and Donald (Mar- 
garet) of Calif; 5 aunts Bethel (Felix) 
Fuller, Mary (Oscar) Stokes, Anna 
(Roland) Poindexter, Willa (Alvin) 
Rhodes and Shirley (John) Mc- 
Phearson; 7 nephews; 7 nieces; 8 
Great-aunts; 3 great-uncles; 1 great- 
great-uncle; 4 great-great aunts; 
cousin, other relatives and friends. 
Arrangements by Crosby Funeral 
Home. 

DUBLIN, William Joe "Billy", age 
21, Sept. 30 at University Hospital. 
Survived by mother, Deborah (Ed) 
Doss; father Robert (Mechi) 
Earthman; brothers Michael and 
Robert Jr.; sisters Michelle and 
Katina; grandparents George and 
Margaret Dublin, William and Rosia 
Earthman; aunts Lisa Doughty and 
Kayla Dublin; uncle George Dublin 
Jr. all of Columbus; great-aunts 
Loretta (Leon) Edwards, Pittsburgh, 
Pa., Rosia Wyrin and Sayde Fields, 
Columbus great great-aunt Olivia 
Mackey, Cleveland, Oh; god-mother, 
Brenda Logan; and a number of 
other relatives and friends. 

CALDWELL, Bennie Earl, age 56 
of Columbus, Sept. 30, at Grant 
Medical Center. Former member 
Friendship Baptist Church. 
Preceded in death by parents. Early 
and Nancy Lou Caldwell. Survived by 
wife Mrs. Rebecca Naomi Caldwell; 
son Benito; daughters, Toyia, Mico 
and Tacoma; brother, Clifford (Ellen) 
Caldwell; father-in-law Albert 
Cooley; sisters-in-law Mrs. 
Claudette (Claude) Cheeks, Ruth 
Ward; brother-in-law Lou (Carolyn) 
Davidson; aunts, Bertha (Arthur) 
Brown, Ruby Caldwell; 
grandchildren, Tanieka and Takiyah, 
all of Columbus; and many nieces, 
nephews, other relatives and friends. 
Arrangements by Diehl-Whittaker 
Funeral Service. 


CRUELL, Larry J., age 35, Sept. 
29, Doctors North Hospital. Sur- 
vived by father Larfee A. Cruell, 
Columbus; mother Saundra of Calif; 
step-mother, Essic Armbrester- 
Cruell, Colurnbus; sons Larry J. Jr., 
Larry J. Il both of Columbus; 
brothers Larfee Jr. Ricardo Cruell 
both of Calif., Bobby, Kerry, Stevie 
and Robert Armbrester all of Colum- 
bus; aunts, uncles, nieces, nephews, 
other relatives and friends. Arrange- 
ments by Wayne T. Lee Funeral Ser- 
vice. 

FRAZIER, Lloyd Sr., Oct. 2., St. 
Anthony Medical Center. Retiree of 
Ohio Mallable fron Co., with 47 years 
of service. Member of F.A.A.Y.M. 
Masons, Blue House, Consistary, 
Shrine, Lone Star No. 22 Knights of 
Pythias. Preceded in death by wife, 
Ellen Ella Frazier; parents, Emanuel 
and Minnie Joanna Frazier; sisters, 
Madlene McClain, Azzie Lee, Lauder- 
dale, and Clara Lewis, Little Rock, 
Ark. Survived by sons, Lloyd (Joyce) 
of Los Angeles, Calif, Reverend 
James (Kizia), Emanuel (Charlotte), 
Daniel Dorthea, north Little Rock, 
Ark.; daughters Emestine (Eugene) 
Bussey, Barbara (James) Yarborough, 
Marva S. (Forrest) Garrett, Los An- 
geles, Calif, Jeannette F. Barnett; 
sisters-in-law Willhelmina Knox and 
Willa Mae Jackson, both of Camden, 
S.C., Rose Hallis Brooklyn, NY.; 
brother-in-law Wiley Chupp, Brook- 
lyn, NY; 23 grandchildren; 18 great- 
grandchildren; 1 great-great 
grandson; a number of nieces, 
nephews and other relatives. Arran- 
gements by Crosby Funeral Home. 

GRACE, Edward, age 80, Sept. 29, 
at St. Anthony Medical Center. 
Retired from Buckeye Steel Casting. 
Member of St. John’s Baptist Church, 
where he served as past President of 
the Usher Board and Past Chairman 
of the Trustee Board. Survived by 
wife Donia; sister Dirlee Harrison of 
W.Va.; brothers Rufus Grace and 
Jesse Grace, Bessemer Ala; many 
nieces, nephews, cousins, other rela- 
tives and friends. Arrangements by 
McNabb Funeral Home. 

GORE, Mrs. Lillie Victoria Casey, 
age 76, at Carriage Inn Nursing 
Home. Member of Tabernacle Baptist 
Church. Preceded in death by 
daughter Betty Jean Gore. Survived 
by husband Oakley W. Gore; sister 
Mrs. Florence Cook; brother Homer 
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CROWDER, Julia Vernon Stewart, ' 
age 85, Oct. 5. Retired employee of | 


Ohio Bureau .of Employment Ser- 
vices. Member of St. Philip's 
Lutheran Church. Survived by 
daughters, Muriel (Walter) Kyle, 

Harvey; sisters Muriel (Gar- 


Marilyn ’ 
land) Murray and Clara Cook; 6;- 


~ granddaughters; and 8 great- 


grandchildren; other relatives and 
many friends. Arrangements by Mc- 
Nabb Funeral Home. 
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Dr. Thomas 
Davidson 
to speak 


AENON MISSIONARY BAPTIST, 3274 
Maize Road. Sunday school begins at 9:45 
a.m. Worship and praise service begin at 
11 a.m. Pastor S, R. Doughty Jr. will deliver 
the message. Music will be furnished by 
the Aenon Children’s Choir. Prayer meet- 
ing and Bible study is Wednesday at 7 p.m. 
with a continued study of the New Testa- 
ment being conducted by Pastor 

S.R. Doughty Jr, 

BETHANY BAPTIST, 959 Bulen Ave. 
Minister Jonathon Bradford will preach for 
the 8 a.m. worship. Bringing the message 
for the 10:45 a.m. The worship experience 
will be Pastor A. Wilson Wood. The B.B.C. 
Choir will render the music. At 4 p.m., the 
Centennial program "Gates Ajar," a musi- 
cal pageant will be presented. Combined 
voices of singers from Bethany Baptist 
Church and Maynard Avenue Baptist 
Church Choirs and guest soloists from 
other churches will render music for this 
Pageant. 

EMMANUEL TABERNACLE BAPTIST, 
331 N. Garfield Ave. Women’s Day will be 
held Nov. 18 at 11:40 a.m. Evangelist 
Juanita Collins, from New Life Apostolic 
will be the speaker. The theme is "Holy 
Women Taking a Stand for Jesus Christ. 
Sunday school begins at 10 a.m. Morning 
worship begins at 11:40 a.m. Wednesday 
night prayer and Bible study at 7:30 p.m. 
Friday night tarrying will be at 7:30 p.m. 
Bishop H. Clark, pastor. 

ETERNAL LIFE CHURCH OF CHRIST, 
1145 n. 4th St. Sunday school begins at 
9:30 a.m. Morning worship begins at 11 
a.m. Sunday evening begins at 6. Every 
first Sunday is the Lord’s Supper and the 
washing of the Saints’ feet. Wednesday 
night prayer and Bible study begins at 7 
p.m, Friday night Holy Ghost Rally begins 
at 7:30. 

FAMILY MISSIONARY BAPTIST, 996 
Oakwood and Kossuth. Pastor Aljunius 
Leggett will render the 11 a.m. message. 
Music willbe rendered by the Youth Choir. 
Bible study every Tuesday at 6:30 p.m. 
Teacher’s meeting every Wednesday at 6 
p.m, Prayer meeting every Wednesday at 7 
p.m. New Membership Class every 
Thursday at 6 p.m. Pastor Service Club 
Program will meet Nov. 18 at 4 p.m. A 
Thanksgiving moming service will be held 
at 8. 

FRIENDSHIP MISSIONARY BAPTIST, 
1775 W. Broad St. Sunday church school 
begins at 9:15 a.m. Morning worship 
begins at 11 a.m. Pastor George Thomas 
Tumer Sr., will bring the message. Music 
will be rendered by the Adult, Friendship 
and Jubilee Choirs. Pastor Turner and the 
Youth Choir will worship with the Second 
Baptist Church in Washington Court 
House. The Rev. Richard Jordan, pastor. 

Good Shepherd Baptist Church, 1555 
E. Hudson St. The church will hold its 
seventh annual Thanksgiving worship ser- 
vice 10 a.m. Nov. 22. The public is invited. 
The guest minister and speaker for the 
Thanksgiving celebration will be Pastor L’- 
Tanya Lemon of the Northside Church of 
God. Ephesus Seventh Day Adventist 
Church, Buford Griffiths, pastor, and St. 
Augustine and Gabriel Church, Father 
David Fisher, will join in the Thanksgiving 
services. The Good Shepherd Sanctuary 
Choir will sing and an ensemble from the 
Northside Church of God will perform. The 
Thanksgiving services should last ap- 
proximately one hour. 

JERUSALEM TABERNACLE BAPTIST, 
560 Taylor Ave. Services will begin with 
Church school at 9:15 a.m. The Meditation 
will begin at 11 a.m. Regular moming wor- 
ship experience will begin with the devo- 
tion period at 11:15 a.m. Rev. LR. Witcher 
will bring the message at this hour. The 
Hymn Choir, under the direction of Mrs. 
Mildred Moore, will furnish the music. 
Prayer service is held each Tuesday at 8 
p.m. Bible service will begin at 8 p.m. each 
Wednesday at the church. Pastor Witcher 
is the teacher and instructor. The Pastor's 
Service Club will present the Male Chorus 
Union in full concert Nov. 24 at 7:30 p.m. 
Chorus’s from several churches will be 
present, including Union Tabernacle, East 
Mt. Olivet and MT. Carmel Community 


Ss. 
MALACHI BAPTIST, 946 Cleveland Ave. 
Dr. Thomas Davidson, mission director of 


18 at Otterbein receive 
Ammons-Thomas awards 


An initiative of Otterbein College is to 
increase the ethnic. diversity of its popula- 
tion. The Ammons-Thomas Awards were 
established to attract a diverse ethnic 
population and assist these students with 
meeting college costs. 

The Awards, established in 1987, were 
given the name Ammons-Thomas to 
honor bishops Edsel Ammons and James 
Thomas, men-of-color, who presided over 
the East and West Conference of the Ohio 
United Methodist Church. 

Ethnic diverse students who are ac- 
cepted for admission are invited to apply 
for the awards by submitting a written 
essay. Awards range from $500 to $3,000. 


THIS GROUP received awards recently at Otterbein College. They are front, left,, Esther Rodriguez and Michelle Pyie. in the back, left, is Raynetta Stewart, Shannon 


Cochran, Rodney Wilson, James Scott. 


-DR-T-GARROTT BENJAMIN  —_ 
+ year ago 


King Breakfast changes are reflective 


The site may be different this year for 
the Sixth Annual Martin Luther King Jr. 
Breakfast, but the substance will remain 
the same. 


Due to contractual obligations, Battelle 
Hall in the Ohio Center is unavailable for 
the next two years, so the more than 4,000 
who attended lastyear will be redirected 
to the Aladdin Temple, 3850 Stelzer Road. 


The Aladdin Temple is only half as large 
as Battelle Hall. To accommodate the ex- 
pected turnout, there will be a breakfast 
and luncheon, 

Patricia Russell McCloud, a noted at- 
tomey from Atlanta, will be the featured 
speaker at the breakfast and luncheon. 
McCloud will be the first woman to ad- 
dress the gathering. 

Dr. C. Dexter Wise, pastor of Shiloh 
Baptist Church, a breakfast co-sponsor, 


‘Alimited number of Distinguished Awards 
of up to one half of tuition costs are avail- 
able to outstanding students. 

This year, 18 students haye been 
granted the Ammons-Thomas Awards. 
Kim Allen, from Columbus Alternative 
High School; Edward Harrell, from Marion 
Franklin High School; and Erika Smith, 
also from Marion Franklin High School 
were recipients of the Distinguished Am- 
mons-Thomas Award. All of the recipients 
will receive the award for four years of 
study. 


RECEIVING AWARDS at Otterbein Col- 
lege are, left, Andre Wyatt, Syivia Smith 
and Wanda Curry. 


~ ANGELA PACE 
..annual contribution. 


said McCloud is a versatile speaker who 
can address .women’s issues, civil rights, 
politics and inspirational and motivation- 
al themes. 


McCloud is married to an African 
Methodist Episcopal minister. 


Last year, Dr. T, Garrott Benjamin, pas- 
tor of the 2,000-member Light of the 
World Christian Church in Indianapolis, 
was the keynote speaker. 


"These changes won't interrupt the 
special quality of observing the King 
Holiday we've known over the past five 
years,” said LaRue Keeler, Breakfast Com- 
mittee chairwoman. "The Breakfast Com- 
mittee is working as hard as ever to bring 
about another successful program. 

"We will still offer a fine assortment of 
music -- all done honoring the life and 
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GOV. RICHARD CELESTE 
.. State remarks 


spirit of Dr. Martin Luther King Jr. Also, 
when the city completes its new conven- 
tion facility, we will be able to accom- 
modate the largest gathering ever in about 
two years.” 


Joining Benjamin in addressing the 
throng were Ohio Gov. Richard Celeste, 
Mayor Dana G. Rinehart, Councilman Ben 
Espy, news anchor Angela Pace, Dr. C. 
Dexter Wise, students speakers Shawn 
Anderson and Karla Hairston and singer 
Camille Doughty-Banner. 


Tickets go on sale Thursday, Nov. 15, 
Breakfast tickets are $18 each and lunch- 
eon tickets are $23. 

Tickets are available through breakfast 
sponsors, Columbus Call and Post, 109 
Hamilton Ave., 224-8123, and Shiloh Bap- 
tist Church, 720 Mt. Vernon Ave., 253- 
6533. 


CAMILLE DOUGHTY-BANNER 


«musical voice 


BEN ESPY 
» Clty remarks 


DENNIS WALKER 
.. singer 


LORA BURTON 
singer 


CARLA JOHNSON 
-»to be In concert 


PEGGY LACEY 
»dn concert 


Lacey, Johnson presents full gospel concert 


National recording artist, Peggy 
Lacey and Carla Johnson will be in 
concert Noy. 18th at Bible Way 
Church of Our Lord Jesus Christ, 455 
S. Wheatland Ave. at 5 p.m. 


Lacey will sing selections from her 
recent album, “I’m Gonna Make It,"" 


RELIGI 


God's Glory Temple, 127 N. 
Central Ave., held their grand open- 
ing services on Nov. 11, Rev. Debas- 
ing has been blessed with a dynamic 
deliverance ministry that includes 
the deliverance for the whole man. 
Through his life, many souls have 
been won to the kingdorn of God for 
his glory the grand opening repre- 
sents Rev. Dehobson’s and the 
church's eighth step of God's Glory. 
The special guest speakers and 
singers will assist Hobson during the 
opening services, Rev, Roy Young of 
Springfield will minister the word of 
God. Empress Vermetta Royster of 
Los Angeles, Calif., will be the special 
singer. Royster is known for her gift 
of music and being a former mem- 
ber of the Clark Singers. Ronnie 
Diamond and the 50-voice Dayton 
Community Choir will also perform. 
Diamond was a former lead singer 
with the Ohio Players and has per- 
formed with Shirley Caesar, the Blind 
Boys and the Volinaires. The public is 
invited. A Dinner will follow the pro- 
gram. A fellowship dinner will follow 
the program. For more information 
call 276-7219 or 276-9577. © 

A Thanksgiving Cabaret spon- 
sored by the South Linden Leader- 
ship Group will be held 9:30 a.m. - 1 
p.m. Nov. 17 at the Bush Armory, 
2170 Howey Road. The South Linden 


N 
God’s Glory Temple: holds grand 


Johnson will be accompanied by 
the Bible Way Women’s Choir under 
the direction of special guest, Dennis 
Walker of the Emmy nominated, 
Thomas Whitfield Co. 

Singer and Evangelist Lora Bur- 
ton and Gospel Music Award Female 
Soloist of the Year, Cheryl Boogs, will 


Leadership Group is a non-profit or- 
@anization dedicated to the improve- 
ment of the community. The Cabaret 


at the Linden Branch Library, 2432 
Cleveland Ave. or at the door for 
$6.50. For additional information call 
Terry Towners at 299-2380. 


Hilltop United Methodist Church, 
99 S. Highland Ave., will hold a 
Christmas Bazaar, Nov. 17 from 9 
a.m. - 5 p.m. There will be a Turkey 


Young adults converge on New Salem 


Young adult Christians, 
with God’s mission for the 
metropolitan area, will converge 
Saturday, Nov. 17 for a musical con- 
cert: “Just Praise Him.” 

“Just Praise Him” is the summit 
of a weekend devoted to worship, ser- 
vice and fellowship organized by the 
young adult ministry (18-40. years 
old) of New Salem Missionary Baptist 
Church. 

“Just Praise Him” begins at 6:30 
p-m. and is open to every young adult 
Christian in the metropolitan area. 
Admission to the concert will cost 
two canned goods which will be dis- 
tributed to needy families. 

The concert is the second part of 
the three-day celebration of “Just Do 
It For The Lord,” Weekly fellowship, 
work at Mid-Ohio's food bank and 


special Sunday services highlight the 
fellowship and service components 
of the young adult celebration, 

The purpose of the young adult 
weekend is to bond Christian forces 
for the Lord through worship, service 
and fellowship. 


“Young adult Christians from 18 
to 40 years old work in thousands of 
positions all over the Columbus 
metropolitan area. If those forces 
combine in service for the Lord, 
Columbus can’t but become more 
Spirit-filled and begin taking bolder 
steps for the Lord," said Steve Luke; 
co-director of New Salem's young 
adult ministry. 


For more information about “Just 
Praise Him,” call 26-SALEM. 


also be featured. Debra Ruff, 
directress, 


This event is a tribute to the First 
Lady of Bible Way, Lelia Latta, for her 
30 years of dedication to the church. 


The concert is free and open to the 
public. 


The Pastor Service Club will be 
presenting a musical Nov, 17 at -7 
p.m. The theme is " Por 
Souls Through Music." Sunday 
church school begins at 9:15 a.m. 


p.m. 
The Willing Workers Club of 
Pilgrim Baptist Church will sponsor 
a poor man’s dinner Nov. 17 at 26 N. 
21st St from 1-3 p.m. Donation is 
$2. Bertha Gordon, president. Dr. 
MJ. Mi |, pastor. 
World Peace Temple, 2040 
Cleveland Ave., is sponsoring a musi- 
cal program given by Rosie Lee Tuck 
for the building fund. On Sunday, 
Nov. 18 at 4 p.m. will be Gospel 
Praises and Song." Those featured 
will include, C.C.M.C., Consolidated 
Baptist Male Choir, Friendship Bap- 
tist, Mt. Gerizim Baptist and other 
local soloist of the city. This is a free 
will anes L.B. Steel is the over- 


eeThe Deaconess Board of Pilgrim 
Baptist Church will celebrate Deaco- 
ness Day Nov. 18 at 4 p.m. with their 
annual program. The rolling of the 
scroll will take place. This is a 
memorial service dedicated to the 
memory of love ones and friends 
whom God have seen fit to call from 
Labour to Reward. It is spiritually 
fulfilled and rewarding. The public is 
invited. Refreshments will be served 
after the program. 

The Labourers Celebration will be 
held Noy. 18 at Strong Tower Church 


The Women’s Ministries will host 
a luncheon, “Inner Healing: A Time 
of Victory.” The guest speaker will be 
Evangelist Burton. The luncheon 
will be held from 10 a.m. - 1 p.m. 
There is no charge for the luncheon. 

For more information, call 272- 
7553. 


opening 


of Christ at 4 p.m. The church is 
located ’t 2271 E. Sth Ave. 

The Melvin J, and Katherine T. 
Mitchell Scholarship Foundation is 
hosting a holiday Bazaar Dec. 1 from 
10a.m. -5 p.m. The public is invited. 

Advent United Church of Christ, 
2303 N. Cassady Ave, has moved into 
its new worship facility, Founded by 
Rev. Samuel Varner, Advent UCC has 
been under the pastorate of Rev. 
Susan K. Smith since March of this 
year. The church had been located at 
2943 Crossroads Plaza Drive for the 
past 13 years. The new church as 
actually started by the church’s 
former pastor, Rev. Luther Holland. 
Due to some difficulties in the con- 
struction process, work on the build- 
ing was halted for about tow years. 
Construction began again, however, 
in July of this year, and was com- 
pleted in mid-September, 

The Community Organization for 
Abundant Life will hold a anti-war 
rally on the state house steps Nov, 27 
at noon. The focus is to bring the 
troops home from the Persian Gulf 
and to prevent unnecessary war. The 
public is invited to attend. 

Deliverance Church of God, 2189 
E, 5th Ave., will hold revival Nov. 
28-30 at 7 p.m. Elder Turner Ed- 
monds will be the guest conducted. 
Henry Page, conductor. 

The Pastors Partners Inter- 
denominational will- observe their 
annual fellowship luncheon on 
Saturday, Dec. 8 at the Berwick 
Manor Party House, 3250 Refugee 
Road at noon. The speaker will be Dr. 
C. Dexter Wise II], pastor of Shiloh 
Baptist Church. The Pastors Partners 
is an organization comprised of 
churches of various denominations 
that have Pastor's Service Clubs, or 
pastor parish relations in their 
church. Donation is $16.Tickets can 
be obtained at 491-4746. Officers in- 
clude, Narcissa Young, president; 
Mary Stevenson, secretary; Con- 
stance Johnson, advisor. 

Trinity Baptist Church, at St. Clair 

Atcheson will have a special pro- 
gram Nov. 16 at 7 p.m. The Gospel 
Praise Ensemble Extends an invita- 
tion to the public. Guests will include 
Delores Blakely Moore, Rev. Willie 
Battle, Delores Cassell and Rev. Den- 
nis H, Freeman. 
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Obituaries | 


seventh of Rev. Thomas Jefferson's 
and Mary Levi Jefferson's ten 
children, She was a graduate of 
Langston University"in Langston, 
Okla. and Capital University in 
Columbus, Oh. She was the widow of 
the late Atty. Edmund Bemard Pax- 
ton. Mrs. Paxton was the 
founder/owner of Paxey’s Play 
School; a retired Columbus Public 
School teacher and a member of St. 
Paul A.M.E. Church. An extremely 
accomplished civic professional and 
religious leader, Mrs. Paxton was the 
recipient of numerous awards. 
Throughout her fife, Mrs. Paxton 
was dedicated to children and young 
people. Of all her accomplishments, 
Mrs. Paxton, affectionately called 
"Helen Sr." by her daughters and 

ir friends, was most proud of-her 
children, grandchildren and sons-in- 
law. She leaves to mourn her loss her 
loving daughters, Suzanne Ber- 
nadine Paxton, Hope Victoria Paxton 
Jackson (Vicky), both of Columbus 
and Helen Paxton Arnold of Chicago; 
3 grandchildren, Hope Victoria Jack- 
son (Little Vicky), Faith Elaine Pax- 
ton Jackson, both of Columbus and 
Aaron Paxton Amold of Chicago; 2 
sons-in-law Morris Lee Jackson 
(Vicky) of Columbus and L. Patrick 
Amold (Helen) of Chicago; a sister, 
Ruth Moore of Kansas City, Mo.; a 
nephew Reynold Von Balley ‘of 
Chicago; a cousin, Hairston 
of Baltimore; her dearest lifelong 
friends Mrs. Novella Nicholson of 
Chicago and Mrs. Gladys Thomas of 
Oklahoma City; nieces Jeanette 


PROVO, Rev. WJ., age 58, Oct. 1, 
at St. Anthony Medical Center. Pas- 
tor, Good Samaritan Baptist Church 
(26 years). Member of. Baptist 


ren, Oh., Mrs. Lucille Brown, 
Montgomery Ala.; grandchildren 
Derrick C. 


ROBERTS, Monroe Jr., Oct. 1, at 
the residence. A career soldier with 
the U.S. Army. Upon retirement he 
came to Columbus where he earned 
his B.S, degree from Franklin Univer- 
sity. He was a supervisor at Harts 
Warehouse, He was a member of 
Second Community Church where 
he served faithfully as a deacon until 
his health failed. He leaves to cherish 
his memory his beloved and faithful 
wife, Alice Roberts; sons Steven (Jan) 
Roberts, Marcus (Paula) Roberts, An- 
thony Roberts; daughters, Millicent 
Queen of CA, Kathy Roberts, Char- 
mon Roberts, Dolores Roberts all of 
Columbus; step-children David 
(Brenda) Cradle, Dennis Cradle of 
Denver, Co., Diane Saunders, Dana 
(Pam) Cradle, Columbus; 19 


Churches 


(From Page 9B) 

Southem Baptist State Conven- 
tion will be the guest speaker Nov. 18 
at 10:45 a.m. Music will be furnished 
by Malachi Gospel Choir, under the 
direction_of Evangelist Anne B. 
James. Bible study and prayer meet- 

ing along with choir rehearsal will 
begin at 6 p.m. Wednesdays. Re, Jim- 
mie L, Jordan, pastor. 
MT. VICTORY BAPTIST, 1494 
Cleveland Ave. Church school begins 


+ at9:15 a.m. Moming worship begins 


at 10:45 am. The Mass Choir will 
celebrate their 6th anniversary Nov. 
18 at 4 p.m. Rev, Wayne T. Lee and 
congregation will be the guest. 
Thanksgiving evening will bring Rev. 
Matthew Freeman and congregation 
will be the guest at 7:30. Rev. Bobby 


Lyons, pastor. 
MT. Zion Missionary Baptist 
Church, 1535 Dewey Ave., — 


Arango by Crosby Fun 


are, Latitia M., age 35, 
28, after a lengthy illness. 
St. Joseph Catholic Church and M.S. 
Society. Preceded in death by fat 
Willis Slate and brother G: 
Survived by mother Oneida 
sons Timothy J. and Ricco R. 
daughter Laterra Slate all of C 
bus; brothers Willie C. ayn 
Columbus, Gary (Debora) 
and Availco Slate, cee Be sisters 
Cynthia Slate, Columbus, Jacqueline 
D. (Slate) Smith, Margaret Slate, An- 
toinette Slate (Louis) Brown, all of 
Columbus, Benita (Michael) Gog- 
gins, London England, Gwendolyn 
Slate (Keith) Coles, Columbus, : 
Janice Slate, Tampa, Fi.;? 
grandmother, Margaret Gardner, ‘ 
aunts, uncles, nieces, nephews, other = 
relatives and friends. Arrangements | 
by Wayne T, Lee Funeral Service. | 

SMITH, Archie Frederick "Smit- } 
ty", age 63, Sept. 25, St. Anthony { 
Medical Center, Son of the late Will & 
Mary Catherine (Young) Smith. Sur- 
vived by devoted friend Lenora Rasor, + 
daughter Ingrid S. Miller and son Jo- + 
Vaughn Harris of Roanoke, VA.; 
granddaughters Mischa and Jac- 
quieré Harris of Roanoke, VA., 
brother Fitzgerald (Kitty) Smith Sr, 
South Bend, Ind., aunts Mrs. Irma 
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grandmother Nannie S. Young, « 

Pulaski, VA., nephew Fitzgerald * : 
(Deborah) Smith Jr; Great nephew & < ‘ 
niece Fitzgerald Smith II and > : 
Adrienne Smith of Atlanta, GA, Ar- 2 : 
oe by Crosby Funeral : % 


°WHITE, Albert Lee, age 33, Sept. ! 
29, at RiversideHospital. Former 
member of Love Zion Baptist | i 


ssie White; sister Mrs. Annie (Dewey) § 
Easley; brothers Joe and Floyd : i 
White; and many nieces, nephews, 
other relatives and friends. Arrange- 
ments by Diehl-Whittaker Funeral 
Service. 


WILLIAMS, Ossie Willhite, age 82, 
Entered the Kingdom of Haven, Oct. 
1, Preceded in death by her husband 
T.R. Williams, 4 sisters and 2 
brothers. Member of Asbury 
Methodist Church North. She was a 
dedicated Usher of the Church. Mem- 
ber of Electra Chapter No, 7 of East- 
em Star. Survived by her beloved 
daughter Sharon (Maurice) Alfred; 
grandchildren Shar-Reese, Dionne 
Lisha; pene gral: agra ogee Matthew 

Antonio, Alexis Marie, niece Lucille 
Wilson; nephew Edward (Bennie) 
Martin; special and devoted niece, 
Rachelle Martin; many great-nieces 
and nephews, cousins and dear 
friends, Arrangements by C.D. White 
and Son Funeral Home. 

WOODARD, Evangeline Sutton, 
age 50, Oct. 4. preceded in death by 
father, Willie Sutton; and mother 
Lucille Rodgers. Survived by loving 
husband Charles T. Woodard, Jr., 
Columbus; son Stanley Woodard; 
grandson, Stantez Bowens, both of 
Springfield, Tenn; mother-in-law 
Annie L. Woodard; brothers-in-law 
Shenill, of Springfield, Tenn., Major 
Woodard, Los Angeles, Calif; sister- 
in-law Almazena Woodard, 
Springfield and Nashville, Tenn. area. 
pags paced by Wayne T. Lee 
Funeral Se: 
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Hardimon, She is a member of Mt. 
Zion and a graduate of Northland 
High School. She is majoring in busi- 
ness education at the university. The 
public is invited. NEW FELLOW- 
SHIP BAPTIST, 3420 Road. 
pacroad sunbed 133.0 Mona 


Law Day will be held Nov. 18. Rag 
Collins Scholarship Day Program will 
be held at 4 p.m. Pray for the church 
daily at 5 p.m. united and on one 
accord. Robert Collins, pastor. 

NEW SALEM MISSIONARY BAP- 
TIST, 2956 Cleveland Ave, The early 
service is at 7:45 a.m. with Pastor 
Rau 2 Teen react’. Music will 

rendered by the Sanctuary Choir 
Cech cehocl bade aie a.m. 
ported ag: oem Seg 
experience. message will given 
by the stated choir. On WCKX 106.3 
FM at 8:30 p.m. is Praise Time. 
Prayer eee Tuesday and 
Thursday at 6 a.m. and Wednesday at 
noon and 7 p.m. Bible study is at 8. 
p.m. 
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BAPTIST CHURCH 
1015 CHAMBERS ROAD 


{ 
\ REV. S.R. DOUGHTY JR. 


PASTOR/FOUNDER 
CALVARY TREMONT CENTENARY UNITED 
BAPTIST CHURCH METHODIST CHURCH 

1255 Leonard Ave. Join Us and Grow With Us At 


= .930.E. Long St. 253-7201 


ev. Joseph Carter! e 


FIRST AME ZION CHURCH 
873 BRYDEN ROAD 
18th St. & Bryden Rd.) 


FAMILY MISSIONARY 


BAPTIST CHURCH 
996 Oakwood and Kossuth 
Office: 252-7488 Home: 252-7346 


Meredith Temple 
Church Of God in Christ 
1158 Mt. Vernon Ave. 258-9903 


MT. ZION CHURCH 
OF GOD IN CHRIST 
1466 Atcheson St. 258-1790 


NEW LIFE 
APOSTOLIC CHURCH 
2559 Mock Rd. 476-2731 


Elder Gerald L. Smith 
Pastor 


PROMISE LAND OF OUR 
LORD JESUS CHRIST, 
AOH, INC. 

1478 Oak St. 258-6840 
Columbus, OH 43205 
Dr. Forest Rhodes ThD. 


Pool of Bethesda 
Church Of The Living God 
2600 McCutcheon Rd. 475-5100 


Forest 
Pastor and Founder 
Second Community Church 
311 South Highland Avenue 
Columbus, Ohio 43223 
riendly Fellowship of Faith” 
Church: (614) 279-8853 


if Second Baptist Church 
186 North 17th Street * 
253-4313 


“GOD IN CONTROL” 
Bomans 8:28 | 


“UNION BAPTIST CHURCH 


. 3452 First Ave. (614) 875-5748 UNION GROVE 


BAPTIST CHURCH. 
266 N. Champion Avenue 
258-8479 


1634 E. MAIN ST. 252-4219 


APOSTOLIC 
GLORIOUS CHURCH 
517 St. Clair Ave.252-5588 


APOSTOLIC FAITH 
TEMPLE INC. 


Lord's 
: Pastor Everyone's 
SDGSTONIC EA EAST MT. OLIVET 
520 Brenna ve 250-7989 | BAPTIST CHURCH | BAPTIST CHURCH 
178 ESSEX AVE. | rng Ghorch With Tre 
299-909) Friendship — 
(Bop ORDER OF SERVICE fusieeemen? & Worshir 


Fy 


GRACE INDEPENDENT 
METHODIST CHURCH 
(Fo: CME) 

1146 N. Fouth St. 291-9264 


GOD's GRACE DELIVERANCE 
APOSTOLIC FAITH CHURCH 
3643 Ridenour Rd. 


BAPTIST CHURCH 
1599 Windsor Ave. 
299-3679 
“A Church on the move for Christ” 


APOSTOLIC CHURCH 


BAPTIST CHURCH 
_ 2181 Mock Rd. 475-9081/471-0529 - 1459 


Ave. 258-2216 

ORDER OF SERVICE 
School = 00 AM 
Morning 10:48 AM 


‘BAPTIST CHURCH 
. 2633 Mock Rd. 475-97 12/476-0672 


‘ 


NEW SALEM. 
BAPTIST CHURCH 
2956 Cleveland Ave. 

67-2536 


NORTHSIDE 
CHURCH OF GOD 
1790 Cleveland Ave. 294-2845 


BAPTIST CHURCH 
250 West Ave. Pataskala, O. 


ORDER OF SERVICE 
Study Hour 11-11:45 AM 
Worship 12 Noon 
Family Study Tues. 7:30 PM 
Drop-in-Center Fri. 8:00 P.M.-12:00 AM 


ST. DOMINIC ROMAN 
CATHOLIC CHURCH 
453 N. 20th St. 252-4913 


REHOBOTH TEMPLE 
1111 E. Long St. 


252-8219 


Refuge Baptist Church ° 
400 R.F. Hairston Square 
252-8055 


_~ 
GADER OF SERVICE 
rch 


SECOND SHILOH 


BAPTIST CHURCH 
1295 FABER AVE. 491-4759 


ZION HILL 


BAPTIST CHURCH 
527 Wilson Ave. 


a ‘Columbus & Vicinity Church Directory 
Go To The Church Of Your ChoiceThis Sunday 


1[ SHILOH BAPTISTCHURCH] SOUTHFIELD COMMUNITY 


720 Mt. Vernon Ave. 
(At Hamilton) 


Eliezer Church of Christ | 
Of The Apostolic Faith, Inc. 
1413 St. Clair Ave. 299-6815, 


BAPTIST CHURCH 
2210 Lexington Avenue 


FTTH 
‘ia 
Balas. 


| 


it 


PILGRIM 


BAPTIST CHURCH 
26 N. 21st St. 
252-4561/258-2190 


We “Be Our Guest Today” 


St. Paul 
A.M.E. Church 
639 E. Long Street 


ORDER OF SERVICE 
‘orship Services: 
100 a.m. and 11:00 a.m. 
Service: 


Aevery Ist Sunday) 10:45 a.m, 
Chi 
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Thirty-two year-old woman 
is charged with assault 


KATHLEEN FREEMAN, 27, of 
937 N. 4th St.; is charged with three 
counts of loitering and one count of 
hit, skip, and run. Freeman is 
scheduled to appear before a Franklin 
County Municipal Court Judge. 

AUSTIN SMITH, 24, OF 882 Brick 
St. is charged with one count each of 
speeding,and driving without 
operator's license. Smith is 
scheduled to appear before a Franklin 
County Municipal Court Judge. 

CHRISTOPHER ROWE, 18, OF 
4091 Beechband Road is charged 
with one count of receiving stolen 
property. Rowe is scheduled to ap- 
pear before a Franklin County 
Municipal Court Judge. 

TONY WYSON, 29, of 1616 
Central Ave., is charged with one 
count each of breaking and entering, 
possession of criminal tools, and 
theft. Wyson is scheduled to appear 
before a Franklin County Municipal 
Court Judge. 

DELMON RICHARDSON, 18, OF 
3026 Fairwood Ave., is charged with 
one count of receiving stolen 
property. Richardson is scheduled to 


appear before a Franklin County 
Municipal Court Judge. 

KEITH CHAPMAN, 27, 2235 Am- 
herst St., is charged with one count 
of aggravated trafficking in drugs. 
Chapman is scheduled to appear 
before a Franklin County Municipal 
Court Judge. 

MICHAEL HALE, 26, of 342 


of breaking and enteting, possession 
of criminal tools and receiving stolen 
property, Pack is scheduled to appear 
before a Franklin County Municipal 
Court Judge. 

DAPHNE SPIKES, 24, of 2784 
Yorkcliff Road is charged with one 
count of petty theft. Spikes is 
scheduled to appear before a Franklin 


GOOD MORNING JUDGE 


Claridon Ave., is charged with one 
count each of criminal trespass and 
aggravated trafficking in drugs. Hale 
is scheduled to appear before a 
Franklin County Municipal Court 
Judge. 

LONNIE PACK, 20, no address 
listed, is charged with one count each 


County Municipal Court Judge. 


DONNA GARLAND, 26, of 1664 E. 
Livingston Ave., is charged with one 
count of petcy theft. Garland is 
scheduled to appear before a 
Franklin County Municipal Court 
Judge. 


Police investigate rapes 


Columbus Police Sexual Abuse 
Detectives have been busy investigat- 
ing several far northside and-OSU 
campus area rapes which they feel 
have been committed by the same 
suspect. These unsolved assaults 
have collectively been designated the 
Crime of the Week in the Crime Sol- 
vers Anonymous Program. 

The suspect is described as a Black 
male, 19-24 yeas of age 5'10” - 61” 
in height weighing 180 - 200 Ibs. He 
has a very muscular build, short hair, 
medium complexion and very strong 
body odor. He has a scar on the under 


SERVING THE HILLTOP 
BELLMAN’S 
MARKE 


side of his right wrist. A police com- 
posite drawing has been made of the 
suspect. The rapist forces his way 
into his victims vehicle after ap- 
proaching them in parking lots tell- 
ing them that he has vehicle 
problems or someone is chasing him. 
He then has driven his victims to 
other locations to sexually assault 
them, On some occasions he has 
simply entered victims unlocked 
vehicles at intersections stopped for 
red lights. In every case the rapist has 
become very abusive both physically 
and verbally. He uses racial and sexist 
slurs in demeaning his victims who 
have all been white females. 
Columbus Police Sergeant Mike 
Tanner of the Sexual Abuse Squad 
reminds everyone to practice crime 
prevention at all times. For further 
information contact the Crime 


QUALITY LEGAL SERVICE 


EDWARD Y.A. PARKS Attome 


At Law 


“DIVORCE 
“VICTIM OF CRIME 
PLANNING 


“DRUNK: DRIVING 
“CRIMINAL DEFENSE 
“ESTATE 

“AUTO ACCIDENT ‘REAL ESTATE 


228-6535 


8 E LONG ST. ALAS BLDG. COLUMBUS, OH 43215 


PAUL M. AUCOIN 
ATTORNEY AT LAW 


DRUNK DRIVING? 


Or other traffic related cases 


including: 


* No Operators Licence 
* Driving Under Suspension 
Reckless Operation 


Criminal 
Automobile 
Personal 


Charges 


Accident 


Injury 


464-4100 
480 S: HIGH STREET 


Ask About My 


Partial Payment 


Plan For Municipal Court Cases. 


586 814 


738 195 


473177 
578 


Prevention Unit 645-4610 or the 
Sexual Abuse Squad 645-4701, 

Crime Solvers Anonymous is of- 
fering a reward of up to $1,000 with 
a deadline of November 22, 1990 for 
any information leading to an arrest 
and indictment in this crime. Infor- 
mation received after November 22, 
1990 could qualify the caller for a 
lesser reward. Call in your informa- 
tion at 645-TIPS. Crime Solvers 
Anonymous also takes calls from per- 
sons with information about any 
felony, Information leading to the ar- 
rest and indictment of a felony 
suspect could qualify the caller for a 
reward as determined by the Crime 
Solvers Anonymous Reward Com- 
mittee. 

A special coding system protects 
the identity of the caller but allows 
him to be contacted at a later time. 
Reward funds come from private 
donations to Crime Solvers 
Anonymous, Inc., a nonprofit or- 
ganization sponsored by the Colum- 
bus Division of Police and Fire, 
Columbus Call and Post, Columbus 
(Downtown) Kiwanis, 610 WTVN 
Radio, 920 WMNI Radio, Columbus 
Messenger, and Suburban News Pub- 
lications, WCBE Radio, The Madison 
Press, and WTTE Channel 28. Dona- 
tions are tax deductible and can be 
sent to Crime Solvers Anonymous, P. 
0, Box 1225, Columbus, OH 43215. 


" lalataks ah’ aia aadt | 
; GRAHAM’s sexs 3 
tes 1 » 
: EB orca) : 
1990 ESCORT* 


WEEKEND 
FRIDAY — MONDAY 
os, $ * mW EERLY 
© °68* x 5168 


The AUTO GIANT. 


DOWNTOWN 
707 WEST BROAD 
464-6044 


For Sale 
Quality maintained rental 
cars. Call immediately for | ' 
the best deal in town. 


464-6044 


KAKKKKKKKKKE ee 


SEA a a ae a a a 


VICTOR GARLAND, 30, of 1272 
Parsons Ave., is charged with one 
count of operating a motor vehicle 
while under the influence of 
drugs/alcohol, and driving without a 
license. Garland is scheduled to ap- 
pear before a Franklin County 


Municipal Court Judge. PUBLIC SAFETY DIRECTOR, Larry James believes his familiarity 


various Columbus City Council members, people in the administration; 
as well as business and community leaders will enable him to work easily 
on his new job, James, who took over the post from Al Montgomery, wha 
retired Oct. 1. (Photo by RAYMOND L. SMITH). 


ROBIN S. STITH 


Attorney At Law 


13 E. KOSSUTH STREET 
COLUMBUS, OHIO 43206 


| CARE ABOUT YOuII! 
445-6700 CALL TODAY FOR A FREE 


24 HOUR ANSWERING SERVICE CONSULTATION 


COME AND PLAY: 
THE OHIO LOTTERY 


abe onges ses 


‘sis 


Numbers 


DUPER 


LO TTS 


PICKG: 
Numbers 


Excitement is in the palm 
of you hand. Get your 
hands on an Ohio Lottery 
game - -Pick-3 Numbers, 
Pick-4 Numbers and 


Super Lotto - - and let the 
games begin. Nothing 
beats the thrill of winning. 
So don't let the opportunity 
slip through your fingers. 


An equal opponunity 
employer 


429 


369 208 387 
062 124 913: 


574 


018 253 569 
901 284 985 


616 177 002 858 
223 557 262 566 


Safety Technician 


. 


Assists with activities related to the hos 
programs, hazard communication, 
environmental monitoring, and maintena: 
years experience in a related field and a 
OSHA, NFPA, JCAHO and Ohio fire codes. 


Officers 


Candidates must possess a current Ohio Peace Officers’ Training Certificate (min. 120 hours; 
440 hour certification preferred) and a valid Ohjo drivers license. Previous security/safety or 


Protective Services 


The following fulltime positions are available 
in our Protective Services Department: 


a 


public contact experience required. Must be able to work any shift. 


Riverside offers a generous salary and benefits package which includes health and dental coverage, 


hospital sponsored day care, tuition assistance, and free parking. 


Please apply Personnel Department, Suite 3722-A, Whetstone Center (1/2 mile north of the Hospital 
and just past the Whetstone Convalescent Center) on Olentangy River Road, between 8:00 A.M. and 4 
P.M. Monday - Friday. Riverside promotes the hiring of service oriented individuals who are 


non-smokers. 


2 


Riverside Methodist Hospitals 


3535 Olentangy River Road P 
Columbus, Ohio 43214 While you're visiting, you'll note our professional environment 
Equal Opportunity Employer fed wh Wendy BANK ONE staff. You'll also learn about BANK 


pital’s hazardous, materials and waste management 
personne} and fire safety programs, staff training, 
nce of safety equipment. Requires a minimum of 2 
working knowledge of safety standards including 


Part-Time Tellers: 


Become Part Of a 
Family Tradition 


joining . Your cash and cust 
service ake wi tee! ont al home" in OU inanconeried 


environment. And now we've made it even easier participate 
in our tradition of excellence. 4 


BANK ONE, COLUMBUS — Downtown 
100 E. Broad Street, 6th Floor 
Columbus, OH 43271-0162 


Just step into our Downtown BANK ONE location and we'll 
interview on the spot. Whether you have experience as a 
clerk, or service rep, part time is the right time 


fo join BANK ONE. 


Programs, career advancement 
opportunities, excellent salaries and benefit packages. 


6 Wy of ‘Wublin 

POLICE OFFICER 
he CITY OF DUBLIN is seeking qualitied 
candidates for POLICE OFFICER. (The City 
Pade a appointing 3-7 new Officers dur- 
ing 1991.) Formal applications will be accept- 
6d between the hours of 8:00 A.M. and 5:00 
P.M. Monday byier a Friday (except on holi- 
days observed by City of Dublin), begin- 


ning Tuesday, November 13, 1 at the 


Dublin Municipal Building, 6665 Coffman 
Road, Dublin, Ohio 43017. Quali ‘S- 
/Requi Possession of a prt} ae 
Diploma, G.E.D., or equivalent certificate: 


must be a minimum of 21 years of age; pos- 
session of a valid Ohio Driver's License at 
time of appointment; must be a U.S. citizen: 
visual acuity must be correctable to 20/20 
and vision must be free of color deficiencies; 
must be in good physical condition, as deter- 
mined by a medical examination and physi- 
Cal fitness examination administered as part 
of the Selection Process; background must 
be free from prior felony convictions; must 
establish a primary place of residence within 
@ 20 mile radius of the Division of Police 
Facility prior to appointment and maintain 
such a place of residence during employ- 
ment as a Law Enforcement Officer with the 
City of Dublin; successful completion of a 
State certified Peace Officer basic training 
Roan (not required prior to appointment); 
age Structure (1991): Step 1 — 
$22,645.87; Step 2 — $25,988.90; Step 3 — 
$29,391,993; Step 4 — $33,741.71. An Em- 
ployment Application and information regard- 
ing the Selection Process may be obtained at 
the Dublin Municipal Building. Deadline for 
ion: 5:00 P.M. Friday, November 
, 1990. Direct all application to the Division 
of Personnel & Purchasing. 


THE CiTy OF SAN 


SUPERVISOR 

Full-time position for a master's level speech 
& language pathologist at a residential facility 
for individuals who are mentally retarded & 
developmentally disabled. School-age and 
adults with varying levels of difficulty. Ohio 
Board of Speech Pathology & Audiology 
license required. Employment available 
through either civil service appointment or 
personal service contract. Fringe benefits 
under civil service include regular salary 
increases, ten paid holidays, disability pay, 
medical/health insurance and participation 
in the Public Employees Retirement Plan. 
Beginning salary on civil service is $28,621. 
Salary on personal service contract is negoti- 
able. Send resume to David M. Gall, Director 
of Human Resources, Apple Creek Develop- 
mental Center, 2532 S. Apple Creek Road, 
Apple Creek, Ohio 44606. 216-698-2411, ext. 
402. 


Al EQUAL GPPORTURITY/ AFFIRMATIVE 


NEWSPAPER IN 

EpucaTion OELIVERY 

é TOR DRIVER/ 
The Columbus Diss WAREHOUSE 
patch has 9 year- Distributor in the 
round regulaf but Grandview area seeks 
part-time position dependable qualified in- 
availal le requ mang dividual for immediate 
recent practical fulltime employment, 
teaching experience consisting of local 


delivery, seer in the 


ipment,_loading and 
ading trucks and 
misc, main- 


minim m of five tenance functions on 
years of classroom the company truck, as 
experience at well as around the 
primary, middle or facilities. A commercial 
condary evels. chauffeurs license is re- 
articu te quired; ameloves 

and com table benefits provided 


salary commensurate 

with experience. EEO 

employer. For further 
~ Call 299-6606, 


Ces in 
0 

LICENSED 
OCCUPATIONAL 
THERAPIST 


Apple Creek Develop- 
mental Center is recruit- 


= sd 
eee: 


arting tiine Occupational Thera- 
res 

Pres ARtAaNS nto at 
THE COLUMBUS — Y'2) dna oever. 
DISPA 1H opmentally cipanies. 
Ce eaa sliner civil service 
appointment personal 
ani Labor service piste Send 
* Relations resume to David M. Gall, 
o co, Apple Graok Devel 
Ohio — opmental Center, 2632 5, 
ee “Sa 

096-2411 ext, 401 
tmBloyer (AIL AFFIRMGATIVE ACTIOR/ EQUAL 

OPPORTUMT;Y EMPLOYER 


PROGRAMMER 
ANALYST-LEAD 


University Systems of The Ohio State Uni- 
versity is seeking a Programmer /Analyst-Lead 
to codeand test application programs, perform 
maintenance on existing application programs, 
complete design and documentation of pro- 
grams. This individual will also provide con- 
sultation and training, prepare instructional 
materials, supervise staff, collect data and pre- 
pare reports. 

Candidates must possess a college degree or 
four years EDP schooling and four years pro- 
gramming experience, or three years program- 
ming experience as a Programmer / Analyst or 
equivalent. Must have proficiency with one or 
more higher-level languages, preferably CO- 

BOL, IMS, VSAM, JCL and CICS and/or assem- 
bly language programming. Knowledge of 
program logic analysis, data structure design, 
selection of languages and record and report 
formats fequired. Starting salary: $27,000 - 
31,080, 

To assure consideration, materials must be 
received by November 26, 1990. Send resume 
and a copy of this ad to: Professional Employ- 
ment Services, The Ohio State University, 
Lobby, Archer House, 2130 Neil Avenue, Co- 
lumbus, Ohio 43210. 


An Equal Opportunity, Affirmative Action Employer 


COMPUTER 
PROGRAMER 
ANALYST 


Experienced computer program- 
mer/analyst needed in data processing 
department. Must be able to chart, write, 
document, test and run software 
programs. Write, document and install 
pperating Systems and epplibations. 

aintain data files and perform basic 
hardware maintenance. Bachelor's de- 
gree with emphasis in computer Proantr. 
ming and 2 yrs; ropremirang ee ence. 
ldeal applicant must have UNIX and 
MUMPS experience. Salary Starts at 
yay 900. Send resume to Franklin County 

AMH Services Board, ATTN.: Person- 
nel Officer, 447 East Broad Street, 
Columbus, OH. 43215. We encourage 
applications from minorities. 


SR. COMMUNICATIONS 
SPECIALIST 


AMERICAN RED CROSS seeks ex- 
perience communications Specialist to 
provide media relations, internal com- 


tten, 
and interpersonal skills. Minimum 1 yrs. 
experience in PR/Communications. 
Apply Mon.-Fri. 9-4:00 p.m., 995 E, 
Broad St., Columbus, Oh. 43205. 251- 


CLINICAGR . DIETARY 
mental th ae ane eer: 
mmediate part- 
saolese atet''e0, time position avail. 


.. Family 8) 
approach to clinical su- 
Bepree and te 
if + 6 
Slane and att e 
€ Miler 
Of, 


fe 


Aids. Expe 


_Ridgway Nursin 
Center’ 152 


Employer. 


able for Dietary 
rience 

helpful. Apply in 
erson, Isabelle 


Hawthorne Ave., 
Columbus, OH. 
43203 EOE 


MECHANIC 
Syears ex- 
perience, 
diesel ex- 
erience a must. 
elding and 
hydraulics 
preferred. Good 
wages and 
banetse. E.O.E, 
a at: 
Er Short Street 
Columbus, OH. 


ne pleas. 


BANK ONE loolis forward to . If you're 
meet with us at the above tines, pleste cond e/lotier meme 
to the address above. An equal opportunity employer mif/h. 


BANKZONE. 


An atfiate of BANC ONE CORPORATION. 
Columbus, Ohio 


WBNS Radio 
OPEN POSITION 


Position: Local AM Sales Ac- 
count Executive 

Duties: To establish and main- 
tain a close working relationship 
with -all assigned accounts in| 
order to increase revenue. To 
develop commercial and creative 
ideas that will increase sales ac- 


The Kobacker Company, a national leader 
in the retail shoe industry with over 600 
stores, is currently seeking a Cotporate 
Employment Representative. * 

This position will have the following 
responsibilities 

* Recruit, screen, place, orient and help 

retain 8 quality workforce. 

= Assist in assuring EEQVAA 


* Coordinate peaGsiecorngnty 

activities. 
Qualified individual will possess the presentation of sports program- 
ming proposals. 
Qualifications: Between two 
and five years of prior experience’ 
in Radio Sales is preferred. Well 
developed sales skills, both oral 
and written communication skills, 
and the ability to make effective 
sales presentations are absolute- 
ly essential. Should have a strong 
interest in sports. Some college’ 
level education is preferred, but! 
not required for this position. 
Contact: Tom Pierce-General 
Sales Manager 

460-3843 

EQUAL OPPORTUNITY EMPLOYER 


following: — 

* 1-2 years’ Human Resource 
Generalis! background to include 
fecruitment and retention ot both 
exempt and non-exempt positions. 

* Bachelor's degree or equivalent work 
experience. 

* Retail background preferred. 

* Strong creativity and leadership skills, 

We offer competitive benefits and com- 

pensation package, For confidential con- 

‘sideration, please send resume including 

salary requirements to: Christine Reams, 


drug free workplace. 


KK 
Starting Salary WOMEN MEN 


With Potential To $60,000 
No Previous Experience Necessary 
Excellent Training, Benefits & Retirement Plans 
Local Interviews Held In Your Area! 
Requirements: - U.S, Citizenship 
- 3 Years work experience 
- Pass the Air Traffic Control 
Exam with a high score 
- Meet medical, psychological and 
security requirements 
~ Most positions specify an age 
limit of 31 
Test Dates: November 16, 1990 


THE KOBACKER 
COMPANY 


MEDICAL 
TECHNOLOGISTS 


Excellentopportunities in expanding clinical 
reterence laboralory locatedin Ihe Northwest 
Columbus area Qualiiedcandidates mus! be 
MLT (ASCP) or MT (ASCP) regitlered or 
equivalentor havea BS/BA degreein Medical 
Technology, Chemistry or Biolagy Full-time 
posionsareavailableinseveraidepartments 


Time: 9:00 am 
Location: Federal Building In addition to the exciting professional 
—__———Room# B-22 challenges, we ollercompelitive salaries | 
85 Marconi Bivd. plus shift differential and eacellent benelits 
Columbus, Ohio (inctuding health/dental insurance), paid 


prescrption tuitionassistance, craditunion 


FOR MORE INFORMATION 

t: Fran Murphy (312) 694-7814 
Fe OE ANMENT 1s ny bar OPPORTUNIT 
EMPLOYER MINORITIES/WOMEN/HANDICAPPED & 
MINORITY VETERANS ARE ENCOURAGED TO APPLY. 


15 paid days ol! per year, and much more 
Call 1-800-262-7300 or 889-1061 or 
send resume to: ROCHE BIOMEDICAL 
LABORATORIES, 6380 Wilco Rosd, 
Dublin, OH 43017. An Equal Opportunity 
Employer M/F/HIV 


Roche Biomedical 
Laboratories 


syn He ly 


(ate 


TARGETED AIDS EDUCATION 
SPECIALIST 
American Red Cross, seeks in- 
dividual to coordinate and imple- 
ment targeted AIDS Education 
Programs. Knowledge of AIDS, 
health related course work, and 
experience working with low in- 
come populations helpful. Effec 
organizational and interpersonal 
skills. Apply Mon.-Fri. 9-4:00 
p.m., 995 E. Broad St., Cols., OH. 
43205, 251-1455, EOE. 


a es 
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LOAN REVIEW 
COORDINATOR 
THE 
HUNTINGTON 
NATIONAL BANK 


Description of Duties: Reviews closed 
Joun documentation for accuracy, con- 
tent, consumer compliance and Hunt- 
ington Mortgage Company regulations. 
Determines if oun documentation is 
sufficient for sale on the secondary mar- 
ket. Updates document tracking system 
to reflect the receipt of closing docu- 
ments. Requests additional documenta- 
tion and/or corrections from Hunting- 
ton Mortgage Company production of- 
fices. 

Requirements: Accurate typing of 35- 
40 wpm and 10 key calculator skills, 
Should have excellent communication 
skills and the ability to meet quotas. 
Mortgage lending experience is pre- 
ferred. 

The Huntington offers an excellent 
starting salary anda comprehensive 
benefits package which includes medical 
and dental insurance, paid life insur- 
ance, tuition reimbursement, stock plan 
and discounted rates on many bank 
services. We maintain a smoke-free en- 
vironment and require pre-employment 
drug screening. 

Please apply between the hours of 9 
a.m.-1 p.m, at: 


The ape = song Center 
3rd Floor 
41 South High Street 


ov 
The Huntington 
Operations Center 
2361 Moree Road 
or send your resume in confidence to: 
The Huntington 
National Bank 
Attn: Sally Howard, OP44 
236 Road 
Columbus, Ohio 43229 


Graphics 
Project 
Coordinator 


Ovadiine-oriented nized 
Ambitious. You're iK ONE 
material Now utilize your 


talents in @ dynamic, team- 
spirited environment, A unique 
opportunity presently exists for 
8 professional to 


finished product. You'll also 
play an instrumental role in 
communicating and coordinal- 
ing materials for BANK ONE 
affiliates, 


The successiul candidate will 
have 3+ years of experience 
emphasizing: Sees, of 
Project management; trac! 

distribution: developing and 
managing computer generated 
reporis. print Lal ag and 
trafficking projects. Excep- 
tional communication skills are 
essential Of equivalent 
in Communications, Journal- 
ism of Business is expected 


As @ leading financial institu- 
tion in the Midwest, BANK 
ONE is prepared to reward 
your talents through @ competi- 
tive salary and comprehensive 
benefiis package. For con- 
sideration. se if resume 
to Jo Pagan, BANK ONE, 
COLUMBUS, 100 E. Broad 
Street, Columbus, OW 
43271-0162. An equal oppor- 
tunity employer m/I/h. 


BANKZONE. 


+n atihate of BANC ONE CORPORATION 
Coturonss Oreo 


ACCOUNTING MANAGER 
Ohio Wesleyan University seeks an 
experienced accounting manager. 
Minimum three to five years ex- 
perience as general accounting 
manager i ing su ision of at 
least five accounting clerks in the ac- 
counting department preferred. Two 
years conege fund accounting ex- 
perience highly desirable. On the job 
utilization of spreadsheet and word 
processin jare experience re- 
quired. Effective verbal and written 
communication skills Loos ara Ex- 
perience with payroll other tax 
Ono Wesleyan U iversity offers an 

ihio Wesleyan Uni 

excellent pad bol and fringe benefits 

tuition waiver 


ackage including 
benefits Acover letter, 


Controller, Ohio Wi an University, 
Delaware, Ohio 43015. 
deadline is Novernber 24, 1990. 
Ohio Wesleyan 

Action, Equal irtunity 
Ein 4 Women and minorties are 


encouraged to apply. 
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CALL NOW; 
Government jobs. All 
jobs everyday 
CALL 1-976-6666 90¢ 
per minute 


A Dialcast Report 


FOR RENT 
2 BR. apt., 
security, major 
appliances, gas 
heat, AC, ous- 
line. $330/mo., 
$275/dep. No 
pets. 475-2095. 


GRIGGS 
VILLAGE 


Accepling applica- 
tions for IMMEDIATE 
OCCUPANCY FOR 1 
bedroom apts. HUD 
Section 8 require 
ments. 721 Griggs 
Ave., Columbus, OH 
221-0442. Equa! Hous- 
ing Opportunity 


INDEPENDENCE 
TOWNHOMES 


13 Large Bedrooms 


864-2012 


Wallick 
Inc, REALTORS 
Equal Housing Opportunity 


AMERIFLORA 


AmeriFlora 1992 is seek- 


quired with outstanding 
secretarial skills, including 


wl re esorgaid 


Portes gang Lotus Lotus 1-2-3 . 
software). Must have ex- 
cellent oral and written 
gpmeunicat ion skills. 
horthand attendon to to 
detail, ability to work with 
littie or no supervision and 
omputerized Construc- 
tion Scheduling ex- 
enience 


Resumes. should be 
directed to the attention of 
Eesti ti eae 
bus, bhi aS29%. Deadline 


Eugay, Wavember 16. 
‘AmeriFlora 
1992 is an 
“oe 


EQUAL HOUSING 
OPPORTUNITY 


INTIL 11/21/90, 4:15 P.M. 
OPENED 11/23/90, 10:00 A.M. 


“HUD properties are offered for sale to quaiified purchasers without regard to the prospective purchaser's race, color, 
reigion, sex, National Origin, familial status or handicap. interested persons should contact the broker of their choice. 
HUD does not guarantee or warrant that all lead base paint and all potential lead base paint hazards have been 
eliminated, HUD reserves the right to reject any and all offers or to withdraw a property prior to bid opening. Accuracy 
of information contained in this advertisement is not guaranteed. It ia the purchaser's responsibility to satisty 
himselt/herselt as to accurate information and property condiition, including any possible zoning and code violations. 
‘Bids will be accepted trom ail interested parties, including owner . Individuals and r 

WILL BE DETERMINED BASED ON THE HIGHEST NET BID TO HUD. 


PROPERTIES ARE SUBJECT TO PRIOR SALE. 
BUYER MUST OBTAIN OWN FINANCING. 
LISTING 


CASE NO. ADDRESS AREA BAS PRICE DEPOSIT 


ALLEN COUNTY UNINSURED 
413-064013-221 800 Holmes ave. LIMA) 3 $5,000 
131139-303 185 E. Circular (Li 3 8,775 
MADISON COUNTY INSURED (SYSTEMS NOT Lyacyetal 7 
413-131930-270 nee Or. tye si} 3 38,000 
MARION COU INSURED Sate MS NOT WARRANTED) 
413-203456-703 6914 Gillette Rd. (W. 4 49,000 
125400-203 192 Dix Dr. aes 2 15,300 
MUSKINGUM COUNTY UNINSURED 
413-199302-203 on pg Oaks (ZANESVILLE) 4 15,800 
IUPLEX 
ROSS COUNTY UNINSURED 
413-217176-748 81 N. Rose St. (CHILLICOTHE 1,960 
FRANKLIN COUNTY INSURED (SYSTEMS NOT WARRANTED 
413-121676-203. 5250 Butternut Ct. W. NW 
C/A, WBFP, 2 CAR GARAGE, 
GARAGE DOOR OPENER 
196055-734 1214-B Lakeshore Dr. 
MARBLE CLIFFS CONDO, 
/A, WBFP, 1 CAR GARAGE 
TRASH COMPACTOR 
199677-703 2171 Bridlewood Ave. (Obetz) 
194173-748 5276 Ivyhurst Dr. 
200683-748 1558 Simpson Dr. 
175045-203 237 S. Richardson Ave. 
162794-503 394 S. Warren Ave. 
184590-703 129 S. Terrace Ave. Sw 
FRANKLIN COUNTY UNINSURED 
413-161850-203 881. 13th Ave. NW 
099410-303 263 N. 21st St 
168448-703 1171. 25th Ave, 
157711-203 2155 Aberdeen Ave. 
106361-203 1623 Arlington Ave. 
123600-203 1537 Duxberry Ave. 
118922-203 4135 Jonquil Rd. 
131282-203 1046-48 Republic Ave 
186911-203 560 Trevitt St. 
126845-303 1547. Rich St 
DOUBLE 
980015-986 539-541 Kelton Ave. 
DOUBLE 
198180-748 2221 Watkins 
650 S. Eureka Ave. 
1642 Greenville Rd. 
471 S. Champion Ave. 
1571 S. Third St. 
3630 Central Ave. (URBANCREST) 
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SUBMITTED. SEE THE MONTHLY PIR FOR MORE DETAILED INFORMATION. 


TO SEE AND/OR BID ON THESE PROPERTIES CONTACT A REAL ESTATE BROKER OR AGENT OF YOUR 
CHOICE. 


NOTE TO BROKERS/REALTORS: 


HUD STAFF IS AVAILABLE FOR TRAINING SESSIONS FOR GROUP MEETINGS FOR REALTORS-. 


/BROKERS ON HUD'S PD SALES PROGRAM. IN-HOUSE TRAINING IS AVAILABLE FOR INDIVIDUALS * 
PROVIDING RESERVATIONS ARE MADE IN ADVANCE. FOR FURTHER DETAILS, CONTACT THE HUD. 
OFFICE 


YOUR CASTLE AWAITS YOU AT ONE OF i 
™ WINDSO Rooms 


Columbus 


Castleton Gard Aderly housing 
II utilities included 

planned activities 
. ast Lonsdale Road 
(614) 863-6478 


Chillicothe 


Virgil 


The Hometown Favorite! 


inia Homes 


e're proug to be "hometown". That's because we're Columbus people 
and we only build in the Columbus area. This eliminates the hassles 
& and red tape you experience when dealing with an out-of-town builder. 
We' ve been building quality, "stick built" homes for.over 33 years. This means we 
have the capability and experience to make modifications to suit your individual 


needs. Some of our standard features include: pour- 
ed wall basements, central air, 2-car garage, stained 
woodwork and other quality distinctions. Ask our 
Sales Representatives about the many other 
advantages of owning a Virginia Home. 

The Hometown Favorite! Seco | 


Wortington Highlands Green Meadows Brookfield Village Brandon Village® 
dIO6-619 Village S44.S/90 771 ie BKAD-S2S2 


{ itation Homes are alvs avatiable in these arcas 


REALTOR® 


COLUMBUS 


B O A R OD 


REALTORS 


committed to 


providing equal opportunity and 


equal professional service 


EQUAL HOUSING 


ALL 
GAS 
HOME 


Rathburn Woods 
ATS-ARIS 


OPPORTUNITY 


PARTICULAR HOME BUYER. 
LOOK AT SOME OF OUR OUT- 


_ NEW LISTINGS 


Ree Hills, family housing 
nesited in the hills of Ross County 
large bedrooms 
+» convenient laundry facilities 
round areas within the complex 


GOING OUT OF 
BUSINESS SALE 


HANFORD VILLAGE 
3745 FLORIAN DR. 
965 1m. Cassady rd. 
SOUTHFIELD-NUWAY 


(614) 744-1567 


Bargains on cloth- 
ing, housewares, 
seasonal items 
and more! 


_ 3000 
 REMIK = 


APPLY NOW! 


1 and 2 Bedroom Apts. 


Grove City 


Melbourne Estate, family housing 
wnepeee Southwestern School District 
++ @nsy access to Interstate 71 «+ planned activities 
+ community facilities with kitchen| . +» community room facilities 
swimming pool] ,........ 045000005 Sonora Drive 
(614) 871-4509 


cHiLDREN's gibi sdk inc. @] |IRENT BASED ON INCOME 


SPITA\ ; s Heat Paid -- Appliances 
THRIFT SHOP Convenient North Location 


260 S. 4th St. 
Walk To COTA Bus Stops 
APITAL PARK APTS 
2144 Agler Road 
Phone: 471-1204 


OPEN MON-FRI., 9-1 and 2-5 
Equal Housing Opportunity 


Melanie, Manor, elderly housing 
all utilities included 


(614) 871-0071 


— - Faerten ait edit videos p 


~} Lancaster pie phssuction, pervise 
Little Brook Estates, family housing Windsor Place, elderly housing a dui operate, liv ‘live 

+++ Heating included in rental amount all utilities 
excellent schools + planned activities ook ied degres or 


«quiet wooded setting Community room facilities y x 
..» beside Harts Family Center 
(614) 687-1664 


PEACEFUL CO-EXISTENCE IS FAIR HOUSING 


3 BEDROOMS-NORTHEND 
1 bath, dining room, full basement, 
bustine. 
JOANN ESTICE 
NEAR SUNBURY RD. 


3 bedrooms, 1 1/2 story, large living room with! 
woodburning eres finished basement with 


\a to Re Pence | 


900. Call Nancy Byrd-760-1718" 


BUYING OR SELLING A HOME 
“Now Is The Time” 


EQUAL 
HOUSING 


Buyin 
OPPORTUNITY vine 


Selling 

Facing 

Forclosure 
Roger Germany Broker 


Germany Realty Co, 351-1443 
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SPECIAL SECTION 
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SAMUEL G. GRESHAM JR. 
-halled as visionary 


League chief hailed 
as tireless visionary 


By SANDRA CEPHAS 
Call and Post Contributing Writer 


It's not easy being a visionary. A single 
voice crying out for changes that is often 
met with a single response ... not yet. 
Being a visionary means long hours, but 
no overtime pay. Missing too many meals, 
but not too many deadlines. Fighting for 
what's right even when your friends tell 
you you're wrong. Not many in today’s 
society can stand the stress of being a 
visionary. It is so much easier to go with 
the flow; to do what is expected; to steer a 
ship without making waves. 

But we are fortunate in Columbus, for 

r there is one such person who doesn't mind 
making waves for the good of the com- 
munity. Samuel Gresham, Jr., president 
and chief executive officer of the Colum- 
bus Urban League. 

Gresham is a man of character. When 
meeting him for the first time you are hard 
pressed to forget who he is and what he 
stands for. He is respecting among his 
peers. When asked how others perceive 
him, he readily admits that he has been 
compared to a determined bulldog. For 
when faced with an issue oF problein of an 


injustice done toward Leagye con- 
hata he grabs the issue by te neck 
and é@laraps down until he has wrestled it 
to the ground, and refuses to let go until 
an equitable solution has been obtained. 

Yes, a visionary has to be tough to ac- 
complish his mission. But there is another 
side that most do not often see. The quiet 
contemplation. A man. standing before a 
lonely office window, gazing out upon the 
city that he loves so well. 

Two things happened today. An early 
moming cry for help has come from a 
constituent who's family has been torn 
apart due to a drive-by shooting. A plea for 
assistance is made, because the family can- 
not bury its loved one due to lack of in- 
surance. 

Although Gresham's agenda is full, he 
pushes aside his daily plans and picks up 
the telephone to make the first call in a 
series of calls, to give any assistance he can 
to a community resident in need. 

By day's end, he is drained, but he has 
accomplished what he set out to do. The 
young person cut down by a stray bullet 
will receive a decent burial thanks to his 
efforts and those of several anonymous 
benefactors. 

Avery satisfying way to end a work day, 
until a second call is received. A client for 
whom Gresham went to bat for to get him 
a job has just been caught breaking and 
entering. It turns out that his clean cut 
sincerity was just a mask hiding a drug 
problem underneath. 

So Gresham stands by the window 
looking out, contemplating his efforts. 
Briefly wondering and asking himself, 
why? But he questions-himself only_brief- 
ly,because he is a man with a vision. 

He knows what the Urban League has 
accomplished in the past, and he has 
strong feelings about where he wants to 
lead it in the future. 

He understands that times have 
changed and that the League must change 
with the times. 

When asked to summarize his direction 
lor the League, Gresham stated, "We can’t 
think about it (actin), or wish it anymore. 
In the 21st century, we just have to do it.” 

The Columbus Urban League has al- 
ways been at the forefront of critical issues 
advocating on behalf of the minority com- 
munity and will always continue to do so, 
But with a man like Gresham in the 
captain's seat, you can beljeve that 
negotiating rough waters in the future will 
be easier, and the outcome more success- 
ful for the many who depend upon the 
League and its services. 


os 


A CONVERSA 


By ANITA NELAM 
Call and Post Contributing Writer 


Alex Shumate, lawyer, partner in a 
major law firm, community activist, board 
member, husband, father, mentor - who is 
Alex Shumate and how does he juggle all of 
the varied roles he plays? 

In a candid interview, he discussed a 
number of issues, including his 
feelings about the Columbus 
Urban League and its mission as we 
move toward the 21st century, 
OSU President Gordon Gee, the 
African-American Community 
Council and what happens when 
people forget their heritage. 

Anita; What made you decide to 
become a lawyer? 

Alex: I read an article, when | 
was a junior in high school, that 
talked about law as a discipline and 
the study of law as a systematic 
approach to problem solving. And 
when I looked at the things that I 
enjoyed doing, being involved in 
student organizations, being in- 
volved in my church, even being 
involved in politics at that age. 1 
knew I wanted to be a person who 
was involved in systematic prob- 
lem solving. 

Anita: A number of people 
who've reached your point in life 
run.as fat as they can frotn the term 
“affirmative actiGh," yet you refer to 
ee 45. positive product of it. 


? 
Alex: People look at me today 
and say, "Oh, you're a partner in an 


Bank One," not realizing that when 
Iwas a young person I was accepted at Ohio 
Wesleyan and received a scholarship based 
on their affirmative action program. One of 
the reasons I am a strong advocate of af- 
firmative action programs is because I 
know from personal experience, that when 
given the chance people can perform. 

Anita: You mentioned your role with 
Bank One and Ohio State. You also serve 
on the boards of BalletMet and the Colum- 
bus Museum of Art. Do you find it difficult, 
that in addition to doing everything else a 
board member has to do, that you also have 
to carry the "black piece?” 

Alex: It definitely becomes part of your 
portfolio, and because I've received the 
positive benefits of affirmative action, I 
readily accept it. I see myself as a bridge 
builder, a person who can provide those 
links between the majority and the 
minority community. 

Anita: Do you think that the African- 
Arrerican community in Columbus under- 
stands that about you? 

Alex: I'm not sure about that. I often feel 
as though there’s not an awareness or ap- 
preciation but, we're involved because 
we're committed and not for public recog- 
nition or public acclaim. I think that in the 
90's, though as African-American people, 

_we have to become supportive of people 
who may have a different approach to 
bringing about equal opportunity and af- 
firmative action and, what I call, full par- 
ticipation from top to bottom. 

Anita: What do you hope to accomplish 
as president of the Urban League during 
your team? 

Alex: The Urban League traditionally 
has been the best agency to provide 


By SANDRA CEPHAS 
Call and Post Contributing Writer 


In December 1955, a petite young lady 
full of dedication to a growing movernent 
called the National Urban League came to 
Columbus to talk to a group of women 
about the work volunteers were doing 
around the country on behalf of the Urban 
League. That young lady was Mollie Moon, 
founder of the National Urban League 
Guild. Within a few monthsof her visit, the 
Columbus affiliate had acquired a local 
branch of the volunteer auxiliary. 


his role in 


becomes commi! 
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employment and training opportunities for 
the disadvantaged and that needs to be our 
true focus. I want to re-establish that as our 
foundation while not being so limiting that 
we're not going to take advantage of avail- 
able opportunities that exist for program- 
ming. 

Anita: I've heard you use that expres- 
sion “true focus" when discussing what 


international law firm, or you're on MR. CHAIRMAN — Attorney Alex Shumate, chairman of the Columbus Urban growth of in- 
the Board of Trustees of Ohio State League of Directors, reviews his notes before the start of a recent board ctitutions like 
University, or you're a director of Meeting. (PHOTO By DONNA SWEET) 


needs to happen over the next decade. Ex- 
pand on that. 

Alex: Generally in tough economic 
times, people who are socially and 
economically disadvantaged suffer the 
most. During the 90's the Urban League 
needs to be focused on its primary mission. 
We can't be all things to all people, so it’s 
important that the programs we do under- 
take be done well. 

Anita: The Urban League sponsored the 
French Lick retreat and from it came the 
African-American Community Council. 
Where do you think it’s going to go? 

Alex: It has the potential to be an effec- 
tive forum for the exchange of ideas, for the 
development of a sense of direction for the 
community, and a forum to enable us to 
come together and work out common 
agendas and supportive agendas. | think 
that each organization that’s committed to 
the African-American community needs to 
focus upon what it does uniquely and best 
to avoid duplication especially when 
there's a lack of human resources and 
financial resources. My hope and aim is 
that the African-American Community 
Council can fill a void that has existed in 
this community. There have been attempts 
in the past to establish an umbrella or- 
ganization that have failed. I think the key 
ime, energy and 
dedication on everyone's part to work 
together for a common agenda. 

Anita: Let's talk about Gordon Gee. 
What does he bring to Columbus? 

Alex: I believe first and foremost that he 
is the right person for the right time. Ed 
Jennings was a very good president during 
the decade of the 80’s for Ohio State 


For 34 years, the Columbus Urban 
League (CUL) Guild has performed-a 
wonderful job of public relations and spon- 
sored fundraising activities to benefit the 

local office. With activities from spon- 
soring an annual housing workshop, to 
assisting staff during the Christmas Basket 
Program and hostessing during League 
fundraising events, over the years the Guild 
has provided much needed manpower and 
resources to compliment CUL's fine service 
programs offered to the communily. 
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ALEX SHUMATE 


University. I similarly believe that Gordon 
Gee is the right person for the 90's. He’s a 
nationally recognized scholar in higher 
education, and he’s experienced, having 
served as president of two major univer- 
sities. He also is a dynamic charismatic 
leader, Those are characteristics of leader- 
ship are important to motivate and stimu- 
late what some people have described as a 
sometimes 
sleeping giant, 
the Ohio State 
University. 
Anita: Do 
you think that 
his desire to 
tighten up the 
admissions 
standards at 
OSU will im- 
pact more 
heavily on 
African-Ameri 
can students? 
Alex: The 
potential is cer- 
tainly there, 
and we have to 
igsure that 
selective ad- 
mission, as it's 
called, does not 
have a negative 
© impact upon 
~the Aftican- 


Ar One of 
’ One of 
the things that 
we're seeing 


with the 


Columbus 

State College, is 
that sometimes students who may need a 
slower pace in starting their higher educa- 
tional programs, perform better initially at 
a place like Columbus State. We now have 
an matriculation agreement between 
Columbus State and Ohio State, so that a 
student knows that if he or she starts there 
which courses are transferrable. That kind 
of information will help lessen the possible 
negative impact. 

And I think, also, that there are good, 
qualified African-American students, in 
this state that we need to get focused on 
selecting Ohio State as their institution of 
choice, because it is a place with a suppor- 
tive environment, solid academic 
programs and retention programs to 
benefit the African-American student. But 
it is an area of challenge and it’s one of my 
areas of attention and focus and Dr. Gee's, 
as well. 

Anita: You spend your days in a corner 
office in one of our cities finest buildings, 
you tub shoulders with the real decision 
makers in Columbus. Is it hard to remem- 
ber who you are sometimes? 

Alex: Forgetting that you are an African- 
American is dangerous. When you start 
believirig that you’re totally assimilated 
into the majority community is the time 
that you start your downfall. We need to 
remember our roots; thave-noticed-that 
African-Americans who join majority in- 
stitutions and forget their Blackness are 
people who, don’t really achieve maximum 
success in their organizations. 

Anita: I recently saw an episode of the 
Fresh Prince of Bel Air where the two 
young men in the show were picked upand 
jailed, because they were driving a car the 


Anyone can become a member of the 


League's volunteer auxiliary. It is a non- 


partisan, bi-racial volunteer service or- 
ganization, made up of women and men 
dedicated to the ideals of the Columbus 
Urban League. 

Donna Norris, current president of the 
auxiliary urges anyone interested in work- 
ing to build a better community to con- 
sider becoming a Guild member. 

Recently, the Guild hosted its annual 
Recognition Luncheon at the Parke Hotel 
where it saluted four distinguished Colum- 
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Urban League chairman analyzes © 
white man’s world’. ~ 


police didn’t think they should be driving 
in a nei the police didn’t thi 
they should be in. It reminded me that fio 
matter, what you're accomplished, you's 
still not safe. Ne 
Alex: Even though at Squire, Sandéf 
and Dempsey I believe that I’m fully ac 
cepted 2s a fullipartner in the firm ad th 
my role at Ohio State or Bank One, it 
interesting that you're reminded 
times by outside people that you're an 
African-American. I told you the story ofa 
person who was in the office one day, and 
I was there in my jogging outfit and hada 
baseball hat on. The person came to me 
and said, "Oh, are you delivering some+ 
thing today? And that same person, that 
next Monday, had to do a presentation to 
the partnership, and I'm sitting there as 
one of the decision makers, But some- 
times people are surprised at the roles that 
African-Americans play. . 
Anita: But how do you deal with that? 
Alex: I think it’s a good reminder 
think that many times it's easy when 
things are going well, when you seem to 


or arfirst: I’ve with who 
dont NPoetocats tk gone 
your white counterpart. But it also serves 
as a motivator anda stimulator to keep you 
vigilant. 
Anita: Do you think that the integra- 
tion- model of the 60’s is still the goal? 
Alex: No. No. I think the goal is full 
participation, full opportunities. 
Anita: Well, what is that-I mean in 
practical terms what does that mean? 
Alex: That means that as an African- 
American person, committed to African- 
American principles, goals and ideals that 
1 can still fully participate with all of the 
rights, privileges and benefits in any or- 
ganization to which I belong. Yes, I'ma 
partner at Squire, Sanders and Dempsey. 
But I’m an African-American and the firm 
needs to be comfortable with that, and I 
need to be comfortable with that. I-don’t 
have to assimilate. I can be myself. I can be 
an individual. See, that's partially what the 
African-American Community Council is 
trying to say. We can make our own 
decisions, and we can direct and guide the 
destiny of our community. But we haveto 
come together. We have to be strong. We 
have to be more cohesive. ay 
Anita: Let’s talk about that point. Isat 
possible to do that, to make our own 
decisions and control our own destirly 
when so many of our organizations are still 
being funded by whites? at 
Alex: No. No. It is not in the truest sense 
of the word which is why we have .to 
develop resources. The majority com, 
munity had a retreat in Wisconsin. They 
came together as leaders, made some 
isi all the resources in 
that room necessary to make those 
decisions 


We came together at French Lick as 
leaders and we made some decisions too. 
The difference is that to accomplish oyr 
goals we still need the support of the 


majority community. wt 
(See URBAN/Page 4C) 


Guild is vital to growth, success of Urban League : 


bus residents and two Guild members f 
their dedication and service to the 
ganization. ~* 
Honored were Lou Vierick, Evel 
Luckey, Ph.D., Mary Claytor, Ph.D., ai 
Beverly Woodford. Guild member 
honored were Vivian Walker and 
Holland, . 
For anyone looking for ways to 
» &@ Way to make a di 
consider becoming a member of 
Columbus Urban League Guild. Por 
information, call 221-0544. 
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DISCUSSING DINNER PLANS during the recent UNCF Dinner are Ohio 
State University President Dr. E. Gordon Gee, left, and Dr. jaret M, 
Roberts, director of Speech Pathology and Audiology at Children's 


{ Hospital, and Linda K. Jackson, assistant to the vice provost at OSU. Ohio State University. 


MICHAEL W. HAGER, senior vice president of Human Resources of Bank 
One in Columbus, presents a medallion of distinction to Dr. Ciotilda E. 
Bowen, retired U.S, Army colonel and commander. She is an alumna of 


FRIENDS AND SUPPORTERS of Edward H. Jennings, former President 
of OSU, gathered during the recent UNCF Dinner, Pictured are, left, 
Gregory Cartier, Sharon Shumate, Alex Shumate and Juanita Cartier. 


Jennings gets marks for minority accomplishments 


Ings, second right, former OSU president and wite, 
ing the Jennings are Janice Tilley, James Allen UNCF 
Tilley, chairman and chiet operating officer of Columbia Gas and 1990 UNCF 
Central Ohio campaign chair. 


HILLTOP 
CIVIC COUNCIL 


People Helping People 
2510 SULLIVANT AVE. 279-6314 


ROGER GERMANY, EXECUTIVE DIRECTOR 


COMMUNITY DEVELOPMENT PROGRAM 
ENVIRONMENTAL HEALTH 
279-6314 


EMERGENCY AID & ASSISTANCE DEPT. 
279-6314 


YOUTH SERVICE AGENCY 
PARENTING PROGRAM 
272-6924 


OLDER CITIZENS PROGRAM 
279-6303 


COMMUNITY HEALTH CENTER 
279-9471 


RESETTLEMENT SERVICE CENTER 
279-7277 


“A COMMUNITY ON THE MOVE” 


At its recent UNCF Dinner, the 
organization which raises money for 
the nation’s historically Black col- 
leges and universities listed to 
minority-related accomplishments 
of Edward H. Jennings, former presi- 
dent of Ohio State University. 

The United Negro College Funded 
cited Jennings for: 

*The Minority Graduate Visitation 
and Fellowship Program. The pro- 
gram, begun in 1971, has hosted 250 
students annually from Black eol- 
leges and universities for two days. 
More than 1,300 students have been 
awarded fellowships and 80 percent 
have gone on to earn master’s 


*The Freshman Foundation Pro- 
gram was established in 1970 to pro- 
vide financial aid to disadvantaged 
students. More than 20,000 have 
been helped. OSU has contributed 
$20 million to the program. 

*Action Plan for the Recruitment 
and Retention of Black Students. A 
key is the Young Scholars Program, 
which identifies youngsters in the 
sixth grade to participate in a six-year 
series of academic enrichment ac- 
tivities for college preparation. 

*Black Studies Community Ex- 
tension Center was opened on Mt. 
Vernon Avenue in 1985 and the Frank 


1989 HOMECOMING QUEEN Kaelyn Cocroft sang an inspiring solo for 
the UNCF Dinner, She is an OSU senior. 


W. Hale Jr, Black Cultural Center was 
dedicated on campus in 1989. 


During Jennings’ presidency the 
annual Distinguished Affirmative 
Action Awards and a competitive 
grants program to support new in- 


itiatives in affirmative action were 
started, so too was the Minority 
Scholars Program. This program at- 
tracts exceptional minority students 
with full-tuition scholarships. More 
than 500 have been awarded. 


Youth programs address 


id 
By PHYLLIS FORD 
Call and Post Contributing Writer 


The Education and Youth Services 
Department of the Columbus Urban 
League (CUL) offers a variety of 
programs that are designed to meet 
the needs of Columbus-area youth, 
who are looking for special assis- 
tance. 

To increase their employability 
skills, interested youth can enroll in 
the 10-Hour Workout Program 
which is given in the spring to 
prepare them for summer employ- 
ment. Upon completion of the pro- 
gram, a certificate of achievement is 
awarded and the youths are eligible 
for work with Operation Brightside. 

The Operation Brightside Pro- 
gram, sponsored by Anheuser- 
Busch, gives youth, ages 14-18, an 
opportunity to earn money during 
the summer by providing free lawn 
care services to senior residents. 
Other aspects of the program include 
academic learning, using computer- 
assisted software, field trips and ex- 
ploring careers. 

Established in 1986, Operation 
Brightside usually serves 20 youths 
during the summer school break. 

The Business Jobs for Youth Pro- 
gram offers summer and some year- 
round private sector employment, 


-which-ismade_possible_through a- 


cooperative venture among the 
Columbus Urban League, Columbus 
Public Schools, City of.Columbus, 
United Way Agencies of Franklin 
County and the Columbus Chamber 
of Commerce. There are no income 
guidelines, however emphasis is on 
jobs for the economically disad- 
vantaged. 

Operation PRAISE - Parents Rally- 
ing Around Individual Scholastic Ex- 
cellence - encourages parents, 
especially those of element 
students, to actively participate in 
Teacher Conference Day by providing 
transportation to designated schools 
and encouraging employers to allow 
parents time off for conferences. 

The Awareness of Black College 
(ABC) Tour gives high school stu- 
dents in grades eight to twelve the 
opportunity to visit Black colleges. 
During Spring, break, approximately 
AO students can take a four-day trip 


e varie 


to Morris Brown, Spellman and Clark 
Colleges in Atlanta, GA and Central 
State University near Dayton, OH. 
The cost of the trip is approximately 
$200 per student and includes 
transportation, hotel accommoda- 
tions, meals and chaperones. 

The Anheuser-Busch/Columbus 
Urban League Scholarship Program, 
which started in 1983, is designed to 
Promote post-secondary education 
for non-traditional-aged students 
(adults with dependents) who desire 
to pursue a post-secondary educa- 
tion. 

Approximately 18 to 20 scholar- 
ships are awarded each year. Persons 


of needs 


seeking a career change, needing 
new skills, or wishing to continue 
their education to increase options 
for employment and upward 
mobility are encouraged to apply. 
Awards are given in August and 
December. 

Applications should be submitted 
between January 1 and July 15. Ap- 
plicants must be residents of 
Franklin County enrolled in an ac- 
credited program leading to a certifi- 
cate or an associate or baccalaureate 
degree. Successful applicants are en- 
rolled in the program for a period of 
two years. 


~ JOINTHE 
URBANLEAGUE 


WE’VE BEEN AROUND 
OVER 71 YEARS 


HATHAWAY & FERGUSON, INC 


Air Conditio: 


Gutter- 
Cooling & 
253-3414 


RICHARD C. PFEIFFER, JR. 
State Senator 
614-466-5931 


Ventilation 
873 MT VERNON AVE. 


“Man is_made by his 
belief. As he believes, so 
he is." 


Bhagavad-Gita 
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READY TO EXCELL-Columbus Urban League EXCELL Learning Center instructor, Ann Fornataro, assists 
Students Tim and Tom Joyce in upgrading their reading and math skills. The EXCELL program is an exciting 
extension of the League's Education and Youth Services Department, and the acronym for Expanded Choices 
for Education and Lifelong Learning, (Photo By DONNA SWEET) | ‘ 


Center helps students 


of all ages 


By ANN FORNATARO 
Call and Post Contributing Writer 


The Columbus Urban League has 
an exciting program in the Education 
and Youth Services Department: the 
ExCELL Leaming Center. 

ExCELL is the acronym for Ex- 
panded Choices for Education and 
Lifelong Learning. The basic skills 
center is a masterly level program 
that uses the Comprehensive Com- 
petencies Program curriculum 
(CCP): 


The Urban League saw the need to 
provide basic skills instruction to all 
persons, and thus opened the center 
in 1987. Since its inception, the pro- 
gram has served over 500 students. 

* The ExCELL Learning Center 
‘meets the needs for students in the 
first, second and third grades by 
providing an after school reading and 
‘math program called Academy I. 

This program is funded by the 
Borden Foundation and has been in 
operation for two years. The students 
are given the California et of Basic 

kills ufGn Gitefirig ard Gating pro- 


More Bl 


This autumn, 2,962 Black stu- 
dents are enrolled at The Ohio State 
University, the largest number in 10 
years. The total reflects an 8.5 per- 
cent increase over last year, when 
there were 2,729 Black students on 
the six campuses of OSU. 

OSU's overall enrollment hit an 
all-time high of 60,165 this year, of 
which 54,094 are at Columbus. 
Blacks account for 5.2 percent, or 
2,816, of the Columbus students 
and 4.9 percent of students on all 
campuses. 

All racial minority groups showed 
increases in enrollment on the « 
Columbus campus: Blacks up by 
245 students, 9.5 percent; American 
Indian/Alaskan natives, 13, 15.9 per- 
cent; Asian/Pacific Islanders, 118, 


GOOD LUCK 


gram. Many of the youngsters see a 
grade level increase of .75 in reading 
and math with approximately 30 
hours cf instruction. 

Academy II, which is, funded by 
the State Department of Education 
and Columbus Public Schools, 
provides a reading and math program 
for students in the 9th and 10th 
grades. Six area high schools were 
targeted and transportation is 
provided for students to attend. 

The ExCELL Learning Center also 
works with students and adults who 
have dropped out of high school, and 
helps them prepare for the GED. The 
center can help people brush-up on 
their_reading and math skills as 
preparation for a college career. 

Miss Sissy Carter, an adult student 
of the ExCELL Leaming Center is 
planning to enter Columbus State 
Community College in 1991. She has 
attended the center for one-year to 
improve her reading and math. Sissy 
has been a dedicated student and has 
made remarkable improvements in 

her reading, 8 8 FY 


8.5 percent; Hispanics, 78, 12.7 per- 
cent. Each group is at its highest 
level in 10 years, and together they 
account for 9.4 percent of the total 
student population. 

White students grew by 1,006.or 
2.3 percent. There are 134 more 
foreign students than last year, an 
increase of 4.6 percent. The only 
category to show a decline is "un- 
known" those students who choose 
not to list their race on their registra- 
tion forms - which fell by 395 stu- 
dents or 20.6 percent. 

In a report to the university’s 
Board of Trustees on Nov. 2, William 
Shkurti, acting vice president of 
finance, pointed out some high- 
lights of the enrollment statistics. 


ExCELL’ 


"L would like to thank the Colum- 
bus Urban League for helping me 
pursue my dream. Without the 
ExCELL Center, | would not have 
been academically prepared. Now | 
am confident that I will succeed at 
Columbus Sate,” Sissy said. 

These programs are funded by the 
United Way, which was instrumental 
in helping start the ExCELL Learning 
Center. 

The CCP curriculum is unique in 
that it uses computer assisted in- 
struction. The program is individual- 
ized, self-paced and the learner has 
the opportunity to progress as quick- 
ly as possible. The teacher acts as a 
facilitator to guide the students to 
their individual goals. 

The ExCELL Learning Center has 
received the national recognition for 
its work with young people, and also 
received praise from State Rep. Ray 
Miller. 

For more information on how to 
become involved as a volunteer or 


student, call 7th; Columbus Ui 
igen enone vee 


Black students 
enrolling at OSU 


"Over the short term, we have 
enrollment stability," he said. "But 
the composition of the student body 
is changing and will probably con- 
tinue to change." 

He said the university's gains in 
enrollment are attributable to in- 
creased numbers of returning and 
transfer students. New freshman en- 
rollment fell to its lowest point - 
6,072 at Columbus - since 1966. 
However, overall enrollment grew 
because of greater numbers of trans- 
fer students and better retention of 
previously admitted students. 

At 33,490, the-number of con- 
tinuing students is at its highest 
point since this statistic was first 
recorded in 1974. 
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A Miami University (Fla.) project 
that encourages students to con- 
front their stereotypes and prejudices 
via the technology of interactive 
video has received $56,330 from 
Apple Computer, 

The gift of computer equipment 
allows Miami to continue witha pilot 
program that is expected to become 
a model for other colleges and 
universities, said Dr. Robert Vogel, 
project director and professor of 
communications at Miami. 

The first phase of the project is 
designed to promote awareness 
among white students of the 
problems facing African-American 
students on predominantly white 
college campuses. The second phase 
will tackle sexism. 


Columbus 
Southern 
Power 
sponsors 
history 
program 


George Washington Carver, the 
famous botanist and inventor, is just 
one of several notable Black 
Americans scheduled to "appear" at 
various elementary and high schools 
in central and southern Ohio during 
November. 


Carver and other Americans from 


the pages of Black history will be 
brought to life on stage by Cincin- 
nati resident Michael Randolph, an 
ordained Episcopal priest who is also 
a free-lance writer and dramatist. 
Randolph will portray. these Black 
Americans and their struggles and 
contributions in a factual, yet lively 
and entertaining program called 
"Black Profiles--Living History." 

Randolph's appearances are 
sponsored by Columbus Southern 
Power Company. His November visit 
will include stops in Columbus, 
Worthington, Delaware, Hillsboro, 
Groveport and Gallipolis. 

Besides Carver, Randolph 
portrays Benjamin Davis, the first 
Black brigadier general in the U.S. 
Army, and Charles Drew, pioneer 
hematologist and developer of blood 
plasma. 
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Computer teaches race relations 


The interactive video, which al- 
lows students sitting at a computer 
to become part of the action in an 
evolving racial scenario on screen, 
will be available on campus next fall, 

The use of student actors and 
writers, actual university locations 
and real life Miami incidents, com- 
bine to give the scenarios im- 
mediacy and impact, Vogel said: 

"The preliminary results that 
we're getting indicate that this thing 
works," he said. "Students who've 
used the interactive videos have 
more empathy than a control group, 
They're more aware and sympathetic 
to the problems African-American 
students face on campus." 

The initial interactive video 
produced by Miami students was 


} 
shown to enthusiastic audiences this 
past year at different national and 
regional conferences. } 

‘ 

“People were wiped out,” Vdgel 
said. "They'd come up to me andgay, 
‘You mean students did this?” 

Gary Hunter, director of Affitm- 
ative Action and Human Resource 
Development at Miami, said gol- 
leagues at other institutions are fol- 
lowing Miami's pioneering effdrts 
closely. 3 


"Everyone who's seen this wants 
to know more about it. We kno® it 
works. Now it’s a matter-of refiriing 
what we've done and implementfa- 
tion," he said. 4 


SNAPPY SALUTE--Michael Randolph will become Benjamin O. Davis, the 
first Black brigadier general in the U.S. Army, with a snappy salute. 


Very Important Practice, that 
is. Here at American Electric 
Power we fully implement the 
ideals of equal.employment 
opportunity. AEP, a leader in 
the power industry, believes 
in the power of people. We 
believe in maintaining a 


career environment that 


sonal difference At AEP. 


That’s something every com- 
pany owes to its employees — 


and to itself. 


Ji. AMERICAN 
ELECTRIC 
POWER 


1 Riverside Plaza « Columbus, 


isa 


encourages all our employees to live up to their 
professional potential and, in doing so, make a per- 
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Ohio 43215 


lue Chi 


It in with a quiet dinner with 
a close friend and the simple ques- 
tion, "Janet,what are you going to do 
when you grow up?," to. ignite the 
fire in J. M. Smith, a longtime com- 
unications professional in Colum- 
bus, that could not be quenched 
until she brought an innovative new 
lication to central Ohio -- The 
Chip Profile. 
‘ing spent two years writing as 
Business and Travel/Hospitality 
columnist fer the Columbus Call and 
Post, Smith decided the answer to 
her friend’s question was to becbme 
a publisher. She saw it as a way to get 
her message across. She began 
eating, sleeping and living her idea in 
July of 1989 and will see her dream 
realized with the premier issue of 
The Blue Chip Profile in January 
1. 


burce guide of upscale, upwardly 
bile Black business executives, 
fessionals and entrepreneurs in 
mitral Ohio, and is designed to in- 
m the public of available resources 
talents within the Black com- 


unity. 

= Smith has introduced The Blue 
phip Profile to central Ohio because 
feels it will fill a much needed 
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Profile’ readied 


central Ohio's professional, civic and 
human services arena to the com- 
munity." 

The-prémitr issue of The Blue 
Chip Profile will honor Black leaders 
in the following categories: Women 
on the Move; Professionals Making a 
Difference; and Individuals of In- 
fluence, 

The five Women on the Move 
chosen will be judged on their 
achievements in either their profes- 
sion or in the community. The seven 
Professionals Making a Difference 
chosen will be based on their con- 
tributions to the business world. 
And, 13 individuals of Influence who 
have achieved both success and 
respect in the community will be 
chosen. 

These prestigious honors will be 
awarded to individuals who serve as 
the much-needed role models for our 
next generation. 

Because of her concern for 
today’s youth, Smith has arranged 
for five corporations to distribute 
copies of The Blue Chip Profiles to 
sophomores and juniors in the 
Columbus Public School System. 

Besides profiling some of. the 
community's brightest and best role 
models, the guide will also feature: 
editorials, a special events calendar, 


publisher, J.M. Smith 


Smith attended Franklin Univer- 
sity with a duel major in marketing 
and business. Besides her work with 
the Call and Post, she owns her own 
firm, J.M. Smith Enterprise which 
leh n= josslatin’, pattie cao 
and promotions as they relate 
Black community. She has also re- 
searched, edited and et coor- 


dinated central Ohio's History 
Month poster for the Columbus Area 
Chamber of Commerce. 


Smith spends much of her free 
time serving on several boards, in- 
cluding East Walnut Civic Associa- 
tion and central Ohio Chapter of 
Operation Push. 

An active member of the National 
Association of Market Developers 
and the Columbus Association of 
Black Journalists, Smith has been 
listed in the Franklin County Blue 
Book of Who's Who in Central Ohio 
and as an “Outstanding Young 
Woman of America." 


Smith's dream will become a 
reality with the premier of the 144- 
page annual publication. The Blue 
Chip Profile. It will be available for 
sale through a variety of service or- 
ganizations, or by calling The Blue 
Chip Profile corporate offices at 265- 
7622. Retail cost of the publication is 
$25. Quantity discounts are avail- 
able. ‘ 


J.W. SMITH 
publisher ‘biue chip’ 
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And that's the difference, we 
have influence, they have power! 


THE FRANKLIN COUNTY 


DEMOCRATIC PARTY 

THE COLUMBUS URBAN 
LEAGUE 
, fer the serrice povided te this 
an Community thretgh 


Paid by the Franklin County Democratic Party, Fran yen Chair, 350 E. Broad St. Cols., OH. 
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HOSPITAL 


League 


SUPPORTING OUR STAFF 


Department 


As we support our staff members for their motivation. education and 
commitment, we applaude Equal Opportunity Employment and the ongoing 
efforts of the Urban League. 


niys 


Human Resources 


898-4090 


“In my six years with St. Ann’s 
Hospital, I’ve explored a couple 
career options and found my 
niche in management. I believe 
in St. Ann's because of its 
support of continuing education 
and commitment to doing 

right things right.’’ 


Dwayne R. Royal 
Environmental Services 


Housekeeping Manager 


activities” | 


Olsten launches campaign 
for Persian Gulf soldiers 


The Olsten Corporation, a pene 
provider. of temporary personnel in 
North America, recently announced 
its “Letters from Home"+campaign. 
Olsten temporaries in local offices 
across the United States oe 
holiday to members e 
fates We pet Forces stationed in 
the Persian Gulf. Olsten is paying for 
postage and coordinating the mail- 
ing. The Columbus offices are par- 
ticipating. 7 

“We are mobilizing our forces be- 
cause we want our military personnel 
who are far from home, many for the 
first time this holiday season, to know 
that the American people have not 
forgotten about them an appreciate 
the personal sacrifices they are 
making," said Bobbie Ruch, vice 
president of Olsten Services in 
Columbus. 


"The Olsten Corporation has been 
in central Ohio for 22 years," said 
Ruch, "and we support our com- 
munity. Having our temporaries 
write letters and mail them from 
Olsten offices in time to reach our 
troops by the holidays is one small 
way we can continue to contribute to 
as sense of community spirit when 
many American families are facing a 


difficult time being separated from 
their loved ones." 

The Olsten Corporation has been 
a major supplier of temporary per- 
sonnel throughout North America for 
40 years. Serving a client base of over 
100,000 accounts, the corporation, 
under its trade names Olsten Tem- 
porary Services and Olsten Health 
Care Services, maintains a network of 
more than 5,500 owned, franchised 
and licensed offices. Together, these 
offices employ over 325,000 tem- 
poraries in nine service areas: office 
services, office automation, profes- 
sional accounting, light industrial, 
legal support, records management, 
technical services, marketing sup- 
port and health care as well as per- 
manent placements in select 
markets. 


Olsten recently announced an 
agreement to purchase UpJohn 
HealthCare Services, Inc., which is 
expected to boost its revenues to $1 
billion and its office network to 750 
offices. 

Headquartered in Westbury, L.L, 
NY, Olsten is traded on the American 
Stock Exchange. Olsten Services is 
located at 88 E. Broad St. 


YWCA seeks women 
for nomination 


The YWCA wants to know about 
exceptional women leaders in 
Central Ohio as nominees for the 
1991 YWCA Women of Achievement 
Awards. 

The YWCA honors yearly women 
who have made significant achieve- 
ments in areas including arts, cul- 
ture, business, industry, education 
health care, human services law 
and government, religion, science 
and technology and service to the 
YWCA, 


In 1991, the YWCA will honor 
outstanding achievement in racial 


justice and honor a young woman 
under 21, 

Nominees must live in Franklin 
County with demonstrated achieve- 
ment in career and community 
work, whole showing leadership as 
a role model. Winners are expected 
to commit 24 hours to work with 
Franklin County youth. , 

Nomination forms may be picked 
up at the YWCA, 65 S. Fourth St. 
Deadline is Nov. 30. Winners will be 
honored at a March 7 luncheon. For 
further information, call 224-9121. 


Moody/Nolan, committed to the letter and 


spirit of equal opportunity, sal 


p,the CALL 


& POST’s efforts to reaffirm an ‘oaden 


support for EEO throughout the community. 


My, 


MOobyY/ NOLAN - LTD. 
ARCHITECTS - ENGINEERS - PLANNERS 


1776 EAST BROAD STREET 


Moody/Nolan . . . 
just plain effective 


100% 


Adria Laboratories has a total commit- 
ment to equal employment opportunity 
practices. Our company, a rapidly 
expanding pharmaceutical firm, believes 
that equal opportunity means providing 
job opportunities strictly on the basis of 
knowledge, skill and ability. 


We're proud to have a history of giving 
— Affirmative Action our full support -- 100% 
-- as we join. other C.O.M.A.R., Central 
Ohio Minority Affairs Representative, 
companies in a Salute to Equal Employ- 


ment Opportunity. 


We'll welcome your employment interest. 
For information about Opportunities cur-: 
rently available, send your resume or let- 
ter of inquiry to: Adria Laboratories, Staf- 


fing Dept., P.O. Box 
OH 43216. An E 
Employer M/F/H/V. 


? 16529, Columbus, 
qual Opportunity 


ADRIA LABORATORIES 


SUSAN BLANSHAN 
+. board of directors 


JENNETTE BRADLEY 
--board of directors 


League volunteers 


REV. CHARLES E. BOOTH 
.- board of directors 


By SANDRA CEPHAS 
Call and Post Contributing Writer 


When John Q. Public steps 
through the doors of the Columbus 
Urban League in need of assistance, 
whether it be for adequate housing, a 
job, a desire to further his Education 
or possibly just to receive a sym- 
pathetic ear, it is to the thanks of a 
group of unsung heroes that these 
services are available when Mr. 
Public needs them, _ 

Those faces behind the scenes, 
responsible for policy setting and fu- 
ture directions that the League will 
take, make-up the volunteer Board of 
Directors. 

Under the careful leadership of, 
current Board Chairman, Alex 
Shumate, Esq., the League is now 
enjoying it’s 72nd year of dedicated 
community service, The goveming 
board consists of 28 representatives 
from the corporate and professional 
communities, as well as the com- 
munity at large. 

Volunteer boards of community- 
based organizations like the Colum- 
bus Urban League are just one 
example of how businesses can work 
within the community to provide the 
needed resources to enhance the 
quality of the life of local residents. 

The following individuals meet on 
a monthly basis to discuss program- 
matic issues that affect the League's 
constituents, and to decide public 
policy on various issues such as 


ROSS GLICKMAN 


..2nd vice chairman JOHN GREENE 


.. board of directors 


>HARLES MCMURRAY 


»board of directors CHARLES MEADOWS 


board of directors 


}ONALD NEWSOME 
assistant director 


DONNA NORRIS 
..board of directors 


GRETA RUSSELL 
«board of directors 


CONGRATULATIONS 


“s P a 


eae kee 


a / BEATTY 


: 
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ie. 
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: ‘nk Ma «31ST HOUSE DisTRICT 


“EDUCATION...PREPARATION-- 
the keys to Opportunity!” 


JAMES BROCK 
«board of directors 


make a difference 


public education, AmeriFlora and 
COTA: Judy Baltimore, Warren R. 
Baltimore Co.; Dr. Sue Blanshan, The 
Ohio State University; Rev, Charles E. 
Booth, Mt. Olivet Baptist Church; 
Jeannette Bradley, Prescott Ball & 
Turben, Inc.; Lou J. Briggs, secretary, 
Worthington City Council; James 
Brock, Nationwide Insurance; Robert 
Cunningham, WVKO Radio. Also 
Ralph Frasier, first vice chairman, 
Huntington National Bank; Ross 
Glickman, 2nd vice chairman, Glick- 
man Properties, Inc.; John Greene, 
United Steelworkers of America; 
Stanley Harris, treasurer, BancOhio 
national Bank; Robert Howarth, 


Baker & Hostetler; Edgar Ingram Ill, * 


White Castle Systems; Alex Lagusch, 


Columbus Bar Association; Roger. 


E.P. Madison, Jr., IBM Corporation; 
Charles McMurray, Ohio Bell; Charles 
Meadow, Columbia Gas of Ohio; 
Raymond Mines, McDonald’s Cor- 
poration. Also Anita Nelam, Ardry 
Communications; Ronald Newsome, 
assistant treasurer, Bank One, 
Columbus, N.A.; Donna Norris, Ohio 
Civil Rights Commission: Greta Rus- 
sell, State Treasurer’s Office; Kevin 
Shoemaker, Berry & Shoemaker; 
Alex Shumate, chairman, Squire, 
Sanders & Dempsey; Ralph 


Smithers, member-at-large, Cham- 
ber of Commerce: Lois Solomon, 
City of Columbus; Herbert Sperling, 
J.C. Penny Co.; and Ed Steinau, 
Aheuser-Busch. 


KEVIN SHOEMAKER 
..board of directors 


The most important 
strategic growth area 
at Borden 
is our people. 


Borden people are 
the reason we are leaders in our 
six business areas: 


¢ Nonfood Consumer Products 
m—* Niche Grocery Preducts 
¢ Chemical Specialties 

e Snacks 


We salute me 
people oi 
Borden, and we 
are proud to be 
an Equal 

portunity 
Employer. 
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ROBERT CUNNINGHAM 
»-board of directors 


RALPH FRASIER bs 
puch -ofirst vice chairman 109 
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STANLEY HARRIS 
-. treasurer 


ALEX LAGUSCH 
.. board of directors 


RAYMOND MINES 


ANITA NELAM 
+» board of directors 


board of directors 


RALPH SMITHERS 


LOIS SOLOMON | 
-Mmember-at-large i 


.. board of directors 


"Unless man is committed to 
the belief that all of mankind 
are his brothers, then he labors | 
in vain and hypocritically 

| in the vineyards of equality." 

| Adam Clayton Powell 


We salute the efforts of the 
Urban League and the Call & Post 
to make equal opportunity 
a reality for all. 


College of Arts and Sciences 
School of Nursing 
Conservatory of Music 
Law School and Graduate Center 
Graduate School of Administration 
Adult Degree Program 


CAPITAL 


UNIVERSITY 


COLUMBUS, OHIO 


Admission Office ~ (614) 236-6101 
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AmeriFlora 2, 


941 Chatham Lane, Suite 300 
Columbus, Ohio 43221 
(614) 457 - 9292 
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“AN EQUAL OPPORTNITY EMPLOYER” 
BaBaBRBBEESE EE DL EEE EESREEBEESSEEERESEEEEEEES! 


heweeuuauuaaauuuuuuauauauuuuuaun: 


EQUALITY 
At BANK ONE, we're in business 
IS THE HEARTBEAT to serve all people. It’s as simple— 


OF OUR BUSINESS. and as far reac ing—as that. 


Our customers and ge ae ak come from many social and 
ethnic backgrounds—all of them looking for the best in life. 
Financial or otherwise. And our strong commitment is to care 
about their needs—because we care about what happens in our 
community. 

Equal Opportunity begins at our front door. It involves the 
customers who visit us—and the people who work for us. It’s at 
the very core of our philosophy as a business neighbor. And it's 
going to stay that way. 


BANK = ONE. 


BANK ONE COLUMBUS. NA/A PART OF THE CARING TEAM 
Columbus, Ono = Member FDIC 


An Equa! Onpertunety Empicyer 
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Special jobs program 
aids senior citizens 


By MICHAEL GREGORY 
Call and Post Contributing Writer 


The Seniors in Community Ser- 
vices Program (SCSP) of the Colum- 
bus Urban League provides 

ent and other various ser- 
vices to older adult constituents. of 
the community. Eligible SCSP par- 
ticipants must be at least 55 years of 
age or older. 

The program's primary goals are 
to provide employment assistance, 
training, and supportive services to 
eligible senior participants. To ac- 
complish these goals, SCSP par- 
ticipants are first provided with 
part-time subsidized work ex- 
perience and training. Participants 
are then transitioned into unsub- 
sidized, permanent employment. 

In addition, support services are 
made available to senior citizens 
through monthly group meetings 
that provide information and assis- 
tance in the areas of basic education, 
political awareness, social security, 
finance, nutrition and health. 

The most important benefits 
gained by senior participants are 


BATTELLE... 


employability, plus the opportunity 
to upgrade and acquire new skills and 
become more actively involved in the 
community, Older workers can also 
supplement retirement income that 
is often not compatible with today’s 
increased cost of living. 

The American labor force is rapid- 
ly changing for a variety of reasons. 
The most notable change is that the 
work force is becoming older. The 
greatest percentage increase of the 
labor force between 1985-2000 will 
be that of minorities. Increasingly, 
older workers are remaining in the 
work force longer. The number of 
African-American persons over 65 
years of age is projected to expand 
from 2.4 million in 1985 to nearly 4 
million by the year 2000. 

SCSP is a Title V Program funded 
by the Department of Labor through 
the National Urban League. As a 
result of this program many citizens 
are given the economic resources 
necessary to maintain a healthful 
quality of life. Joblessness is debilitat- 
ing economically, emotionally, 
physically and psychologically. The 
lack of job opportunities decreases 


both incentive and self worth. Never- 
theless, older adults are being tapped 
now as a viable human resource for 
employment. 

Through SCSP. mature and de- 
pendable workers are available for 
employment opportunities. Seniors 
are skilled in the area of filing, typin 
bookkeeping, data collection, mai 
sorting, maintenance, nursing, 
childcare.and much more. 

The Seniors in Community Ser- 
vices Program continually seeks to 
develop relationships with large and 
small businesses from the public and 
private sectors in order to secure paid 
employment for trained, skilled 
senior workers, and thus prove that 
"ABILITY IS AGELESS," 

The SCSP staff consists of project 
Director Michael Gregory, project 
Counselor, Narcissa Young, 
Secretary Felicia Patterson, job 
Developer Constance Johnson and 
assistant counselors, Dorothy 
Thomas and Myrtle Williams. The 
staff is always pleased to work with 
prospective employers in order to as- 
sist seniors find suitable employ- 
ment. 


SHARING THE NEW VISION 


To prepare for the challenges of the nextcentury, we remain 
committed to our ongoing efforts to assist Central Ohio's 
minority students. Additionally, we reaffirm our commitment 
to the community at large. The following are selected 
examples highlighting our commitment: 
Our participation in the "| Know | Can" and "Start Early" 
Programs continues to assist students who want to pursue 
a college education. 
This year, we established two, four-year Battelle scholar- 
ships at Central State University for Central Ohio students 
studying engineering or the sciences. We also established 
a Battelle lecture series at Central State to help link the 
students with real-world applications of science 


and technology. 


Our Summer Research Intern Program, in conjunction with 
~ the GEN, PREFACE, and INROADS programs, continues 

to provide minority college students the opportunity for 

hands-on experience in science and engineering. 

On both regional and national levels, Battelle participates in 

the United Negro College Fund, the National Technical 

Association, and the National Action Council for Minorities 


in Engineering. 


The valuable community services provided by the United 
Way, the Urban League, the Martin Luther King, Jr. Center, 
and the Columbus Literacy Program receive the financial 
and volunteer support of Battelle. 


Battelle shares the new vision and will continue its efforts to 


make it a reality. 


"Battelle 


. . . Putting Technology To Work 


MPLOYMENT SPECIALISTS -- Columbus Urban League Employment Services Director, Jan Bates, left, works 
ith her staff Atrel Henderson, Brenda Stevens and Alberta Gamble, left to right, respectively. The job services 


»partment is open to anyone with a need for e 


n.Ds. (Photo By DONNA SWEET) 


mployment assistance from unskilled laborers to persons with 


“mployment Services Office. 
nakes job search easier 


By DONNA SWEET 
Call and Post Contributing Writer 


The movers were gone, the boxes 
ipacked and the rest of her family 
embers were settling into their new 
es in Columbus when Alberta 
umble began her job search. She 
us full of energy and optimism 
ren she started looking for work, 
it, after a year of searching, she was 
ained and frustrated. "... my self-es- 
em was dropping lower and lower," 
s. Gamble explained. 

Then she heard an advertisement 
r the Columbus Urban League on a 
cal radio station. She visited the 
ague’s Employment Services Of- 
e, went through the program's 
aluation and testing process and 
as ultimately hired by the League. 
was ecstatic! That was one of their 
ppiest moments of my life," recalls 
s. Gamble. 

Ms. Gamble’s story had a happy 
ding, but the length of time she 
ent searching for employment is 
yt unusual and, according to Jan 
ites, director of the League’s 
nployment Services Department, 
ay even get worse as we approach 


Vida Williams - Bookkeeper 


the 21st century. "I see things 
tightening up like a vice grip," said 
Ms. Bates when asked about the 
climate of the job market in the past 
year. "A Lot of times you just can’t get 
a job right now, right today." 

This year alone the Employment 
Sefvices Office has served about 
7,000 clients in some capacity and 
they expect to see that number in- 
crease in the coming century. "J 
think training is going to be crucial 
in the coming years," said Ms. Bates. 
"People need to understand that they 
need to have a skill and that skill 
needs to be as technical in nature as 
they can endure." 

Ms. Bates also stressed that in- 
dividuals seeking employment need 
to be prepared to pass basic skills 
tests and present themselves well in 
an interview. "It seems that more and 
more employers are giving pre- 
employment tests consisting of basic 
math, reasoning skills and English 
comprehension. If individuals do not 
take advantage of the different oppor- 
tunities that are out here, I think 
they’re going to be way behind the 
eight ball," said Ms. Bates. 


The Employment. Services 
Department is open to anyone with a 
need for employment assistance 
from unskilled laborers to persons 
with their Ph.Ds. Clients can scan the 
job listings posted on the office bul- 
letin board or set up an appointment 
with one of the employment 
specialists. "We try to teach people 
how to conduct their own job search. 
We believe that the most successful 
individual is one who doesn’t sit and 
wait for one of our two counselors to 
look all over the whole city for them, 
but the person who takes the bull by 
the horns, looks through the Sunday 
paper and calls.us when they see 
something they are interested in," 
explained Ms. Bates. 


With the realization that training 
and patience may be the key ele- 
ments to a successful job search in 
the 90s, Ms. Gamble offered this ad- 
vice, "I'd like to encourage in- 
dividuals to please take a look at 
yourself and give the Columbus 
Urban League a chance. They lis- 
tened to me and believed in me 
enough to give me a chance." 


Michael Pettiford - Coding Specialist 


A NEW VISION 


— 


Big Bear Stores Company operates supermarkets, warehouses 
and general offices in the Central Ohio area, offering employ- 
ment in all areas of the retail grocery business. 


Big Bear is proud of the fact that many of its management per- 
sonnel started with the company while still attending school, and 


progressed into positions of responsibility which they hold 
today. 


It is Big Bear's continuing policy to employ and upgrade the 
qualified persons in our community without regard to race, 
creed, color, sex, age, handicap, religion or national origin. 


If you are looking for a challenging, but rewarding job in the retail 
grocery business, then look to Big Bear. 


Apply At Any Local 
Big Bear 
Supermarket 
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Cheryl Brown - Data Tech Asst. Raja Mohan - Sr. Research Engineer 


The Global Community 
of the 21ST Century 


Ashland Chemical, Inc., Dublin, Ohio 
Subsidiary of Ashland Oil, Inc. 


FOR THE 21ST CENTURY requires both talented 


individuals and 
committed teamwork. 


Uffa Brown - Human Resource: 


Se 


ee 
Ashland Chemical 
: 


Joel Perry - Accountant Annie Saunders - Sr. Acct - Pays Asst. 
i 


Jai Kyung - Project Analyst 
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UL assists with scholarships 


of 
Hi 
: 
fi 


the national average and show 
leadership in extracurricular or com- 
munity activities. 


The University of Rochester- 
Urban League Scholarship Program 
as launched in 1982 as a way to help 
ensure educational opportunity for 
minority students. In 1990, the Pro- 
gram awarded 123 scholarships to 
deserving and talented youths. 

The 600-acre University of 
Rochester campus is located in 
Rochester, N.Y. and offers 150 degree 
programs in eight undergraduate 


1) $0 ke Ret re fee ee ene en nee 


Ee us » 


all yea rlo ng 


and graduate divisions. Rochester 


The Columbus Area 
Chamber of Commerce 
Minority Business Development Center 
promotes economic success 
for Minority Businesses 


faculty and alumni have included 
five Nobel Prize winners and nine 
Pulitzer Prize winners, 


For more information about this 
important scholarship opportunity, 
please contact the Urban League's 
Office of Education and Youth Ser- 
vices at 221-0544. Application dead- 
line is December 7, 1990. 


The Columbus Area Chamber of Commerce paid tribute 
throughout the month of October:to the contribution minority 
businesses make to the Central Ohio area; however, the Chamber 
provides a variety of services to minority-owned businesses all 
year long. 


The mission of the Chamber is to pursue economic growth for our 
community. To ensure that all new.and existing businesses have 
the opportunity to achieve success, the Chamber serves as a 
business resource center providing the minority business com- 
munity with expert consultation in business planning and opera- 


tions. 


The Minority Business Development Center provides minority- , 
owned companies with a broad spectrum of technical assistance u 


and networking opportunities, which include: 


© Loan packaging 

© Business plan development 
© MBE certification assistance 
© Procurement services 


© Accounting services 


The Chamber is*working hard to see that minority 
partners in Columbus’ growing economy. 


assistance programs and Chamber membership. 


© Bonding assistance 
© Marketing services 


© Construction services 


Call the Chamber at 225-6910 for information about minority 


businesses are 


We're 


to taking all steps necessary to assure minority groups and 
women equal opportunities in... 


Ss 


: Admissions ..Employment 
: ..Educational Programs .» Training 
: ..Extracurricular Activities ...Remuneration 


We're promoting equal opportunity for all employees and. 


+ qualified students through a variety of grants, scholarships 
and work study programs. 


Columbus State is central Ohio's only comprehensive two- 


prepare you for immediate employment, and transfer pro- 
grams that fulfill the first two years of a bachelor's degree. 


ommitted... 


_COLUMBUS STATE COMMUNITY COLLEGE is committed 


applicants for employment through a positive and continuing 
Affirmative Action Program. Financial aid is available to all 


year state community college. offering technical programs to 


Community 
College 


“We Have 
Your Future 
In Mind!” 


550 E. Spring Street » Columbus, Ohio * 43215 + (614) 227-2453 


MARKETABLE-Charles Wallace work: 


of the Columbus Urbari League's M 
(Photo by MARCELLA HOCHWALT). 


OST 


'$ ON Some of the new software donated by IBM as Phyllis Ford, Director 
(Marketable Office Skills Training) Program stands by to help out. 


Urban League cites IBM 
for community support 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 
—— Oe 


Concerned over the changing 
demands of the workplace, IBM has 
moved in job training programs 
across the country to teach in- 
dividuals the.skills they will need to 
survive in the job market of the fu- 
ture, 

For its involvement in promoting 
equal opportunity through job train- 
ing, the Columbus Urban League has 
awarded IBM a 1990 Award of Excel- 
lence. 

Roger Madison, a member of the 
Urban League’s Board of Directors, 
serves as an IBM account executive 
for the public sector, with marketing 
responsibility for the state govern- 
ment and public education. 

Madison said that as an’ IBM 
manager, one of his community-in- 
volvement projects is with the 
Columbus Urban League’s MOST 
Center. ‘Job training is key to 
moving towards a productive 21st 
century,” Madison said. 

Madison said IBM nationally is 
Setting involved. with joB"training, 
$ponsoring 73 job training centers 
across the country. “We provide the 
equipment. We provide the main- 
tenance and support forall the equip- 
ment. We provide technical support 
and training for the instructors,” said 
Madison. IBM additionally even loans 
full-time employees to the job train- 
ing centers to acts as instructors. 

One such job training center is the 
Columbus Urban League’s MOST 
cénter, (Marketable Office Skills 
Training), which was established in 
1983. For the first year, IBM 
employees worked full-time in the 
center. Now, however, the center is 


self-sufficient. In 1990, IBM 
upgraded the MOST center's equip- 
ment, installing over $100,000 worth 
of new hardware and software. 


future, “Economists tell us we're 
moving in America into the 
Information Age’. They tell us the 
overwhelming majority of workers 
in the 21st century will be 
‘information workers’. These 
employees need to be educated,” 
said Madison. “Employers all over 
have a growing need for employees 
trained in these areas.” 

Nationally, IBM’s job training 


centers have been quite successful. 
“We have experienced, throughout 
the country, about an 85 percent job 
placement rate out of our job train- 
ing centers,”’ said Madison. 

“So it's a good business decision, 
but it’s also a good contribution to 
the community, simply as a cor- 
porate citizen,” said Madison. 

Other Columbus IBM managers 
are active in community service 
projects with the United Negro Col- 
lege Fund, the Columbus Museum of 
Art and the Columbus Literacy 


ROGER MADISON 
-/account executive 


The software used in the MOST 
center includes word processing 
Programs, Lotus spreadsheet 
Programs, career development 
Programs and a package of programs 
related to basic skills in language arts, 
math and science. The center is ad- 
ditionally sponsored by the Private 
Industry Council and the United 
Way. 

Phyllis Ford, the director of MOST, 
said, “IBM has been tremendous. 
They have been so helpful... There’s 
a lot of support from the IBM cor- 
poration.” Ford said the computer 
training provided at the center not, 
only familiarizes the students with 
several computer programs, but also 
gives them the self-confidence that 
they are unafraid to tackle new com- 
puter programs when they are placed 
in a job. 

Madison said the skills learned in 
MOST are going to be essential in the 


Council. 

According to Elise Schepeler, pro- 
gram administrator, Gor unica- 
tions for the Great Lakes Region, IBM 
is nationally involved in a number of 
programs in support of education, 
the arts and community organiza- 
tions. 

Schepeler said IBM has. invested 
$25 million for ‘Teacher Prep’ grants, 
107 of which have already been 
awarded, to prepare teachers to in- 
tegrate technology into their class- 
rooms. They have also awarded 75 
‘CIM In Higher Education’ grants, 
program which teaches Compute! 
Integrated Manufacturing. 

IBM has donated equipmerit 
educational institutions through i 
technical gifts program, and th 
sponsor a 'Faculty Loan’ program 
“We've loaned more than 80 
employees...typically to minority. 
based schools,” said Schepeler. 

The IBM employees lend their ex 
pertise in areas, such as compute’ 
science, engineering and busine: 
administration. 

A similar program makes IB! 
employees available on loan to com: 
munity service organizations, Whil 
the employees work for the servic 
group. 


Majestic Paint Centers 


COLUMBUS , 


OHIO 


An Equal Opportunity Employer 


Diamond Power Specialty Company 


proudly joins with the Urban League 
and the CALL & POST in 


reaffirming our continuing commitment 
to EQUAL OPPORTUNITY 
for all people 


Diamond 


Power 


Specialty Company 
Babcock & Wilcox 


a McDermott company 
P.O. Box 415, Lancaster, Ohio 43130 


An Equal Opportunity Employer 
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Fair housin 
for 


of hope 


By PHYLLIS FORD 
Call and Post Contributing Writer 


As homelessness and limited low- 
ncome housing continues to be a 
najor problem in the Columbus 
netropolitan area, the Columbus 
Iirban League’s Fair Housing Depart- 
nent can be a light at the end of the 
unnel, 

Housing Department Acting 
irector Carol Ferris says ‘there has 
een a steady increase in clientele in 
he past few years, because of an in- 
rease in housing needs.” 

Housing staff members can assist 
omeless individuals and families in 
ecuring temporary shelter, as well as 
rovide a list of subsidized rental 
nits. Individuals with a need for 
helter, or who are interested in ac- 
essing the subsidized housing list 
nust visit the Urban League at 700 
ryden Rd. Individuals wanting sub- 
idized housing must then follow 
hrough by contacting the units and 
lacing their names on a waiting list. 


CAROL FERRIS Is acting director 
of the Columbus Urban League 
Fair Housing Department, an ad- 
vocacy voice for hom: ind 
under-privileged residents of the 
Columbus metropolitan area. 
(PHOTO By DONNA SWEET). 


BancOhio 


National Bank 


is proud to be 


an equal 
opportunity 
employer. 


Member FDIC 
© 1989 BancOhio National Bank 
A Member of National City Corporation 


Since 1980, the Housing Depart- 
ment has received Community Block 
Grant funds from the City of Colum- 
bus and Franklin County. These 
monies are made available by the 
federal government in 
with Title VIII of the Civil Rights Act. 
The Fair Housi Department must 
administer programs and activities 
relating to housing and community 
development in a manner to affirm- 
atively further fair housing. 

Counseling services are provided 
for individuals and families facing 
evictions, building code violations, 
and lease-related issues Counseling 
is also provided concerning landlord 
and tenant disputes so that both par- 
ties maintain their mutual relation- 
ships. 

The League's Fair Housing 
Department monitors and evaluates 
the affirmative marketing programs 
of builders, developers, lenders and 
apartment complexes. The purpose is 
to maintain and enforce standards 
for advertising housing oppor- 
tunities. The standards stress equal 


program is beacon 
e underprivileged 


housing opportunity, racially neutral 
advertisements,’ and methods to 
reach minority populations. 

If anyone feels discriminated 
against in this area, contact the 
League's Housing Department. Each 
case is investigated, and a resolution 
is sought. Administrative complaints 
are filed and cases can be filed in 
court when resolution remains un- 

ined. 

Emergency financial assistance is 
periodically available for rent or 
mortgage payments; however, 
specific guidelines are used to qualify 
each applicant. 

Fair Housing staff members are 
available upon request to conduct 
fair housing presentations to apart- 
ment managers, real estate associa- 
tions, community groups, churches, 
service clubs, and other interested 
groups. 

Research methods include sys- 
temic testing for purposes of deter- 
mining the effort of marketing 
practices and procedures . The inves- 
tigation unit can identify and verify, 


& 
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DENIED A HOUSE OR APARTMENT? 
THE 


a ae Tarn 
SIGNS OF THE TIMES-The Columbus Urban League's Fair Housing 


Department maintains an office bulletin board which lists current rental 
properties, and other housing information targeted to help the under- 
privileged of the community. (PHOTO By DONNA SWEET). | 


discriminatory acts in housing sales 
and rentals, Research also includes 
studies involving lending practices, 
as well as sales and rental practices. 
The League also is involved in ad- 


city ordinances and resolutions in 
favor of fair housing. The Fair Hous- 


“ing and Counseling Program also 


works cooperatively with other agen- 
cies which advocate equal housing 


vocacy for new legislation, including - opportunity. : | 


The City of Columbus 


Department of Human Services 


Joins the Community 


in affirming our commitment to 


al 


9t Vo ruts 


“It is when we improve and enjoy the timeless now that we justify the past and 


prepare for the future. Almost any dream can come true, provided there is truth in 
the vision and provided you sincerely give yourself to the dream’s development. 


, 


-James Cash Penney 


The JCPenney Company realizes the value of dreams, It is through dreams that 
goals are conceived and potentials are achieved. 


We proudly support the Columbus Urban League where dreams become reality. 


JCPenney 


t 
ROBERTA JONES, a student in the Columbus Urban League's M.0.S.T. 


Program, works hard to master her computer skills. (Photo by DONNA 
SWEET) 
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645-2800 


‘Columbus Sheet Metal Worker's 
LU. #4 Joint Apprenticeship 
and Training Committee and the 
Sheet Metal Contractors 
of Central Ohio 


Salute and Support 
the 28th Annual 
Urban League 


Equal Opportunity Day! 


Never Stop Reaching For 
Higher Goals! 
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=) M.O.S.T. 
_{| students 


By DONNA SWEET 
Call and Post Contributing Writer 


By 8:30 a.m., when Robin Wright 
arrives at the Columbus Urban 
League to begin her work day as com- 
munications assistant, she has al- 
ready put in a full morning as mom 
to her children, Daniel and Whitney. 
She's prepared breakfast, packed 
lunches, dressed both children and 
walked 2 miles to take each 
youngster to respective child care 
providers. And, somewhere along the 
way, Robin has also taken time to do 
a few things for herself, and to relax 
and think about the things she must 
accomplish that day, 

“There were many times when | 
wanted to give up because the 
responsibilities that I had were over- 
whelming, but I had to think about 
my kids and what I needed to ac- 
complish so they’d have a better life. 
That is where the M.O.S.T, Program 
came in for me. Ms. Ford (director of 
M.O.S.T.) was always there when | 
needed her. She understood my 
problems and helped push me to 
complete the program. The training 
that I received through the M.O.S.T. 
Program enabled me to attain this 
job. Now I've taken the first step 
toward my ultimate goal of obtainirig 
a Master's degree in Communica- 
tions,” explained Ms. Wright. 

The Columbus Urban League's 
Marketable Office Skills Training 
Center offers a 20-week program of 


LLL Leekn | Ha 


Th Mali! 


TTA NUE LEM AAO 
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ROBIN WHITE, a former Columbus Urban League M.O.S.T. student enjoys 


computer training on IBM Personal 
Systems/2 Model 25s to adult men 
and women. The curriculum con- 
sists of several different types of 
software including DisplayWrite 4, 
Lotus 1-2-3 and WordPerfect 5.1 
which are used to teach spreadsheet, 
data base, and word processing func- 
tions, Students’ math and 

skills are reinforced by using IBM 
computer assisted learning software, 
and personal development and job 
search skills are taught using both 
software and trained job specialists. 
After training is completed, job seek- 
ing assistance is provided by the 
Employment Services Department 
of the League. 

The M.O.S.T. Center, which was 
established in 1983, is a joint effort 
among the Columbus Urban League, 
IBM Crop., United Way of Franklin 
County and the Private Industry 
Council’ of Columbus and Franklin 
County. It is one of 80 job centers 
across the country that is affiliated 
with the IBM Corp. According to 
M.OS.T.’s Director, Phyllis Ford, the 
founders of the center wanted to cre- 
ate a program that would help train 
individuals in a computer area to 
enable them to break-out of the wel- 
fare cycle, become contributing 
workers in society, and take control 
over the management of their own 
lives, ; 

Through the program, individuals 
are able to gain the skills and con- 
fidence needed to secure successful 
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her job as a communications assistant. (Photo by DONNA SWEET) 


Columbus 
Southern 
Power Company 
is an 
Equal 
Opportunity 
Employer, 
where employees 
have the opportunity 


to advance their careers 
through 


Initiative, 
Education and 
Development, 

and 
Dedication. 
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ram prepares 


Ist century 


employment, obtain promotions and 
serve as an inspiration to their 
families and community. 

“We want applicants who can 
commit themselves for 20 weeks to a 
program that is almost like a work 
environment,” said Ms. Ford, “We're 
looking for people who can type at 
least 35 words per minute, have 
argund 8th to 10th grade level math 
and English scores, and reside in 
Columbus and Franklin County.” 

She stressed that individuals ap- 
plying forthe M.0.S.T Program must 
also meet eligibility requirements set 
by the Private Industry Council of 
Columbus and Franklin County, The 
Private Industry Council (PIC) bases 
eligibility on a number of areas such 
as someone who is recently un- 
employed, on public assistance 
and/or a displaced homemaker. “It’s 
difficult to tell who will fall into these 
categories if they do not actually go 
through the process and go over to 
the Private Industry Council to find 
out if they are eligible,” said Ms. Ford. 

The program is assisted by a group 
of volunteers in the form of a Steer- 
ing Committee composed of person- 
nel and computer experts 
representing a variety of organiza- 
tions in the Columbus area-Hun- 
tington National Bank, Columbus 
Area Chamber of Commerce, Banc- 
Ohio, Bordens, CompuServe, Com- 
munity Mutual, Discover Card 
Services, Nationwide Insurance, 

pisodes Clothing Store, The Private 


Industry Council, and the IBM Cor- 
poration. 

“The Steering Committee is ex- 
tremely active in helping us assess 
our curriculum and in assisting our 
students on an ongoing basis to help 
them develop personally and profes- 
sionally," Ms. Ford explained. “These 
individuals are able to let us know 
what kind of skill levels and qualities 
they are looking for in employees. 
They also speak to our students and 
work with them on a one-on-one 
basis in a mentoring program that 
assists the students in making the 
transition to a metropglitan profes- 
sional environment.” 


The M.O.S.T. Program has been 
extremely successful since its incep- 
tion with 85 percent of the students 
completing it and being placed in a 
competitive job environment. “We 
need to keep doing what we're doing 
because it works and it changes 
lives,” concluded Ms. Ford. 


“People often times don’t think 
there is any way to break-out of a 
situation they are in. I’ve seen people 
come into the program with very lit- 
Ue self-esteem...so you have to keep 
encouraging them and at the end, 
when they complete (the program) 
and get a job and they're becoming 
self-sufficient, you view that with a 
tremendous amount of pride and joy, 
because you know that in some small 
way you've been a part of it.” 


THE MOST EDUCATION-Terry Boyd, enrolled in the 20-week MOST 
(Marketable Office Skills Training) Program at the Columbus Urban 
League, works on learning to merge documents by using one of the IBM 
computers. (Photo by MARCELLA HOCHWALT). 
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AVAILABLE NOW! 
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Urban League to fight 
4-tier Diploma System 


The Ohio Executive Council of 
1¢ Urban League will continue to 
ad the fight to improve education, 
nployment, housing and health in 
e state for its clientele, said Steve 
essley, executive director of the 
ungstown Urban League and 
esident of the Ohio Council of 
‘ban Leagues. 


Added to the agenda will be an 
fort to get the state’s new 44-tier 
ploma System repealed. Proficien- 
tests would determine what kind 
-certificate/diploma high school 
aduates receive upon passage or 
lure of the tests. 


ELORES SMITH 
warren/trumbull 


By DENNIS C. SCHATZMAN 
{reorinted by special permissionof the 
Philadelphia Tribune) 


Having spent my adult life work- 
ng for the Black Press, I couldn't 
gree more with some of the Wall 
street Journal's Oct. 4, 1990 article, 
Black Papers Are Fighting For Sur- 
rival." 

They always have, and it looks like 
hey always will. 

What I want to know, however, is 
hat if the Black Press has lost so 
nuch support within the Black 
community and circulation has 
jlummeted so much that adver- 
isers won't consider them, why are 
yur papers continually sought out by 
yusinesses with big advertising 
yudget for free publicity? 

Why aren't questions raised 
bout our “audited” circulation by 
idvertising and public relations 
wencies when they want our papers 
o interview top management per- 
onnel with Fortune 500 com- 
anies?" Ever since Volney B. Palmer 
et up the first advertising agency in 


"We feel its going to have a real 
drastic effect on public schools," 
Pressley said. "Testing is not the 
number one priority. Failure means 
you would end up with a certificate." 


Students would be tested in 
grades 9 through 12, and based on 
performance they would then be 
given one of four classifications upon 
graduation: attendance, com- 
petence, merit and distinction. 

"We support the diploma system 
where a student meets all criteria set 
by the state and the local school sys- 
tem and you receive a diploma," 
Pressley said. 


In the past the Urban League has 
participated in i spread 
awareness about J 
children’s neglect and abu 
gram in the Black community. 

Pressley said the Urban League 
will continue to make strides in the 
area of furthering education and job 
training. 


pro- 


"The same issues that are affect- 
ing communities at the local level 
will be our concerns as a collective 
entity," Pressley said. 


Nationally, the Urban League is 
still headed by President John 
Jacobs. 


JOSEPH SMITH 
Canton 


Philadelphia in 1849, the Black Press 
has been treated as a second-class 
citizen, especially when it comes to 
paid advertising. When it comes to 
free publicity, the Black Press seems 
to always get pushed to the head of 
the class. 

Take, for example, the double 
standard treatment given to my 
employer, the Black-owned Prince 
George's County (Md.) Post, by the 
Pace Membership Warehouse, the 
fourth largest warehouse club in the 
nation with 1989 sales totaling $1.71 
billion. 

In August, Pace, a subsidiary of 
K-Mart Corp., opened its third store 
in suburban Washington, D.C.'s 
predominantly Black Prince 
George's County. Cathy Roper, of 
their in-house marketing depart- 
ment, asked our editorial staff to in- 
terview Robert Volz, vice president of 
operations for Pace. 

The article appeared above the 
fold in the business section of our 
Aug. 13. edition. Althouth none of 
our competitors published such 


In Ohio, there have been some 
changes among Urban League 
leadership throughout, the state. 
Dewey C. Fuller, the long-time direc- 
tor in Cincinnati, retired earlier this 
year. Dewey will be replaced by Sheila 
Wilson, 


Vernon L. Odom remains the ex- 
ecutive director in Akron. Delores J. 
Smith directs the Warren/Trumbull; 
Calvin Humphrey, Cleveland; Del- 
bert L. Lancaster, Lorain; Dr. Charles 
Nesbitt, Springfield; Willie Walker, 
Dayton; Samuel Gresham, Colum- 
bus, Joseph Smith, Canton; and 
Rodney Brooks, Massillon. 


STEVE PRESSLEY 
-.youngstown 


WILLIE WALKER 
». dayton 


How the Black press should respond to disrespect 


lengthy features on the Pace grand 
opening, the daily "Prince George’s 
Journal" and the weekly "Prince 
George's Sentinel” carried full-page 
ads from the Colorado-based chain 
store. When we inquired about a 
similar advertising insertion, Pace's 
advertising agency, Reich Com- 
munications of Denver, told us 
point-blank that the advertising 
budget was "committed" and there 
were no plans for advertising in the 
future. The word came straight from 
the mouth of the-agency's founder 
and president, Christa Reich. 

My second example involves the 
Prince George's Publick Playhouse 
for the Performing Arts, a facility 
subsidized by the county’s Depart- 
ment of Parks and Recreation. 

Every week, the Publick 
Playhouse sends press releases 
Promoting its programs, and every 
week the Post dutifully publishes its 
programs in our “Community 
Calendar.” On several occasions, we 
have reviewed its plays and run them 
in our entertainment section. Our 


By ANITA NELAM 


More than 20 million newjobs have and will be 
created between the years 1986 and 2000) Seems hard 
to imagine, yet everyday new jobs are being created. 
Some are rather basic. For example, employment in 
the food service industry. Others are more exoteric, 
like choosing a career as a sports nutritionist. 

Whatever field you choose, there are some basic 
trends affecting all ‘of us. Trends which will 
“revolutionize” the workforce of tomorrow, according 
to Opportunity 2000, a publication of the U.S. Depart- 
ment of Labor. Trends like the fact that there is going 
to be a labor shortage. Fewer younger workers will be 
available and’ employers are going to have to work 
harder to attract the best, as well as prepare those who 
come to the workplace with fewer skills. 

Another trend that should be of particular interest 
to the -African-American community is that one- 
third of the first-time entrants into the workforce will 
be minorities. African-American women will com- 
prise the largest share of the increase in the non- 
white labor force, By the year 2000, African-American 
women will outnumber African-American men in the 
workforce, 

And then there are the "New Workers." The new 
workers are immigrants, early retirees, and women. 
In fact, 25 million new women are expected to enter 
the workforce by the year 2000. 

Business ownership is another trend that will ef- 
fect the workforce. More than 25 million men women 
will run a business from their home by the year 2000. 

Also, over the next ten years, workers will demand 
more flexibility from their employers. They want flex- 
time, to be able to work from home and some of them 
are going to want to work part-time and share a job 
with another person. : 

Finally, since men are retiring in greater numbers 
than women, there is the projected labor shortage, 
more women will actually have the opportunity to 
crack the glass ceiling and achieve positions in top 
management. 

Other trends that will have an impact are globaliza- 
tion, the move toward information-based businesses 
as opposed to manufacturing businesses, the need 
for employees with higher skills and the desire of 
employees to collect more than a paycheck from their 
jobs. 

Most of the future employment growth will come 
from service industries, with the exception of the 
construction industry which is expected to add 
900,000 new jobs. Large job growth is also projected 
for both the wholesale and retail trade. The biggest 
growth in the service field will come from health care 
and business services industries. Local and state 
government jobs are projected to increase by 1.6 
million jobs. 

Five occupational groups are projected to ex- 
perience faster than average employment growth 
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JOB TRENDS OF THE 90’s: Black women 
will top Black men in job market by 2000 


between now and the year 2000. Technicians, service 
workers, professional workers, sales persons and ex- 
ecutive and managerial employees will all experience 
Positive growth. 

On the opposite end of the scale with expected 
losses are production craft and repair workers; ad- 
ministrative support workers, including clerical per- 
sonnel and operators, fabricators and laborers. 

According to "Projections 2000," a publication of 
the Bureau of Labor Statistics, "the growing share of 
African-Americans and Hispanics in the projected 
labor force poses two important considerations. First 
both groups historically have had higher unemploy- 
ment rates than for whites. Thus, the opportunity for 
lower unemployment rate could be negated if solu- 
tions cannot be found for the high. unemployment 
rates among African-Americans and Hispanics.” 

In plain language this means that unless 
minorities stay in school, and get at least a high 
school diploma, all of the job grawth in the world is 
not going to make a difference. 

"The second consideration taised by the faster 
labor force growth for these two groups is the dis- 
parity between current occupations and the projected 
growth in employment." Again, the growth jobs are 
those with the lowest representation of minorities 
currently. So even if we resolve the educational issue, 
we still have to move into other industries. 

It is projected that the jobs where currently par- 
ticipants have the most education is where the most 
growth will occur. Jobs will continue to be available 
to those with a high school diploma. However, those 
without a high school education will have less oppor- 
tunity and will suffer from job displacement more 
often. 

African-Americans are expected to account for 18 
percent of the labor force growth by the year 2000. 
That would add 3.7 million new workers for a total of 
16,3 million African-Americans in the labor market. 


The Hispanic labor force is projected to increase 
74 percent between 1986 and 2000, and should rep- 
resent 10 percent of the total labor force by the end 
of the decade. That would be an increase of three 
percent over 14 years, for a total of 14 million 
Hispanics in the workforce, 


For those willing to stay in school through college, 
there are some exciting career prospects on the 
horizon. Some of them are jobs that have existed and 
are experiencing new growth. Others are jobs that 
exist because of changes in the way we live and work. 


According to Working Woman magazine, some of 
the hottest careers in the nineties will be human 
resource manager, manufacturing engineer, special 
events marketer, pharmacist, genetic counselor, in- 
dependent video producer, minister, special librarian, 
traveling nurse and a manager in certain industries. 


ADL Hails court 


decision 


against 


racist a victory 


The Anti-Defamation League, co-counsel with the 
Southern Poverty Law Center in the wrongful death 
suit against Tom and John Metzger, today hailed the 
jury’s award to the family of Mulugeta Seraw as "a 
warning signal to extremists everywhere." 

ADL and the SPLC acted on behalf of the Seraw 
family in the civil suit against the Metzgers and two 
Portland's Skinheads 1988. Three members of 
Portland’s East Side White Pride Skinheads are serv- 
ing sentences for the murder. 

Tom Metzger, leader of White Aryan Resistance 
(WAR), and his son, John, who heads the Aryan 
Youth Movement, were named in the civil suits be- 
cause they had instigated the Skinheads to commit 
acts of racial violence. 

In a statement issued here, Abraham H. Foxman, 
ADUs national director director, said: “Justice has 
been served; the Metzgers must now pay damages to 
the Seraw family for the murder. 

"While no amount of money can be adequate 
compensation for the loss of Mr. Seraw’s life, this 


verdict should make extremists think twice before 
engaging in criminal violence." 

Foxman added that he hopes this case will "prove 
a major setback to organized bigotry." 

The League provided key evidence in the trial 
including taped telephoned messages of Tom 
Metzger -- “just after duty," and photos of Tom 
Metzger displaying assault weapons to racist Skin- 
heads in Arizona in February 1989. 


The trials major witness, Dave Mazzella, a former 
vice president of Metzger's White Aryan Resistance 
operations in Fallbrook, CA, initially conducted ADL's 
California regional offices to provide information 
about WAR's role in inciting the Portland Skinheads 
to commit racial violence. 


ADL, through its 33 regional offices around the 
country, continually monitor hate groups. In recent 
years it has focused largely on the rise in neo-Nazi 
Skinheads. 


records show, in fact, that the 
Playhouse has not’ missed inclusion 
in a Post issue since Dec. 15, 1988. 

That unbroken string of support- 
ing articles had no effect on the 
Playhouse's marketing director, 
Bridget Warren, however. Recently, 
Warren told our staff that she had a 
marketing budget, intends to do 
some paid advertising, but not with 
the Post. Perhaps Syracuse 
University's Roland Wolseley and 
Editor and Publisher magazine's 
Henry LaBrie Ill, the Black Press 
“authorities” on whom the Wall 
Street Journal relied for factual 
analysis in its article, can explain this 
seldom-studied but very real double 
standard phenomenon in the future 
interviews. 

For those who can’t wait, how- 
ever, I'll come right to the point. 
When it comes to spending money, 
advertisers and their agents think 
the Black Press is somehow unwor- 
thy of such loesiess. His that plain 
and simple. Nu amount of quantita- 
live expansion, in my opinion. will 


ever change that. Case in point: Last 
year Deloitte & Touche of New York 
and Impact Resources of Columbus, 
Ohio, conducted a nationwide study 
on the spending habits of Black 
Americans, The study, “Insight into 
Black American Consumers’ Buying 
Habits,” concluded, in part, that ad- 
vertisers who appeal directly or in- 
directly to the Black consumers’ 
“strong sense of Black pride” in 
media they prefer will attract a 
greater share of the $250 billion 
Black consumer market. The study 
also confirms that a respectable 27 
percent of those consumers read 
Black-owned newspapers and other 
publications. The study, mind you, 
doesn’t say "subscribe" to Black 
newspapers, The study says read! 
The point is this. Smart advertisers 
looking to target the Black con- 
sumer (who generally doesn’t have a 
product or store “preference”, ac- 
cording to the study) are not looking 
for increased exposure. They can get 
that with television, radio or daily 
newspapers. Instead, an advertiser 


buys segmented print media, like the 
Black or Hispanic Press, because of 
the increased likelihond of greater 
impact. As any competent market- 
ing manager knows, impact is not 
measured by paid circulation. It is 
measured by believability and 
penetration, Despite the fact that 
after 163 years, the Black Press had 
its ups and downs in every depart- 
ment, yet one thing has remained 
constant - the Black press is slighted 
when it comes to paid advertising. 
There is, however, one solution to 
this dilemma. If we, as an industry, 
stop giving the Paces and the 
Publick Playhouses of the nation all 
this free publicity without fair 
reciprocity, I's be willing to bet a 
dollar to a dime that the attitudes 
will change in the executive suites of 
corporate and small-business 
America. Dennis C. Schatzman is 
advertising director for the Prince 
George's Post and the author » 
“Black Press and it Role in Mone: 
Society" (Editor and Publisher, Apri! 
21, 1979.) 
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General Manager Richard J. Simonetta and Glenna L. Watson Assistant General Manager 
of the Central Ohio Transit Authority (COTA) 


Equal Opportunity 
A Reality at COTA 


The Central Ohio Transit Authority is proud of its accomp- 
lishments in Equal Opportunity Employment for minorities. 
Our strong affirmative action efforts have resulted in minorities 


making up: 
38% of all employees 
40% of all operators 
28% of skilled labor employees 
33% of unskilled labor employees 
31% of professionals and supervisors 


COTA... 


SAVINGS & LOAN ASSOCIATION 


IS PROUD 
TO BE 
AN 
EQUAL 
OPPORTUNITY 
EMPLOYER 


20-YEARS | 


Columbus 
Apartment 


Association 20 years of affordable housing for the central 


Ohio area. 

¢20 years of commitment to the ideals of fair 
housing. 

20 years of growth with the city of Columbus: 


Recognized for Excellence in the- 
Advancement of Equal Opportunity 
by the 
Columbus Urban League 


| The Columbus Apartment Assoc. 


1650 Watermark Drive, Suite 120 


Columbus, Ohio 43215 
.. « The Voice of the Multihousing Industry 


Budweiser. Compliments of 


NO OF BEERS. 


BUD LIGHT. 
AMICHELOB. 
mig 
MICHELOB. 
: ict B 
BUSCH. Making Friends Is 
Our Business 


Columbus, Ohio 43229 
An Equal Opportunity Employer * 


Natural-Light 


S WE REAFFIRM OUR COMMITMENT 
TO EQUAL OPPORTUNITY, WCMH-TV 
CONGRATULATES THE URBAN LEAGUE 
FOR MORE THAN 75 YEARS OF SERVICE. 


wow il COLUMBUS 


WCMH-TV IS AN EQUAL OPPORTUNITY EMPLOYER 


ap. RRS ww bSDREL 
e 
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Your Columbus 
City Government 


Setting the Pace 
in Equal Employment 
Opportunity 


Highlights of our long-standing 
commitment to Equal Employment 
Opportunity include the following: 


Wi/st ever Mayor’s EEO 
Executive Order, January 1984 

Successful EEO and affirmative 
action programs 

Upward mobility and career 
development. programs 

__WiSpecialized training and 

in-service/self-development 
opportunities 

Employee Assistance Program 


On behalf of your 7,000-strong 
Uifen League ’and Squat Oe 

e and Equal or- 
tunity Day, 1990 i 


Sincérely, 


Dana G. Rinehart 
Mayor 


U.S. needs to alter priorities: 
Arkansas health chief tells CUL 


By GILBERT PRICE 
Call and Post Staff Writer 


for all persons, is graphic, according 
to Elders: 


Elders also supported what she 
promoted as her "hope Package” -- a 


American society has an urgent * 50 percent of children between Program in which poor children who 
need to reorder its priorities to 12 and 17 drink more than a six-pack _ were good citizens and had a "B" 
protect its greatest asset -- its of beer a week. average in high school would receive 
children, * 43 percent of children are smok- free tuition and books in college. 

That was the message the ing, many before 14, : Elders also urged her audience to 
provocative director of the Arkansas * 66 percent of children have tried "stand up and start being power 
Department of Health gave to an drugs and 34 percent are using drugs _brokers for the powerless, We've been 
audience of several hundred toda silent too long,” 


Par- 
ticipants at the Columbus Urban 
League's annual luncheon. 

"The most valuable resource we 
have in this nation is our children," 
Dr, Jocelyn Elders said. "Yet we refuse 
to address this resource." 

America needs the productive 
capacity of all her citizens to be met 
in order to succeed as a society. Yet, 
Elders said, "There are children being 
bom today who will never be able to 
reach their potential.” 

And the problem is worsening. In 
1970, according to Elders, one child 
in seven was born in poverty. Today, 
that figure is one in four for all 
children and one in two for Black 
children. 

"Children are being treated as if 
they had ‘permanent underclass’ 
stamped on their forehead from the 
time: they came out of the womb,” 
Elders said. 


DONALD DAY, AFL-CIO secretary- 
treasurer, received an award from 
the Urban League for his support of 
Center Stage Theatre. 


demonstration of the lack of com- 
mitment to investment in the future 
of poor children. Elders said that $22 
billion goes into services and funding 
for poor children and parents, an 
amount sufficient only to "keep them 
Poor and ignorant and ever 
enslaved." 


The results of society's lack of 
concern for poor and underclass 
children, and for preventive services 


y, ; 

* 25 percent of white males, 44 
percent of Black males and 90 per- 
cent of Native American males don't 
complete high school. 

"We've got to make major chan- 
ges," Elders said. We can’t keep pid- 
dling around." 

She urged the expansion of Head 
Start to all children who are eligible. 
today, the program only reaches one 
in five children who are eligible. She 
also urged sex education in schools 
and applauded the Urban League for 
its program teaching young men 
responsibility. 

Elders spoke supportive of a pro- 
gram, initiated in Arkansas, which 
requires all fathers not living with 
their children to pay support for their 
children. Support -- in an amount 
between 17 and 24 percent of the 
man’s wages -- is automatically 
deducted from his check. 


The Urban League presented 
awards to several individuals and 
Sroups for promoting affirmative ac- 
tion in Columbus. The IBM Corp. 
was honored for its financial support 
for the Urban League's program 
which trains word processors. IBM 
had given $100,000 in hardware and 
Software to the program. 

The Columbus Chapter of the 
Links was honored for its scholarship 
programs for minority students; 
AFL-CIO Secretary-Treasurer 
Donald K. Day was honored for his 
efforts in behalf of Center Stage, the 
city’s only Black theatre company. 
Alphonso Montgomery was given the 
president's award for his hiring of the 
city’s first Black police chief while 
Columbus’ safety director. 


GLORIA JEFFERSON, president of Columbus Ci 
accepts the Columbus Urban Leagues award for 
‘munity Achievement. 
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Approximately 40,000 children 
Per year die in the United States be- 
cause they cannot get postnatal care, 
Elders said. That rate is higher than 
most other developed nations. 

Nationally, Elders argued, the 
resources of the health care system 
are skewed toward intensive critical 
care and not toward the preventive 
care that can help eliminate illness, 
Of the $660 billion the nation spends 
on health care, 90 percent of it is 
spent in the final month of life, and 
only 1 percent is spent on preventive 
care, Elders said. 

Elders contrasted our nation’s in- 
crease in expenditures for the 
military (150 percent) in the past few a 
years with its increase in the budget ALPHONSO MONTGOMERY 
for children (15 percent) asa graphic «highest honor 


‘Share the Dream’ scholarship 
winners awarded $130,000 


A total of $130,000 in college scholarships was recently awarded to ten Detroit, MI, Chuck Martin, Bedford, Texas; Denise Browne, New York, NY 
lucky consumers through the 1990 Coca-Cola USA "Share the Dream" and Bev Carboneau, Big Rapids, MI. 
Scholarship Sweepstakes. The scholarship recipients were recognized at the Ten Apple computers with printers were presented to second place prize 
National Newspapers Publishers Association (NNPA) 50th AnniversaryCon- winners. Other prizes included marble collages of Dr. Martin Luther King, 
vention in Chicago. Jr.and other prominent Black Americans for third place winners and framed 
Grand prize winners, receiving $25,000 scholarships each, were Nancy commemorative prints of Dr. King for fourth place winners. 
Howell, White Plains, NY and Ronald Heslop, Blue Springs, MO. The Black History Month sweepstakes were dubbed "Share the Dream" 
| First place winners, each receiving $10,000 scholarships, included: _ three years ago in recognition of the first national observance of Dr, King’s 
Shanna Hines, Roxbury, MA; Phyllis Henderson, South Euclid, OH; Yolanda _ birthday. No purchase is necessary to enter the sweepstakes, which are 
McCarther, Winston Salem, NC; Grace P. Moore, Warsaw, NC; David Martin, supported by radio, television, magazine and newspaper advertising. 


Alex Shumate, chairman of the|- 
Columbus Urban League board, 
gives opening remarks to the CUL e 
Luncheon. . at e 
Seeeeeeeseeeseses 


ROGER MADISON 
«ibm honored 


Traci Ragland, the receptionist at Columbus’ ~ 
Hameroff/Milenthal/Spence advertising and 
public relations ogencytecenty-sppegnatica, 
television commercial the agency produced for 
the U. S. Air Force Reserve. After New York film 
director Mark Ross met Traci at H/M/S' front 
desk, he cast her for the role of a college student. 
Atleast for now, Traci doesn’t have plans to trade 
H/M/S for Hollywood. And that’s just the way we 


Hameroff/ Milenthal / Spence, Inc. 


10 W.Broad 6t. 
Ohio 43215 
61 7667 


& 


CHILDREN 


OUR SHARED RESPONSIBILITY 


OPPORTUNITIES FOR YOU! 


The Hyatt Regency Columbus, Columbus’ largest hotel, is looking for 
people to fill a variety of positions. Full-time and sir i oppor- 
tunities are available in Front Office, Guest Service, Food Preparation 
and Service, Convention Services, Housekeeping, Stewarding, Ban- 
quets, Engineering and Clerical positions. 


Freedom to pursue a dream and the 
opportunity to achieve it are part of 
the commitment to equal opportu- 
nity. To Goal Systems International, 
making sure that all our human 
resources reach their potential! 
makes good sense from every point 
of view. 


As a world leader in innovative soft- 
ware development and marketing, 
we understand how important it is to 
bring your dreams...your ambitions... 
to life. And we are proud to stand with 
The Call & Post-and the Columbus 
Urban League in a salute to equal 
opportunity employment. 


BENEFITS 


We reward our employees’ hard work with competitive pay and an 
excellent benefits package. In addition we have a wide range, of 
Employee Activities and recognition programs. 


Become a Volunteer, 
Adoptive Parent or 
Foster Parent 


EMPLOYEE DEVELOPMENT 


Our commitment to employee development and promotion from 
within is one of the reasons many people decide to join Hyatt. Tuition 
reimbursement and internal training classes are just some of the 
highlights. 


TAKE A CLOSER LOOK 


275-2543 


GOAL SYSTEMS INTERNATIONAL INC. 
7965 North High Street 
Columbus, Ohio 43235 


An Equal Opportunity/Affirmative Action Employer 


Goal | 
stems 


Software Solutions 


Are you interested in finding out more? Applications are prcented 24 
loca 


hours a day. Please mention this ad on your application. We're 
in downtown Columbus at 350 North High Street 


E.0.E 


Franklin County Children Services 


1951 Gants R4,1951 Gants Bd, Grove City, OH 43123 
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MINORITY DONORS--William J. Hicks, M.D. in Oncology at Grant Hospital, reported on the need for more 
minority donors at a breakfast held at the Martin Luther King Jr. Center on Oct. 25. 


OOD RECIPIENT--Ben Espy, Columbus city councilman, talked about his experience as a blood recipient. 
Pp also encouraged others to donate blood. 


IT’S ALL ABOUT 
PEOPLE AND 
POTENTIAL 


As a progressive company and lead- 
ing manufacturer of vibration analysis 
and detection equipment, we at IRD 
Mechanalysis know that enduring 
business accomplishment isn’t 
created solely by sophisticated 
equipment and technology. It comes 
first as the result of applied human 
potential...potential unlocked by the 
advantage of equal opportunity 
Individuals who join us soon know 
that their success is Our success. 
They are given challenges that 
reflect---and stretch---their potential. 
And they are provided with the oppor- 
tunity to grow in line with their ambi- 
tions. Quite frankly, we wouldn't have 
it any other way. 
As a leading employer, 
_oo HRD. Mechanalysis 
is proud to join the Call & Post 

and the Urban League in supporting 
equal opportunity for all individuals 


|IRD| Mechanalysis 


6150 Huntley Road 
Columbus, OH. 43229 
An Equal Opportunity Employer 


ABILITY. 


THE MEASURE 
OF 
EMPLOYEE VALUE. 


THE PATH 
. eh. i See 
CAREER OPPORTUNITY. 


We believe 
one word 
says it all — 


LENNOX 


AIR CONDITIONING @ HEATING 


1711 Olentangy River Road 


Columbus, Ohio 43212 
An Equal Opportunity Employer 


Uh EES) 74#eShhe Works 


STRAIGHT 
FROM THE TOP 


At The Kobacker Company, 
equal opportunity employment 
is more than a policy, it's a practice. 


Our company is committed to the recruitment. hir- 
ing. training and development of more minority 
associates. Our objective is to find those qualified 
Blacks, women and other minorities who have the 
potential to become district supervisors for our 
stores and corporate executives in our headquar- 
ters. | cannot stress this objective enough 


— Arthur Kobacker 
Chairman/CEO 


One of the exciting aspects of our rapid growth over 
the past year is the opportunity it creates for us to 
fulfill minority employment objectives. The number 
of positions we have filled and continue to offer 
allows us to move even more rapidly than we had 
hoped towards a much more diverse population of 
associates, | am certain that our continued growth 
will carry us even further!’ “*« > 


LL Alfred Kobacker ~ 
President/COO 


For information regarding current opportunities 
with our progressive organization, please direct your 
resume to’. THE KOBACKER COMPANY, Human 
Resource Department, 6606 Tussing Road, P.O. 
Box 16751, Columbus, Ohio 43216-6751. We are a 
drug-free workplace. Equal Opportunity Employer 
M/F/H/V. 


THE KOBACKER 
COMPANY 


| 
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American Red Cross 
dedicated to serving 
people of all races 


The American Red Cross, Colum- 
bus Area Chapter and Central Ohio 
Blood Services, is proud to provide 
service opportunties for people of all 
races, sexes and religious. 

The Red Cross is a diverse or- 
ganization, serving many people 
from different backgrounds. The Red 
Cross believes it is important to be a 
culturally integrated society. "It is 
important to serve people who are of 
every cultural background," said 
Dean Dugger, chief executive officer 
of the American Red Cross. 

Personnel Director Marion Pret- 
low said, "The American Red Cross is 
an equal opportunity employer and 
strives to recruit employees from all 
backgrounds." 

Since the American Red Cross is 
such a diverse organization, they 
provide programs for many audien- 
ces. The American Red Cross, 
Columbus Area Chapter, recently 
received a national American Red 
Cross award for Cultural Diversity ef- 
forts, Two of the Columbus, Red 


Cross programs that were evaluated. 


at the national level and found to be 
deserving of this prestigious award 
had some impact on the minority 
community in Columbus. These two 
programs were: The Minority Blood 
Donor Recruitment Program and 
The Targeted AIDS program. 

The Minority Blood Donor 
Recruitment Program has been led 
by Nana Jones, American Red Cross 
volunteer and Columbia Gas 
employee and Debbie Barksdale of A. 
Philip Randolph Institute. Their ef- 
fort has helped increase the number 


of minority blood donors in the 
Columbus area. Donors from the 
Black communily are very important 
to each other, and the Red Cross con- 
tinually strives to increase donors 
from this culture. The Red Cross con- 
tinues to hold bloodmobiles in the 
minority community and recently 
sponsored. a breaklast for leaders in 
the Black community. Through the 
breakfast and bloodmobiles the Red 
Cross hopes to help increase the un- 
derstanding of how urgently Black 
donors are needed. 

The targeted AIDS program made 
very important advances in AIDS 
education. Through this program, 
Red Cross volunteers and paid staff 
reached out into minority popula- 
tions and helped increase awareness 
of HIV risks. This program used cul- 
turally specific education materials, 
and volunteers and staff went door- 
to-door to reach out into the com- 
munity. Over 290 people in the 
Sawyer Manor community received 
one-on-one information, about 
HIV/AIDS. And_ two, education;ses- 
sions held at the New*Fellowship 
Baptist Church served 39 people. Ap- 
proximately 60-65 percent of th 
people who participated in the pro- 
gram had little or not knowledge 
about AIDS before the Red Cross pro- 


gram. 

Red Cross Health & Safety Ser- 
vices have actively searched for 
audiences in the minority com- 
munity. As part of one program, 
several first aid presentations wére 
given for minority groups including 


(See SERVING/Page 15C) 


DEAN CONLEY 


Representative, Ohio House 
of Representatives, 32nd District 
strongly supports 
THE alee: LEAGUE 
and © 
EQUAL OPPORTUNITY 


FOR 


ALL! 


4URMAN ALLEN 
ups 


KEITH KEY 
«huntington 


SHELTON RUSSELL 
Society 


DIANA TRAVICK 
+ Nationwide 


Black execs loaned to 1990 United Way 


Nine loaned Black executives are 
rt of the United Way effort to raise 
33.1 million in 1990 campaign. in 
Jlumbus and Franklin County. 

The LE’s come from companies 
ce United Parcel Service, Hun- 
ngton Bancshares, Ohio Bell, 


Kroger Co., Society Bank, DCSC, 
Columbus Southern Power and 
Nationwide Insurance. 

LE’s work directly with com- 
panies and their campaign coor- 
dinators to educate employees about 
the value of United Way programs in 


the community. They help in plan- 
ning strategies to deliver that mes- 
sage, provide informational 
materials about United Way agencies 
and help direct campaigns. 

"The loaned executive program 
provides that essential link between 


IUTH CORPS -- Members of the Youth Corps decorated the doors for Halloween at the Red Cross building. 
1e Red Cross provides programs for many audiences because It is a diverse organization. 


Serving 

(From Page 14C) 

the Columbus Urban League, teen 
ivate Industry Council workers, 
d Emanuel Memorial Church. The 
imber of participants at these 
esentations totaled 95. 

Another very important Red Cross 
ogram reaches minority groups. 
e Red Cross Heart Health program 
sips individuals learn what 
lesterol is, provides screenings so 


that participants may learn their 
cholesterol number, and provides fol- 
low--up education and screening if 
necessary. Screenings were held at 
the following locations this year and 
more will be held in minority areas in 
the future: Mt. Vernon Comin’ Home 
Celebration, Rehoboth Temple and 
Martin Luther King Jr. Center. These 
screenings served 124 people, bring- 
ing the total number of Heart Health 


MHSC’s programs benefit all residents of — 
Franklin-County. We believe the equal 
tunity concept is fundamental to the success of 
an equal opportuni 
we are pleased to endorse t! 


our society. 


Call and Post. 


Elizabeth B. Mayo, Chair 


Metropolitan Human Services Commission (MHSC) 
360 South Third Street 
Suite 305 


The Metropolitan Human Services Commission 
(MHSC) has assisted city, county, private or- 
ganizations, and the community in comprehen- 
sive human services planning since 1977. Over 
the years, MHSC has published numerous 
reports on various human services issues. These 
publications are available upon request. 


224-1336 


oppor- 


employer, 
Is special issue ofthe 


: 


Aimed at teachers, librarians and 


participants at target locations to 
430. This past quarter 88 percent of 
Heart Health participants were 
minorities. 

Red Cross provides opportunities 
for all ages also. Each year the Red 
Cross invites youth Private Industry 
Council workers to the Red Cross to 
work for the summer, and special 
youth programs are sponsored at 
minority locations. A Safety City 
presentation was made this past year 
at the Douglas Elementary School 
and at the Zion Baptist Church. 
Safety City helps teach preschoolers 
and elementary age children how to 
cross streets, about school bus safety, 
the role of firemen and policemen, 
how to deal with strangers and 
poison control. 

The emphasis the Red Cross 
places on bringing together different 
cultures can be seen in evéry area of 
service. It is an important goal of the 
Columbus Chapter and is integrated 
in the Red Cross philosophy and mis- 
sion. 


Black Achievers 
Project releases 
aviators and 
astronauts posters 


other educators, the first of a series of 
poster sets depicting famous African 
Americans is soon to be released. 

The first set of posters features 
Blacks in aviation and aerospace. Ac- 
companied by brief informative text, 
the eight handsomely designed 17” x 
22” posters with black and white 
photos or early Black aviation 
pioneers, such as Bessie Coleman 
and Eugene Bullard and the first 
Black astronauts like Ronald McNair, 
Guion Bluford and Mae C. Jemison 
appeal to all ages. 

Printed on sturdy stock and 
shipped in a tube, the posters are 
suitable for display in classrooms, 
libraries, community centers, chur- 
ches and homes, 

This set of eight is available for 
$39.95 (only $5.00 per poster) plus 
$2.00 shipping and handling. The 
posters are distributed exclusively 
through Black Books Plus, 702 
Amsterdam Ave. NY, NY 10025. 
Please make check payable to Black 
AcWievers Project 


the United Way staff and the donor 
companies to help ensure a success- 
ful campaign," said William Lhota, 
executive vice president of opera- 
tions at American Electric Power Ser- 
vice Corp. Lhota chairs the United 
Way Executive Recruitment. 

There are a 72 loaned executives 
this year. 

"If we didn't have the LE’s, we 
couldn't meet our goal," said Ken 
Swepston, the United Way's director 
of loaned executive recruiting, "It 
takes the ability to go out to the com- 
panies and have that direct contact. 
There’s no way we could get out 
there with only our full-time staff. 

"Without the LE’s, we couldn't 
continue to keep the community 
focused on the United Way." 

LE’s receive two weeks of intén- 
Sive training, taking a course 
developed by Ohio State University's 
College of Business. The course 
focuses on communication skills, 
public speaking, marketing and sale 
strategies. 


Preparation also included tours of 
member agencies to see how United 
Way contributions are used. 

The United Way drive ended Nov. 
20. 


Blacks who were loaned out are: 
Thurman Allen, United Parcel Ser- 
vice; Keith Key, Huntington 
Bancshares; John Marshall, Ohio 
Bell; Melissa Perkins, Kroger Co.; 
Lisa Pillow, Huntington Bahcshares; 
Shelton Russell; Chuck Scales; 
George Taylor, Columbus Southern 
Power; and Diana Travick, Nation- 
wide Insurance. 


SOME KEY 
COLUMBIA 
PEOPLE 
ARE HELPING 
FUEL 
COLUMBUS’ 
HOUSING 
GROWTH. 
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CHUCK SCALES GEORGE TAYLOR 


The Columbus Urban League 
and Equal Opportunity Day in 
the promotion of 
equal opportunities 
for all persons. 


yomorec 


Mid-Ohio Regional Planning Commission 
285 East Main Street 
Columbus, Ohio 43215 
(614) 228-2663 


Equal Opportunity Employer 


Meet Marlin Jones, a Columbia Residential Marketing 
Representative here in the Columbus area. For 11 years, 
Marlin has acted as a key Columbia contact for the 
builders and developers who have helped Columbus 
grow. He works day-to-day with them, coordinating the 
energy needs for the hundreds of millions of dollars in 
housing they build each year — helping bring natural gas 
energy to thousands of families. He's also active in 
industry organizations, including a year on the board of 
the Central Ohio homebuilders’ association. So as you 
see new developments and neighborhoods taking shape, 
Marlin and Columbia people like him are working in the 
background— adding their energy to a growing Columbus. 
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L. BERNARD LACOUR 
..-board member 


HOWARD NOLAN 
..new trustee 


JUDY BARKER 
.. New trustee 


RALPH FRASIER 
»..voted into office 


Columbus arts council selects new trustees 


Ata recent meeting, the Greater 
Columbus Arts Council Board of 


Atits annual meeting, the council 
elected five new trustees to one-year 


Edgar W. Ingram Il, Brad Kastan, 
Sara Jo Kobacker, Cheryl Krueger, L. 


The council provides technical 
services to artists And arts organiza- 


‘Wright joins the Huntington 


Community Reinvestment Dept. 


Ricardo Wright recently joined 
The Huntington's Community Rein- 
vestment Department as the Com- 
munily Reinvestment Act 
Administrator for the Columbus 
area. 

Wright joined the Community 
Reinvestment Department after 
working as a Personal Banker in The 
Huntington's Capitol Square office. 

Wright received a Bachelor of 
Science degree in Business Ad- 
ministration from West Virginia 
State College. 

He is involved with several com- 
munity activities. He is the co 
founder of the Wonde African Dance 


Troupe of Column! js and Vice Chair- 
man of the United Negro College 
Fund Telethon, 


The Hunting. . National Bank is 
a subsidiary «| Huntington 
Baneshares Incori rated, a $12 bil- 
lion regional banl. holding company 
headquartered in Columbus, Ohio. 
The company’s biking, ‘mortgage, 
trust and investinent subsidiaries 
operate 293 off) vs in Delaware, 
Florida, Hlinois, tidtiana, Kentucky, 
Maryland, Massactiiisetts, Michigan, 
New Jersey, Ohio, Pennsylvania, 
Rhode Island, Vir: via and West Vir- 


Ainia, 


Foundation director 


: e 0 
Trustees elected new officers. terms. Electees are Judy Barker, Berard LaCour, Elizabeth M. Ross _ tions, acts as the community's voice k t b 
; : Thomas Gross, Sr., Howard Nolan, and Bea Wolper. on arts advocacy issues. eyno es usiness expo ‘ 
; Voted into office were Howard John Rife and Judy Tuckerman. The council is a non-profit or- ’ t 
Sirak, Jack Lucks, Debbie Bower, Continuing to serve on the board ganization which encourages and It also serves as the official arts Harriet R. Michel, president of the c 
Mary Ann Arthur, Elizabeth Fergus- are Jon M. Anderson, Don M. Casto supports cultural developmentin the allocation agency for the city of National Minority Supplier Develop- qr 
Jean and Ralph Frasier. If, Samuel B. Davis, Judy Garel, Columbus area. Columbus. ment Council, was the keynote ' 
speaker at the fifth annual Business a 
Opportunity Expo, held recently at be 
The Medical College of Ohio's Dana d 
“Those who have been granted ig te Center, 3001 Arlington aVE., Toledo, ti 
) ee “Leye The Expo was sponsored by The | 
e p p y a 
We're Not Just tunities have a Ferpapendity to help F Norteest Ohio. sinorily Besiness : 
[ L ho need opportunities. Development Division. ‘ 
Documenting History, those Ww PP The one-day program began with n 
’ * a kick-off breakfast featuring Ms, H 
We re Making It. Michel..Visitors had the opportunity n 
to attend business seminars and view o 
—* F exhibits products and services of ti 
Throughout the ages, the coritin- local and area companies. ' 
uum of knowledge has been pre- Harriet Michel was the first black - fi 
ae served and advanced by libraries. woman to head a major foundation HARRIET R. MiCneL y 
: By merging our oldest information as executive director of the New York “8*ecutive director p 
and retrieval system, the library, with Foundation. She has also served as 4 i u 
our newest, the computer, OCLC has created president of the New York Urban The annual Bus ness Opportunity i 
an unprecedented communication network League, director of the U.S. Depart: Expo is one of the many purchasing Ms 
that helps libraries throughout the world share ment of Labor's Office of Com hen Gin vid services the q 
ae : munity Youth Employment «Northwest Ohio -tinority Business vi 
snp nats aoa they have callgesed Programs, and the director of special Development Conneil and the Na» 
piel gh: projects for the National Scholarship tional Minority supplier Develop- ] 
You could become a member of the team of Service and Fund for Negro Stu. Ment Council «ter to minority 
over 800 employees currently engaged in the dents. She is the founder ofthe businesses and the corporate com- 
innovative enterprise that is OCLC. OCLC is Women Against Crime Foundation. munity. ti 
currently accepting applications from candi- e ! li 
dates with the following career interests: Firefighter hon ed i ¢ 
Finance and Accounting : or 
Customer Service e } P 
Library and Information Science for 1 3 years se } V 1¢ce ) Cc 
Administrative Support ) d 
Technical Writing/Editing Coluinbus Firefighter Michael R? Ary eleverneye: © veteran’ of the Q 
Systems Analysis and Programming Adamstas been selected as the Got Division, Adams » as served’ his en? 9 
Computer Operations 1990 Firefighter of the Month, it was _ tire career at Static 1 13. He isa mem- u 
Entry Level, General Services announced today by Fire Chief Don ber of the Colum! is Division of Fire mr 
x E. Werner Jr. The ceremony honor- Honor Guard an (he Critical Inci- 
OCLC offers an excellent benefit package, ing Adams was on Oct. 25th at Sta- dent Stress Debric (ny Team. ' tt 
including paid medical/dental/life insurances. tion 13, 309 Arcadia Ave. Adams, 36, w. born in Wilkes: 1 
Salary negotiable on the basis of credentials. The Firefighter of the Month pro- boro, N.C. and iitended Wilkes er 
Please submit your confidential resume with gram is sponsored by the Insurance Central High Schu! there. He served> a 
salary requirements for consideration to Women of Columbus through the three years with ihe United States’ Ww 
Department of Human Resources. cooperation of the Columbus Area Marine Corps where he attained thel h 
: Chamber of Commerce Safety Coun- rank of Sergeant. i fa 
cil. Representatives of the Insurance Adams attends the Union Grove’ r 
Women's Safety Committee will Baptist Church, \nere he is a mem- A 
OCLC, Inc. RAY MILLER present Firefighter Adams with a berof the Male Chorus and Layman's! P 
6565 Frantz Road Certification of Appreciation andalso League. He and is wife reside al! t 
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State Representative 


i 


Di 


ers 


honor his wife Valerie for her en- 
couragement and support. 


3158 Blueridge Koad with their two 
children. 


We fill all kinds 
of glasses 


sks. | 


Japhon Bailey became an Olsten temporary 
because she needed time to raise her child, yet also 
make good money. So she brought her word 
processing skills to Olsten. 

If you d like the freedom and flexibility of 
being an Olsten temporary. come in and'register 
with us today, Let us go to.work finding the right 

«kind of temporary jobs that fit 
\ vour particular skills 


wat 


Looking to a bright future... 
Making a better tomorrow. 


We believe everyone 
deserves an equal chance. 
The Ohio Department of Aging 
joins the 
Columbus Urban League 
and the Call and Post 
in this 28th Salute to 
Equal Opportunity. 


ss 


theMobins —— 
Beverage Grou 


INCLUDES THESE QUALITY BEVERAGE DISTRIBUTORS 


SERVICES , 
The Working Solution 


Downtown - 228-8114 
East 236-0052 
West as haw eee EXCELLO w.~= oo Miller Brands 

é pa Columbus 
Relnware 1- 63-931 1 1178 JOVCE AVENUE 07) Meccan i bags 


COLUMAUS OmIO 45919 COLUMBUS OMI 45718 
ho eH wha) 294 6500 1600 294-5955 


Piremene Devenng Company 


07) ANCHICANY AVENUE 
COLUMBUS. OMIO 45215 
1618 294.5555 


we yee te yeirin 


Ohio Department of Aging 
50 W. Broad St./8th Floor 
Columbus, Ohio 43266-0501 
614-466-5500 


Richard F, Celeste, Governor 
Anne R. Harnish, Director 


GLOBE CYPRESS BEVERNGE COMPNNY 
wil & SemITs COMPANY 
1178 JOYCE AVENUE 
COhuMnUs OMrO a17'9 
6a) 29 FO 


TTA OVER Avent 
COWUMALS ONO ANENT 
tie 784 909 


RED ANOREWS 
computer specialist 


of "Minority Outreach 


Positioned to start his 5th term in 
ffice, State Auditor Thomas E. Fer- 
uson has remained committed to 
roviding employment oppor- 
inities to minority applicants and 
ontracting opportunities to 
1inority businesses. 

The Ferguson has held meetings 
round Ohio promoting his Minority 
tutreach Program. This program is 
esigned to provide the office with a 
lent bank of minority employment 
pplicants and business enterprises 
rat will be used to fill vacant posi- 
ons and to supply the contractual 
eeds of the auditor's office. 

There are aggressive and creative 
iinority employees in the auditor’s 
ffice that are filling important posi- 
ons of leadership. 

Deputy Auditor McCullough Wil- 
ams, III has spear-headed the 


linority Outreach Program, and the 


reliminary reports on the results of 
1€ program indicate that the meet- 
igs have been a success. The office 
; in the process of interviewing 
ualified applicants for employment 
acancies. The auditor's office is 


Many agencies and organizations 
ik about improving the quality of 
fe, but few actually step up to the 
nallenge with an effective action 
Senda. 

In response to the need, the 
rivate Industry Council (PIC) of 
olumbus and Franklin County, Inc. 
eveloped an array of results- 
riented, programs to break the cycle 
f poverty and increase an 
\dividual’s odds of gaining employ- 
ent. 

The organization was created by 
1e Job Training Partnership Act of 
982 to provide job training and 
nployment services to youth and 
lults with limited skills, dislocated 
orkers, displaced homemakers, 
andicapped individuals and others 
cing serious barriers to employ- 
ent by the Job Training Partnership 
st of 1982. This year, however, the 
IC set out to do more. Working with 
e mayor of Columbus, the Franklin 


eae 


especially interested in interviewing 
college graduates with major studies 
in accounting. 

Some of the leadership not pic- 
tured in Auditor Ferguson's Office, 
include John Gore, supervisor in the 
Audit Division in the Columbus area; 
Louis C. Edwards, CPA supervisor of 
Audit Division in the Northwestem 
part of the state; Rose Ross, super- 
visor of Special Audits, Cleveland Of- 
fice; Peggy Burke, assistant deputy 
auditor of Special Audits and Inves- 
tigations and chairperson of the Ohio 
Task Force on Welfare Fraud and Wil- 
liam K. Smith, supervisor of Special 
Audits, Columbus, to name a few. 


Ferguson has remained strongly 
committed to a program of affirm- 
ative action. 


Ferguson remains strongly com- 
mitted to a program of affirmative 
action. 

Any Ohio resident inttrested in 
working for the Auditor of State 
Department should call 1-800-762- 
0882, for additional information. 


County commissioners, other 
elected officials, business and com- 
munity leaders, parents and 
educators, PIC served as the central 
advocate for employment and train- 
ing me progres in Columbus and 

Franklin County, effecting all resi- 
dents aged 14 through 100. 

PIC understands that Columbus’ 
economic eovpee and vitality, 
productivity, and com- 
petitiveness ponte on the capacity 
to build and maintain a quality work 
force. The key to business survival 
and success is job training and con- 
tinuing education. 

In order to develop a better work 
force that is more responsive to the 
needs of the business community, 
PIC sponsored a series of "Tell the 
Boss" recruitment breakfasts spot- 
lighting the medical, industrial, res- 
taurant and insurance industries. 
Hosting the recruitment breakfast 
were Board members representing 


MORE THAN 
RESULTS 


Roche Biomedical Laboratories is 
one of the country’s largest and 
fastest-growing providers of clinical 
laboratory services. Offering over 
1,200 diagnostic tests and profiles — 
the largest test portfolio in the indus- 
try — Roche serves the diagnostic 
laboratory needs of physicians, 
hospitals, clinics,.industry, govern- 
—ment agencies and other clinical 
laboratories and institutions. 


Despite our state-of-the-art facilities 
and technology, Roche is a service 
company. Quality employees are 
everything. We look for, and rely on, 
talented people who are driven to 
succeed. Opportunities are available 
for Cytotechnologists, Clinical 
Medical Technologists and Techni- 
cians, and Lab Assistants in 
Columbus, OH, Dayton, OH, Detroit, 
MI, Cleveland, OH, and Chicago, IL: 
ROCHE BIOMEDICAL LABORATORIES, 
6380 Wilcox Road, Dublin; OH 
43017. 1-800-282-7300. An Equal 
Opportunity Employer M/F/H/V. 


Roche Biomedical 


Laboratories 
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VEDA K. GUDGEL 
examiner 


State Auditor is avid supporter 
rogram’ 


PROBLEM SOLVER 
problem with Abdinur S. 


Foust, assistant auditor, works through a 
, Seated, a Management analyst in the 


Management Services Division of the State Auditor's Office. 


PIC offers an effective community action agenda 


their respective industries. PIC staff 
also discussed the benefits of hiring 
PIC participants and ways to meet 
the human resources crisis facing 


many employers. ; 
+ PIC’s partnership with the busi- 
ness and labor community continues 
to have a hand-in-glove fit. Nation- 
wide Insurance and Century Ad- 


PIC’s agenda to successfully cre- 
ate innovative solutions to old 
problems, and support public/private 
partnerships was clearly met this past 
year. The agenda rekindled a call-to- 
action for all staff members to suc- 
ceed where others have failed, and to 
try, try again until the goal is met. 


hesives were named as “Adult. _ 


Employers of the Year." ~ 

By hiring PIC participants, com- 
panies received Targeted Job Tax 
Credits and partial reimbursement of 


expenses. 

4-Industries, Inc., a light 
manufacturing and distributing 
firm, received the "Continuing 
Partner Award.” 4-Industries at- 
tributes its high employee retention 
rate to the pre-employment screen- 
ing conducted by the PIC. Most of 
4-Industries employees are former 
PIC clients. 

PIC’s commitment to the com- 
munity extended to a more personal 
level. PIC staff members adopted two 
area families this past Christmas and 
cooked up a lot of holiday cheer. 

The "Caring Cafe" turned staff 
members into pancake flippers, 
spaghetti cooks and servers in an at- 
tempt to raise funds to provide 
holiday meals and gifts for the two 
families recommended by St. 
Stephens’ Community House and 
The Neighborhood House. 

PIC was a major advocate in get- 
ting the historically undercounted 
population of the Colum- 

us/Franklin County area included in 
the 1990 Census. Letters to the 
editor, newspaper articles and other 
reminders were sent to all PIC service 


providers and other social service 
the- 


agencies to 


@ a subsidiary of Hoffmann-La Roche Inc 


~“fhumber one city in the nation for 1 


retuming census forms from histori- 
cally undercounted areas. 

, PIC enlisted the support of the 
entire community in all-out effort to 
ensure that everyone was counted 
and that all necessary public monies 
retumed to the agencies who clients 
are most in need. 

New tools. and. assistance were 
provided to dislocated workers and 
employers. as Columbus PIC led the 
state in- spending to aid dislocated 
workers. With P}°'s assistance, over 
250 dislocated workers from area 
sites found new careers or training. 

Lastly, PIC’s responsiveness to 
the changing requirement of an 
aging work force helped to meet the 
needs of training and employing 
older workers, PIC visited retirement 
communities and networked with 
other social service agencies that 
help older workers. 


Workers over the age of 55 more 
often need self-esteem building than 
classroom skill training. They have a 
strong work ethnic, but often feel 
that they cannot compete ina youth- 
ful market. 


OPPORTUNITY 
WORKING TOGETHER 
FOR SUCCESS 


SFOR THE EMPLOYER, equal opportunity means finding the 
oon and most capable workers to carry companies 


the future. 


GENEVA BAILEY 
-elerk 


McMULLOUGH WILLIAMS Iii 
..deputy auditor . 


NO QUALITY 
WITHOUT 
Equality 


SETTERLIN 
Construction ree og 


is proud to be 
this salute to Epual 


Opportunity 


We believe that there 
can be no quality 
without equality. And 
Quality is our goal. 


SETTERLIN 
Construction Company 
2000 Kenny Rd., P. O. Box 21288 
Columbus, Ohio 43221 


PH: (614) 486-7108 
FAX: (614) 486-6837 


Managers of Construction Since 1935 
An Equal Opportunity Employer M/F 


EQUAL 


dha re Ae ee 


SFOR THE WORKER, it means a role in the shaping of the 
2ist century and a chance’to get ahead, using valuable 


talent and skills. 


SFOR AMERICA, it means a better economy with more 
prosperity and lower unemployment. 


@At the Private Industry Council we work to give eligible 


Franklin County residents and 
can-be... 


placement assistance, 


employers a chance to be 
trai 


Fr 
counseling and a variety of services. 


CALL US... 


THE PRIVATE INDUSTRY COUNCIL 
OF Columbus and Franklin County 
1260 E. Broad Street 


Columbus, Ohio 43205 : 
(614) 253 - JOBS 


A Partnership 
WE WOULD LIKE TO 


People with Training and Work. 
WITH YOU..CALL US TODAY. ~ 
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PROVIDING RETIREMENT 
AND HUMAN SERVICES 
FOR PEOPLE OF ALL AGES, 
BACKGROUNDS AND 
RELIGIOUS AFFILIATIONS. 


57 EAST MAIN STREET 
COLUMBUS, OHIO 43215-5183 
(614) 228-5209 


err ay 
i) 


THE METROPOLITAN 
AREA CHURCH BOARD 


commends the Call & 
Post and Urban League in 
the 28th Annual Salute, 
joining and encouraging 
all those Supporting 
Equal Opportunity. 


760 E. Broad St. 461-7103 


GATES McDONALD 
SALUTES EQUAL OPPORTUNITY 


Please call for our current job openings 249-4684. 
GATES McDONALD 


One Nationwide Plaza e P.0. Box 1944 
Columbus, OH 43216 


__ An Equal Opportunity Employer M/F/H/¥ 


Ohio State Highway Patrol _ 
graduates 11 minority recruits 


The Ohio State Highway Patrol Nov. 9. Among them were eleven Several hundred guests and family 


graduate 46 newly-trained recruits, proud minority officers, 


members of the 120th Academy Class 


Ivy Young is appointed 


manager at Wright State 

Ivy Young, has been appointed 
manager of clinical adtninistrative 
services in the School of Professional 
Psychology at Wright State Univer- 
sity, Dayton, Oh. 

In this position, Young will handle 
administrative and clinical functions 
of WSU's Ellis Institute. 

Young received a Bachelor’s de- 
gree in business administration from 
Central State University and a 
Master’s degree in management and 
supervision from Central Michigan 
University. He is a member of 
various professional organizations 
including the National Association of 
Accountants and Public Accountant 


Society of Ohio. 


IVY YOUNG 
».08u grad 


members watched as the new 
troopers received their training cer- 
tificates after 28 weeks of intensive 
law enforcement training which 
began on May 16, 1990. 

Attesting to the success of the 
Highway Patrol’s minority recruit- 
ment efforts, 26 percent of the 120th 
class was composed of minorities: 
eight Black males, three Hispanic 
males, and one Oriental male. In ad- 
dition, the class included three White 
females. Ages of class members 
ranged from 21 to 30 years, 

The commencement address was 
given by State Representative Vernal 
G. Riffe, Jr, speaker of the Ohio 
House of Representatives. 

Of the 46 cadets in the 120th 
Class, 26 were commissioned as 
troopers in today’s ceremonies. The 
remaining 20 graduates will perform 
dispatcher duties until trooper posi- 
tions become available around the 
state. Commissions were presented 


and assignments made on the basis _ 


of civil service test scores. Graduates 
began their active duty on Tuesday, 


\ace 


Ne ouilsing 


November 13, 1990, at 30 patro! 
posts throughout Ohio. 

Following is a listing of Black resi- 
dents’ who took advantage of the 
training provided by the Ohio State 
Highway Patrol: 

Lee A. Darden, a Dayton native 
graduated from Roth High School 
there and attended Tennessee State 
University. He and his wife, Robyn. 
reside in Dayton where he has beer 
assigned. They have a 10-year-old 
daughter, Venita. 

Jose A. Franco has been assigned 
to the Circleville post. He was born ir 
Santiago in the Dominican Republic. 
and is a naturalized citizen of the 
United States. He graduated from the 
New York School of Printing in New 
York City and attended Coastal 
Carolina Community College and 
East Carolina University. He served 
eight years in the U.S. Marine Corps 
and is presently in the reserves. 
Trooper Franco and his wife, Lynn 
currently reside in Wickliffe. 

Christopher M. Johnson i: 
originally from Columbus where he 
graduate from St. Francis DeSales 
High School. He served in the U.S. 
Air Force for six years and attended _ 
the University of Maryland and St 
Phillips College. He and his wife, An- 
tigua, live in Worthington with their 
son Jason, five Trooper Johnson has 
been assigned to the Springfield post 

William J. Mahone Jr.is a Cincin- 
nati native where he graduated from 
North College Hill High School. He 
attended Cumberland College in Wil- 
liamsburg, KY and has been assigned 
to the Lebanon patrol post. 

Cortrell R. McCruter currently 
lives in Cleveland, where he 
graduatedfrom East Technical High 
School. He attended classes at 
Cuyahoga Community College 
before joining the Highway Patrol. 
He has been assigned to the Chardon 
patrol post. 5 

Edward Mejia Jr. was born in New 
York, where he graduated from Car- 
dinal Hayes High School in ‘the 
Bronx. He attended John Jay College 
there and served four years in the U 
S. Marine Corps. Trooper Mejia has 
been assigned to Xenia where he and 
his wife, Dorothy, currently reside 
with their children: Edward, five; and 
Melissa, three. 

Willie E. Richardson has been as- 
signed to the Walbridge Highway 
Patrol post in Wood County. He is a 

-mative of Toledo where he graduated 
from Whitmer Senior High School 
and attended the University o1 
Toledo. 

Eleazar E. Rivera is originally 
from Cleveland where he graduated 
from James Ford Rhodes High 
School. He served in the U.S. Army 
for three years and attended Park Col- 
lege, He and his wife, Dora, currently 
live in Cleveland. He is stationed al 
the Akron post. 

Robert P. Scott was born and 
raised in Bellefontaine in Logan 
County. He graduated from Bellefon- 
taine Senior High School, and served 
asa cadet dispatcher at the Piqua pos! 
for six months prior to beginning 
training at the Patrol Academy. He 
has been assigned to the Batavia post 

Rodney M. Tyler graduated from 
Bridgeport High School in 
Bridgeport, OH. He claims Colum- 
bus, where he currently resides, as 
home and earned a Bachelor’s De- 
gree in criminal justice at Ohic 
Dominican College. He has been as- 
signed to the Columbus Com- 
munications Center. 

Daryl A, Wortham is originally 
from Dalton in Montgomery County. 
He graduated from Meadowdale High 
School in Dayton, and served in the 
joining the Highway Patrol. He has - 
been assigned to the Wilmingtor 
post. 


Robo Cop to 
Visit Columbus 


The Famous movie personality 
"RoboCop" will be coming to Colum- 
bus on November 15th. 

RoboCop will visit Boys & Girl: 
Westside Unit, 115 South Gift Shor 
Street, at 6 p.m. He will deliver a mes- 
sage of drug free living and visit witt 
young people in attendance. 
he will be available for pictures. 

Following RoboCop's visit; mem- 
bers of the Youth-to-Youth group wil 

form. F 
Boys and girls, age 6-18, are wel- 


come to attend. Call 221-8830 for mor 
information. 


AFRICENTRIC INSTITUTE MEMBERS -- From left to right, Anees Fardan, 
deborah Wilcox, Sandra Driggin pt Diane Jordan, 
Africentric Institute for Training and Deve 

it Veterans’ 


Jackson, 

Swilley and Nashid of the 

lopment, dan, Grayiyn Swi end Wash annual Ohio Black Expo 

Memorial. The organization was established to help the African-American prepare to meet the 
shallenges of the 21st century. 


Private Industry Council 


reaches out to area youth 


Summer "90 started success programs for 14 and Sues to the su summer experience more than 
better assist them. One work adventure. 


th 

Columbus and fered this summer was the None of 
‘ranklin County Ly Council. Work, coordinated by 
Thanks to the You! ies Horwath Organization Consulting teem, and provided 
Inlimited (YOU) Chokes Grant _ Division. ideas, people and 
rom the U.S. Department of Labor, BR atcha went on weekend 
"IC plans to help alleviate the com- campuses to 


lex problems associated with pover- peng ini oe to working profes- by local businesses, universities, 
y in the Cleveland/Linden Ave. area. _ sionals, focus career planning and _ elected officials and PIC Board mem- 
i bers. 


vith additional $3.5 million in public of this program that they asked PIC 


cou 
ind private monies. Youth, living in staff members to make a presenta- sion to a local water park, baseball 
he area, who perform minimally and __ tion of the Fall Youth Conference in games, art museums, theater passes, 


re lacking in the advanced skills to Chi 
ucceed will have new opportunities, Start Early, coordinated by “I 


ts. 
uch as a learning center, employ- Know! The final new 


’ is another new program Program for 
nent and job training programs, funded by PIC. The program is 14 and 15-year-olds is the Summer 
— improvement, housing designed to enable inner-city Training and 


tion, health care upgrades, African-, 


‘American males to gain a (STEP), which summer 
care services, teen parenting jump on college preparation by set- and continues for 15 months. Itcom- 
sbictence and college scholarships. _ ting examples, p bines i half day 


discipline, 
Last summer, 1200 youth had the petro phat jy at and worksite experience for the other 


portunity for success by participat- 15 year-old youths. The Participants half day in the summer. During the 
ng in the work experience, vocation- of Start Early are guaranteed ‘last school year, the youth are monitored 
i exploration and remedial dollars” scholarships to attend the on their academic 


ducation components of the PIC’s college of their choice, if they meet the following summer are again 
jummer Youth Employment and the established goals throughout placed in a combination learn- 
Program (SYETP i : 


ing/work environment 
All three first-year programs were 
An incentive and rewards system extremely successful in providing 
oday’s edhe oop In addition to the was added to SYETP this year to younger teens the ne ee myth to 
begin creating future ed 


‘raining ). high school. 
Too many students leave school .. . 
i unprepared to survive in 


egular SYETP curriculum, PIC recognize outstanding “youth-of- 
rovided three new and exciting kanes! ft male 
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We are The Limited, Inc... 


Our operating divisions headquartered in central 
Ohio include Abercrombie & Fitch, Express, 
Lane Bryant, Limited Credit Services, Limited 
Distribution Services, Limited Stores, Victoria's 
Secret Stores and Victoria’s Secret Catalogue. 


We have grown... 
From a single store in 1963 to more than 3,700 


stores with estimated sales of approximately 
$5.3 billion in 1990. 


We strive... 


To attract the best and to provide challenging 
careers. We seek individuals who share our value 
for integrity and respect for all people. 


For positions in... 

Merchandising, store operations, personnel, 
distribution, MIS, collections, credit representation, 
finance and marketing. : 


The Limited, Inc. is an Equal Opportunity Employer 
(MFHV) 


Laventhol and vironment that improved self-es- 
exposure to new 


places. 
Thivteen youth were honored 
each week at luncheons sponsored 


receive Also, youth who “got caught at 
| $2.7 million grant and match it favorably impressed with theconcept doing something good” were given 


THE [TMTITED™ 


Pee Credit Services: 
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‘Private Industry Council 
of Columbus and Franklin County, Ine 
Call us today! 253-J0BS 


The Private Industry’ Council 
Job Training Center 
1260 E. Broad. Street 
Columbus, Ohio 43205 
(614) 2535627 


INC. 


We invite you to apply 
in person at any of the 
following locations: 


Abercrombie & Fitch, Express, 

Lane Bryant, Limited Distribution 
Services, Limited Stores, and Victoria’s 
Secret Stores: 


Morse Road facility: One Limited Parkway 
(Morse Road exit off |-270 and go east). Turn 
right at Entrance #1 and ask for directions at 
_the security gate to Building One. 


Westerville: 777 Brooksedge Plaza (In Brooks- 
edge Corporate Center, off Schrock Road) 
East Side: 4590 East Broad Street. 


Victoria’s Secret Catalogue: 
Reynoldsburg: 8455 East Broad Street. 
Morse Road: Core Building, Two Limited 
Parkway, (Morse Road Exit off I-270, go East). 
Turn right into Entrance #1, ask for directions to 
the Core Building. 


BBE 20C/THE CALL AND POST/THURSDAY, NOVEMBER 15, 1990 


PEOOMLTRE SE ys 


Columbus Means Equal Opportunity 


“Our EEO Program works for us because our affirmative action 
efforts are specifically designed to bring about positive change for 
minorities, as well as for women and persons with disabilities.” _ 


tale 


Dana G. Rinehart 
Mayor 


PEELE LED EA  SOO SL LMLIRETRE DE ITT HAG o 
Seal vev ee 


LCCC CATE: 


AAAS EDEELECOD OOO 


A sree RAR RE VEE PETS EEE EER RERARRRCCEOCE CATES TIBRIIIIINOD -, CeCees, Ms 
fates 


PPP A tittatitetstitets, 


CSCS ENIS GS: 


eCity Council eMayor eCity Treasurer eCity Attorney City Auditor 
eDepartment of Recreation & Parks +#Department of Public Safety 
eOffice of Management & Budget »Department of Health 
Development Department «Department of Human Services 
*Department of Public Utilities & Aviation Department of Public Service 
eCivil Service Commission 


An Eauat Opportunity EMPLOYER 


on Akron’s 
gridiron 

Before becoming a community activist, 
Frank Lomax III made his name asa game- 
breaking running back on his 
community’s college football team. 

The Zip's first junior college transfer in 
football, Lomax played at North High 
School in Akron and quarterbacked Ed- 
ward Waters Junior College in Jacksonville, 
Fla., to a 9-1-1 record before enrolling at 
UA in 1958. As a transfer, he had to sit out 
a year and because he hadn't been 
recruited, he had to try out for the team. 

He became one of the best “walk-ons" 
ever to play for the Zips. 

Marco Burnette, an Akron graduate 
from 1962 who is now superintendent of 
the Manchester, Ohio, local schools, played 
quarterback with Lomax on the 1959 
team. Burnette says he remembers Lomax 
as a fun person and a player who could 
generate excitement. 

“Frank was just a great guy. I thought 
the world of him," Burnette says. "On a 
team you get to be friends, but he was 
genuinely a good person to know." 

Burnette says he distinctly remembers 
two games, both wins, in which Lomax 
dramatically affected the outcome. One 
was Lomax’s debut as a UA player in a 
29-23 win over Mount Union. In the game, 
Lomax tied a UA record by scoring four 
touchdowns. : 

"Near the end of the game, with about 
a minute left, Mount Union took a safety, 
thinking that they could just kick the ball 
off and hold us for a play or two and win 
the game," Burnette says. "They kicked it 
and Frank returned it the length of the field 
fora touchdown. | mean it was just a super 
Tun to watch.” 

Bumette’s other memory of Lomax in- 
volved a game in 1960 against Wooster. 

"It must have been an important game 
because before it started President (Nor- 
man) Auburn came into the locker room, 
gave us a big speech," Burnette says. 

Late in the contest, UA had moved to 
Wooster’s 40-yard line. 

“Tommy Evans, the backfield coach, 
sent in a dive play, a simple hand-off where 
the back goes into the line of scrimmage. 

inking to myself ‘Why did he 
‘Won't Work Becatise'there’s no 


+"] handed off to Frank, and he hit the 
hole and broke through to the secondary. 
The best picture I have is of Frank dragging 
the last guy across the goal line as the gun 
sounded, tying the game." 

The extra point was good, and Akron 
won 21-20. 

Lomax also played defense. He led the 
Zips in scoring in 1959 with 42 points and 
was named the "Most Outstanding Junior." 

In 1960, he led UA in rushing but ex- 
celled enough as a safety to become the 
only Zip player to ear first team All-Ohio 
Conference honors. He was also voted 
UA's "Most Outstanding Back" and earned 
honorable mention Williamson Little All- 
America honors. 

In 1988 he was elected to The Univer- 
sity of Akron Varsity "A" Association Ath- 
letic Hall of Fame. Lomax says his 
memories of UA football are of the people 
he worked with as well as his accomplish- 
ments. 

"I played with a lot of good players, but 
the person that had an impact on me 
more than any other was probably Tommy 
Evans, our backfield coach," Lomax says. 
"He always pushed you to give more than 
you thought you had. Anybody who played 
football for him will tell you that. I've tried 
to carry that over into my life." 


LABOR LEADER - William Lucy, 
secretary-treasurer of the American 
Federation of State, County and 
Municipal Employees, was the Tuesday 
luncheon speaker at the Governor's 
Conference of Affirmative Action, held 
Oct. 1 and 2 at the Dayton Convention 
Center. Lucy’s theme was the need to 
prepare young people for a changing 
workplace environment, and the need to 
ensure that affirmative action concerns 
are cosvimeege An ataaieins qaeain 
negotiations. ME was a co-spon- 
sor of the conference. (PHOTO By 
Steven Harrison) 
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Equal Opportunity Day 


Lomax is distinguished at University of Akron 


The University of Akron Alumni As- 
sociation honored five distinguished alum- 
ni and two honorary alumni Oct. 5 at EJ. 
Thomas Performing Arts Hall. 

Among the honorees are the chief 
operating officer of the National Urban 
League, the technical director of the U.S. 
Army Strategic Defense Command, a 
community volunteer, a supporter of the 
arts, two well-known attorneys, and a 
senior vice president for the Ohio Edison 
Co. 

Honored were: 

“Frank Lomax III, 1962, bachelor’s de- 
gree; and 1972, master of arts degree. 
Lomax was honored for excellerice in 
professional achievement. 

An Akron native now residing in Some- 
rset, NJ., Lomax is the chief operating 
officer and executive vice president of the 
National Urban League, which is head- 
quartered in New York City. 

At UA he Was a charter member of the 
Black Alumni Association. He has been an 
active member of Kappa Alpha Psi for more 
than 30 years. 

*H., Peter Burg, 1968, bachelor’s degree, 
and 1970, master’s degree. He was 
honored for excellence in UA service. Burg, 
an Akron native who now resides in Stow, 
is senior vice president and chief financial 
officer for the Ohio Edison Co. 

“William O. Davies, 1957, master’s de- 
gree in physics. He was honored for excel- 
lence in professional achievement. 


An Akron native who now lives in Hun- 
tington, Ala., Davies is the technical direc- 
tor and top civilian manager of the U.S. 
Army Strategic Defense Command. He 
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Peter Tavolier, right, president of the National Akron University Alumni Association, presents Frank Lomax Ill with a “Distin- 
guished Alumni Award," while UA President Dr. William Muse awaits his presentation to Lomax. . 


developed system concepts and technol- 
ogy that enhanced the nation’s defense. 

*Mary Schiller Myers, 1943, bachelor of 
science degree in arts. She was honored for 
excellence in community service. An Akron 
native who now lives in West Akron, she is 
a generous supporter of the arts. 


ER 


Lomax: A guiding 
presence in National 
Urban League 


By TONY BARNES 
Call and Post Special Writer 


Twenty-two years ago, Frank Lomax III 
reported to work for his first day as execu- 
tive director of the Akron Model Cities pro- 
gram, an initiative started during the 
Johnson administration to combat inner- 
city plight and urban decay. He walked up 
to his office in Akron City Hall, turned the 
doorknob, and went inside. 

"L never expected the job to be easy, but 
I knew for sure at that moment that it 
wouldn't be. There was no furniture. No 
desk, no chair, nothing,” Lomax says. "I 
didn’t think it was an omen or anything, 
but it certainly was a tough way to begin a 
job." 

Fast-forward to 1990. 

The office here is large. And furnished. 
Inside is a sofa, conference table, and 
enough books to start a library. Its light 
blue walls are adorned with numerous 
awards -- reminders that the kid from "the 
Bottoms" of Akron’s north side has turned 
out all right. His 16th-story view of 
downtown Manhattan reveals plenty, as 


skyscrapers fight for space shooting up- 
ward and constant traffic forms a gridlock 
on the 59th Street Bridge spanning the 
turbulent East River. 

For Lomax, however, the important 
view is not what's immediately before 
him, but of what lies ahead for the clients 
of his organization. 

As executive vice president and chief 
operating officer of the National Urban 
League, founded in 1910 to secure equal 
opportunity for African-Americans and 
other minorities, Lomax, a UA alumnus, 
supervises the operations of four vice presi- 
dents and heads the organization's 
Washington, D.C., research and 
governmental relations unit. The Urban 
League's 114 affiliates work daily to assist 
African-Americans to achieve social and 
economic equality. 


But despite the size and scope of the 
organization, which has offices in 34 states 
and the District of Columbia, realizing its 
goal of helping African-Americans and the 
poor achieve equality remains a formidable 
task, Lomax says. 


*Bemard I. Rosen, 1940, bachelor of 
arts degree. He was honored for excellence 
in UA service. Rosen is a criminal defense 
attorney. 

He served two terms on the UA board of 
trustees and 20 years as a member of the 
UA Foundation. 


Frank Lomax Ili delivers a thank you message upon receiving a "Distinguished: 


*Sam D. Bartlo was named an honorarg 
alumnus and Madeline Bozzelli was 
named honorary alumna. 

Bartlo is an attorney and Bozzell 
helped raise more than $750,000 for 
Children’s Hospital in Akron 5 


= 


Alumni Award" recently at the University of Akron. 


"The 1980s were a tough climate for 
social welfare programs. The need for an 
advocate for minorities and the poor 
remains strong in this country," Lomax 
says. 

* “Our future as a nation is tied to our 
realization that America’s survival depends 
on using all of its human resources. We 


can’t afford to discriminate because that? 
weakens the nation’s overall strength. ¢ 

"We advocate to improve public policy 
for our constituency, but we also try tor 
serve as a bridge with corporate America‘ 
trying to point out that all sectors, publie: 
and private, must work together ifthe ° 


(See LOMAX/Page 6D); 


M. Lomax (mother), Margaret (wife) and Gertrude Oglesby (aunt). Standing, left, is David Reynolds, Gale Brown, James Lomax, Francine Reynolds, Donald Lomax, 
Geraldine Lomax, Kelly Gulley, Frank Lomax IV, Elizabeth Brown, Betty Gindraw, Frank Gindraw and Claudia Jenkins, 
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Distinguished Affirmative 


Action \wards 


The School of Allied Medical Profes- ad 
sions first formed its Minority Student 
Association in 1980. Since then, the ad- 
ministration and director Stephen L. 
Wilson have published special brochures 
and sponsored events suchas aminority 
scholarship banquet for graduating se- 
niors. The Health Careers Opportunity 
Program strengthens the math and sci- 
ence backgrounds of minority students 
who are interested in allied health pro- 
fessions. The summer program is free to 
eligible students. In class, faculty can 
present displays of cultural diversity that 
focus on health professionals who are 
members of minority groups. Also, stu- 
dents can participate in preparing a 
brochure for minority students.” 


Stanley J. Kahrl, professor of English, was 
dedicated to the recruitment and building of 
self-worth of minorities and women. A col- 
league notes that Kahrl, who died in Decem- 
ber, proposed recruiting minority and women 
faculty and students “long before that became 
an agenda for the University at large, and he 
really invested himself in helping to imple- 
ment those proposals.” In 1989, Kahrl re- 
cruited and organized a group of Ohio State 
students to play roles in the critically ac- 
claimed movie, Glory. He believed involve- 
ment in the film about an all-Black Civil War 
regiment would help the students learn about 
themselves. He gave generously of his time, 
money, and enthusiasm. 


Stephen Edwin Wilson this year became the first 
Black man elected homecoming king at Ohio State. 
Buthe makes important contributions daily in much 
less public areas. For example, the senior from 
Columbus tutors high school and college minority 
students and helps illiterate adults learn to read. 
Wilson, a chemical engineering major, was presi- 
dent of the Black Undergraduate Engineering Coun- 
cil. He created a resource book of student resumes 
and implemented professional development semi- 
nars and workshops. He also was instrumental in 
creating Minority Exposure to Engineering Day. 


The Center for Teaching 
Excellence, directed by 
Anne S. Pruitt, promotes af- 
firmative action through re- 


cruitment and educational | 


programs. The center’s ad- 
ministrators took steps to 
identify and gain access to 


minority candidates, and | 
‘thereby successfully in-} 


crease representation of 
*® women and minorities on 


™ staff. Also, CTE has devel-|' 


bang Oped the Teaching for Black 


ate, 


Student Retention Program, ' 


in hopes of increasing fac- 
ulty sensitivity to racial is- 
sues in the classroom, 


@ Another effort makes avail- |) 
able to faculty and students # 


a library of films from “the 


first generation of Blacks to # 


come out of the major film 
schools.” 


Tania Ramalho wants to raise awareness and 
knowledge about affirmative action for 
women and minorities. The academic: ad- 
viser in developmental education has tried 
to reach her goal through teaching and re- 


search. As adviser, mentor and adjunct as- | 


sistant professor of women’s studies, 
Ramalho has helped many minority students 
achieve academic success. She is dedicated 
to teaching understanding of and sensitivity 
to all ethnic and cultural backgrounds, She 
also donates time to programs such as the 
National Women’s Studies Association, for 
which she co-founded and coordinated the 
Chicana-Latina Task Force. 
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Retired Pepsi exec garners ‘Heritage’ 


_ WASHINGTON -- Honored for his 
ifelong contributions to the advan- 
ement of African-Americans in busi- 
ess," Dr. H. Naylor Fitzhugh, a 
tired vice president of the Pepsi- 
ola Co., praised "Black church, for 
ie tremendous role they have played 
1 Opening doors for folks like you 
nd me." 

Fitzhugh addressed guests at the 
xecutive Leadership Council's 
econd Annual Recognition Dinner, 
there he recently accepted the 
ouncil’s Heritage Award at the J. W. 
larriott Hotel. 

In addition, the Council's 
chievement Award was presented to 
r. Joshua |. Smith, founder and 
hairman of the MAXIMA Corp., a 
ymputer company and also chair- 
an. of the President's Commission 
n Minority Business Development. 

Still active as a Pepsi-Cola project 
sultant, following his retirement 
1975, Fitzhugh said upon accept- 
ig his award: “We were saying 
uring the turbulent sixties and the 
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Lee A. Darden 
Hometown: Dayton 
Assignment: Dayton 
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(Christopher M. Johnson 
| Hometown: Columbus 
|Assignment: Springfield 
' p 


Edward Mejia Jr. 
Hometown: Xenia 
Assignment: Xenia 


| Robert P. Scott 
Hometown: Bellefontaine 
| Assignment: Batavia 


‘These troopers graduated with the last Highway Patrol Academy 
Class on November 9, 1990. You too may be qualified to wear 
the black and gray uniform of one of the most respected law 
bnforcement agencies in the country. There are two ways to join 
the organization: If you are between the ages of 18 and 21, apply 
for the division's cadet program, work at a patrol post until you 
teach the age of,21 and then enter an Academy class: or, if you 

ave reached the age of 21, apply for direct admission into the 
next scheduled Academy class. Find out more about career op- 
portunities with the Ohio State Highway Patrol ... mail the 


¢oupon below TODAY! 


’ 


ai To: RECRUITMENT SECTION, OHIO STATE HIGHWAY 
| PATROL, 660 EAST MAIN STREET 
COLUMBUS, OHIO 43266-0562 


{ 

1 

| 

1 

| 

STREET ADDRESS 
| 

HP CODE 
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Explore Career Opportunities 
With The 
HIO STATE HIGHWAY PATROL 


Willie E. Richardson 
Hometown: Toledo 
Assignment: Walbridge 


Hometown: Bridgeport 
Assignment: Columbus 


NAME 


seething seventies, ‘Nobody will save 
us from us but us.’ | earnestly believe 
that we must do our level best with 
God’s guidance, to help ourselves." 

Fitzhugh added that, “We have an 
obligation, and a God-given oppor- 
tunity, to use some of our talents and 
skills in problem-solving, strategic 
planning, and organizational be- 
havior to help strengthen the institu- 
tional infrastructure of our suffering 
and struggling African-American 
communities.” 

Fitzhugh said that successful 
Blacks have the responsibility of 
creating a “continuous, endless, 
chain for vertical networking" 
through which African Americans 
can reach out to “help someone less 
fortunate." 


The second African-American to 
graduate from the Harvard School of 
Business in the early 1930s, 
Fitzhugh found that "even with a 
Harvard MBA," he could not get a job 
"as a sales clerk with a national 


dose A. Franco 
Hometown: Wickliffe 
Assignment: Circleville 


Assignment: Wilmington 


CITY STATE 


AREA CODE/PHONE 


doesn't hinder you as much," he said. 


nized by OSU. "There are more than 
r Latin Americans and Africans. But 
activities here are peared toward the 
* majority crowd.” he said. 


ready enrolled at OSU join student 


grocery chain in a Black com- 
munity." 

He became, instead, the third 
professor in Howard University's 
School of Business, where 35 stu- 
dents were enrolled. He later founded 
the school’s Marketing Department. 

As an educator and later as a cor- 
porate executive, Fitzhugh in- 
fluenced many Black business and 
corporate professionals. He often ar- 
gued that major business corpora- 
tions made a big mistake by not 
developing product loyalty in 
America's minority communities. 

The end result is "target market- 
ing,” where many corporations go 
after dollars in minority com- 
munities. 


The Executive Leadership Con- 
ference was established in 1986 and 
is comprised of African-American 
vice presidents and higher. They are 
“dedicated to providing a network 
and leadership forum for the growth 
of minority corporate executives.” 


JOSEPH SMITH 
»08u senior 


Black students face 
special challenges 


By DAVID SONDERMAN 
Call and Post Contributing Writer 


college, student. bas. to.ad- 
ee diaetbnce tein high 
sehool and college, but for Black stu- 
dents who choose to attend 
predominantly white universities 
there’s often an additional chal- 
lenge. Two Black Ohio State Univer- 
sity students - Joseph Smith, a senior 
from Hamilton, OH and Teannae Mc- 
Elroy, a freshman from Columbus - 
found a noticeable difference in the 
racial make-up of the university 
compared to their high schools. 

Both decided to come to OSU be- 
cause of the educational reputation 
of the school, but the lower ratio of 
Blacks on campus was noticeable to 
them. Smith, a psychology major, 
said he was surprised at the small 
number of Black students at OSU. 
Smith went to Hamilton High 
School, where he said as much as 50 
percent of the 2,000 students were 
Black. On the OSU's Columbus 
campus, about 5 percent of the 
54,000 students are Black. 

"You could easily go through a day 
without seeing another Black person 
walking on campus," he said. 

McElroy, a pre-veterinary 
medicine major, attended Eastmoor 
High School in Columbus, which is 
predominantly Black. She, too, has 
felt the difference at OSU. However, 
she said, she chose OSU because it 
has "the best" veterinary medicine 
program. 

She said her biggest concern is the 
amount of in-and-out-of-class_ work 
required. "You might have to read a 
56-page play in one night and discuss 


~it thé next day, when in high school 


you would spend three weeks on it." 

McElroy said the size of the 
university and the number of stu- 
dents in her classes are another con- 
cern of hers. 

"In a huge lecture hall, it’s very 
hard to get to know people, like in 
high school. But when classes split 
into recitation (smaller study 
groups), you can meet and get to 
know them better,” she said. 

Smith also cites the size of the 
university as a concern. "As a fresh- 
man, there is a lack of personal atten- 
tion that is necessary. But as you 
become an upperclassman, you leam 
to live with the bureaucracy and it 


Smith said cultural diversity 
needs to be more than just recog- 


Europeans here, there are Asians, 


McElroy suguests students al 


organizations and programs. She 
said they provide great opportunities 
for minority students to meet and 
“learn from each other and "keep you 
steered in the right direction to reach 
your dreams and goals." 


Their Dignity 
Their Rights 

Their Equality 
Their Opportunity 
Their Future 


That's why we proudly join the 
-Urban-Leagueinfocusing-on equal 
opportunity for all people—in jobs, 
like those we provide for thousands— 
in services, like those we provide 

for millions. 
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OR. H. NAYLOR FITZHUGH, right, received the Executive Leadership Council's Heritage Award recently in’ 
Washington. Dr. Joshua |. Smith, left, received the ELC’s Achievement Award. They receive congratulations! 
from Vernon E. Jordan, former National Urban League president. 


Co-directors named at — 
MLKing Arts Institute 


Ohio State University's College of 
the Arts and the Martin Luther King 
Jr. Center for the Performing and 
Cultural Arts recently appointed co- 
directors of their jointly sponsored 
arts institute. OSU faculty member 
Vesta A. Daniel and King Center Ex- 
ecutive Director Glenn A. Ray were 
named co-directors of the Martin 
Luther King Jr. Arts Institute. 
Programming is designed to provide 
African-American students and 


measure 
of 


opportunity 


WE BELIEVE IN PEOPLE: 


NATIONWIDE 


NATIONWIDE INSURANCE / AFFILIATED COMPANIES / NATIONWIDE CORPORATION 
HOME OFFICE; COLUMBUS, OHIO 


An Equal Opportunity Employer - 


INTEGRITY 


edcmscesonssconas 


other youngster in) central Ohio with? 
the highest quality instruction in 
dance, music, theatre and the visual} 
arts. The institute will afford! 
graduate. students field experience} 
teaching art in atv urban and multi-! 
cultural setting. |)aniel, an associate | 
professor in the Department of Art} 
Education, came to OSU in 1989; 
from Northern Illinois University. | 
She served as assistant chairperson ' 
of NIU's School of Art. 


; 
| 
| 
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DEVELOPING DIALOGUE -- Governor Richard F. Celeste ma 


a point to former Congressman Parren Mitchell, 


(with back to camera) as Urban League President John Jacob and Texas rehabilitation administrator, Lex 
Friedan look on. Celeste was the moderator of a "civil rights symposium," heldon the final day of the Governor's 
Conference of Affirmative Action. The symposium brought together national leaders to shape an agenda for 
the future in the area of affirmative action. (Photo by STEVEN HARRISON) 


By GILBERT PRICE 
Call and Post Political Editor 


In the wake of a national civil 
rights conference hosed by Gov. 
Richard F. Celeste, the govemor is 
releasing an “affirmative action agen- 
da for the 1990s" which represents a 
call to action on major initiatives in 
the public and private sector. 

The agenda is his official response 
to the conference, which was held: 
October 1 and 2 in Dayton. The con- 
ference brought together almost 500 
participants from across the country 
to discuss issues in minority busi- 
ness development, affirmative action 
hiring, labor relations, and workplace 
restructuring. The agenda itselfarose 
out of a national symposium held on 
the conference's final day, which 
brought together civil rights, 
women’s, and labor leaders to 
develop strategies for implementing 
future affirmative action programs. 

Among the elements of the agen- 
da: 

*A call for increased enforcement 
of the nation’s civil rights laws? 

*Creation of programs, such as 
the® "Young Scholars Program" at 
Ohio State University and the nation- 


CURTIS CRAWFORD, a vice-president with AT & T, was the dinner 
speaker at the Governor's Conference on Affirmative Action. His remarks 
focused on the need for the nation's corporations to take meaningful, 
measurable steps to ensure affirmative action in the nation’s corpora- 
tions, Among his recommendations, which was incorporated into the 
governars agenda forthe 1990s which came out of the.conferance,was 
the need for corporate leaders to measure the performance of their 
subordinate managers in part on how and whether they achieve 
measurable results in hiring and upgrading of minorities and females. 
(PHOTO By STEVEN HARRISON) 


BE Sy” 


When Ohio Bell needs to work with top-quality. parts. equipment and 
services. we often turn to the minority business community 

In fact. for more than a decade now. we've been committed to maintaining 
and expanding our Minority Business Enterprise Program. As a result of this 
program. a large number of minority-owned businesses already have found a 
steady customer in Ohio Bell. And we plan to keep making that number grow: 

At present, we are particularly interested in manufacturers of electronic 
equipment. outside plant equipment. fiber optic apparatus. transmission 
equipment and central office test equipment 

So. if yout minority-owned business can supply this type of equipment. or if 
vou're interested in more information. write our exclusive purchasing agent 


Ameritech Services 
M WBE Coordinator-Purchasing 
Room 801 
45 Erieview Plaza 
Cleveland. Ohio 44114 


We may want to buy parts from your minonty-owned business. too 


. 


© Ohio Bell 


AN MERI TER COMPANY 
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A COMMITTED TEAM -- University of Wisconsin Law professor Linda Greene greets Gov. Richard F. Celeste: 
at the Governor's Conference on Affirmative Action. Looking on is Harvard Law Professor Derek Bell, whon 
was the keynote speaker . His address, "Xeroxes and the Affirmative Action Mystique,” was a parable of the 

problems facing minorities in achieving affirmative action goals, Greene served as a responder to his speech.9 
The conference was the first such national event held by any governor. (Photo by GILBERT PRICE) 4 


Governor plans agenda for civil rights action ’ 


ally-known "I Know | Can" program 
to identify and prepare African- 
American youth for college; 

*Provision of-training for youth 
in the schools, in peacemaking skills; 

*Development of policies man- 
dating that businesses doing busi- 
ness with the government show they 
have been seeking to do business 
with minority enterprises; 

*Creation of apprenticeship op- 
portunities for young people; and of 
affirmative action goals is compensa- 
tion and evaluation of senior-level 
officials. 

The agenda is needed, the gover- 
nor said, because of an environment 
in which affirmative action is often 
considered to be a negative concept. 
The environment has been in- 
fluenced by political figures such as 
David Duke, who received more than 
40 percent of the white vote in his bid 
to become a senator in Louisiana. 

In the present environment, the 
conference agenda said "it is critical 
that we begin to reshape attitudes 
«aboutaffirmative action’s purpose 
and develop meaningful tools to ex- 
pand its influence in the workplace." 

The affirmative action conference 
was the first such event sponsored by 
one of the state’s governors. Con- 
ferees cam from as far away as 
California to hear speakers such as 
Harvard Law School professor Derek 
Bell; feminist Gloria Steinem; and 
National Urban League President 
John Jacob. 

Eleanor Holmes-Norton, the 
former head ‘of the federal Equal 
Employment Opportunity Commis- 
Sion, was a speaker at the sym- 
posium. She recalled visiting a plant 
in Norcross, Ga., which employed a 
racially-diverse workforce making 


| ELEANOR HOLMES, NORTON; ‘shown with Gov. RichardiF. Celeste as 
National Urban League President John Jacobs looks on, was a featured 
panelist of the Governor's Conference on Affirmative Action. The con- 
ference, held October 1 and 2 in Dayton brought together almost 500 
people from across the country to shape an affirmative action agenda 
the 1990s. Holmes-Norton said that, in an era of global competition, it was 4 
critical to involve minorities and women in the national economy just to 4 
remain competitive. Coming out of the conference was the governors © 
agenda for the 1990s, which included increased enforcement of civil 2 
rights laws and the targeting of efforts to reach young Blacks. (PHOTO » 


By STEVEN HARRISON) 
minorities are to the labor supply of 
the future what European im- 
migrants were to the 19th century 
industrial revolution.” 

Former Congressman Parren 
Mitchell, often called the "godfather" 
of minority business enterprise, also 
spoke at the symposium, decrying 
what he called the "resurgence of 


5) 

National Urban League President ~ 
John Jacob said that affirmative ac-- = 
tion was ssary lo maintain the 
nation’s ‘compeliliveness in world’ 
markets because the nation's? 
workforce is becoming increasingly - 
darker and more |vminine. 

"We have to usv greed if we cannot 
use morality in order to promote af- 


A DISTINGUISHED PANEL of national commentators participated in a National Symposium «it the Governor's 
Conference on Affirmative Action. The symposium was designed to help shape an affirmative action agenda 


for the 1990s, which would be distributed nationally. Symposium partici 


pants included: (seated. from left): Sally 


Ericcson assistant to the president of the Service Employees International Union, and Lex Friedan, director of 
Texas’ rehabilitation programs; (standing, from left): irene Natividad, head of the National Women's Political 
Caucus; John Jacob, president of the National Urban League; Ohio Governor Richard F. Celeste; and Parren 


fiber optic materials, The plant.was 
one-third female, and one-quarter 
minority. 

"If our country is to be competi- 
tive, it’s going to do so with a 
workforce thal looks like the 
Norcross plant,” Holmes-Norton 
said, adding that "Women and 


racism that was encouraged overtly 
and covertly by the Reagan ad- 
ministration." Mitchell called for the 
“economic empowerment of 
minorities in this nation" through 
increasing minority business 
programs in the public and private 
sector. 


firmative action,” ‘acob said. 


The conference was one of six na- 
tional conferences sponsored by 
Celeste in the final year of his ad- 
ministration. The incoming gover- 
nor is being urje.! to continue the 
conference. 


BUY AMERICAN 
Your Country Is Depending On You! 


a LE ee a 
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ATTENTION: 


Women and Minority Males 


High paying Jobs in the construction trades are waiting for you. PREP, 
Inc. can prepare you to enter apprenticeship programs or to receive on 
the job training in such areas as Carpentry, Plumbing, Sheet Metal and 
others. CALL NOW-classes begin soon. 


CAN HELP THOSE OF YOU ALREADY WORKING IN THE TRADES. 
GIVE US A CALL TO FIND OUT MORE ABOUT OUR SERVICES. 


PREP, INC. 


COLUMBUS: (614) 221-7737 
65 South Fourth Street, Suite 328 


CLEVELAND: (216) 431-6760 
4600 Carnegie Avenue 


AKRON: (216) 376-2400 
441 Wofle Ledges 


DAYTON: (513) 461-7737 
225 West First St, Suite 400 


CINCINNATI: (513) 221-4700 
2261 Franis Lane 


}OARD STAFF -- The Occupational Therapy, physical Therapy, and Athletic Trainers Board was created by the 
»hio Legisiature for the purpose of regulating the practice of occupational therapies, Board staff members 
iclude left, Vera Kirk, investigator, Toni Ireland, administrative assistant, Eunice Jones, office assistant; 


lachel Ashburn-Mallory, executive director. 


Board regulates practice 
of occupational therapy 


The Occupational Therapy, Physi- 
al Therapy, and Athletic Trainers 
‘oard was created by the Ohio legis- 
‘ture for the purpose of regulating 
1e practice of occupational therapy, 
hysical therapy, and athletic train- 
1g in the state of Ohio, 

The board was initially established 
1 1976 to regulate the practice of 
ccupational therapy. The law was 
iter amended in 1977 and 1990 
spectively to-include regulation of 
hysical therapy and athletic train- 
1g. Prior to 1977 physical therapists 
ere regulated by the Ohio State 
edical Board. 

The board is comprised of 18, four 
-cupational therapists, 4 physical 
verapists, 4 athletic trainers, 3 
vysicians, and 3 public members, 
ho are appointed by the governor 
r three year terms. 


A 


=ON R. ANDERSON JR. 
chairman 


The board functions inelude is- 
suance of licenses to qualified 
therapists and trainers, licensure 
renewal, administration of examina- 
tions, issuance of position state- 
ments regarding practice, 
investigation of complaints of alleged 
illegal and/or unethical practice, and 
conducting public hearings for the 
purpose of rule promulgation or dis- 
ciplinary action. 

The board currently regulates 
7,000 licensees. 


Four of the board members are 
African-American. Leon R. Ander- 
son, Jr., physical therapist, chairman 
of the physical therapy section from 
Cleveland; Albert Clairmont, 
physician, Columbus; Edward Willis, 
public member, Worthington; and 
Lucien Wright, public member, 
Columbus. 


Ms. Ashburn-Mallory, who is a 
licensed occupational therapist, has 
been the executive director of the 
board sinée 1985. Prior to 1985, she 
was the director of the occupational 
therapy and orthotics department at 
the Columbus Developmental Cen- 
ter and occupational therapy con- 
sultant for the association for 
developmentally disabled. 

Ms. Ashburn-Mallory is the 
daughter of Mrs. Helen B. Ashburn 
and the late Rev. Jacob J. Ashburn. 
She is a member of the Oakley Bap- 
tist Church and The Alpha Kappa 
Alpha Sorority, Inc. 


SUPPORT EEO/AA 


The Ohio Education 

Association, the professional 
organization of 102,000 Ohio 
>ducational employees, salutes 
“qual Opportunity Day and 
oins the Columbus Urban 
aque in its commitment to 
ensure fair and equal treatment 


of all citizens. 


The Ohio Education 
Association 


The OEA is an Equal Opportunity/ 
Affirmative Action Employer. M/F 
TOGETHER WE CAN! 


AN AFFIRMATIVE APPROACH 
TO INTERCOLLEGIATE ATHLETICS 
THE BUCKEYE WAY 


The Ohio State 


Department of Athletics 


believes in and supports 
Affirmative A ction--its 


ideals and its results. 


Associate Athletic Director Bill Myles 
oversees the 18-sport men’s athletic pro- 
gram, including football and basketball. 


a 


bia 


Co-Head Trainer Billy Hill has 
overseen the Buckeyes’ football 
training program for the past 16 
ears and was the 1988 Ohio 
rainer of the Year. 


Former Olympian Mamic Rallins 
has headed up the women’s track 
and field and cross country 
programs for each of the last 15 


years. 


Assistant Athletic Director Archie Grif- 
fin, college football's only two-time 
Heisman Trophy winner, heads up the 
Buckeyes’ development efforts. 


; 


Staff staff. 


i 


Gene Huey is in his third year as 
assistant football coach and is 
responsible for Buckeyes’ wide 
receivers. 


Russ Rogers enters his third ss 
as the head men's track and field 
and cross country coach, and is a 
former U.S. Olympic Team coach. 


Bobby Turner is in his second 
season at Ohio State as an assis- 
tant football coach in charge of the 
running backs. 


Liz Cook, an Ohio State graduate, is an 
assistant sports information director 
with responsibility for publicity efforts 


Randy Ayers is in his season as the 
head coach of the men’s basketball 
ss ee 8th year on the Ohio 


"SEL? 


SOURS 


EEL ISNA SIL LLPIES, SINS 


for the Buckeyes’ 12 women's teams. 
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country is going to remain a 
strong global economic force." 


(From Page 1D) 
Lomax, 53, earned a bachelor’s 


; Award for Excellence in Professional 
s Achievement during Alumni Day 
$ ceremonies on campus Oct. 5. Alum- 
}ni H. Peter Burg, William 0. Davis, 
* Mary S, Myers, and Bernard I. Rosen 
also were honored for achievement. 
= Butthe honors and accolades that 
thave come to Lomax are a far cry 
from what he envisioned for himself 
growing up in Akron’s Elizabeth Park 
area. 

"I never aspired to this job, be- 
cause growing up, 1948, '49, 1 didn't 
know it existed,” he says. 

He never envisioned a position 
that would carry with it so many 

jresponsibilities and activities. On a 
Stypical day in August, a visitor 
{watches as he chairs three hour-long 
meetings then catches a mid-after- 
noon New Jersey transit train to 
(Trenton to discuss details of a charity 
tbasketball game between two NBA 
teams on behalf of the Urban League. 
{ “That's one of the biggest adjust- 
‘ments T've had to make coming from 
athe Midwest,” he explains during the 
rain ride. "Whatever you do, you do 
3t fast here. The pace of this city is 
Yeally something to see." 
; In retrospect, his career has been 
Iso. After graduating from UA, 
ere his standout performance in 
football earned him enshrinement in 
University of Akron Varsity "A" 
iation Athletic Hall of Fame in 
988, Lomax taught junior high for 
hree years in the Akron public 
hools before moving to the Greater 
n Community Action Council, a 
‘oalition that provided social ser- 
vices for the city’s poor and under- 
rivileged residents. 

Three years later he became direc- 

of the Akron Model Cities pro- 

, which he ran from 1968-73. 

m there it was on to the Ohio 

rtment of Natural Resources, 

Where he served as deputy director of 

ie Office of Recreation and Resource 
ment for two years. 

Lomax then took over the direc- 

rship of the Columbus Urban 

ee. where he was instrumental 

helping to craft a desegregation 

for Columbus Public Schools, 

was here 10 years before tapping 
the national post. * 


But even after his myriad ex- 
periences in “public advocacy," as 
Lomax calls it, Akron remains a spe- 
cial place to him, Lomax began his 
social work with the Akron Com- 
munity Action Council in 1966 at the 
Elizabeth Park Opportunity Center, 
where he helped establish a multi- 
service operation providing housing, 
consumer advice, and employment 
services. He even established a credit 
union. 

"That was really my. first venture 
into social welfare,” he says. 

Those who worked there with him 
recall a personality that cajoled 
rather than challenged people to get 
things done. 

“His demeanor always made him 
a great guy to work with," recalls 
Edgar Lee, who worked with Lomax 
as an economic developer in the 
Model Cities program. 

Charles McDonald, a close friend 
of Lomax's and an Akron resident, 
said, "I've never heard him, in all the 
years I've known him, raise his voice 
over two octaves. You knew when he 
spoke that he was speaking from the 
heart or that he meant for something 
to be done.” 

Perhaps the truest measure of 
Lomax’s leadership, associates say, 
came-in his handling of Elizabeth 
Park resident's challenge to a city 
plan to demolish a gymnasium in 
1967. The gym had served as an ac- 
tivity center for the area's youth for 
generations. 

"The city had condemned the old 
gym as unsafe, which it was,” says 
Lomax. "The problem came when 
they said there were no funds to 
replace it. We in the community 
knew that the gym was needed be- 
cause it kept the kids off the street 
and out of trouble.” 

To prove his point Lomax ex- 
amined juvenile arrest records of 
similar neighborhoods, which 
showed that Elizabeth Park youths 
had less delinquency. However, the 
city refused to budge and scheduled 
demolition, 

"I told residents to get ready be- 
cause I knew then that we hada fight 
on our hand," he says. "The city seta 
date for demolition, and we set a 
strategy. We had ladies with baby 
buggies and their babies out there. 
There were lots of signs. Some people 
sat on benches: When the bulldozers 
arrived we literally blocked their path. 
It was a tough situatiorrto be in, but 
we felt we had no other option at that 
time." 
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Ameritrust. 


Service you can bank on. 
EQUAL OPPORTUNITY EMPLOYER 
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The situation was resolved the fol- 
lowing year when, through research, 
Lomax located a Housing and Urban 
Development grant which the c 
later used to finance the construction 
of the William A. "Bill" Suddeth 
Gymnasium in 1968. 

There are plenty of other exampies 
in this city’s history that bear Frank 
Lomax's fingerprints,” says Richard 
Neal, a retired Equal Employment 
Opportunity officer for UA and a 
childhood friend of Lomax. 

"(Frank) has an ability to gal- 
vanize people to act on their own 
behalf," Neal says. "I think it’s be- 
cause people believe in his sincerity. 
You can't get people to cooperate like 
that unless you give them some- 
thing to believe." 

Much of Akron has taken notice of 
Lomax’s efforts. Soon after the gym- 
nasium episode he went to work for 
the city as director of the Model 
Cities program. The local initiative 
was part of a 1966 HUD plan aimed 
at rehabilitating existing neighbor- 
hoods instead of bulldozing them 
away and rebuilding. 

"That was a tough program for 
anyone to administer, and I think 
Frank was the ideal person to serve 
as is first director," McDonald says. 
"You were dealing with a lot of people 
who didn't have a lot of the technical 
know-how to run things and Frank 
kept them all together." 

Often it seemed an unenviable 
task, says Lomax: "As director, my 
role was to serve asa link between the 
community's concerns and those of 
city hall. It was difficult because often 
the residents felt city hall was not 
especially interested in addressing 
their needs," 

Lomax says most of the Model 
Cities programs across the country 
had a measure of success. 

"The aim of model cities was to 
demonstrate the feasibility of bring- 
ing neighborhoods and local govern- 
ment together concentrated in a 
particular geographical area of the 
city to attack the problems that affect 
that city," he says. "I think it was 
successful in that you began to see 
city planning departments become 
departments of community develop- 
ment, more concerned with human 
services as it related to community 
planning. A program like was over- 
due.” 


Lomax says he learned early in his 
own life as well that keepitig’ ‘thiffigs 
in perspective and continually 
moving forward was the way to suc- 


MEETING THE NEEDS OF OUR CUSTOMERS..COMES FIRST 


Guess which bank 
can lower your cost 
of borrowing? 


For years, Ameritrust has 
offered a special loan 
program for people who 
meet certain income guide- 
lines. There are low 
minimum loan amounts” 
and you can take longer 


ceed. Growing up in a segregated 
Akron in the mid-'50s, the eldest of 
eight children of Frank Lomax Jr., an 
erstwhile poet who managed the 
largest car wash in Akron, meant an 
early introduction to attitudes and 
actions he would spend his lifetime 
trying to change. 

Lomax recalls not being allowed 
to use certain facilities, such as a 
swimming pool in the downtown 
YMCA, and having to.swim instead at 
Lincoln Elementary School or East 
High School, organized by the Glen- 
dale branch of the YMCA. He also 
recalls the ordeal of having only a 
specific period of time allocated to go 
to summer camp because the camp 
wouldn't permit African-Americans 
to go at the same time as white 
children. 

"Those things were tough, but 
you have to build-on that, not let that 
define what you do,” Lomax says. 
"What | remember most is the ac- 
tivities of what the men of our com- 
munity did on our behalf. We had 
good role models, strong black men 
who gave of themselves to make a 
difference We couldn't go to the 
YMCA, so they made sure facilities 
like Lincoln Elementary or East High 
School were open to us. We had ready 
examples of people who took matters 
into their own hands to make a dif- 
ference." 

Chief among those "teachers," 
Lomax recalls. were his parents -- 
and especially his mother, Vea. 

"I was the oldest of eight children, 
and while I never was fearful of failure 
in the world, something my mother 
told me instilled a different kind of 
fear," he says. "She said, You're the 
oldest. You set the example for 
everybody else. You've got your little 
brothers and sisters looking at you.’ 
‘That places a certaif burden on you." 

Verna Lomax, 73, says she knew 
her son could carry that load. 

"Frank has always been strong- 
willed, a determined person. He's 
been.a kind person whose success is 
something I expected because of the 
kind of kid he was and the man he’s 
been. I knew all of my children would 
succeed, and Frank's success is 
something I'm especially proud of." 

In addition to the support of his 
parents, family, and those who 
helped mold his early life, Lomax 
credits UA for a large portion of his 
success. 


"I found that it met my needs as a. - 


student who worked. I felt that I got 
a very good basic education which 


* Women in top m ement 
positions increased 83%: 


* Prime contract expenditures with minority 
contractors increased dramatically: 


CONGRATULATIONS -- John E. Jacob; left, president, National Urban 
League, congratulates Vince Berkeley, right, recently named vice presi- 
dent of equal opportunity and Minority Relations for Pizza Hut, Inc., 
during the League's B0th annual national conference in New York City. 
William Bensyl, senior vice president, human resources, Taco Bell, inc., 
center, gives his approval. Berkeley's promotion was a move to place 
greater emphasis on equal opportunity and minority relations programs 
and it marks the establishment for the first time of a senior level position 
dedicated to those areas, Berkeley and Bensy/ were a part of the PepsiCo 
Management Team that met during the conference to discuss the Afro- 
American community with a major focus on supplier development. Other 


Lay - all PepsiCo companies. 


laid the foundation for my future," he 
says. 
Asked about the significance of 
the Alumni Honor Award, he pauses 
a long moment. 

"It has got to be right at the top of 
any recognition that I've received," 
Lomax says. "I accept it with 
humility. I also accept it under- 
standing that I didn’t get here by 
myself. You don’t achieve anything in 
this country, if you're an African- 
American, without standing on 
somebody's shoulders. There are a 
lot of people who went before me 
who made my consideration even 
possible.” 

As the transit train skims across 
rows of houses, making its way into 
Trenton, Lomax sits back and runs 
his fingers across his gray-flecked 
mustache, trying to answer the ques- 
tion of how he would characterize his 
life. Fortunate? Sheltered? Charmed? 


"It's a blessed life,” he says. "I've 
been married over 31 years to a great 
woman, Margaret Satterwhite, as she 
was named at the time. I have four 
beautiful children who grew up 
knowing right from wrong and are 
now very successful. I guess the best 


Richard F. Celeste, Governor 
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=| to repay. For more 
information about a 


Community Financial 
Services Loan, ask at 
the Ameritrust office 

in your neighborhood, 
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Ohio continues its commitment to 
expand opportunities for minorities. 


team members were from Pepsi-Cola, Kentucky Fried Chicken 


agencies increased dramatically: 
titizon 


id Frito- 


thing that ! can say is that I've tried 
to do the best I can.” 

Many who know him agree. 

"I don't think anybody who grew 
up with him is surprised at the suc- 
cess he's achieved," Neal says. "He’s 
still the same. He'll never let the good 
things in life cloud the best things in 
life." 


SEEK 
AND 
FIND IN 
THE CALL 
AND POST 
CLASSIFIEDS 


OHIO'S COMMITMENT TO AFFIRMATIVE ACTION 


"I would suggest that we have to see affirmative action not simph 
as a matter of basic fairness and justice, which it is, but also as < 
very practical tool for our survival, the survival of our economy 
and the vitality of our economy.” 


- Governor Richard F. Celeste 
"Affirmative Action: Shaping 
the Workplace for the 21st 
Century” Conference 
Dayton, Ohio 
Oct. 1, 1990 


* Minorities double in top 
management positions: 


16.9% 


* Goods and services purchased from 
minority-owned businesses by state — 


To register as a minority business, contact: 


Ohio Department of Administrative Services 
Division of Equal Employment Opportunity 


65 East State Street, Suite 202 
Columbus, OH 43266-0408 


Phone: 614/466-8380 


OULERIENEY, 


A PEPSI WELCOME -- 


John Moorhead, right vice president, Marketing Services and Public Affairs, Pepsi-Cola 


Company, welcomes New York State Lt Governor Stanley Lundine to the Pepsi-Cola-sponsored reception 


before the Congressional Black Caucus 
Persons attended the Caucus’s 20th Anni 


and Pepsi-Cola “both s 


ION. 


Wi 
ersary Legislative Weekend. Moorhead told gue 
a vitally important goal: improving the quality of life for all peoples.” 


More than 15,000 
hat the Caucus 


BEW. 


Congressional Black Caucus warns 
of pending loss of hard-won gains 


Experts on African American busi- 
ness and careers, assembled recently 
for the Corporate Affairs Braintrust of 
the Congressional Black Caucus 
(CBC) Foundation’s Legislative 
Weekend, urged strategic planning 
for Black professionals to avoid 
losing hard-won gains in an often 
hostile business climate. 

Earl G. Graves, editor and publish- 
er of Black Enterprise magazine told 
the group: “African American 
entrepreneurs and professionals 
must develop new and comprehen- 
sive strategies for the 1990s or face 
the possibility of greater retrench- 
ment and loss in the gains” over 
recent years. 

A part of the solution, offered by 
Dr. Joshua, I. Smith, chairman of the 
President’s Commission on Minority 
Business Development, was to make 
certain that the interests of African 
Americans “become a part of the 
American agenda.” 

He said: “ America is in deep 
trouble. One reason why America 
does not compete effectively with 
other countries in international busi- 


MOST PEOPLE IGNORE VIOLENT CRIME 


ness is because there is no advocacy 
here for small and minority busi- 
nesses.” 

The chief executive officer of the 
$60-million dollar Maxima Corpora- 
tion of Rockville, MD., Dr. Smith said 
helping to educate and provide skills 
for large groups of disadvantaged 
Americans would put these persons 
“into the national economy and help 
the country itself.” 

Dr. H. Naylor Fitzhugh, a retired 
vice president for Pepsi-Cola Co., 
cautioned the Braintrust participants 
to remember the persons--and the 
groups--who helped them as they 
succeed in business and in their in- 
dividual careers. 

He said: “‘We must never forget 
the support we got from the chur- 
ches, the civil rights and fraternal 
groups, to name a few, that helped us 
all. These same forces that opened 
the doors of corporate America to 
Blacks have also helped with Black 
economic development.” 

One of the best attended and most 
informative of the several issues 
forums held during the “weekend,” 


the Corporate Affairs Braintrust ses- 
sion was chaired jointly by U.S. Rep- 
resentative Julian Dixon, (D-CA.) and 
Brenda M. Girton, legislative coun- 
sel, Corporate Governmental Affairs, 
Sears, Roebuck and Co, The forum 
was coordinated by Ronald E. Har- 
rison, director, Community Rela- 
tions, PepsiCo, Inc. 

Graves told the group that recent 
U.S. Commerce Department figures 
showed that in spite of the problems 
fieing African-American 
entrepreneurs, Blacks continued 
during recent years “‘to invest in their 
dreams through significant business 
start-ups.” 

Graves, who, with basketball star, 
Earvin “Magic” Johnson, recently 
acquired the Washington, D. C. 
Pepsi-Cola franchise in a $60-million 
deal, told the group that government 
statistics reported African-American 
businesses had grown in recent 
years. 

He said: ‘“‘Black-owned business 
firms increased 38 percent, from 
308,000 ih 1982 to 424,000 in 1987 

(See BEWARE/Page 8D) 
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The Black Elected 


Democrats of Ohio... 


88 East Broad Street, Suite 1920- Columbus, Ohio 4321 oH 
Telephone 614-221-6563 


We 


oll ‘ 
REP. WILLIAM MALLORY 


Cincinnati 
President 


© 


Phe 
SEN. JEFF JOHNSON” 


Cincinnati Cleveland 


Cleveland 


« 


j r] 
REP. CASEY JONES 
Toledo 


iw 
REP. RHINE McLIN 
DAYTON 


ADVANCING OPPORTUNITIES 


DANA MATTISON 
Executive Director 


BELINDA TAYLOR 
Associate Director 


UNTIL IT STARES THEM IN THE FACE 


October is National Crime Prevention Month 


out of 20 Black males will be killed before 


aggravated assault 


ape eek es at Oe eS eee oe « 


my victim. Homicide is the number 


If you, or one you love, has known the 
ds may be available to assist in re-establishing a normal life. 


To find out, call the toll free Victims Hotline: 
1-800-824-8263 


The Ohio Victims of Crime Compensation Program 


National Victim Center 


A TT 


reaching the age of 24, tmsally. by somtegne 
one cause of death among Black woman between 


34. One in 22 Black households had a member who was raped, robbed or victimized 
Help prevent a crime- GET INVOLVED 


tragedy of victimization, 


. 


bs] 
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COMMUNITY MUTUAL 
INSURANCE COMPANY 


IS AN EQUAL OPPORTUNITY/ 
AFFIRMATIVE ACTION EMPLOYER 


COMMUNITY 
MUTUAL 


Biue Cross@ 
4 Bauer Sette 


became the Plastic Products Division 


Central. State alumnus is Ford strategy chief | 


Dr. Ronald E. Goldsberry has been 
appointed executive director - Sales 
and Service Strategies for Ford Motor 
Company's North American Sales 
Operations. 

Dr. Goldsberry, a graduate of 
Central State University, Class of 
1964, previously was general 
manager of the Plastic Products 
Division of Ford’s Automotive Com- 
ponents Group, a post he had held 
since January, 1987. 

In his new position, he will assist 
in developing long term sales and 
service strategies and initiatives, and 
in integrating the overall strategic 


I takes more than brick and mortar, 
or steel and stone, to build a business 
you can be proud of. 

We built Society Bank around the 
financial needs of diverse individual and 
corporate customers. 

Just as important, we built it with the 
strength of diverse people. 

Because, at Society Bank, we believe 
that everyone loses if anyone is denied 
the opportunity to contribute as an 
individual. Our bank. Our customers. 
Our communities. 

When you come right down to it... 


The only things 


that are 


black or white about ambition, 
ability and attitude are 
the words on a page. 


Everything those words stand for: _ 
comes in every race and religion. Both 
sexes. And despite age or handicap. 

That’s why we look beyond race or 
religion or sex or age or handicap when 
you come to us as a customer, or as a 
prospective employee. 

When you look at things that way, 
without the distortion of prejudice, you 


The Bank That Specializes In You. 


us ae bentertent: ihiiall 


Member FDIC 


planning efforts of individual Ford 
Sales Operations components. 

Dr. began his associa- 
tion with Ford in 1983 when the 
company purchased Parker Chemi- 
cal Co. from the Parker Division of 
Occidental Chemical Corporation. 
He was vice president and general 
manager of the Parker Division at 
that time. 

Dr. Goldsberry later was narhed 
president and chief operating officer 
of Parker Chemical, which was a Ford 
subsidiary as a unit of the company’s 
Plastics, Paint and Vinyl Division. It 


Beware 


(From Page 7D) 

Receipts for Black firms also in- 
creased by 105 percent, from $9.6- 
billion to $19.8-billion.” 

John Moorhead, vice president, 
Marketing Services and Public Af- 
fairs, Pepsi-Cola Co., said later that 
the Caucus and Pepsi “both share a 
vitally important goal: improving the 
quality of life for all peoples.” 

Speaking to guests at the Pepsi- 
Cola-sponsored reception, prior to 
the awards dinner at the Washington 
Hilton Hotel, Moorhead said: “While 
the CBC's 24 members initiate these 
activities on Capitol Hill, Pepsi-Cola 
acts on its agenda across America by 
building a company and workplace 
rich in cultural and ethnic diversity 
and by developing programs 
designed to support minority busi- 
ness and education.” ‘ 


in 1986, 

Before joining Parker, he was vice 
president of business development 
and planning for Occidental Chemi- 
cal Corporation. He also held 
management positions with the Gulf 
Oil Corporation, the Boston Consult- 
ing Group and Hewlett Packard. As a 
captain in the Army, he was a re- 
search chemist at the NASA/AMES 
Research Center. 

Dr. Goldsberry was graduate 
summa cum laude witha B.S. Degree 
in chemistry from Central State 
University in 1964. He received a Ph. 
D. in chemistry from Michigan State 
University in 1969, then an MBA in 
finance and marketing from Stanford 
University in 1973. Central State 
presented him with an honorary 
Doctorate of Humane Letters Degree 
in 1988. 

Dr. Goldsberry was named one of 
the nation’s top 25 Black executives 


RONALD E, GOLDSBERRY 
planning director 


by Black Enterprise magazine in 
1988, and received the Industry 
Week magazine’ Excellence in 
Management Award in 1985. He is.a 
member of the Board of Trustees of 
the Rockefeller Foundation. 


for Small Businesses 


Since 1983, the Withrow Plan of Linked 
Deposits has provided the state Treasury 
with a means of investing in the growth 
of Ohio's small businesses. The Linked De- 
posits program has provided more than 
1,500 Ohio businesses with reduced- rate 
financing, thus stimulating business 
growth and expansion , and creating jobs 
for more than 23,000 Ohioans. 


The Linked Deposits program provides 
Ohio small businesses with a hassle-free 
means of reducing the rate of interest on 
a loan for up to two years. 


Eligible businesses will receive an inter- 
est rate of three precent below the cur- 
rent lending rate. 


Businesses are eligible for the program 
by meeting three basic criteria: 
* A business must be organized 
for profit. 
" “Operations and offices must be 
maintained itrrOhio: 
* The business employs fewer than 
150 employees at the time the 
application was submitted. 


For more information about the Linked 
Deposits program, please contact a local 
financial institution, or call : 


1-800-228-1102. 
The Linked Deposits Program 
Cyeating, Saving , Maintaining Jobs for Ohio 


SN “WZ Ohio Department of 


= ar Mental Health 


Richard F. Celeste, Governor 
Be meees| Martha B. Knisley, Director 
The Ohio Department of Men- 
tal Health is and will continue 


to be committed to the goals of 
Affirmative Action and Equal 


nployment Opportunity. All 
of us have an obligation to see 
that Equal Employment Oppor- 
tunity and Affirmative Action 
are lasting realities. 


Director Knisley (seated, center) with ODMH staff: {left to 
right) Brian Moore, Staff Counsel; Stephanie Hightower 
Leftwich, Communications Director; Carrol Hertiandez, 
Assistant Deputy Director; Jessica Byrd, Assistant Deputy 
Director; and Somers Martin, Special Assistant to the 
Director. 


PONE ST SE ee ES 


Dr. Melody Baker tapped 
at Kent State University 


Dr. Melody K. Baker has° been 
named. to the position of assistant 
dean of the Graduate College at Kent 
State University, Kent, OH. 

In her new position, Baker’s 
duties include recruiting and retain- 
ing graduate minority students and 
older students returning to 


studies from the University of Wis- 
consin-Madison. She has a Master of 
Arts in educational guidance and 
counseling and a Bachelor of Arts in 
psychology, both from Wayne State 
University. 

Baker lives in Shaker Heights with 
her husband, Richard, their daughter 


OR. MELODY K. BAKER 
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Gibson named to Ohio Wesleyan staff 


Darrel Gibson of Columbus has 


' been named Ohio Wesleyan 


University’s assistant director of the 
annual fund, 

In the position, he will be respon- 
sible for several aspects of the 
university's annual fund, including 
Managing student workers and over- 
seeing the class agent program and 
the'senior class gift fund. The annual 
fund raises nearly $2 million a year 


Gibson, who received his 
Bachelor of Arts degree from Ohio 
Wesleyan, (Delaware, OH), returns to 
the university from his position as 
legislative aide to State Rep. Casey. 
Jones. He previously had been a ser- 
vice representative for Beneficial 
Ohio in Columbus.Originally from 
Toledo, Gibson is a member of Alpha 
Phi Alpha Fraternity and has served 
as an Ohio Wesleyan alumni admis- 
sions representative. 


aq 


DARREL GIBSON 


for operating expenses of the institu- 


.. assistant dean tion. -. accepts position 


academia, and seeking out funding 
sources for these underrepresented 
groups. 

“Melody brings to the job enor- 
mous personal skills, as well as her 
own recent experience with graduate 
studies. She understands what it 
takes for graduate students to suc- 
ceed,” said Dr, Robert E. Powell, dean 
of the Graduate College. “I look for- 
ward to her long and continued in- 
volvement with the Graduate College 
and with Kent State University,” he 
added. 

Baker has worked in various ad- 
ministrative capacities in higher 
education for 20 years. Since 1987, 
she has been assistant to the dean for 
Minority and Women Affairs in the 
Graduate College at Kent. She served 
as assistant to the dean in Kent's 
College and Graduate School of 
Education from 1985 to 1987. 

Baker has also held administrative 
positions at the University of Wiscon- 
sin-Madison, Wayne State University, 
Detroit, MI. and Cleveland State 
University. She recently earned her 
doctorate in educational policy 


and two grandchildren. 


CONGRATULATIONS 


Urban League 
On Equal 
Opportunity Day 


Schottenstein's 


3251 Westerville Rd Main & McNaughten 
471-4711 755-9200 


Broad & Wilson 
278-6000 


1887 Parsons Ave 
443-0171 


THE OHIO CIVIL RIGHTS COMMISSION 


220 Parsons Avenue, Columbus, OH 43266-9543, (614) 466-2785, FAX (614) 644-8776 


“Investigates changes and enforces laws prohibiting discrimination on the basis of race, color, sex, religion, 


national origin, ancestry, handicap or age in the areas of employment, housing, public accommodation, credit 
and higher education for all Ohioans.” 


Commissioner 
William G. Sykes 
Chairman 


Jose’ A. Pena 
____ Commissioner _ 


_ John H. Burlew _ 


__ Kathleen L. Whelan —_—-= Commissioner 


OCRC Executive Director 
Joseph T. Carmichael 


For More Information, Contact The OCRC Regional Office Nearest You: 


AKRON CINCINNATI CLEVELAND COLUMBUS DAYTON TOLEDO 
Akron Government Cenwr 200 Goodall Complex Frank Lausche Building 220 Parsons Avenue MM) Miami Valley Tower One Government Center 
Suite 205, 324 West 9th Street Suite #85 Columbus, Ohie 40) West 4th Street Room 936 
161 South High Street Cincinnati, Ohie 46202 O15 West Superior 482606 O14 Dayton, Ohio 45402 Jackson and Erie Streeus 
Akron, Ohio 4408 BLS BH 344 Avenue 614 406 fH Si 449 6500 ‘Toledo, Obie 4604 
216-378-3100 Vowe TTY Cleveland, Obig 44114 Your TTY Voiee TTY 418 245-2900 
Voiwe TTY 


216.622 0150 
Vowe TTY 


Vowe TTY 
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Other banks promise personal service. 
Butonlyone putsitinwniting. “ 


When it comes to managing your banking 
relationship, there's no substitute for personal 
service. There’s also no shortage of banks that 
will promise it to you. 

But only one, The Huntington, actually 
assigns a Personal Banker to each and every 
customer. 

And then, we put it in writing. Right there 
on your monthly statement. So whenever you 
have a question, need some advice, or simply 


(tall 


want to talk over your options, you always have 
one person to call on, 

If this sounds like a better way to bank, stop 
by The Huntington nearest you and introduce 
yourself to a Personal Banker. We can’t prom- 
ise they'll solve all your prob- 
lems. But then, if all yau want 
are promises, there are plenty 
of other banks for you 
to choose from. 


Banks 
Te foamal Parkas 


YOUR PERSONAL BANKER 
IS CHRIS PERRY 
(614) 463-4200 


CHECKING ACCOUNT STATEMENT 


Member E.D.1.C, @* Huntington’ and The Huntington Personal Bankers’ are Federally registered service marks of Huntington Bancshares Incorporated, ©1990 I untington Bancshares Incorporated. 


THE PUBLIC UTILITIES 


The PUCO, through the Greater Columbus 
Chamber of Commerce Adopt-A-School 
Program, conducts a successful tutoring 
program at Champion Middle School. 
More than 20 PUCO employees volunteer 
their time each 


COMMISSION OF OHIO 


= BUILDING COMMUNITY PARTNERSHIPS 
A New Vision for the 21st Century 


Tne PUCO has more than doubled our 
percentage of purchases from minority 
enterprises since 1984. Minority-owned 
businesses provide computer and office 
supplies, office equipment, temporary 
services, and 


week at automobiles. 
Champion For details, 
investing in our contact Robert 
children's Richberg, Jr., 
education. For Assistant Fiscal 
details, contact Officer, (614) 
(614) 466-7750. 466-3305. 


GIVING HELPING HAND--Major Jewelyn Dicello, commander of the 347th 


Personnel Services Unit of the 83rd U. S. ARCOM, accepts a plaque from 
Sharon Keaney, vice president of communication for the Central Ohio 
Lung Association. The award recognizes the 347th for its volunteer 
assistance for the May Classic, a race held each year in Worthington. 


Research on Black youth 
contains serious flaws, 
OSU professor charges 


By MARTHA CARROLL 


Ohio Cooperative Extension Service 


Much of the research on Black 
adolescence is seriously flawed, ac- 
cording to a reference book evaluat- 
ing such research. 

Black Adolescence: Current Is- 
sues and Annotated Bibliography, 
was prepared by the Consortium for 
Research on Black Adolescence and 
published this year by G.K. Hall. The 
consortium is a group of eight re- 
searchers devoted to evaluating re- 


em beak nd to sp ina di 
™” for future studies.“ ° 


Patrick McKenry, professor of 
Family Relations and Human 
Development at The Ohio State 
University, is a member of the con- 
sortium. For the reference book he 
received studies on Black adolescent 
drug abuse and suicide. McKenry 
also holds an adjunct appointment in 
Black Studies at OSU and is an as- 
sociate editor of the Journal of 
Adolescent Research. 

"L was disappointed and surprised 
that the bulk of the research is as 
weak as it is," McKenry said. "There's 
nota lot of hard, quantitative data in 
any area. The whole area of Black 
adolescence is painfully under-re- 
searched. 

Most studies on Black adoles- 
cence focus on problems rather than 
normal aspects of development. 
That’s not typical in research on 
whites, he said. 

"In general, studies usually look at 
a normal situation or occurrence - 
identity formation or dating be- 
haviors, for instance," McKenry said. 
"There's very little such normative 
research dealing with Black adoles- 
cents and their families. Most-of it 
looks at problems of dysfunction, 
primarily among lower-income 
Blacks, and then those findings are 
painted to represent the entire Black 
population." 

The consortium found that 


The Public The PUCO is 
Interest Center dedicated to 
——s-staffed-b' equal 
consumer- opportunity 
oriented hiring, Our 24 
investigators hour job 
who want to information 
help you solve hotline 


provides up-to- 
date 
information on 
opportunities that are available. Please 
check with us to see what we may have 
to offer you. Contact the Employment 
Hotline by calling: (614) 644-5656 or 
Personnel Officer Renee Johnson at (614) 
466-7330. 


your problem 
quickly and, 
whenever 
possible, solve it to your satisfaction, 

If you have a problem, a complaint, or 
have questions about a public utility, you, 
can reach the Public Interest Center by 
calling: 1-800-686-PUCO. 


Lenworth Smith, Jr. 
Commissioner 


J. Michael Biddison 
Commissioner 


Jolynn Barry Butler, 
Chair 


Ashley C. Brown 
Commissioner 


Richard F. Celeste, Governor 


An Equal Opportunity Employer 


Richard M. Fonelly 
Commissioner 


oD 


studies were consistently Nawed-in 
many respects, McKenry said. For ex- 
ample, studies tended to compare 
Blacks from poor or single-parent 
families to whites from middle-class, 
two-parent families. Ideally, com- 
parisons should be made according 
to class, age and family structure, he 
says. 

Also, many studies relied on sub- 
jects who were not representative of 
the Black population as a whole, Mc- 
Kenry said. Many drug-use studies, 
for instance, focused on youths in 
correctional facilities or drug-treat- 
ment centers, where drug abuse 
would obviously be a more serious 
problem. 

"There's an obvious cultural bias 
in most studies, which are 
predominantly done by white re- 
searchers,” McKenry said. He notes 
that studies commonly assume all 
Black youths come from low-in- 
come, inner-city families. 

Ilowever, when more rigorous re- 
search-is conducted, some valuable 
insights are gained, McKenry said. 


PATRICK McKENRY 
». questions study 


For example, a few recent drug-use 
studies indicate (hat Black youths 
turn to drugs for socio-cultural 
reasons, rather than the psychologi- 
cal reasons blame:! for drug use by 
whites. Also, it's been found that 
Black adolescents use less of some 
drugs, such a alcohol and tran- 
quilizers, than white adolescents. 

Interestingly, those studies reveal 
that high self-esteem and a_ positive 
level of functioning among Black 
adolescents is positively related to 
drug use, McKenry said. Researchers 
attribute this paradox to the youths’ 
low expectations of ever attaining 
their high aspirations. To help cope 
with those feelingis, the youths tum 
to drugs, the studies say. 

By recognizing such fundamental 
differences in dru;' use among Black 
and white youths. better treatment 
and intervention programs can be 
designed, McKenry said. 

"Drug use has heen recognized as 
a major national problem, so there 
has been more funding recently for 
such studies," McKenry noted. Such 
attention to Black culture as a whole 
would improve the chances for better 
and more useful research on Black 
adolescents, he said. 

"Blacks do dificr culturally from 


whites,"-McKen—said.—"Bul_we—— 


don’t know much about those dif- 
ferences. As researchers, we have to 
attempt to separate these cultural 
differences from sicial class differen- 
ces." 

The book, Blick Adolescence: 
Current Issues and Annotated Bibli- 
ography, reviews research on Blacks 
of African descent who are 10 to 22 
years of age. 


Eleven area. are covered: 
Psychological development, 
psychological l:valth, physical 
health, drug anuse, suicide, 
academic perforiiance, education 
and occupational choice, employ- 
ment, family-adilescent relation- 
ships, sexuality ai | family planning 
and teen parentini;:. 


A summary «. the research in 
each topic is toliowed by an an- 
notated bibliogray ly of studies used 
in the evaluation~. The most sig- 
nificant research) varh Lopic is also 
summarized 
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Affirmative Action is... 


Burton Cooper 
Executive Assistant 


Carotim E. Thomas Lawrence L. Willis Susan M. Morris 
Data Systems Liaison Officer EEO Contract 
Coordinator Coordinator 


Shelton A. Howard Andrea L. Hernandez Christine Watson 
Design Engineer Public Information Equipment 
Specialist Management 
Supervisor 


| 


_ Jeanne Braxton Elizabgh Washington Julia R. Fehr Robert Lamar Jr. — Sylvester Corbin 1 

EEO Contract Contract EEO Officer EEO Officer BEO Officer 1 

Coordinatorw Coordinator Supervisor Supervisor Supervisor ; 

++-& process by which public and private employers take In January, 1988, Bernard B. Hurst was appointed 
aggressive steps to correct past discriminatory practices that keep director of ODOT. Hurst continues the Affirmative Action } 
ethnic minorities and women out of the mainstream of American program vigorously. As of June 1990, the department has 722 } 
life. minorities with the following representation throughout the eight ' 
EEOC job categories. } 


The goal of Affirmative Action is not to force employers 
to hire incompetent or unqualified people, but to motivate them to 
seek out, train and hire people who are qualified and qualifiable in 
areas they have been denied access to because of discriminatory 


practices. CATEGORY TOTAL MINORITIES PERCENT i 
Affirmative Action does not mean replacing a white with a Official/Managerial 159 6 3.77 
black employee. However, if you listen to opponents of Affirma- Professional 1,682 122 7.25 
tive Action programs, their sole argument is based upon the theory Para Professional 141 - 21 14.89 i 
of a coined term, reverse discrimination. Technical 1,518 130 8.56 
Office Clerical 874 143 13.36 
The Celeste administration took office in January 1983 and Skilled Crafts 1,364 74 5.43 
Warren J Smith was appointed director of the Department of Protective Services 46 9 19.57 
Transportation. The work force had 7369 people - 484 (6.67 Maintenance Service 1,959 217 11.08 
percent) were minorities. The majority (91 percent) of the 


—————qninorities were employed in the traditional areas (maintenance and —Fotat— ; —— ; - 9.32 ——__—< faa 
clerical). 


At his first staff meeting, Smith advised his executive staff 


that Affirmative Action was the order of the days, weeks, months In addition, ODOT has improved tremendously in } 
and years ahead, and he expected cooperation. Even with awarding construction, goods and services contracts to Minority ; 
cooperation from top management, forcing change in the old Business Enterprises. This was accomplished with the passage of 
habits was a full time job. Many setbacks were experienced before Amended House Bill 584 and the Federal Surface Transportation t 
any sign of gain could be readily seen, Acts. They mandate set-asides for certified MBEs. In the past eight 1 
years, MBEs received a total of $1 billion in contracts for construc- : 
‘Racism never let up or took a holiday. Personal insecuri- tion, goods and services. ; 
ties, myths about minorities’ inabilities to learn, along with : t 
misconceptions regarding social and cultural habits were offered as Although we’ve only scratched the surface and much more 
arguments against Affirmative Action. work is needed, it is living proof non-minorities need not be dis- 
placed, nor non-minority business enterprises suffer because of im- 
Eventually, the process started to take hold. plementation of Affirmative Action. 


OHIO DEPARTMENT OF TRANSPORTATION 
An Equal Opportunity Employer 
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CONGRATULATIONS 


FROM 


MEAT PACKERS OUTLET 


317 SOUTH FIFTH STREET 


“Serving Columbus Since 1958" 


RETAIL MEAT MARKET 
LOW PRICES ON FRESH MEATS 


PORK « BEEF - SMOKED - POULTRY - DELI 


ADAM (LITTLE BUTCH) BANGERT - MGR. 
TOM SHOOK - ASSISTANT MGR. 


| 
HEALTHY 
OUTLOOK 


As a leading manufacturer of adult nutri: | ' !’-'' 
tional products, Ross Laboratories under- 
stands that a healthy outlook is essential to 
positive change and growth. That is why 
we stand united with the Call & Post 
» newspapers and the Urban League in 
saluting efforts aimed at advancing equal 
opportunity and affirmative action 
programs 
These programs are geared to effect posi- 
tive, growth-directed change—change that 
will make the world stronger . . . better . . . 
and healthier—for each and every one of 


ROSS LABORATORIES 

‘A Ovison of Abbott Laboratones, USA 
Ross 

COLUMBUS, OHD 43216 


‘An Equal Opponuraty Employer MIF 


We proudly 
Salute 
the 


Call and Post 
and the 


We hold these truths to be self-evident, 
that all men are created equal, that they are 
endowed by their Creator with certain 


‘unalienable Rights, that among these are Columbus 
Life, Liberty and the pursuit of Happiness. Urban League 


ne Dicbrisition of Independence | on 
Equal Opportunity 


INK cece | 0 


THE KOBACKER COMPANY pd a a 


| 5000 South High St, Columbus, Ohio, 614-491-2515 “ 


Urban League will continue fight 


for rights of African-Americans 


By, SAMUEL GRESHAM, JA. 
President. Columbus Urban League 
ean Lagu 


The future of the Columbus 
rban League (CUL) is a future of 
romise and hope tempered by a 
jose of reality. In the short-term, the 
eds of the CUL constituency will 
jot drastically change, but in the 
ng-term the poverty rates of our 

tonstituency will become deeper and 
he wounds of poverty and ignorance 
will be clearly evident to the total 
jommunity. 

-. The Columbus Urban League will 
yontinue its traditional role as trainer 
ind employment and assistance 
ency in the African-American com- 
nunity, However, I see a major role 
or the Columbus Urban League in 
wublic policy areas, such as employ- 
nent discrimination, affirmative ac- 
ion policy development and 
dvocacy. ‘Childcare and environ- 
nental issues relative to the poor and 
frican-American community will 
ee more light in the future, and we 
vill center our efforts upon some of 
hese components. 


CUL will continue to become 
nore involved with the trade unions 
nd apprenticeships programming, 


Columbia Gas System Service Corporation 
supports the Urban League’s mission goals and 
we are committed to share that mission of 
Equal Opportunity and Affirmative Action 


COLUMBIA GAS 
System Service Corporation 
Equal Opportunity Employer 


READ THE CALL 
AND POST EVERY 
WEEK! 


KEEP EQUAL OPPORTUNITY 
AND AFFIRMATIVE ACTION ALIVE! 


COLUMBUS 


WE’RE PROUD 
. TOBE 
AN AFFIRMATIVE ACTION 
EQUAL OPPORTUNITY 
EMPLOYER! 


SAMUEL GRESHAM JA. 


opening up opportunities for its’ 
constituency. 

As the City of Columbus’ African- 
American population continues to 
grow, the question of proportional 
and equitable representation will be- 
come the central issue for that com- 
munity, 

Coalition building, the mosaic of 
community organizations, will be- 
come the centerpiece. They will pro- 
vide the efforts directed at single 
issues and this will be the blueprint 
for tomorrow's success. 


eetat. | 


New areas of service that the 
Columbus Urban League may enter 
into shall include housing develop- 
ments, child care, pre-school ser- 
vices, free legal services for civil 
actions and increased involvement in 
the educational system with enrich- 
ment and supplemental assistance 
programs directed at pre-middle 
school population. 

My view of the CUL and its’ needs, 
as well as the African-American com- 
munity, is as a glass ... a glass that is 
half empty. 

Half full the glass represents the 
successful efforts of the African- 
American community and others 
who have brought us where we are 
today. 

Half empty, the glass represents 
the continuing struggle to uvercome 
decades of neglect, social and 
economic inequality. 

However, we know how to fill the 
glass to the top and we must be about 
this task and no other task during the 
coming years. 


Whitney M. Young, Jr. 
1921-1971 
Director, National Urban League 


“Black is beautiful when it is a slum kid 
studying to enter college, when it is a man 
learning new skills for a new job, or a slum: 
mother battling to give her kids a chance for a 
better life. But white is beautiful, too, when it 
helps change society to make our system work for 
black people also. White is ugly when it oppresses 
, black—and sa, is black ugly when black:people 
‘exploit other blaéks. No race has a monopoly on 
vice or virtue and the worth of an individual is 
not related to the color of his skin.” 


We Salute The Columbus Urban League 


Spencer & Spencer Inc. 
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One of America's Strongest Financial Institutions. 
en 


FDIC Insured 


THE ONLY WAY 
ANY OF US 
CAN SUCCEED 

IS IF 
ALL OF US 
SUCCEED. 


LIF RNS bE HS 


We believe in 


equal opportunity 
for all. 


STATE AUTO 


Insurance Companies 


wi 
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518 EAST BROAD STREET 


*Project Hope 


Richard H. Trelease. 
President, Board of Trustees 


Architects @ Engineers 


33 North High Street Suite 901 Columbus, Ohio 43215 


Providing A NEW VISION FOR THE 21 ST CENTURY 
for Franklin County’s low-income and working poor people 


*Head Start Program 


LELELA 


COLUMBUS, OHIO 43216 


® Planners 


An equal opportunity employer 


CALLE LS 


COLUMBUS 
METROPOLITAN 
AREA 
COMMUNITY 
ACTION 
ORGANIZATION 


oo 


through 
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*Home Weatherization Program 
*CMACAO Federal Credit Union 


HUMAN SERVICES DEPARTMENT 


*Home Energy Assistance Program (HEAP) 
* Family Development Project 

* Senior Opportunities Services 

* Six Neigborhood Action Center 


Administrative Offices: 
700 Bryden Road 
‘Columbus, Ohio 43215-4838 
614/221-6581 


Curtis A. Brooks 
Executive Director 
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Responding to 
the Community's Needs, 
Investing in Its Future 


>. 
PKA 


j > | 
I t 1 f ( ( I L M Bl S F ( dL N I ) A | I¢ IN BLACK MAYORS -- Unita Blackwell, left, Mayor of Mayersville, Miss., accepts congratulations following her 
recent election as president of the National Conference of Black Mayors, (NCBM), during the organization's 
id Street 16th annual convention in New Orleans. With Mayor Blackwell are L. Don Brown, center. vice president, 
Ohio 43204 manufacturing, Kraft General Foods, and Michelle D. Kourouman, executive director, NCBM. 
->1-4000 


“UPS HELPED PUT 
The Columbus Regional Minority Supplier Development Council OUR KIDS 
\(CRMSDC), an affiliate of the Columbus Area Chamber of Com- 
P . vy 
merce, acts as a facilitator to promote commerce between minority- PROCUREMENT ACTIVITY THROUGH COLLEGE. 


jowned businesses and corporations and public agencies. Purchases from minority-owned businesses 


‘ : . “Putting kids through school is a 
The Council is concerned with the needs of both sectors: “ heavy load. But UPS helped us bear it 


When our son was in college he work- 


- . ed part-time at UPS and made almost 
¢ Vendors—who offer quality goods or services yet lack $10,000 a year. He also gained valuable 


adequate exposure and advocacy; - eu work experience that looked great on 


his resume. It helped him get the job he 


ere, "i wanted. Fortune magazine says UPS is 
¢ Purchasers—who insist on excellence in what they buy one of America’s ‘most admired’ com- 


and want to expand opportunity to those who sell. a 2 panies. We know why. 
| “Now our daughter is in college. She 
The Council exists to match vendors and purchasers so that both : works at UPS too. Making good money 


2 = os 4 and getting great experience. She's also 
parties—as well as civic communities and even the Nation at eligible for an educational loan up to 
large—may benefit. $25,000 a year. That's a big help. 


“UPS helps kids in so many ways 
They can schedule their work hours 
4‘ around their class hours—mornings, 
&, atternoons, nights, whatever works best 


“Amaijor university study has even shown that students who work 15 to 20 
hours.a week actually get better gradast It's true. Our kids and UPS proved it” 


United Parcel Service congratulates the Call & Post for its efforts towards 
F, i Equal Opportunity. 

37 North High Street : 

(614) 225-6959 Dellors ta Miflane F3] WORKING FOR STUDENTS WHO WORK FOR US, 


| SS UPS DELIVERS EDUCATION 
RMSCC A 


CONVENTION 

FACILITIES 

AUTHORITY e Pp 

The Franklin County Convention Facilities Authority pul together 


owner/developer of 


e 
The Greater Columbus Convention Center Our family 
e 
since its inception in August; 1988 


has been Committed to Equal Opportunity “s a reunion, ~ 


re) ARS RERAAARMARAR AAD At hl 


The 
United Way 


Chairman Vice Chairman Secretary Treasurer 


John S. Christie John W. Kessler Donald K. Day Gerald E. Mayo r =) 


Sally W. Bloomfield John E. Fisher Hon. Martha Huestis = Hon David Madison United Way 


ot Franklin County 


William J. Dobbins Dr. Paul Gutheil Joseph P. Jester Claire Sawaya Hazurta 


Exe yeemta 
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NANNETTE REYNOLDS HUGH MURPHY 
-.feynolds carleton associates Nationwide insurance 


FUTURE OF THE KPLACE 
C olumbu S CE O S S h are Hagglunds Denison Corporation 


425 South Sandusky Street 


views on 21st century | Sie vie 


By MARCELLA HOCHWALT H i 
Call and Post Contributing Writer Beoncern St Sony ean 


JOHN E. FOSTER 
..john e, foster associates 


economics to enhance management 
to the workplace of the 21st century. _ skills necessary to assist fragmented. 


Aswe continue our countdown to "Education in the 21st century families and the elderly, both of 
the 21st century, our thoughts are should include finance and (See Future/Page 17D) 
drawn to what changes will accom- 
pany the year 2000. 


JOIN THE 
KROGER TEAM 


Pictured are four members of the Kroger team who are presently serving the needs 
of our customers inthe Columbus area. If you are aggressive, hardworking, have 
collegeexperience and/or have desires of growing with agrowing organization 
please send your resume to The Kroger Co., Attention Vic Watson, 4111 Executive 
Parkway, Westerville, Ohio 43081. 


MICHAEL BURRELL 
all parts and more, inc. 


One area which most of us must 
seriously prepare for is the 
yorkplace. What will be required? 
What will be desired? Who will be the 
-mployees who succeed in the year 
20062 

CEOs and other. managers in 
Solumbus businesses expressed 
heir visions of the 21st century. 

Curtis Moody 

Moody/Nolan Ltd. 

Architectural Engineering 

Moody's vision for the 21st cen- 
ury workplace includes greater 
ducation with more of an emphasis 
nm computer literacy. At 
loody/Nolan Ltd., an architectural 
ngineering firm, Moody said their 
rograms are moving from the draw- 
1g board to the computer screen. 

"We see more education. being 
eeded in the technological equip- 
vent area when it comes to com- 
uter-based education. It’s 
ecoming absolutely now that 
raduates of the professional 
rograms have a background in com- 
uters of some sort," said Moody. 

Although a specific degree in ar- 
hitectural engineering isn’t re- 


RP LAL LLL LEELA LARNER 


+ 


H 


* \ “ee 
uired, Moody said it is preferable. Deborah Bridges Deborah Bridges joined the Krogae Co. in September, be 7} 
U's better if a person does have a 1969 as a Comp Clerk. She was promoted to a Key Accounting Clerk on Cheryl Hasan Cheryl Hasan entered the Management Training Pro- 
egree in architectural engineering, November 20, 1978. She is presently an Accounting Section Chief in the gram on April 16, 1990. She is a graduate of neg nate of Technology : 
it we've notice some of our com- Accounting Department at Ls pt peas gpa malaga ey hrm where she received a degree in Business Goentioes She is currently a } 
etitors hiring computer program- ere epee bo dearer ov Recount: y co-manager at the Kroger store located at 250 Wilson Rd. 
vers because they know the j 


juipment ... They're training those 
eople themselves in architectural 
igineering.” 


Rewweee 


URTIS MOODY 
moody/nolan itd. 


8eyond his own company, Moody 
id increased education is going to 
needed throughout. "In general ... 
e see that an educated society 
yond high school is absolutely 
ing to be essential. Even jobs, that 
the past have not required college 
lucations will either require techni- 
1 school or vocational school 
ucation, because of how complex 
e employment areas are becom- 
g," said Moody. 


Ke Stewart Kenny began his career as a member of the Knee 
Management Training cea May, 1977 and on September 18, 1977 
was assigned as a co-manager at the Kroger store located at 260 N. 7th 
St. Steubenville, Ohio, ae wee romoted on March 1, 1981 to Grocery 
Merchandising Specialist. On March 5, 1989, he was promoted to 
Grocery/Drug Manager at the Kroger store located at 2474 Stringtown 
Rd., Grove City, 


"[ think the education levels of our 
iployees will have to be increased," « 
Said. 

Nannette Sanders Reynolds 
Reynolds Carleton Associates 
Project Management 

Nannette Sanders Reynolds, CEO 
Reynolds Carleton Associates, 
ws a knowledge of economics and 


Belinda Hawkins Belinda joined Kroger in July, 1981 as a Deli Clerk. 
She was promoted to Assistant Head Del Clerk on July 11, 1983. Belinda 
is currently Head Deli Clerk at our Kroger store located at 4353 Cleveland 
Ave. 


l 
9 
9 
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NEIGHBORHOOD HOUSE, INC. 


HANNAH NEIL 
CENTER FOR CHILDREN 


Willson Family & Child Guidance Clinic 
301 OBETZ ROAD, COLUMBUS, OHIO 43207 
(614) 491-5784 


A campus of STARR COMMONWEALTH 


BOARD OF TRUSTEES PRESIDENT 


Serving Children and Their Families Since 1858. 
1000 Atcheson Street AN @QUAL OPPORTUNITY EMPLOYER 


Columbus, Ohio 43203 
252-4941 : 


+--+ -)gtereres: 


: ; 


An Equal Opportunity for Employment and Education 


It is the policy of the Columbus Board of Education practices, procedures, and decisions will continue to 


not to discriminate on the basis of race, sex, creed, 


national origin, age, or handicapping condition in its 


educational programs, activities, and employment 
policies. As such, all district policies, programs, 


be reviewed to assure the rights of all students and 
employees to-equal educational and employment 
opportunities as provided by the Constitution of the 
United States and as required by law. 


ES J 
I 


Al) AK \\ 


270 East State Street P ae | I Columbus, Ohio 43215 


CAPTURING 
THE 
MOMENT 


visualize the 


ll triumphs and 


Che 


Columbus 
Dispatch 


EQUAL 


OPPORTUNITY 
iS the foundation 


upon which we build 


Columbus 
Metropolitan 
Housing 
Authority 


960 E. Fifth Avenue 
Columbus, Ohio 43201 


1614] 294-4901 
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Future 


(From Page 15D) 

which are on the rise," said 
Reynolds. 

Reynolds Carleton Associates is a 
project management firm, managing 
projects as diverse as workshops and 
seminars to human service hotlines. 

Hugh Murphy,Nationwide In- 
surance:Reading comprehension 
and customer service skills top Hugh 
Murphy's list of qualities which he 
foresees as being crucial in the 21st 
century. 

Murphy, the employment and 
EEO officer for Nationwide, said that 
with all the visual and audio forms of 
communication -- radio, video, 
television news -- America is seeing 
less of an emphasis on the need to 
read. "I think we're losing our ability 
to read," he said. 

“The one skill I think we need to 
continue to look for through the year 
2000 is reading comprehension," 
said Murphy, 

"Given the fact that insurance is a 
written contract -- that’s our product 
out the door -- we test for basic math 
skills, but we also test for reading 
comprehension," he said. 

Data entry skills Murphy also sees 
is valuable, not only in the 
workplace, but in day-to-day living. 
From personal computers to bank 
machines, data entry is becoming in- 
creasingly prevalent. "Everything we 
Jo is data entry," he said. 

Murphy also said that customer 
service skills are necessary, "You have 
o interact with people," he said. 

In the insurance industry, Mur- 
hy said they are looking for "techni- 
‘al peaple who have people skills," 
vhich he said are needed not only to 
vork well with customers, but also 
0-workers and neighbors. 

He said that while a strong tech- 
lical background will take an 
mployee far, a strong technical 
ackground, combined with solid 
eople skills, will take that employee 
till farther. 

Murphy said a ‘Customer Service 
\ptitude test’ is even being created 
‘hich would test potential 
mployees for people skills. 

However, Murphy said Nation- 
vide is not waiting until the 21st 
entury to seek out these types of 
mployees. "We're looking for these 
hings now, today," he said, 

John Foster, John E. Foster and 
ssociates, Consulting engineers 

John Foster, CEO of John E. 
‘oster and Associates, envisions 
ommunication as’ key ‘tothe’ suc- 
essful ‘employees in the 21st cen- 
iry. "I'firmly believe they need the 


LECTED TO BOARD — Former Na- 
onal Urban League President Ver- 
on E. Jordan, Jr. was recently 
ected to the Board of Directors of 
e Joint Center for Political and 
conomic Studies in Washington, 
.C. Also named were Andrew F. 
rimmer, economist; Robert M. 
cGlotten, director of the Depart- 
ent of Legislation, AFL-CIO; and 
1@ Honorable Richard H. 
ewhouse, Jr., D-Chicago, lilinols, 
late Senate. Jordan is a senior 
artner in the Washington, D.C. law 
'm of Akin, Gump, Strauss, Hauer 
Feld. He Is also former president 
the United Negro College Fund 
1d director of the Voter Education 
‘oject of the Southern Regional 
obuncil. 


Better quality home 
furnishings at guaranteed 
unbeatable values plus 
incomparable services! 


luhite’s 


basic skills," said Foster. "If they don't 
have the skill for communicating, 
they can hang it up." Foster said both 
oral and written communication are 
very important, and that although 
careers may be becoming more spe- 
that doesn’t eliminate the 
need to relate to other people. 
"Architects, engineers, scientists 
+» they have to leam how to com- 
municate. There’s no way around it," 
said Foster, 
The fact that the United States is 
headed for more of a "global 
economy’ compounds the need for 


“THE MARKETING 
STRATEGY IS IN PLACH. 
NOW LET’S GET SERIOUS 
ABOUT DISTRIBUTION.” 


communication, and reliance on 
others, according to Foster. 

Michael Burrell All Parts and More 
Inc. ,Office supplies and custom fur- 
niture 

Michael Burrell, owner of All Parts 
and More Inc., has an eight-point 
plan for success in the 21st century. 
It combines education, planning, 
community involvement and a drug- 
free lifestyle. Below is Burrell’s recipe 
for success: @Treat people the way 
you want to be treated. @Get a well- 
rounded education in the field you 
want to enter.@ Make a plan for life. 


Children in today’s American classrooms must fill 
the seats of power in tomorrow’s American industry. 
Are those of us who occupy those seats today doing 
all we can to help them arrive well-prepared? 
Ashland Oil and its employees are working 
hard to make it happen. We're helping schools 
in our region develop programs designed 


not only to keep children in class, but 


also to develop the skills and desire to behind education. 
become successful as adults. ———— Or it just gets behind. 
Better educationisthe bottomline) 
RA. Ashland Oil ie Shperannieaicn, \shland Petroleum. Valvoline Motor Oil, Valvoline Instant Oil Changé and Ashland Chemical, 


Make sure you put some bumps in 
that road, because life will, @Create 
the ability to meet people. You must 
sell yourself and become a good lis- 
tener, @Get involved in your com- 
munity. ®Support minority business 
firms as much as you can. Look for 


*them. ®Think about going into busi- 


ness. yourself. @Stay away from 
drugs. Burrell’s company sells office 
and computer supplies, as well as 
custom office furniture, to Fortune 
500 companies, working with clients 
as far away as Seattle, Boston and 
Florida. 


a 
Ashland. 
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Much more can be accomplished. But only 
when firms of all sizes take part through ongoing 
business-education partnerships. We urge you 
to contact the Ohio Commission on Education 
Improvement at 614-644-1983 to learn how you 
and your company can get involved. 

Because what it all comes down to is simply 
this: either American business gets 


AG 


We Salute 
the | 
Urban League 


The Fritsche 
Corporation 


Developers and Builders 
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Ohio Department of 
Industrial Relations 


} recognizes the 
Columbus 


Urban League 

and the 

Call & Post 
with its 

28th 

Salute to 

Equal Opportunity 


Richard F. Celeste, Governor James W. Harris Director 


HONORABLE GUESTS - Ilija Karanfilov, Ph.D., staff member of The Ohio State University Hospitals, explains 
various features of the newly renovated Otological Research Laboratories to U.S. Congressman noes Stokes, 
D-Cleveland and State Rep. Ray Miller, D-Columbus. 


Sandefur Management Company is proud to have 
made along-term and continuing commitment to equal 
opportunity in both housing and in employment. 


Porter, WriGcut, Morris & ARTHUR 


Attorneys and Counselors at Law 


We care, and are pleased to join the CALL & POST and 
the Columbus Urban League in recognizing Equal 
Opportunity. 


David W. Houze, President 


Enthusiastically supports the goal of expanding 
opportunities for women and minorities 
within the legal profession 


SANDEFUR MANAGEMENT COMPANY 
935 East Broad Street 
Columbus, Ohio 43205 


Ne as ila la aw er 


Phone: 253-0984 


An Equal Opportunity Employer 


CR PARRA RRR 


A cityisthe reflection ofits people 
Allofits people. 


We salute Equal Opportunity Day ’90 and the Urban League 


CONVENTION 
& VISITORS | 
BUREAU 


One Columbus 
10 West Broad Street - Suite 1300 
Columbus, Ohio 43215 
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WE SALUTE 
‘EQUAL OPPORTUNITY DAY 


We know someone who needs you... 


Historically, minorities have been Our objectives are to: 

underrepresented in the nursing e — ae in the nursing 
profession. At Mount Carmel College of profes 

Nursing we recognize the value of having ° fierese our accessibility; 

a diverse student population and we're * Increase minofity student enrollment in 
doing something about it by establishing nursing; and, 


the Black Student Recruitment Program. * Promote minority student success, YOUR C OLUMBUS CITY ATTORNEY 
an, RONALD J. O'BRIEN 


MO) at ee 
COLLEGE OF 


City Attorney Ronald J. O’Brien and Theresa L. Carter, Assistant City Attorney 


Serinetiies = Paid for by Committee for O'Brien, 


___ 5 : 2668 Cannon Point, Col's, OH 43209 
To learn more about the Mount Carmel College of Nursing program and requirements, 2 
call the Admissions Office at 225-5800. 


THE COLUMBUS EDUCATION ASSOCIATION 


Acknowledges the Lessons Learned 
from 


Dr. Martin Luther King, Jr. 


WE PLEDGE 


TOBE EVER 
VIGILANT AND ALWAYS 
AGGRESSIVE IN THE BATTLE 


FOR HUMAN RIGHTS AND 
EQUAL 
OPPORTUNITY 


929 EAST BROAD STREET (614) 243-4731 COLUMBUS, OHIO-43205 


LOCAL AFFILIATE OF THE OHIO AND NATIONAL EDUCATION ASSOCIATIONS 


RONALD V. REED 
liom manager 


NOVEMBER 15,1990 


ARMSTRONG WILLIAMS 


paying-forward 


F raternity plans Founders’ 
Day ’90 luncheon, events 


| The Omega Psi Phi Fraternity 
Inc., Mu lota Chapter, will sponsor its 
1990 Founders’ Day Luncheon at 
794 S. Front St., Nov. 17, from 11:30 
am. - 2:30 p.m. 

' This year’s theme is "commit- 
ment to achievement." 

‘ "We feel this event is a good start- 
ing point in emphasizing the need for 
hard work and relating this need to 
young Black men who must know 
How to use their abilities to enhance 

ur community," said Robert 
mitherman, chairman of the 
inders. Day Program. The lunch- 
€0n will host two speakers, Ronald V. 
Reed, executive branch manager of 


£ 


IBM and Armstrong Williams, senior 
vice president of The Graham-Wil- 
liams Group, which is a subsidiary of 
Band C Associates Inc. 

The Graham-Williams Group en- 
compasses a broad range of public 
relations service from areas of social 
responsibility planning, media _rela- 
tions to publications management 
and image development, Williams, « 
who is also executive director of the 
Oprah Winfrey Foundation, says, the 
message behind the theme commit- 
ment to achievement is the idea of 
paying-foward. 

Mentoring relationships appear to 
be particularly important to young 


PLANNED ACTIVITIES INTERACT 
WITH OTHER ADULTS 


g 
Z 
co 


oN 


ENRICHMENT. 
CENTER 


CENTER/DAY CARE 


FOR ADULTS 


520. N. NELSON RD. COLUMBUS, OHIO 43219 
252-2600 


OAKFIELD VILLAGE 


Black males. A mentor can be an 
advocate for the youth in his relation- 
ship to schools and other social in- 
stitutions. "The concept’ of 
paying-forward is much like making 
deposit to an investment, except in 
this case, time, energy and intel- 
ligence are transferred from Mentor 
to Student, with the anticipation to 
yield a high level of interest in per- 
sonal and educational development; 
this is paying forward," Williams 
said. 

Andrew Sum and Neal Fogg, both 
with the Center of Labor Market 
Studies, have found that of all 
demographic subgroups of 
merican-males 20-64, young adult 

ien 20-29 have suffered the largest 
»solute and relative declines in their 
tal earnings since 1973. Within this 
roup, young Black men have fared 
1e most poorly. 

“For this reason, the organizers of 
mega Psi Phi Founders Day feel it is 
aportant to emphasize hard work 
ad community service," said 
nitherman. Ronald Reed, executive 
ranch manager at IBM, is a good 
tample of hard work and com- 
\unity service. His outlook on life in 
ractical terms have paid off in Cor- 
prate America. 

"If you are going to be successful 

the job market, you must often 
rgo short-term gains for long-term 
pportunities,". 


SAVE 40‘ 
ON McCORMICK’ 
BLACK PEPPER 


An Open Letter To The American People. 


ye. 


Burger King wishes to go on record as supporting traditional American values on 
television, especially the importance of the family. 


We believe the American people desire television programs that reflect the values 
they are trying to instill in their children. 


We pledge to support such programs with our advertising dollars. 


BURGER KING CORPORATION 


' 1990 BURGER KING CORPORATION 


